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Note to Applicants

This school is committed to safeguarding and promoting the welfare of children and young people and expects all staff to share this commitment.

· The Essential Criteria are for the qualifications, experience, skills or knowledge you MUST SHOW YOU HAVE to be considered for the job.

· The Desirable Criteria are used to help decide between candidates who meet ALL the Essential Criteria.

· The How Identified column shows how the Council will obtain the necessary information about you.

· If the How Identified column says the Application Form next to an Essential Criteria or a Desirable Criteria, you MUST include in your application enough information to show how you meet this criteria.  You should include examples from your paid or voluntary work.

	ATTRIBUTES


	ESSENTIAL
	HOW IDENTIFIED
	DESIRABLE 
	HOW IDENTIFIED

	QUALIFICATIONS 

AND EXPERIENCE


	· To have a minimum of a Level 3 qualification in a curriculum/education related subject or in Teaching and Learning support.

· Level 2 or higher qualification in English/Literacy and Mathematics/ 

     Numeracy.
· Evidence of working with Key Stage 3 and Key Stage 4 students.
· To have experience of management of staff.

· To have experience of working with students/parents/carers. 

· To have experience of working with outside agencies.

· Evidence of recent appropriate professional development.

· Willingness to participate in relevant training and development opportunities.

	Application Form, Checking of Certificates, Test and Interview


	· Knowledge of behavioural issues and learning needs
	Application Form and Interview



	SKILLS AND KNOWLEDGE


	· Evidence of having high expectations of children and young people with a commitment to helping them fulfil their potential.

· Able to establish fair, respectful, trusting, supportive and constructive relationships with children and young people.

· Ability to organise, lead and motivate a team and direct the work of other adults.
· Ability to work effectively within a team.
· Ability to promote a positive ethos – role model.
· Ability to work with children at all levels.
· To have high levels of interpersonal skills.
· To be able to relate to staff, pupils, parents and carers and other professionals.
· Ability to hold/arrange meetings with parents/carers/pupils and outside agencies.
· Ability to build and maintain effective working relationships.
· Ability to adapt own approach in accordance with pupils' needs.
· Ability to continuously develop and extend own working practice.
· To understand and promote inclusion and the acceptance of all pupils.
· Able to use ICT to support professional activities.
· To have knowledge of and the ability to use effective strategies to promote positive behaviour.
· Ability to show attention to detail.

· Ability to use data to monitor and enhance pupil progress.


	Application Form 

Test and

Interview
	
	

	SPECIAL WORKING CONDITIONS


	· To be prepared to be flexible e.g. undertaking home visits and attending occasional meetings after school hours.

· Successful DBS clearance.

· Lunchtimes to be taken whilst pupils are in class.


	Application Form 

Test and Interview


	
	


Blank PS – September 2014

