	Job Vacancy: Headteacher
	Closing date: Friday 27th February 2026 9am.




Dear Applicant,

On behalf of the Governing Body of Sandilands Community Primary School I would like to thank you for your interest in the role of Headteacher. We are looking to appoint an individual who has the vision and passion to bring out the best in others, plus the necessary leadership skills that will allow them to make sound judgements as well as take difficult decisions. We believe this is a most rewarding opportunity for the right person.

We are both proud of and delighted with our newly built school which continues to serve a diverse and vibrant community. We want Sandilands to carry on being a safe and secure environment where all children can reach their full potential, fully accessing both the curriculum and all that our school has to offer. We aim to work in partnership with all families; while remaining especially mindful of those whose children navigate multiple daily challenges and benefit from specialised care and understanding. Our commitment is to ensure that every child is supported and given equitable opportunities to thrive. We are, therefore, looking for a Headteacher who can facilitate and ensure this ambition.

Like a great many schools, we face a future characterised by financial and budget pressures and we would therefore welcome a Headteacher who has both a depth of awareness of the financial pressures facing schools currently as well as the capacity to undertake positive changes in this area.

Finally, in applying for this post please be reassured that you will be fully supported by all your colleagues at Sandilands Community Primary School as well as your Governing Body to ensure that every child develops to the best of their ability academically, socially and emotionally. 

With very best wishes,

Julie Dawson
Chair of Governors
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                   Sandilands Community Primary School 
                  Headteacher Recruitment Information



Thank you for taking an interest in the Headteacher at Sandilands Community Primary School. This pack aims to provide more information about the role, the school and the recruitment process.

Included in this information pack are:

· The Job Description
· Headteacher Person Specification
· School Information
· Application Form

E-Mailing your Application
Please submit your application by e-mail to: jobapplications@sandilands.manchester.sch.uk 
ensuring that it arrives by the deadline date of Friday 27th February by 9am. In the meantime, if you require further information about the school or the position, please contact the school or e-mail via our dedicated e-mail address: jobapplications@sandilands.manchester.sch.uk.  You can also access a range of information about the school via our website Sandilands Community Primary School - Home.  We look forward to receiving your application.

RECRUITMENT SCHEDULE

We aim to complete our recruitment process as follows:


	Job Advertisement
	Friday 6th February 2026

	School Visits
	Thursday 12th Feb 10am 
Tuesday 24th Feb at 1:30pm
Thursday 26th Feb at 9am
Please contact Mrs Zoe Holgate, our School Business Manager at admin@sandilands.manchester.sch.uk or phone 0161 973 6887 to book a visit.

	
	

	Closing Date
	27th February 2026 at 9am

	Shortlisting
	Monday 2nd March 2026

	Candidates Informed
	Tuesday 3rd March 2026

	Interviews
	Wednesday 11th and Thursday 12th March 2026


	
	


Candidates who are shortlisted for interview will be informed in writing, by email. If you have not heard from the school within two days of the shortlisting date, please assume that your application has not been successful. Due to the high volume of applications we may receive and the time involved in this process, we do not normally give feedback to candidates who are not shortlisted for interview. Those who attend an interview but are not appointed to the post may ask for brief feedback from a member of the interview panel.
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	Sandilands Community Primary School Job Description: Headteacher




	Post
	Headteacher

	Salary
	[bookmark: _GoBack]Leadership Scale L18 – L24 (£78,702- £91,158)

	Contract Type
	Permanent, full time
We are committed to supporting flexible working arrangements and welcome applications from candidates who may require adjustments to their working pattern. Whilst this is a full-time role, we are happy to discuss flexible options that balance the needs of the school and the successful candidate.


	Start Date
	1st  September 2026 

	Reporting to
	The Governing Body of Sandilands Community Primary School



Main Purpose of Job

To fulfil all the requirements and duties as set out in the School Teachers’ Pay and Conditions Document relating to the Conditions of Employment of Headteacher. 

To meet the National Standards of excellence for Headteachers as published by the DfE. 

To seek to achieve any performance criteria, objectives or targets agreed with or set by the School’s Governing Body in accordance with the requirements set out in the School Teachers’ Pay and Conditions Document. 

To promote and safeguard the welfare of all children and young people within the School, by ensuring that the School’s policies and procedures relating to safeguarding children and child protection are fully implemented and followed by all staff; resources are allocated to allow staff to discharge their responsibilities; and that staff, pupils, parents and others feel able to raise concerns and that these are addressed sensitively and effectively.

The Governing Body of Sandilands Community Primary School wish a particular emphasis to be placed upon the following: 

· To lead with drive, compassion and empathy. 
· To review the effectiveness of the School Development Plan and to have the necessary vision and confidence that any adjustments proposed to the Governing Body will lead to school improvement. 
· To demonstrate our school values of respect, perseverance, collaboration, and aspiration.
· To recognise and nurture what makes our school unique.
· To celebrate the strengths and differences of all our children.
· To support and lead the provision of excellent learning and teaching so that all our children achieve to the best of their ability. 
· To make everyone feel welcome, safe and valued.
· To work with our families so that together - school and home - can realise each child’s full potential.
· To be an excellent communicator with all stakeholders.


We strive to create a fair and inclusive workplace. We positively welcome applications from all candidates regardless of age, disability, gender reassignment, marriage and civil partnership, pregnancy, and maternity, race, religion or belief, sex and sexual orientation. Where the role holder is disabled, every effort will be made to supply all necessary support, aids, adaptations or equipment to allow them to carry out all the duties of the role.  If, however, a certain task proves to be unachievable, job redesign will be given full consideration. 


Conditions of employment:
The above responsibilities are in accordance with the current School Teachers' Pay and Conditions Document. It is also subject to any local agreements and LA guidance on interpreting conditions of service.

Review and Amendment:
This job description is normally subject to annual review. Subject to the provisions of the School Teachers' Pay and Conditions Document it may be amended at the request of the Governing Body or the Headteacher but only after full consultation between them. It will be signed if agreement is reached.
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	Person Specification for the role of Headteacher at Sandilands Community Primary School 





We are looking for an applicant with the following qualifications and experience:

· Qualified Teacher Status.
· A depth of teaching and leadership experience across both Early Years and Primary Education.
· Evidence of significant recent senior leadership experience as a deputy headteacher or headteacher.
· A proven track record of leading whole school improvement. 

NB The Governing Body of Sandilands Community Primary School and Manchester City Council are committed to safeguarding and promoting the welfare of children and young people. Headteachers must ensure that the highest priority is given to following guidance and regulations to safeguard children and young people. 

The successful candidate will be required to undergo an enhanced check from the Disclosure and Barring Service (DBS). 


Note to Applicants:
Detailed below are characteristics that we are looking for in our future Headteacher. These characteristics have been divided into four domains. Below each domain are relevant key requirements that are particularly important to Sandilands Community Primary School.

In your application, please address each of the areas, giving practical examples of how you have undertaken tasks in your current and previous experience which illustrates clearly that you have the relevant experiences, abilities, skills and knowledge for the post in specific context to Sandilands Community Primary School.  

As a broad guideline, the length of your letter of application should be three sides of A4, Font size 11.  Please note curriculum vitae’s will not be accepted.



Domain One: Qualities and Knowledge

1. Communicate effectively both orally and in writing to a range of audiences.
2. Develop positive relationships with our pupils, staff, governors, families and other members of the local community.
3. Maintain and develop creative and effective links with parents and the community. 
4. Adapt to changing circumstances and be receptive to new ideas.
5. Demonstrate a willingness to listen to others including our children, our families, and staff and to take their views into consideration when making decisions.
6. Be reflective and if necessary be flexible and adaptive.
7. Lead by example with integrity and clarity.
8. Listen carefully, learn from others and seek advice and support, including from your Governing Body, when necessary.
9. Understand national policy, curriculum developments and the statutory and legal framework within which a school operates, including the Ofsted Inspection Framework.
10. Formulate a vision and strategy for the school and secure commitment to it from others.



Domian Two: Pupils and Staff  

1. Demand high standards for all pupils and instil a strong sense of teacher accountably where excellent teaching will enable children to overcome disadvantage and inequality.
2. Secure excellent teaching through an analytical understanding of how pupils learn and of the core features of successful classroom practice and curriculum design, leading to rich curriculum opportunities and pupils’ well-being
3. Establish an educational culture of ‘open classrooms’ as a basis for sharing best practice within and between schools, drawing on and conducting relevant research and robust data analysis. 
4. Create an ethos within which all staff are motivated and supported to develop their own skills and subject knowledge, and to support each other. 
5. Identify emerging talents, coaching current and aspiring leaders in a climate where excellence is the standard, leading to clear succession planning.
6. Hold all staff to account for their professional conduct and practice. 




Domain Three: Management Structures including Safeguarding and Finance  

1. Have excellent organisational skills, prioritising and managing time whilst under pressure and able to meet deadlines.
2. Engage with leaders at all levels (e.g. Curriculum leaders, Safeguarding Team)
3. in systematic and rigorous self-evaluation.
4. Have knowledge and understanding of how behaviour and attitudes can impact on learning and to develop and implement practices that counter potentially negative consequences.
5. Knowledge of national and local safeguarding guidance.
6. Experience of safeguarding and promoting the welfare of children.
7. A commitment to co-operate and work with relevant agencies to protect children. 
8. Knowledge of best practice and procedures for safeguarding children.
9. Drive improvement and challenge underperformance.
10. Work effectively with the Governing Body of Sandilands Community Primary School so that as Governors we can fulfil our roles and responsibilities.
11. Have an in-depth understanding of effective financial management.
12. Manage resources effectively particularly those that contribute to successful teaching and learning.
13. Distribute leadership, enabling staff and teams to take on responsibility and hold each other to account for their decision making. 



Domain four: The Self-Improving School System  

1. Create an outward-facing school where Sandilands Community School will connect with and work with other schools and organisations - in a climate of mutual challenge - to champion best practice and secure excellent achievements for all pupils.
2. Develop effective relationships with fellow professionals and colleagues in other public services to improve academic and social outcomes for all our pupils.
3. Challenge educational orthodoxies in the best interests of achieving excellence, harnessing the findings of well evidenced research to frame self-regulating and self-improving schools.
4. Shape the current and future quality of the teaching profession through high quality training and sustained professional development for all staff. 
5. Model entrepreneurial and innovative approaches to school improvement, leadership and governance, confident of the vital contribution of internal and external accountability. 
6. Inspire and influence others - within and beyond schools - to believe in the fundamental importance of education in young people’s lives and to promote the value of education.
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