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Eldersfield Lawn CE (VC) Primary 
School 

Headteacher Recruitment Information 
Pack 

 

 
 
 

Our mission statement 
  

Through our promotion of Christian Values, we do everything we can 
to ensure that the children of this school, as they 

develop intellectually, emotionally and physically, will also 
grow socially and spiritually so gaining a genuine respect for 

themselves, for each other, the local community and for the whole 
world. 

Ofsted rating: Outstanding (2011) 
SIAMS rating: Outstanding (2017) 
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Our intent 

 

 

 
 
 

• Foster in our children a caring, thoughtful nature, leading them to 

become reliable, responsible members of society living by 

Christian values 

• Develop the whole child in a stimulating environment, utilising a 

wide range of experience-based learning opportunities 

• Ensure that all children have equal opportunities 

• Provide an atmosphere which enables the children to be happy 

and self-confident  

• Help children to become independent, co-operative, confident and 

reflective learners 

• Give children context to their learning through the adoption of the 

global goals for sustainable development  
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Letter from our chair of governors 

Dear applicant, 

Thank you for your interest in our school, we hope that you find the information contained 

within this pack interesting and informative and look forward to hearing from you.  

Eldersfield Lawn CE Primary School is a successful and popular school situated in the 

beautiful surroundings of Corse Lawn Common, on the Worcestershire and Gloucestershire 

borders. Everyone involved with the school, whether as a pupil, member of staff, governor, 

or parent, is proud to be associated with it.  

The school has a long and successful history, recently celebrating its 150th anniversary 

which we marked with a day of events supported by current and past pupils and teachers, as 

well as many from the local community. This community spirit is very much at the heart of 

the school’s ethos and values, closely linked as it is to the Christian nature of our setting. 

Through COVID, the whole community showed immense resilience and commitment, 

ensuring we continued to successfully balance the academic achievement and social and 

emotional development of our children. In recognition of this, the school was recognised in 

the Education Business Awards, winning the “Outstanding progress (Primary)” category. 

Looking ahead, inspiring and effective leadership will be more critical than ever as we help 

our children make up any lost ground. The appointment of a new headteacher is therefore 

the governing body’s first priority in the school’s and community’s recovery. 

As chair of governors, I know the governing body is passionate in its support of the school 

and its members bring a range of various skills, talents, and interests to the board. 

Governors are approachable and supportive of the headteacher and the staff body, while 

also offering challenge, to help in our endeavour of continual school improvement. 

We are seeking to appoint an inspirational educator and leader, who will maintain our 

Christian ethos and continue to develop the distinctively Christian nature of our school. We 

are also looking for a headteacher who can build on our early stages of COVID recovery, 

taking the whole school community with them. 

We positively encourage you to come and see our school in action. We will be hosting 

events during the school day, enabling you to see a range of teaching and learning taking 

place and provide an opportunity for you to ask questions. Should you wish to visit the 

school please contact admin@eldersfieldlawn.worcs.sch.uk.  

I look forward to receiving your application for the post of headteacher at our school. 

 

Yours faithfully, 

Paul Chichester 

Chair of Governors 

 

mailto:admin@eldersfieldlawn.worcs.sch.uk
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About our 
School 

At Eldersfield Lawn CE (VC) Primary School we provide a caring, safe, and secure 
environment where children are able to gain and develop the skills to become happy, 
healthy, independent individuals. We are situated in the beautiful surroundings of Corse 
Lawn Common, located on the Worcestershire and Gloucestershire borders. The children 
who attend the school live largely in Eldersfield and Corse Lawn as well as other nearby 
villages; when they move on, there is a choice of 
secondary schools including Hanley Castle, 
Tewkesbury, Newent and the Gloucestershire 
Grammar Schools.  
 
The well-qualified and enthusiastic teaching team 
provides a broad and varied curriculum for the 
children.  The school development plan focuses 
on COVID recovery and on continuing to raise 
achievement and to develop the curriculum. The 
Head Teacher leads an experienced team with an 
Assistant Head and teaching staff who are keenly 
involved in school and development of their roles as subject coordinators.  
 
The school is popular and oversubscribed with 107 children on roll. In 2011 it was rated 
Outstanding by OFSTED and in the 2017 SIAMS inspection also achieved an Outstanding 
grading. There is a strong Christian ethos which underpins our caring and inclusive 

approach, where children thrive, enjoy 
learning, and achieve high standards.  
 
There are close links with the local parish 
church and the vicar visits for regular 
assemblies, in addition to those led weekly 
by the Open the Book team.  
 
The school actively promotes activities to 
enrich the children’s experiences. As well 
as themed weeks and special events the 
pupils have been involved in raising money 

for several domestic and international charities. We have recently undertaken various events 
to raise money for a local charity “Kingfisher Treasure Seekers” which is based in Gloucester 
and provides support and help to the most vulnerable members of our local community. 
 
We have previously been in receipt of the Sports Mark, both Gold and Platinum status. We 
are awaiting confirmation if we have achieved this accreditation again this year.  
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External providers and the school staff provide a wide 
range of extra-curricular activities, both sport and arts 
based, from rugby and bell-boating to theatre trips. The 
school has a strong sporting tradition, and a large 
proportion of children take part in sporting activities 
competing with other 'cluster' schools, we even have 
our own equestrian team. 
 
The school provides a before-school club each day, 
and After-School Care which is currently run by 
Teaching Assistants and Teaching Staff. Hot lunches 
are provided by an outside catering company. 
 
There is a successful and enthusiastic PTFA which organises regular events which involve 
all the children, their families and the local community. Governors, teachers, support staff, 
parents and friends all work together to ensure that the children achieve their full potential, 
get the most from their years at Primary School and develop as well-rounded young people. 
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Our Christian Vision and Values 

As a Church of England School, rooted in 
Christian tradition and values, we believe 
that we are all made in the image of God, 
and loved by God. We show God’s love in 
everything we do; inspired by the life and 
work of Jesus. The value of ‘Love’ 
underpins what we do in school. 

 

 

 

Eldersfield Lawn C.E. Primary School for LIFE 
Living and Inspiring Futures for Everyone 

 
Who are we? 
“So we, though many, are one body in Christ, and individually members one of 
another.” 
Romans 12:5 
We are part of many families; our school family, our local community, our national identity 
and a global community with responsibility for the whole world. 

 

Why are we here? 
“Start children off on the way they should go, and even when they are old they 
will not turn from it.” 
Proverbs 22:6 
We are here to learn that we all have a role to play in making wise decisions so everyone 
can live with dignity. 

 

How then shall we live? 
“Instruct them to do good, to be rich in good works, and to be generous and 
ready to share, treasuring up for themselves a firm foundation for the future, 
so that they may take hold of that which is truly life.” 
1 Timothy 6:18-19 
We will live in hope that our actions will have a positive effect throughout our lives and on 
the lives of others, no matter where they live.  
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School Premises and Facilities 

The old, original stone-built part of the building was 
completed in 1872. Since then, it has been 
extended in the 1960’s, 1990’s and currently 
comprises of four classrooms, a library, a number of 
additional areas for working groups, a main hall with 
chancel, a kitchen and full disabled facilities.  
 
The school is surrounded by very pleasant grounds, 
which provide for many outside activities and 
pursuits.  These facilities have been improved in 
recent years to provide the children with 
opportunities for growing and tending their own 

plants, creative play area and willow structures, an 
amphitheatre with a stage, climbing apparatus, green gym, a 
quiet area and grass and tarmac sports areas. In addition, 
there are other areas that the children can explore and play 
in.  
In more recent years we have added an all-weather running 
track which the children use to complete “the daily mile”, and 
an outdoor classroom, which can be used for a range of 
activities including small group intervention, arts and crafts 
etc. 
 
We also have use of the Parish Field which adjoins the 
school and is used by all children for Forest School and other 
learning activities; it also provides additional space for games 
and sports matches.  
 
As a school we embrace new technology, with all classes having access to 30 laptops and 
60 iPads which are in constant use. We strongly support the involvement of children and 
parents in safe use of the internet.  
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Headteacher Job Description 

Eldersfield Lawn CE(VC) Primary School 

Employment details 

Job title: Headteacher 

Reports to: 
Governing Body, and be responsible to the Diocese of Worcester and the Local 
Authority 

Line 
Management 
Responsibiliti
es: 

Ultimate responsibility for all staff, volunteers and pupils at the school 

Leadership 
Scale: 

L12-18 

General  

duties  

and 
responsibilitie
s 

To be responsible for the organisation, management and control of the school, 
including: 

• Leadership; 

• Quality of Education – Curriculum, teaching. learning and assessment; 

• School culture; 

• Overall organisation and management; 

• Community 

Duties as required by the School Teachers’ Pay and Conditions Document, for teachers and 
headteachers. 

This job description may be amended at any time following consultations with the headteacher and 
Governing Body, and will be reviewed regularly in line with the National Standards of Excellence  

 
General duties and responsibilities 
 

Leadership 
The Headteacher will hold overall responsibility for the leadership, organisation, and 

management of the school. The Headteacher will: 

Hold and articulate a clear vision for the school, its values, and its moral purpose. 

Allocate financial resources appropriately, efficiently and effectively 

Implement appropriate improvement plans which enable pupils to progress and achieve their potential, 
striving for continuous improvement. 
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Ensure effective curricular leadership is in place, developing subject leaders with high levels of relevant 
expertise and support other colleagues. 

Use nationally recognised career and professional frameworks and programmes to build leadership 
capacity and support succession planning. 

Ensure that all staff know their professional responsibilities and are held to account. 

Ensure staff are deployed and managed well, with attention paid to workload, work-life balance and 
general well-being. Invest in a culture of positive relationships across the school, maintaining a stable 
and high performing team. 

Make use of effective and proportional processes of evaluation to identify and analyse complex or 
persistent problems and barriers which limit school effectiveness and identify priority areas for 
improvement.  

Be accountable to the Governing Body, parents, LA, and Diocese. 

Review and create an effective staffing structure, in consultation with governors and staff, to facilitate 
the development of high-quality education. 

Understand and welcome the role of effective governance, upholding their obligation to hold the 
school’s leaders to account. 

Establish and sustain professional working relationships with school governors, and present coherent 
and accurate reports to them on all aspects of school life 

Ensure the school operates efficiently and effectively within the required regulatory frameworks and 
meets all statutory duties. 

Quality of Education 

The headteacher will hold overall responsibility for the curriculum and raising the quality of 
teaching and learning and pupil achievement. The Headteacher will: 

Sustain high-quality, expert teaching across the school, underpinned by high levels of teacher 
knowledge and expertise. 

Create and maintaining an environment which promotes and secures excellent teaching, and effective 
learning. 

Ensure effective use is made of valid, reliable and proportionate approaches to formative and 
summative assessments. 

Ensure a broad, structured curriculum is in place, which is clear about the knowledge, skills and values 
that will be taught. Enable ALL children to access all of the curriculum. 

Ensure the school holds ambitious expectations for all pupils with additional and special educational 
needs and disabilities. 

Ensure the school fulfils its statutory duties with regard to the SEND code of practice. 

Ensure all staff (ECTs through to leaders) have access to high-quality, sustained professional 
development opportunities, aligned to balance the priorities of whole-school improvement, team and 
individual needs as well as nationally recognised career and professional frameworks. 
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Support subject leaders to drive improvement in line with the school improvement plan. 

Ensure a consistent and continuous school wide focus on pupil achievement, using data and 
benchmarks to inform planning for improvement. 

School Culture 
The Headteacher will hold overall responsibility for creating a positive, inclusive culture. The 

Headteacher will: 

Sustain and maintain the school’s ethos and strategic direction in partnership with the school’s 
governors, the extended leadership team and the wider school community.  

Ensure the school’s Christian distinctiveness continues to be an essential part of the school’s rich 
culture. 

Uphold ambitious educational standards which prepare all pupils for secondary school. 

Maintain a culture where pupils experience a positive, enriching school life, where respectful and 
positive relationships create a safe, orderly and inclusive environment. Implement consistent, fair and 
respectful approaches to behaviour.  

Ensure a culture of high staff professionalism, where positive staff relationships are invested in and 
valued as a key driver for school improvement. 

Organisation Management and Safeguarding 
The Headteacher will: 

Ensure the protection and safety of pupils and staff through effective approaches to safeguarding, as 
part of the duty of care. 

Prioritise and allocate financial resources appropriately, ensuring efficiency, effectiveness, and probity in 
the use of public funds. Set and continually review budgets that maximise pupils’ potential for learning 
and achievement.  

Ensure financial systems, policies and procedures are fit for purpose, adhered to strictly, and report the 
school’s financial position to the governors at least eight times each year. 

Establish and oversee a comprehensive set of systems, processes and policies to enable the school to 
operate effectively and efficiently.  

Establish and oversee a comprehensive set of policies, risk assessments and practices to identify and 
manage health and safety risks. Ensure staff are regularly trained and know their responsibilities. 

Manage the school’s buildings effectively and efficiently, ensuring building compliance and safety is 
paramount. 

Community 
The Headteacher will: 

Ensure the school works effectively, in partnership with parents, carers and professionals, to identify the 
additional needs and special educational needs and disabilities of pupils. 

Ensure the school works to develop and sustain links with other local schools, the Local Authority and the 
Diocese of Worcester 

Forge constructive relationships beyond the school, working in partnership with parents, carers and the 
local community. 
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Commit the school to work successfully with other schools and organisations in a climate of mutual 
support and challenge.  

Establish and maintain working relationships with fellow professionals and colleagues across other public 
services to improve educational outcomes for all pupils. 

Work supporting the highly effective PTFA, to extend the school’s quality of provision and income stream 
by having clear proposals, approved activity plans and fundraising targets. 
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Headteacher Person Specification 
 Essential  

 
Desirable 

Qualifications 
and 
Professional 
Development 

• Qualified Teacher Status supported by 
a degree or relevant qualification. 

• Experience of financial management 

• Evidence of continuous professional 
development (in part relevant to senior 
management activity) 

• Recent safeguarding training 

• An enhanced DBS and barred list 
check. 
 

• Relevant professional 
qualifications e.g. NPQH 

• Training in financial 
management techniques 

 

Knowledge and 
Experience 

Knowledge of: 

• Finances, budget setting  

• Large / medium primary school issues 

• Effective primary practice across 
EYFS/KS1 and KS2 

Experience of:  

• A senior leadership role within Primary 
age range 

• Developing and implementing 
strategies for school improvement, 
including data analysis, target setting 
and strategies for improving the quality 
of teaching and learning for pupils. 

• Effectively use of ICT to support 
teaching and learning and school 
organization 

• Experience of the recruitment process 
within a school environment 

• Managing and making a substantial 
contribution to the effective 
management of change leading to 
improvement 

 

• Experience of monitoring of 
effective practice and 
standards across the primary 
school age range  

• Significant experience of 
recruiting school 
staff/personnel at all levels 

• Knowledge and experience 
of managing a recovery 
curriculum (post COVID), 
including mental health and 
narrowing gaps agendas and 
contingency planning 

• Experience of setting and 
managing school budget 

• Experience of working with a 
governing body 

 

Qualities and 
skills 

• Have high organisational skills 
appropriate to both the daily running 
and strategic development of the 
school 

• Be a highly effective teacher with 
proven good/outstanding teaching in 
the primary classroom 

• Have a clear enthusiasm for and love 
of learning. 

• Be passionate about ensuring every 
child reaches their individual potential 

• Effectively use ICT to support teaching 
and learning and school organization 

• Evidence of successful 
implementation of strategies 
to improve teaching and 
learning to raise the 
standards of achievement 
for all pupils 
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• Have an excellent working knowledge 
of the current EYFS, KS1 & KS2 
curriculum  

• Have the ability to prioritise and 
manage time appropriately and work 
under pressure and to deadlines. 

• Have the ability to lead and uphold the 
Christian values of the school 
 

Leadership and 
Management 

The ability to: 
• Uphold and actively promote the 

Christian ethos of the school 
• Lead worship and uphold the school’s 

Christian values 
• Lead by example with integrity, 

creativity, resilience and clarity 
• Lead staff performance management 

and manage effective professional 
development, tackling 
underperformance. 

• Build and maintain effective teams 
• Communicate effectively at all levels 
• Create an environment where staff and 

pupils are motivated, supported and 
able to develop 

• Promote the spiritual, social, moral and 
cultural development of pupils 

• Create a culture of inclusivity, diversity 
and equal opportunities for staff and 
pupils 

• Monitor and evaluate the quality of 
education to ensure provision meets 
the needs of all learners and 
underperformance is addressed 

• Work collegiately with other schools 
and organisations 

• Work in collaboration with all members 
of the school community  

• Evidence of managing and 
making a substantial 
contribution to the effective 
management of change 
leading to improvement 

• Experience of leading staff 
CPD and improving 
outcomes 

Curriculum • Commitment to providing an inclusive, 
broad, balanced and innovative 
curriculum 

• Support the implementation of a 
curriculum that enables all children to 
succeed and monitor its effectiveness 

• Understand and support the Christian 
ethos and champion its role in the 
delivery of the school curriculum 

 

• Evidence of recent 
successful experience of 
curriculum innovation and  
development 

Relationships Experience of: 
• Maintaining good working relationships 

with the Governing Body and having an 
understanding of its statutory duties 

• Experience of working on a 
Governing Body 
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• Promoting positive relationships with 
parents and strategies to engage 
parents in their child’s learning  

• Maintaining positive working 
relationships with all stakeholders e.g.  
the Diocese, Local Authority and other 
relevant authorities 

• Evidence of promoting own 
setting/school to a wider community 

• Working collaboratively with external 
agencies e.g. SEND services, to 
support pupils and improve outcomes 
 

Ability to: 
• Collaborate with other local schools to 

improve pupils’ outcomes 
• Develop effective partnerships with 

local parish and the community 
 

Safeguarding • Excellent working knowledge and 
understanding of current legislation and 
guidance in relation to working with, 
and the protection of children 

• Commitment to the protection and 
safeguarding of children and co-
operation and engagement with the 
relevant safeguarding agencies 

• Leadership role in 
safeguarding such as 
Designated Safeguarding 
lead or Deputy. 
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Selection Process 

Safeguarding Statement 
 
The Governing Eldersfield Lawn CE (VC) Primary School is committed to 
safeguarding and promoting the welfare of children and young people. Headteachers 
must ensure that the highest priority is given to following the Guidance and 
Regulations to safeguard children and young people. The successful candidate will 
be required to undergo an enhanced check from the Disclosure and Barring Service 
(DBS). 
 

Privacy Notice 

Eldersfield Lawn CE (VC) Primary School is the ‘data controller’. This means we are 
responsible for how your personal information is processed and for what purposes.  
Eldersfield Lawn CE (VC) Primary School is registered as the Data Controller with the 
Information Commissioner’s Office (ICO); Registration Number: Z602581X 

 
You can contact the School’s Data Controller in writing at:  
 
School Administrator 
Eldersfield Lawn CE Primary School 
Corse Lawn 
Gloucester 
GL19 4LZ 
 

School Visits 
All candidates are invited to the school for an external walk around the site and the 
school buildings – this will also provide candidates with the opportunity to discuss the 
post and to meet with a representative of the governing body.  Available times are as 
follows: 
 

• Monday 19th September 2022 10am – 12noon 

• Thursday 22nd September 2022 10am – 12noon 

• Friday 23rd September 2022  10am – 12noon 

• Monday 26th September 2022 10am – 12noon 

 
To book a visit, please contact Wendy Grimsby on 01452 780309 or email 
admin@eldersfieldlawn.worcs.sch.uk. 

 

 

 

mailto:admin@eldersfieldlawn.worcs.sch.uk
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Applications 
We will not accept CV’s or other forms of application. All applications must be 
submitted using the Worcestershire Agreed Application Form. A copy of the 
application pack and form can be found on our school website, please click on the 
following link: 
 
https://www.eldersfieldlawn.worcs.sch.uk/vacancies/ 

 

Closing Date 

9am Monday 10th October 2022 

Applications will not be accepted after this date/time.   

Candidates who are short-listed will be contacted by email/ telephone on Thursday 
13th October 2022 
 
Candidates who are not contacted can assume that they have been unsuccessful at 
this time. 
 
 

Interviews 
Interviews will take place on Thursday 20th October 2022. 

 
Eldersfield Lawn CE Primary School 
Corse Lawn 
Gloucester 
GL19 4LZ 
 

Telephone: 01452 780309 
Email: admin@eldersfieldlawn.worcs.sch.uk 
Website: https://www.eldersfieldlawn.worcs.sch.uk 

 

 

https://www.eldersfieldlawn.worcs.sch.uk/vacancies/
mailto:admin@eldersfieldlawn.worcs.sch.uk
https://www.eldersfieldlawn.worcs.sch.uk/

