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                HEADTEACHER - PERSON SPECIFICATION

	
	Essential (E)
	Desirable (D)
	How identified

	1. Qualifications 
    and Training
    You will have:

	Appropriate initial teaching qualification 
Qualified Teacher Status
Evidence of recent and relevant continuing professional development
	Good Honours degree
NPQH award 

	
Application Form & Qualification Certificates

	2. Background and
    Experience
    You will have:
	Recent, relevant successful experience of senior leadership in school(s) or a similar position within a Local Authority/Academy
Commitment to support the school’s inclusive ethos
Acknowledgement as an inspiring classroom practitioner
Experience of monitoring, evaluating and taking action on the effectiveness of teaching and learning
Proven successful experience of leading and motivating teams
Evidence of managing change effectively
Experience of establishing a good rapport with parents and effective working with variety of stakeholders, including governors and the wider community
	Experience of leading, supporting and challenging teaching and support staff 
Commitment to the continuous professional development of staff
Commitment to enhancing school provision through extra-curricular activities 
Commitment to developing the school at the heart of the community
Successful experience of managing budgets and/or resources
Proven ability to lead and manage the curriculum
Experience of working in an environment of mixed-age classes
Successful experience of liaising with external agencies
Experience of teaching in more than one primary school
Experience of managing Personnel and Health/ Safety issues


	
Application Form & References







	

	Essential (E)
	Desirable (D)
	How identified

	3. Professional knowledge
    and understanding
    You will have knowledge
    and understanding of:

	Models of effective teaching and learning including the role of play in learning, of all primary age children 
Up to date knowledge of the National Curriculum 
(& EYFS curriculum)
The implications of teaching children within mixed age classes 
Safeguarding requirements
Current educational priorities, legislation and developments
School self-evaluation and its relationship with the process of school development and improvement
School improvement strategies including monitoring the quality of teaching and learning, pupil outcomes and the quality of provision
The role of school governors

	Small school headship
Effective operational knowledge of Foundation Stage and Key Stages 1 and 2
Models of behaviour and attendance management
Financial planning and budget management
Strategies to support the well-being of staff
The work of other agencies/bodies and opportunities for successful collaboration with them

	
Application Form and Interview Process

	4. Skills
    You will:
	Be emotionally literate, possess exceptional communication skills and communicate effectively with all stakeholders
Lead, inspire, motivate and empower
Manage, prioritise, plan and organise self and others
Have the ability to empower and develop staff and pupils through support and challenge and resolving conflicts
Possess good ICT skills
Devolve responsibility & delegate appropriately.

	Possess clear vision and an ability to develop aspects of school strategy
Think creatively and imaginatively to anticipate and solve problems and identify opportunities
Be confident in the use of new technologies to support teaching and learning 
Effectively use IT to support administration and educational management 
Have the ability to recognize and respond appropriately to difficulties, as well as celebrate achievements and raise the profile of the school
Chair meetings effectively
	
Application Form, Interview Process and References






	
	Essential (E)
	Desirable (D)
	How identified

	5. Personal Qualities 
    You are:
	Committed to safeguarding and promoting the welfare of  children, young people and/or vulnerable adults 
Motivated by working with young people in order to improve their life chances
An individual with energy, vigour, a substantial presence around school displaying drive and determination
In possession of a sense of humour and warmth
Professional and committed to upholding standards. A person of high integrity. Values driven, positive and constructive; open to advice and constructive criticism and setting an appropriate example
Punctual and able to work to deadlines.
A team player, supportive of colleagues 
Willing to accept the demands and challenges of a senior leadership post and respond in a flexible manner
Resilient - persistent in the face of challenge

	
	
Application Form, Interview Process and References

	6. Attitude:
    You believe in:
	The development of the whole child and an inclusive approach towards the education of all children
The development and welfare of every member of staff
Equal opportunities, comprehensive education and social justice
Challenging underperformance
A work/life balance
A school community approach to pupil achievement

	Putting learning at the heart of strategic planning, monitoring and evaluation

	Interview Process and References

	7. Personal Presentation
	Good standard of dress and presentation
	
	Interview & References
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