


Job Title: Headteacher
Employer:  Belle Vale Community Primary School
Job Type: Leadership
Job Phase: Primary
NOR: 267
Grade: Leadership L16-L21
Contract Type: Permanent
Contract Term: Full time
Location: Liverpool
Start Date: September 2026
Closing Date:  Thursday 12th February 2026 (noon)

About the School
After a successful two-year period under the leadership of an Executive Headteacher, the Governing Body of Belle Vale Community Primary School is now seeking to appoint a permanent, inspirational, and ambitious Headteacher. We are a happy and inclusive school in the Belle Vale area of Liverpool, with strong partnerships with parents, our local community, and a supportive network of schools.  This is an exciting opportunity for a dedicated and experienced leader to build on our progress and drive forward our ambitious plans for the future.  

Belle Vale Community Primary School is embarking on the next stage of its journey, and the Governing Body is seeking to appoint an innovative and motivational Headteacher. We are looking for a leader who is enthusiastic, engaging in their approach, and able to make a positive and lasting impact on pupils’ achievements.

Our philosophy is rooted in the belief that every child should develop a love of life and learning through a curriculum that enables them to achieve personal success. We are a happy and inclusive school in the Belle Vale area of Liverpool, with strong partnerships with parents, our local community, and a supportive network of schools. With a dedicated team of staff committed to providing the highest quality education, this is an exciting opportunity for a visionary leader to build on our progress and ensure that all children in our care thrive and achieve their personal best.

The school was graded Good by Ofsted in September 2023:  https://reports.ofsted.gov.uk/provider/21/104519 

About the Role 
Our new Headteacher will 
· Be a highly experienced senior leader, with the vision to identify the next steps on our continued school improvement journey and the energy, drive and skills to lead and realise this.
· Be an inspirational leader able to engage and motivate all stakeholders, and build effective teams.
· Secure the highest educational standards whilst ensuring a culture and practice of care, wellbeing and support for our staff and pupils.
· Strive for excellence in all aspects to ensure that each pupil fulfils their unique potential.
· Respond and adapt effectively to changing circumstances, maintaining high levels of performance and motivation.
· Have the skills to recognise and promote all staff talents, expertise and continuing professional development.
· Inspire the whole community, build and maintain successful teams and work collaboratively with others to achieve success.
· Be committed to the safeguarding and wellbeing of children, staff and the wider school community. 
· Enjoy working closely with other schools learning from and sharing best practice.
· Be an ethical leader to inspire trust, uphold our values, and ensure every child achieves personal success.

In return, we can offer you: 
· Enthusiastic, motivated and happy children who are excited by learning.
· A highly supportive, effective and ambitious Governing Body.
· A dedicated teaching and support team committed to supporting all pupils.
· Ongoing professional development opportunities.
· A school committed to the safeguarding and wellbeing of staff and pupils.
· The support from an experienced mentor plus a full training programme during your first year of headship, through SIL’s New Headteacher Programme.  

How to Apply
Informal visits to view the school are warmly encouraged. Please telephone Miss Lisa Dears, the School Business Manager on 0151 487 8571 to make an appointment. We will be delighted to show you around. 

Application Packs are available on the following websites:
Belle Vale Primary School 
https://www.bellevaleprimary.co.uk/vacancies-2/ 
School Improvement Liverpool 
https://sil-ltd.co.uk/vacancies
and the Gov.UK website - Teacher vacancies website 
https://teaching-vacancies.service.gov.uk/publishers/sign-in

 
Application forms should be returned to the school electronically to Mr Stuart Clutton, the Clerk to the Governing Body, for the attention of Dr Helen Thompson, Chair of Governors. Email: - 
Clerk@bellevale.liverpool.sch.uk 

Closing Date: Thursday 12th February 2026 at noon
Short Listing Date: Monday 23rd February
Interview Date: Wednesday 25th February
2nd Interview Date: Thursday 26th February

Recruitment Documents
Job Description:  https://belle-vale-community-primary-school.secure-primarysite.net/vacancies-2/
Person Specification:  https://belle-vale-community-primary-school.secure-primarysite.net/vacancies-2/
Application Form:  https://belle-vale-community-primary-school.secure-primarysite.net/vacancies-2/
Equal Opportunities Monitoring:  https://belle-vale-community-primary-school.secure-primarysite.net/vacancies-2/
Letter from the Chair of Governors: https://belle-vale-community-primary-school.secure-primarysite.net/vacancies-2/
[bookmark: _Hlk214977615]Job Advert: https://belle-vale-community-primary-school.secure-primarysite.net/vacancies-2/
Child Protection Policy:  https://belle-vale-community-primary-school.secure-primarysite.net/vacancies-2/

Virtual Tour of the school:  https://www.bellevaleprimary.co.uk/virtual-tour/

Contact Details
Contact Name:  Mr Stuart Clutton
Contact Telephone:  0151 487 8571
Contact e-mail:  Clerk@bellevale.liverpool.sch.uk
Website:  https://www.bellevaleprimary.co.uk 
NOR: 267

Belle Vale Primary School is committed to safeguarding children and promoting children’s welfare. This post is subject to all the relevant pre-employment checks set out in Keeping Children Safe in Education, including an enhanced DBS certificate with a barred-list check. We are committed to safer recruitment practices that:
· Deter prospective applicants who are unsuitable to work with children or young people
· Identify and reject applicants who are unsuitable to work with children or young people
· Prevent and deter inappropriate behaviours by providing on-going supervision, training and support to all staff and volunteers.
· If shortlisted, you will be required to disclose relevant information regarding criminal history and an on-line search will be conducted. This includes only information publicly available on-line.









