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WELCOME FROM THE CHAIR OF GOVERNORS

Dear Applicant
The Governors and I thank you for the interest you have shown in the post of Headteacher at Syresham St James CE Primary School upon our current temporary executive headteacher stepping back in December. This pack is designed to give you a broad overview of our school and the qualities we are looking for in our new Headteacher. 
Syresham is a small, 4 class Primary School with 118 children currently on roll including those in our thriving Nursery. Our school has been at the heart of our village for over 150 years both geographically and metaphorically; many current Syresham residents have fond memories of attending.
We believe that this is an exciting opportunity, and that the successful applicant will be joining a happy and welcoming school. We are a school with a strong set of shared Christian values of Courage, Generosity, Love, Fairness, Forgiveness and Respect. Our School Vision is woven into all aspects of school life for every child and adult in our school community. 
The successful candidate will be an inspirational and outstanding practitioner who clearly communicates a Christian vision for the leadership of Syresham School by word and example. They will demonstrate passion and commitment in leading the school in all aspects of its common life and build mutually beneficial links with the church and wider community.
Our new Headteacher must be fully supportive in the ongoing development and wellbeing of our staff team who bring unique skills and talents and collectively make Syresham the school it is today. The Person Specification provides a more comprehensive list of the qualities we are looking for, but in essence we wish to appoint somebody with the dedication and drive to move our school forward. 
I warmly encourage you to visit our school to see the pupils and staff at work prior to applying. Please email the current interim Executive Head (including your contact number) for more details and to arrange a tour LynC@syreshamprimaryschool.co.uk . 
I look forward to hearing from you and receiving your application by 3pm on Wednesday 14th   October. Successful candidates will be invited to interview on Wednesday 21st October 2026. 

Stuart Handley
Chair of Governors






ADVERTISMENT

Syresham is a small (cohort of 118 children) rural, Church of England Primary School Nursery with a team of friendly, welcoming staff. We are seeking to recruit a new Headteacher to lead our school from 1st January 2027.  
Based in a historic building we offer a popular, caring and exciting environment for children from Syresham and surrounding villages. 
The successful candidate will be an inspirational and outstanding practitioner who clearly communicates a Christian vision for the leadership of Syresham School by word and example. They will demonstrate passion and commitment in leading the school in all aspects of its common life and build on the mutually beneficial links with the church and wider community.
Syresham 
Application: To apply for this position please complete the attached ‘Application Form for Headteacher Vacancy’. Your Supporting Statement should relate to the Job Description and Person Specification detailed in this pack and be no longer than 2000 words. Applications should be submitted by email to the current Executive Head  (LynC@syreshamprimaryschool.co.uk) by 3pm on Wednesday 14th October 2026. Interviews and assessments will take place on Wednesday 21st  October 2026. 

For further details please see the ‘Application Process’ section on page 13. 












OUR SCHOOL
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At Syresham St James CE Primary School and Nursery the children are at the heart of all that do with everyone working together as they journey through school and nursery.
The scallop shell of St James is referred to by pilgrims today as a guide or milestone marker, providing reassuring points in the right direction. The grooved lines of the shell run from the outside to a meeting point at the base, depicting that all pathways lead to the same place.
All of our children start their journey through school at different point. We aim to carefully plan so that the children are open to rich opportunities at an appropriate time and place in their learning journey. Some walk slowly; others challenge themselves by walking fast and giving themselves goals. We want to guide children through their milestone markers, providing a reassuring point in the right direction and ensuring that they all end up at the end meeting point, happy and successful children in their own right.
We have close links with our Parish Church, St James and our local chapel. Our SIAMS inspection gave a glowing report of the school: “Syresham is a warm, loving school, where all are given opportunities to flourish. The shell of St James is inspirational in developing individual talents and skills in order to live life abundantly. The inspection findings indicate that Syresham St James Church of England Primary School is living up to its foundation as a Church school”. 
Staff and governors work in partnership with parents, carers and the local community for the benefit of all pupils. As well as local volunteers who give their time to support our learning and enrichment activities, we have a very active and supportive parent volunteer association FOSS (Friends of Syresham school) who organise popular events throughout the school year to raise funds including May Day, Christmas Fayre, film nights, Disco. Local families are supported by our fantastic wrap-around care with popular breakfast and after school clubs offering flexibility for parents and carers.  
The thriving nursery lead by a dedicated and enthusiastic team, work in a purpose built on site building and outside play area. Being onsite they work closely with the reception staff and the wider school enabling a seamless transition to primary school
At Syresham we strive to provide a broad and engaging curriculum. The curriculum challenges pupils to think for themselves, to discover “wow” moments and also provides an opportunity for self-reflection. Our school curriculum is designed to give all the children equal access to all learning opportunities. The whole school environment provides these opportunities, so that learning can occur at any time or place. As a result, the children find satisfaction in learning because it is real and relevant to them. We encourage our children to become independent and to strive to achieve their full potential. 
We are a family at Syresham. As a small school with its own unique characteristics, every teacher knows every child in the school and pupils are taught to care for their friends, family and wider community and we are passionate that both pupils and staff feel their views and well-being are considered and respected. 
We are all very proud of our wonderful school, where pupils and staff can flourish in a happy and supportive environment. We have a good blend of tradition and innovation and as we move into the next chapter of our long and extensive history, we look forward to new and exciting opportunities and growth ahead. 



OUR IDEAL HEADTEACHER
We asked the children: ‘What makes a great Headteacher’?
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Our staff would like a Headteacher who:
Recognises the unique nature of a small rural school such as ours; understands village life and the importance of our community. Has the passion and drive to lead this unique setting and sees that we are all invested in working together to achieve the best outcomes. 
Acknowledges that we are like a family, that family comes first (both home and school), and that the family ethos is hugely valued by staff, pupils and all members of our community. 
Models inclusion for all. Children and staff should be treated with respect and dignity and listened to with any worries or concerns no matter how big or small. Prioritises staff wellbeing, looking for and enacting innovative ideas. Supports their staff through the good times, and the challenging times.
Understands the ethos of our school; is not driven by headline data figures but instead celebrates achievements of ALL children, recognising that some have significant barriers to learning but ALL successes and progress should be celebrated - be YOUR best!
Empowers their teachers and trusts them to use their professional expertise to plan, design and deliver the curriculum for the children in their care. 
Understands the value of whole-school activities and celebrations and that staff are invested in the child throughout their whole school experience. 
Is a good communicator with the children, parents, and staff and keeps everyone up-to-date with changes, new ideas and every day running of the school.
Given that we are small school the headteacher needs to a team player who values and supports the staff and willing to ‘muck in’ with any task.


JOB DESCRIPTION

The Headteacher is accountable to the Governing Body for the organisation, management, and control of the school. 
The Governing Body, Local Authority and Diocese actively offer their support and encouragement to the Headteacher and their commitment to work in partnership to meet the requirements of the role to ensure the continued success of our school and the happiness and spiritual growth of all pupils and staff. 
The role and responsibilities of the Headteacher are detailed in the Department of Education (DfE) National Standards of Excellence for Headteachers. The successful candidate will be required to meet these; however, the following areas have been identified as key priorities for continued growth and success of Syresham Primary School:
 
Leadership and Community
Be a visible and inspirational leader of our school family, ensuring that the school vision is clearly articulated and accessible to all and is reflected on and developed in order to ensure that the core values run through all aspects of school life. 
Be an approachable and excellent communicator able to liaise at all levels and with all members of our school and local community and to participate fully in the life of the school and that of the wider community. 
Uphold the Diocese mission statement, that everyone is valued as an individual and helped to flourish in their own unique way within a Christian environment. Ensure that our Christian Vision, is at the core of everything we do and support and encourage all to live the school vision of “Courage, Generosity, Love, Fairness, Forgiveness and Respect”- Lead collective worship and nurture our longstanding relationship with the village church and chapel. 
Inspire, develop and motivate our brilliant staff team, recognising and valuing their individual talents and working collaboratively to share and utilise best practice and skills with a commitment to fully inclusive practices and academic excellence. Lead by example and actively monitor workloads to ensure an appropriate work/life balance for all. 
Nurture and develop the existing strong relationships with parents, Governors, the Diocese, the Local Authority, the wider community and the agencies which support the school to enhance the educational and personal development of the pupils.  
Recognise the unique characteristics of a small rural school, actively engage with colleagues in other schools, including the Rural and Small Schools Partnerships to capitalise on the existing relationships and build supportive networks where expertise can be shared. 
Centre the welfare of the children; provide nurturing pastoral care and demonstrate a strong commitment to safeguarding throughout the whole school community. Prioritise an open and honest environment for staff to raise concerns and maintain robust processes to ensure appropriate and timely action when needed. 

Leading Teaching & Learning
Ensure the provision of a safe, happy, and non-judgemental environment with the highest quality of teaching and learning across the full range of ages and abilities allowing all children to thrive. 
Champion the recognition of when timely intervention for additional needs is necessary and utilise internal and external resources and help to ensure all learners can reach their full potential. 
Demonstrate and articulate high expectations and set appropriate targets for the whole school community. Make effective use of data and benchmarks to monitor fairly and consistently over time. Identify priorities and means of improvement. 
Foster a fair and equitable culture where staff feel empowered and supported to develop and implement the curriculum and encourage creativity in their interpretation to inspire children. 
Develop and maintain a strong programme of extra-curricular and enrichment activities, accessible for all and maximising the cultural capital experiences of the children, and providing diverse opportunities. 
Provide leadership opportunities for pupils, encouraging their social development, respectful interactions and compassionate understanding of the world, giving them the tools for their own agency to make a difference. 
When appropriate, teach classes to support the learning of pupils and as a means of sharing best practice and expected behaviours from colleagues. 

Strategic Direction and Development
Work with the Governing Body to shape a coherent, inclusive, strategic direction for the school ensuring it is clearly understood by the school community who are inspired to take the vision forward. 
Develop and implement the School Improvement Plan, ensuring priorities are appropriate and regularly reviewed, and that it is embedded in the ethos of the school and is reflected in all that we do. 
Ensure that all policies and practices take into account local, national, and statutory processes and obligations.
Recognise the importance of effective staff development and training, providing opportunities for the personal and professional growth of staff and promote knowledge sharing for the overall benefit of the school. 
Demonstrate a commitment to your own learning and development, identifying opportunities and sharing results to inspire and lead by example. 
Encourage creativeness both in learning and managing the school to make best use of available resources and seek opportunities for where alternative or new opportunities can be used. 


Managing the school and Accountability
Manage the school’s financial, staff, premises and other resources effectively to ensure that it meets the needs of the curriculum, financial obligations, and health and safety regulations. 
Lead the annual planning, budgeting and evaluation procedures in partnership with the Bursar, staff and Governors, ensuring both efficient day to day running of the school and future planning. Actively monitor and identify potential issues and their implications for future budgets and plan accordingly. Produce improvement plans for the development of the school and its facilities. 
Ensure that there is due regard for safeguarding and promote the welfare of children. Lead on Health & Safety procedures and issues within the school, ensuring appropriate procedures are in place. 
Ensure staff responsibilities are clearly defined and agreed and are appropriately reviewed and evaluated. Create a respectful culture of challenge where expectations have not been met and support positive steps to improve. 
Work closely with the Governing Body, sharing information, expertise, and support to enable it to meet it’s responsibilities. Evaluate the school’s performance, identify priorities and means of improvement and communicate to Governors in a timely manner. 
Build robust relationships with dedicated external advisors from the Diocese and Local Authority to evaluate outcomes and processes and utilise their expertise to implement plans and policies for the betterment of the school. 








PERSON SPECIFICATION

	Criteria
	Essential
	Desirable
	Assessment 
A = Application 
I = Interview

	Qualifications and CPD Record

	Qualified teacher status
	X
	
	A

	Degree or equivalent
	X
	
	A

	Leadership experience at Primary School or the ability to show you can lead 
	X
	
	A,I

	Substantial successful teaching experience in the age range
	X
	
	A

	Previous experience of working in a CofE school
	
	X
	A

	Substantial knowledge of managing safeguarding
	X
	
	A

	Experience with working with SEND and strong knowledge of the SENCo role 
	X
	
	A, I

	Personal Qualities

	Inspirational – ability to inspire high expectations throughout the school community, leading by example
	X
	
	A,I

	An effective communicator - including listening to and engaging children, staff, parents and the wider community
	X
	
	I

	Ability to innovate, seek out best practice/new ideas and implement initiatives to completion
	X
	
	I

	Drive to continue your own personal development and those of staff
	X
	
	I

	Approachable, calm and empathetic - with the ability to be firm and robust when needed
	X
	
	I

	Problem solver - Ability to identify and grapple with priority issues and be adaptable and responsive to circumstances and challenges.
	X
	
	I

	Developing Talent – Desire to develop a high-performance team 
	X
	
	I

	Demonstrate resilience and determination
	X
	
	A,I










	Criteria
	Essential
	Desirable
	Assessment 
A = Application 
I = Interview

	Accountability and Governance

	Evidence of successful school self-evaluation and development planning, and a strong track record of implementing and managing the delivery of sustained improvement
	X
	
	I

	Experience of working with a range of evidence including performance data and external evaluations to improve aspects of the school
	X
	
	A

	Understand the need for evidence-based reporting of results
	X
	
	A

	Understanding of working effectively with a school Governing body 
	
	X
	A, I

	Embrace and build upon the Christian ethos of our school
	X
	
	I

	Leading and Managing the School

	Proven leadership with experience of managing teams in differing circumstances. Not necessarily in teaching 
	X
	
	A, I

	Understand and practice inclusion so that all can be the best they can be
	X
	
	I

	Ability to inspire high teaching standards and professional behaviour
	X
	
	I

	Experience of maintaining morale, addressing problems, and resolving conflict
	X
	
	I

	Lead change and innovation so others can carry the vision forward. Experience of setting and achieving ambitious goals.
	X
	
	A, I

	High-level understanding of implementation delegation and monitoring to support school systems.
	
	X
	I

	The ability to analyse and solve resourcing problems creatively when necessary
	X
	
	I

	Ability to plan strategically for future expenditure to ensure the best outcomes for all pupils
	
	X
	I

	Ability to create polices, through informed decision making, consultation and informed Judgements
	X
	
	I









	Criteria
	Essential
	Desirable
	Assessment 
A = Application 
I = Interview

	Leader and Management of Pupil Achievement, progress and safety

	Identify individual pupil needs. Ability to inspire high levels of performance in all pupils
	X
	
	A, I

	Understand the needs of pupils and a commitment to ensuring the best outcomes for all pupils. Experience of identifying and support in applying for additional help for those children who need it.
	X
	
	I


	Successful track record in managing and deep appreciation of monitoring and evaluation techniques of pupil progress, translating into detailed plans with specific measurable targets.
	X
	
	A, I

	Demonstrates understanding of the management of behaviour and attendance. Is committed to supportive behaviour management.
	X
	
	I

	Knowledge and experience of safeguarding pupils. Able to demonstrate commitment to safeguarding and promoting the welfare of children and young people.
	X
	
	I

	Leadership and Management of the Curriculum

	In depth knowledge of the National Curriculum and sound experience of curriculum delivery, monitoring, and assessment
	X
	
	A, I

	A vision for building on curriculum development work already in place with ambition to improve and extend it
The ability to adabt the curriculum to meet childrens needs 
	X
	
	I

	Stakeholder and the Community

	Evidence of effective communication with staff, parents, pupils, and governors
	X
	
	A, I

	An understanding of the need to establish a “standing” within the community
	X
	
	I

	Be sensitive of the need to value and further develop links with the parish church and the diocese
	X
	
	I

	Willingness to engage with community and school groups and maintain existing relationships
	X

	
	I








APPLICATION PROCESS

The closing date for Applications is 3pm on Wednesday 14th October 2026
Interviews and Assessments to be held on Friday 23rd October 2026

Application: To apply for this position please complete the attached ‘Application Form for Headteacher Vacancy’. Your Supporting Statement should relate to the Job Description and Person Specification detailed in this pack and be no longer than 2000 words. Applications should be submitted by email to the Executive Headteacher (LynC@syreshamprimaryschool.co.uk) by 3pm on Wednesday 14th October 2026. 
School Visits: We would encourage you to visit the school to meet with the staff, pupils and governors. Please contact the current Interim Executive Head, including your contact telephone number, to make an appointment LynC@syreshamprimaryschool.co.uk. 
Interviews & Assessments: Shortlisting will take place on Friday 16th October 2026. Applicants will be informed as soon as possible whether they have been selected for interview. Interviews and assessments will take place on Wednesday 21st October 2026. Assessments will include a short 15 minute presentation on an assigned topic. Full details will be sent to those candidates invited to interview. 
Appointment Timescales: We are looking to appoint a new Headteacher from 1st January 2027. 
Pay Scale: This is a Group 1 school. The salary offered will be in the range of L6 to L13. This is a full time position.
Further Information: More information about our wonderful school can be found on our website https://syreshamprimaryschool.co.uk (please note, we are currently transitioning to a new website so depending when you look it may be the old site!). If you have any further questions please contact Lyn Cregan, Interim Executive Headteacher, via LynC@syreshamprimaryschool.co.uk. Lyn can also put you in contact with Chair of Governors. 
Safer Recruitment: We are committed to safeguarding and promoting the welfare of children. We expect all staff and volunteers in our school to share this commitment. This post is subject to an enhanced Disclosure & Barring Service (DBS) check, online checks and other relevant recruitment processes. Reference checks will be performed prior to interview where possible. 
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