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Job description: Head Teacher
Job details 
Salary: 		Leadership point 13 to 19, £63,430 - £73,509 
Hours: 			Full Time
Contract type: 		Permanent
Start Date:		1st September 2024
Reporting to: 		The Governing Body
Responsible for:           The effective, operational leadership of the school


Main purpose 
The Head Teacher will:

have the knowledge, skills and passion to lead a strong and successful Church School, in which pupils thrive academically and personally, preparing them for their future education and lives;
know how to maintain and nourish our caring Christian ethos, providing a safe place in which children can grow together towards Christian life, learning and love and where pupils can flourish and discover ‘life in all its fullness’ (John 10.10);
Be able to communicate with and inspire all within our community to create and achieve a vision for the school’s future;
Be rigorous in monitoring progress towards that vision and putting in place the policies and procedures necessary to bring about school improvement;
Ensure that all staff members are supported and encouraged to excel in their work and to grow in knowledge and skills;
· Allocate financial resources appropriately, efficiently and effectively;
· Ensure that the school buildings and site are safe, secure and provide the best environment possible for our children and staff.


Personal Qualities 
The Head Teacher will:

· maintain high standards of ethics, behaviour and professional conduct, building positive and respectful relationships across the school community;
· Be courageous in expectations and actions, whilst understanding the need to support and encourage others who are sharing the journey of school improvement;
· Have the humility to recognise, respect and value the skills, knowledge and views of others.


Duties and responsibilities 
School culture and behaviour
The Head Teacher will:
· Uphold ambitious educational standards in order to prepare pupils from all backgrounds for their next phase of education and life;
· Maintain high standards of behaviour from pupils which are built on meaningful and respectful rules and routines, that are understood by staff and pupils, and clearly demonstrated by all adults in school;
· Use consistent and fair approaches to managing behaviour, in line with the school’s Behaviour Policy and the principles of our Christian ethos;
· Uphold the five principles of British values, finding ways to create equality and equity wherever possible and always seeking to eliminate discrimination of any kind.

Teaching, curriculum and assessment
The Head Teacher will:
· Assure a broad and balanced curriculum which meets statutory requirements and enables all pupils not only to achieve academically, but also to experience a wide range of activities supporting personal development, encouraging creativity and inspiring a love of learning and life;
· Be able to demonstrate excellent teaching skills;
· Establish and sustain high-quality teaching across all subjects and phases, using evidence-based monitoring systems;
· Ensure that children of all abilities and vulnerabilities can access the curriculum, overcoming barriers to learning as necessary, making sure that additional dedicated funding is used exceptionally well.
· Establish strong curriculum leadership, including subject leaders with relevant expertise and access to professional networks and communities;
· Use valid, reliable and proportionate approaches to assessing pupils’ knowledge and understanding of the curriculum, particularly reading;
· Have proven organizational and administrative skills to ensure that teaching, learning and assessment systems are accurate, reliable and accessible.

Additional and special educational needs (SEN) and disabilities 
The Head Teacher will:
· Promote a culture and practices that enable all pupils to access the curriculum with ambitious expectations for all pupils, including those with SEN and disabilities;
· Make sure the school works effectively with parents, carers and professionals to identify additional needs and provide support and adaptation where appropriate;
· Make sure the school fulfils statutory duties regarding the SEND Code of Practice.

Managing the school site and safety
The Head Teacher will:
· Ensure high standards of staff and pupils’ safety and welfare, through effective approaches to safeguarding, as part of a duty of care;
· Ensure rigorous approaches to identifying, managing and mitigating risk.





Professional development
The Head Teacher will:

· Ensure all staff have access to appropriate, high standard professional development opportunities;
· Promote ambition for leadership at all levels, encouraging staff to take on responsibilities when they are ready.
· Keep up to date with developments in education and have the wisdom and judgement to both utilise innovative ways of working where appropriate and prepare for challenges ahead;
· Make sure professional development opportunities draw in experts both within, and beyond the school, to learn from other schools, share good practice and provide external validation.

[bookmark: _GoBack]Governance, accountability and working in partnership
The Head Teacher will:
· Understand and welcome the role of contributing to effective governance and wider accountabilities, including accepting responsibility for operational procedures and policies.
· Ensure the school operates within the required regulatory frameworks, effectively and efficiently and meets all statutory duties ensuring that staff and governors understand their professional responsibilities.

Other areas of responsibility
Please note that this is illustrative of the general nature and level of responsibility of the role. It is not a comprehensive list of all tasks that the Head Teacher will carry out. The postholder may be required to do other duties appropriate to the level of the role.
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and training
	· Qualified teacher status 
· Degree 
· National professional qualification for headship (NPQH)
	*
*

	

*
	A, R
A
A

	Experience
	· Teaching:  minimum of 7 years in a primary school
· School Leadership Role: minimum of 2 years successful leadership and management experience in a primary school
· School self-evaluation and development planning: active contribution to processes
· Successful line management / staff development:  demonstrable experience
· Employment in a Church School: preferably with experience of a SIAMS inspection
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Community liaison
	A committed Christian with a clear and passionate vision of Church School leadership.  

The knowledge, skills and experience to set a safe, secure and thriving ethos based on the school’s Christian vision and values.

An understanding of the principles of ethical leadership and how to apply them effectively.

Demonstrated knowledge and skills in safeguarding and recognition of the importance of keeping people safe.

Knowledge and experience of carrying out the key responsibilities of effective school leadership, including, but not limited to, strong, rigorous self-evaluation skills, data analysis and successful implementation of school improvement strategies.

A knowledge of how partnerships with other schools, especially multi-academy trusts, can contribute to high standards of educational provision and financial stability of a school.


Knowledge and experience of curriculum innovation: ability to put into place a broad, balanced and highly motivating curriculum that aims to meet all children’s academic, personal, spiritual and creative needs.

Evidenced ability to develop high standards in quality first teaching across the school and to model these for others.

Ability to instil ambitious expectations for all pupils, including those who are more vulnerable, especially those with additional and Special Educational Needs and Disabilities, and demonstrate a clear commitment to include and champion our Pupil Premium students.

An understanding of the importance of staff welfare and the need to balance school effectiveness with staff workload.

Experience of implementing school improvement, promoting excellence, high standards and practices, through staff continuing professional development (CPD).

Evidence of own recent and relevant professional development and training.


Knowledge of the principles of effective and efficient management of school finances.

Knowledge of the principles of site management, including health and safety.

Awareness of the need for highly effective communication with key stakeholders, especially parents and the local community.

Ability to build positive relationships with children, staff, parents, governors and external agencies, thus promoting community cohesion to achieve the school aims.
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	Personal qualities
	· Commitment to uphold the 7 principles of public life (the Nolan principles) at all times, maintaining high standards of confidentiality;

· Determination, drive and perseverence to ensure the best outcomes for all pupils, whilst promoting the Christian ethos and values of the school;

· Strong and effective communication skills to be able to connect with families and other people across our community;

· The character and capability to work with and inspire children across the primary age range; 

· The character and capability to model high standards of behaviour and other professional work practices for all staff;

· Highly effective time management and prioritisation skills and the ability to work under pressure;

· Humility and empathy to value and respect all within the school, their time and their wellbeing, including consideration of work-life balance for all;

· An ability to restore hope, optimism and enthusiasm when needed for individuals or groups.
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