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  Headteacher

Leadership Scale, 8-14 (£59,167 - £68,586) Permanent, Full Time Position (0.8 

FTE will be considered) to include a minimum of 0.2 FTE teaching 

commitment 

The Wessex Learning Trust is committed to appointing an individual who has:

• Excellent leadership, management, communication, and personal skills.

• Drive and commitment to ensure the school succeeds.
• Track record as an outstanding teacher and leader.
• Deep knowledge of teaching and learning.
• Determination to ensure no learner is left behind and all learners reach their potential.
• Good understanding of all aspects of the curriculum.
• Ability and desire to lead in all academic, pastoral, and business matters.
• Total commitment to ensure the safeguarding of all children and thorough knowledge and 

experience of the Designated Safeguarding Lead role.
• A dedication to promoting Christian ethos and values.
• Ability to lead and inspire colleagues and demonstrate success as part of a leadership team.

It is an exciting time to join the Wessex family as we grow, we can offer:

• Professional induction, training and continued professional development opportunities.
• Extended Leadership and other opportunities to develop your career.
• Excellent collaboration across Trust Schools, extensive learning communities and specialist 

subject leads to enhance the learning of our young people and enhance your personal 
development.

• Staff benefits including reduced leisure centre membership and cycle to work scheme.
• A staff assistance programme with specialist provider, Carefirst who provide a 24/7 free 

phone helpline, or face-to-face counselling for every employee.

If you are a strategic thinker with the skills, ability, and passion to support young people and 

colleagues to achieve and flourish within a superb school, we would be delighted to hear from you. 

To apply for this position, please complete a teaching staff application form, (available on our 

website), together with a letter of application for the attention of Mrs Libby Fidock (Deputy Chief 

Executive). Applications should be returned by email to HR@wessexlearningtrust.co.uk 

We reserve the right to close this vacancy early if we receive sufficient applications for the role. 

Therefore, early applications are welcomed.

If you wish to discuss the role informally prior to making an application, please contact the HR 

team on the above email address.

Closing date: Thursday 21 November 2024 
Interview dates: Thursday 28 & Friday 29 November 2024 

The Wessex Learning Trust is committed to safeguarding young people and promoting the 

welfare of children, and all staff appointed will undergo online checks and be required to 

undertake an enhanced Disclosure and Barring Service Check

Vacancy Advert

mailto:HR@wessexlearningtrust.co.uk


Dear Candidate,

On behalf of Mark First School, and the Wessex Learning Trust, I would like to thank you for your 

interest in the vacancy of Headteacher. Your enquiry coincides with a very positive dynamic time in 

the Trust as we expand and grow and continue to promote our vision of an outstanding education for 

all.

We are seeking to appoint an inspirational person with a track record of outstanding leadership and 

sustained school improvement, with proven success in implementing strategies to improve teaching 

and learning, as well as child welfare and behaviour. 

This is an exciting opportunity for an innovative leader to help lead the school through to the next 

stage of our journey.  There is therefore a need to collaborate with other schools to further develop 

high levels of service provided to our students, parents/carers, and the local community.   

We will be pleased to receive applications from candidates who are currently Headteachers, Deputies 

or Senior Leaders elsewhere in education.  The successful candidate will benefit from the support and 

mentoring of the Wessex Executive Leadership Team, and from colleagues in the Wessex Learning 

Trust family. The successful candidate will take up post in April 2025 or sooner.  

Paul Jacobs

Chair of the Trust Board

Welcome

All candidates are asked to complete the teaching application form, together with an accompanying 

letter addressed to Libby Fidock, Deputy Chief Executive of the Wessex Learning Trust (no more than 

two sides of A4) outlining your suitability for the post and how your experience to date relates to this 

post. CVs will not be accepted. Completed applications should be emailed to 

HR@wessexlearningtrust.co.uk

Interviews will be held on Thursday 28 & Friday 29 November 2024. 

The invitation to attend for interview will outline the expectations and pre-interview detail.

We welcome visits from potential applicants. Should you wish to come and visit the school, please email 
HR@wessexlearningtrust.co.uk for the attention of Libby Fidock.

The Wessex Learning Trust is committed to safeguarding young people, the successful applicant will 
be required to undertake an enhanced disclosure and barring service check and online checks prior to 

taking up the post.

How to apply
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Our School  
Mark First and Pre-School CE Academy is a beautiful school situated on the edge of the rural village of 
Mark, on the Somerset Levels. Providing a high-quality education to 153 children from 2-9 years old.

Our established Pre-School provides a firm foundation that is progressive towards first education and 
beyond ensuring our children feel secure and happy, and where they make progress to achieve their 
full potential. At Mark First and Pre-School CE Academy, we strive to create a 'love of learning' as our 
vision suggests and deliver outstanding learning opportunities through a carefully sequenced and 
thematic curriculum.

As a Church school, we have close links with Holy Cross Church in Mark and our Christian values 
of Courage, Respect, Enthusiasm, Aspiration, Trust and Empathy permeate through school life.

Although we are small in numbers, we have some amazing outside spaces which we use to enrich 
learning at every opportunity, including two playgrounds, a fantastic field and an outdoor classroom 
and pond area.

Being part of the Wessex Learning Trust enables us to work collaboratively, with local school and the 
Central Team based in Cheddar, to achieve the best outcomes for our children, while retaining our 
autonomy to serve our local community well.

We feel immensely lucky to be supported by the wonderful parents, community, Local Partnership 
Board and dedicated PTFA to help us to achieve our vision of creating a love of learning where 
everyone is respected and encouraged to reach their full potential.

Our Values 
Our school vision underpins every aspect of 

school life and is our core purpose. Through 

our vision we strive to reflect our culture 

and ethos, which is that we can all achieve 

our best and succeed. As a school who 

promote a love of learning, creativity and 

opportunities to succeed are at the heart 

and the Christian values at the core reflect 

this. 

We believe that having courage and 

enthusiasm to try new learning experiences 

with high aspirations for the future will 

enable us to flourish as individuals. Trusting 

others for support and showing respect and 

empathy are ways that we can learn to live 

well together.



Mark First and Pre-School Church of England Academy is proud to be a part of the Wessex Learning 

Trust, a dynamic group of 20 schools, who continually drive forwards through a high degree of self-

reflection and a collaborative critical eye for getting the best for our learners.

We work collaboratively and believe in empowering our staff to grow and take the lead. We often have 

colleagues from each other’s schools helping our evaluation processes: this is what we sign up to.  We 

work together, we share our staff’s expertise through collaboration, networking and Professional 

Learning Communities organised centrally.

Headteachers at our schools are expected to play a full role in the Trust and work alongside the other 

Heads and school leaders for the greater good.

 Policies, systems, and standard operating procedures as well as some operational and teaching 

staff and facilities are shared across the Trust.  We help each other, we visit each other, and we listen 

to each other.

Wessex Learning Trust  
      Message from the Chief Executive 



   Headteacher

Job Description 









Wessex Learning Trust
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