Learning Academy Partnership

Headteacher (Permanent Role - 1.0 FTE)
St Andrews C of E Academy
Salary Scale - Leadership Scale L12 - L19 with £5k Relocation Package acadery |
September 2024 Start preimersi

We have an exciting opportunity for a new Headteacher to join St Andrew’'s C of E
Academy as it joins our Trust. The school is situated within the picturesque village of Buckland
Monachorum, close to Plymouth. The school is less than a 20-minute drive from Tavistock,
and just 30 minutes from lvybridge and Plymouth.

We are offering a £5,000 relocation package for relocation outside of Devon or Cornwall.

St Andrew's is a wonderful school with arecent Good Ofsted outcome, a skilled and happy,
committed team, wonderful pupils and a supportive community strong links with St
Andrew’s Church. The school prides itself on its rich and vibrant curriculum that makes the
most of its incredible rural location, and the children, parents and community members
would love to see this relationship continue to flourish.

As a Church School leader, you must be committed to upholding the Christian
distinctiveness of the school developing its Christian character through the educational
offer. We welcome applicants with and without experience of leading church schools.

You will also be joining our School Trust. We are committed to improving educational
outcomes for the most disadvantaged children. If you feel inspired by an organisation that
works collectively for the benefit of all children... we could be the Trust for you!

As well as providing the very best education for the children, you will be part of a wider
team of Headteachers who develop practice, share expertise, and innovate for the benefit
of all children and colleagues within the Trust. We are proud that we are a single
organisation that celebrates achievement, where you will feel professionally nourished
through our extensive development practice and strong wellbeing offer.

We offer our Headteachers the opportunity to focus on what they love! Developing
teaching and learning. Our fully centralised business support function means you will not be
fied down with finance, HR, Estates, IT etc. We want you to be able to improve education
and focus on the reason you want to become a Headteacher — the children.

We want to support you in deciding if we are a School Trust that you would like to join. We
strongly recommend that you arrange a visit to the school and a virtual call with our Trust
Lead so that you can better understand if we are an organisation which excites you and
can support you to flourish. Please contact our People Team on people@lapsw.org to
arrange an appointfment.

For more information and an application pack, please visit our website www.lapsw.co.uk

The closing date for this post is Wednesday 20t March 2024(9am) with interviews taking
place on Wednesday 27t March 2024.

The Learning Academy Partnership is committed to safeguarding and promoting the welfare of
children and young people and expect all staff and volunteers to share this commitment. DBS
disclosures are required for this post along with the other necessary checks. All offers of
employment are subject to an Enhanced DBS check, and where applicable, a prohibition from
teaching check will be completed for all applicants.
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