Person Specification - Head Teacher
	Criteria
	Qualities

	Qualifications and training
	• Qualified teacher status
• Degree or equivalent
• National professional qualification for headship (NPQH) or willingness to work towards
• Evidence of further study and professional development in early years education


	Experience
	• Successful experience as a senior leader in a maintained nursery school or children's centre [specify minimum number of years if required]
• Substantial teaching experience and proven excellence in teaching nursery age children
• Involvement in school self-evaluation and development planning
• Demonstrable experience of successful line management and staff development
• Experience of working in partnership with parents and families and engaging them in their children's learning and in the centre community
• Experience of working with children and families in a multi-cultural, multi-lingual environment

	Skills and knowledge
	• A sound knowledge of how to deliver high quality Early Years Education
• A thorough understanding of the Early Years Foundation Stage curriculum and how young children learn
• Knowledge of the distinctive teaching methods that are most effective for nursery age children
• Good knowledge of current research, theory and practice in early learning and development
• Understanding of the inter-related developmental, learning, health and cultural needs of young children
• Data analysis skills and ability to make effective use of data to establish benchmarks, set targets and identify areas for improvement
• The ability to develop effective planning and assessment systems to promote the all-round development of children
• Understanding of school finances and financial management
• Effective communication and interpersonal skills - ability to communicate clearly, both orally and in writing to a wide range of audiences
• Ability to communicate a vision and inspire others
• Ability to build effective working relationships with governors, local authority officers and the wider community
• Ability to work effectively at both strategic and operational levels to allocate resources and determine priorities
• Knowledge of legislation and procedures relating to young children and recent policy developments in early education

	Personal qualities
	• An outstanding Early Years Teacher with a deep understanding of child development
• A commitment to getting the best outcomes for all pupils and promoting the ethos and values of the school
• Passionate advocate for inclusive practice and ensuring all children can access high-quality early years provision
• The ability to continue to develop and share a collaborative vision of excellence and equity
• Able to lead and manage a diverse team creatively
• Have high expectations of staff to promote children's intellectual, social, emotional and physical development
• A commitment to providing a safe, inclusive and stimulating environment for children and parents
• In-depth knowledge of and ability to implement policies and strategies that ensure equality of opportunity for pupils, parents/carers and staff
• Ability to work under pressure and prioritise effectively
• Commitment to maintaining confidentiality at all times
• Commitment to safeguarding and equality, ensuring that personal beliefs are not expressed in ways that exploit the position
• Be a good role model for staff, parents, carers and children
• Be proactive, adaptable to new ideas, self-confident and approachable




