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Vacancy Advert

Headteacher

Leadership Scale, 8-14 (£59,167 - £68,586) Permanent, Full Time Position (0.8
FTE will be considered) to include a minimum of 0.2 FTE teaching
commitment

The Wessex Learning Trust is committed to appointing an individual who has:

Excellent leadership, management, communication, and personal skills.

Drive and commitment to ensure the school succeeds.

Track record as an outstanding teacher and leader.

Deep knowledge of teaching and learning.

Determination to ensure no learner is left behind and all learners reach their potential.

Good understanding of all aspects of the curriculum.

Ability and desire to lead in all academic, pastoral, and business matters.

Total commitment to ensure the safeguarding of all children and thorough knowledge and
experience of the Designated Safeguarding Lead role.

A dedication to promoting Christian ethos and values.

° Ability to lead and inspire colleagues and demonstrate success as part of a leadership team.

It is an exciting time to join the Wessex family as we grow, we can offer:

° Professional induction, training and continued professional development opportunities.
° Extended Leadership and other opportunities to develop your career.
° Excellent collaboration across Trust Schools, extensive learning communities and specialist

subject leads to enhance the learning of our young people and enhance your personal
development.

° Staff benefits including reduced leisure centre membership and cycle to work scheme.

° A staff assistance programme with specialist provider, Carefirst who provide a 24/7 free
phone helpline, or face-to-face counselling for every employee.

If you are a strategic thinker with the skills, ability, and passion to support young people and
colleagues to achieve and flourish within a superb school, we would be delighted to hear from you.

To apply for this position, please complete a teaching staff application form, (available on our
website), together with a letter of application for the attention of Mrs Libby Fidock (Deputy Chief
Executive). Applications should be returned by email to HR@wessexlearningtrust.co.uk

We reserve the right to close this vacancy early if we receive sufficient applications for the role.
Therefore, early applications are welcomed.

If you wish to discuss the role informally prior to making an application, please contact the HR
team on the above email address.
Closing date: Thursday 21 November 2024
Interview dates: Thursday 28 & Friday 29 November 2024

The Wessex Learning Trust is committed to safeguarding young people and promoting the
welfare of children, and all staff appointed will undergo online checks and be required to
undertake an enhanced Disclosure and Barring Service Check


mailto:HR@wessexlearningtrust.co.uk

Welcome

Dear Candidate,

On behalf of Mark First School, and the Wessex Learning Trust, | would like to thank you for your
interest in the vacancy of Headteacher. Your enquiry coincides with a very positive dynamic time in
the Trust as we expand and grow and continue to promote our vision of an outstanding education for
all.

We are seeking to appoint an inspirational person with a track record of outstanding leadership and
sustained school improvement, with proven success in implementing strategies to improve teaching
and learning, as well as child welfare and behaviour.

This is an exciting opportunity for an innovative leader to help lead the school through to the next
stage of our journey. There is therefore a need to collaborate with other schools to further develop
high levels of service provided to our students, parents/carers, and the local community.

We will be pleased to receive applications from candidates who are currently Headteachers, Deputies
or Senior Leaders elsewhere in education. The successful candidate will benefit from the support and
mentoring of the Wessex Executive Leadership Team, and from colleagues in the Wessex Learning
Trust family. The successful candidate will take up post in April 2025 or sooner.

Paul Jacobs

Chair of the Trust Board

How to apply

All candidates are asked to complete the teaching application form, together with an accompanying
letter addressed to Libby Fidock, Deputy Chief Executive of the Wessex Learning Trust (no more than
two sides of A4) outlining your suitability for the post and how your experience to date relates to this
post. CVs will not be accepted. Completed applications should be emailed to
HR@wessexlearningtrust.co.uk

Interviews will be held on Thursday 28 & Friday 29 November 2024.
The invitation to attend for interview will outline the expectations and pre-interview detail.

We welcome visits from potential applicants. Should you wish to come and visit the school, please email
HR@wessexlearningtrust.co.uk for the attention of Libby Fidock.

The Wessex Learning Trust is committed to safeguarding young people, the successful applicant will
be required to undertake an enhanced disclosure and barring service check and online checks prior to
taking up the post.
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Our School

Mark First and Pre-School CE Academy is a beautiful school situated on the edge of the rural village of
Mark, on the Somerset Levels. Providing a high-quality education to 153 children from 2-9 years old.

Our established Pre-School provides a firm foundation that is progressive towards first education and
beyond ensuring our children feel secure and happy, and where they make progress to achieve their
full potential. At Mark First and Pre-School CE Academy, we strive to create a 'love of learning' as our
vision suggests and deliver outstanding learning opportunities through a carefully sequenced and
thematic curriculum.

As a Church school, we have close links with Holy Cross Church in Mark and our Christian values
of Courage, Respect, Enthusiasm, Aspiration, Trust and Empathy permeate through school life.

Although we are small in numbers, we have some amazing outside spaces which we use to enrich
learning at every opportunity, including two playgrounds, a fantastic field and an outdoor classroom
and pond area.

Being part of the Wessex Learning Trust enables us to work collaboratively, with local school and the
Central Team based in Cheddar, to achieve the best outcomes for our children, while retaining our
autonomy to serve our local community well.

We feel immensely lucky to be supported by the wonderful parents, community, Local Partnership
Board and dedicated PTFA to help us to achieve our vision of creating a love of learning where
everyone is respected and encouraged to reach their full potential.

Our Values

Our school vision underpins every aspect of
school life and is our core purpose. Through
our vision we strive to reflect our culture
and ethos, which is that we can all achieve
our best and succeed. As a school who
promote a love of learning, creativity and
opportunities to succeed are at the heart
and the Christian values at the core reflect

this. Courage
We believe that having courage and Respect
enthusiasm to try new learning experiences ~ .
with high aspirations for the future will Enthusiasm
enable us to flourish as individuals. Trusting Aspiration
others for support and showing respect and t

rus

empathy are ways that we can learn to live
well together. Empothy C R EA E



Wessex Learning Trust

Message from the Chief Executive

Mark First and Pre-School Church of England Academy is proud to be a part of the Wessex Learning
Trust, a dynamic group of 20 schools, who continually drive forwards through a high degree of self-
reflection and a collaborative critical eye for getting the best for our learners.

We work collaboratively and believe in empowering our staff to grow and take the lead. We often have
colleagues from each other’s schools helping our evaluation processes: this is what we sign up to. We
work together, we share our staff’s expertise through collaboration, networking and Professional
Learning Communities organised centrally.

Headteachers at our schools are expected to play a full role in the Trust and work alongside the other
Heads and school leaders for the greater good.

Policies, systems, and standard operating procedures as well as some operational and teaching
staff and facilities are shared across the Trust. We help each other, we visit each other, and we listen
to each other.




Job Description

Headteacher

e To provide inspirational, professional leadership of the learning and development
of staff and learners.

e To ensure high-quality outcomes and a high-quality welfare provision for the
learners at the school.

Purpose e To promote a ‘believe and succeed’ culture with a ‘can-do’ attitude in a caring
environment which will allow every learner to succeed and build confidence for
life.

e To contribute to the Wessex Learning Trust’s leadership group.
e Tocarry out professional duties in accordance with the Teachers’ Pay and
Conditions document and adhere to and deliver the Headteacher Standards 2020.

e The Wessex Learning Trust Deputy Chief Executive and the Local Partnership
Board.

e The Headteacher is accountable to the Executive Leadership Team (ELT) of the
Wessex Learning Trust, Local Partnership Board and the Wessex Learning Trust
Board for the standards achieved, conduct, management and operations of the
academy.

Reporting to

Provide vision and transformational leadership to ensure that the academy is managed
and organised to meet its aims and targets.

e  Work with the Deputy Chief Executive and ELT to develop the strategic view and
direction of the School and Pre School (together the academy) and to maintain an
ethos which enables secure and effective teaching and progress for all learners
irrespective of their background, abilities or aptitudes.

¢  Work with the Deputy Chief Executive and ELT to effectively manage the resources
of the Academy.

e Evaluate performance and identify priorities for continuous improvement.

s Carry out the day-to-day management, organisation and operational management

Key of the academy.

Responsibilities ¢ (Create a safe and productive environment within the academy, ensuring effective
safeguarding procedures are in place, in line with policy and that the safeguarding
of children is the highest priority.

¢ Ensure excellent outcomes and high-quality welfare provision for children.

¢ Promote a culture and code of behaviour which is caring and sensitive to needs,
allowing every learner to achieve to the best of their ability.




Leadership and Management

Developing Staff

Teaching and Learning and the Curriculum

Provide lzadership which will insgire, maotivate, challenge and support 31l staff
employed &t the academy.

Ensurs & positive and caring sthos in the academy, through effective leadership

and planning, which enakles all lzarmers and staff to maximise their abilties,
ambitions and academic potential.

Chair and l2ad the school Leadership Team {3LT].

Ensurs & culbure of continuous improvement in leemer achievement by keeping the
curriculum, teaching, assessment, progress and reporting mechanisms under review]
and creating a high-guality, fully inclusive lzarning environment.

kdzintzin 2 development plan far the acedemy which supports its vision, identifies

ggresd priorty areas for improvement and is routinehy used by staff 1o guide their
actions and decisions.

Ensurs the academy is fully accountable to its stakeholders in all aspects of
periormance, by establishing clear lines of accountability.

Ensurs the aspirational culture is met through challenge and support whers all
lzarners can achieve success.

Orive the effective crestion and use of systems and standard operating procedures
im gll areas to ensure an efficient and effective service to stakehalders.

Ensurs the management of learner behaviour and wellbeing is consistent and
suppaortive; that policies and procedures are robust and where learmmer prograss s
encouraged through effective support, praiss, care and recognition of swccess.
Promaote learner wellb2ing and care structures.

Promote learner participation, character strength and development.

Ensurs that the academny continues to build its profile locally, regionzlly and
nationally through effective marketing and collaborative partnerships, so that it
continues to be & popular choice with & cleary defined set of values which puts the
lzarner at the heart of 31l that it does.

To meintzin and enhance staff morzle and wellbeing.

To ensure staff are well managed, supported and developed through effective
gppraizal procedures and 3 self-improving procsss of professional development.
Provide oppartunitizs for all staff to develop their professional skills as an aid to
improving performance and learner achievement.

Encourage staff to develop and exercize lzadership skills which will bensfit the
curriculum, learner achievement and performance of the academy.

Work with leaders across the Wessex Learning Trust to share knowledge and good
practice between academies.

Enzurs teaching and learning throughout the acadsmy is of the highest standard to
ensure outstanding achievement for all.

Demaonstrate and articulate high expectations and set challenging targets for the
acadsmy’s teaching staff and lzarners.

Within financial resources, ensure & curriculum iz provided for all learners which
will meet needs securing their future progress.

ronitar the effectivensss of the curriculum and purswe areas for improvement,
taking account of national, local and school data plus inspection and research
findings.

rdonitar the quality of teaching and learning both individually and by curriculum
gres to ensure quality of provision.

Enzure that the curriculum is providing for the intellzctual, spiritual, moral,
cultural, physical, social, creative and emaotionzl wellbeing of learners.




Enzure that all learnars are correctly identified according to the SEND Code of
Practice and provided with the approprigte lewvel of support.

rdzintzin an environment and code of behaviour which promotes and securss
good teaching, effective learning, high standards of achisvement, good behaviour
and dizcipline.

Support extended learning cpportunities through enrichment activities and extra-
curricular provision.

Participate, to such an extent as may be appropriats, in the teaching of learners in
the acadermy including the provision of cover for absent teachers.

Managemeant of Resources

Enzure the acadsmy is compliant with heslth and safety and safeguarding
regulations.

wiork closely with the 5LT, the Deputy Chief Executive, ELT and the Fartnership
Board on the resgurce allocation and compliance schedule for the academy,
including the development and egreement of an annual budget.

Ensurs the day-to-day efficient and effective use of respurces.

Ensurs the day-to-day efficient and effective deployment and management of the
staff of the academy in order to achieve objectives as outlined in the academy
improvement plan (AIP] and within budgeted resources.

Ensurs accurate and timely manzgement of preschool charges through childecare
vouchers, grants or parent / carer invoicing.

Take the lzad rale in the selection and recruitment of teaching and support staff,
seeking to ensure the best available people are appointed.

Foster and maintzin relationships with organisations regpresenting teachers and
support staff.

Within financial resources ensure the buildings and facilitizs meet the nesds of the
lzarners and staff and are of the highest standard of sefety, clzanliness and repair.
wiork with the \Wessex Learning Trust central services team to obtain funding for
pricgritized long term capital improvements.

Wwiork with the \Wessex Learning Trust central services team to manage the
performance and value of external contractors.

Explore and develop additional sources of income.

stakeholders and the Community

Build a culture and curriculum which taks account of the richness and diversity of
the academy's community.

rdzintzin & positive dizlogus with parents/carers which allows learners to be
supparted educationally 3t home and parents/carers to engage constructively with
staff.

# Secure the commitment of all parents/carers, especially the hard-to-rezch parsnts
and the wider community to the wision of the academy.

# Collaborate with other agenciss in providing academic, spiritual, maral, social,
emaotional and cultwral wellbeing for 31l learmers and their families.

#  Act gt 3ll times 25 an ambassador for the acadermny in & manner that upholds its
vision and values.

Accountability
# Be accountable for every aspect of day-to-day manzgement in the acaderny.

support the long-term development of the academy with the Deputy Chief
Executive and ELT.

Be accountable to the Local Partnership Board and the Wessex Learning Trust.
Translate the academy’s and Weszex Learning Trust's vision into an &19 with
ggreed priortis=d objectives and operational plans with timelines, which will
promote and sustain further improvernant.




Inspire 2 culture which enables everyone to work together, be confident in
themselves, share knowledge, understanding, celebrate success and accept
accountability for cutcomes and results.

Develop opportunities for learners to share in the decision-making processes of
the academy, thus developing ownearship and responsibility for their own future.
Develop and use sound and effective systerns of commmunication within the
academy, within the \Wessex Learning Trust and between member academies,
parents/carers, community and other externzal organizations.

Present an sccurate account of the academy's performance in a form appropriste
to a range of audiznces including the Wessex Learning Trust, parents/carsrs,
community, Local Partnership Board, Ofsted and others.

The Academy recognises that the following skills are required for this post:

Leading

Holding people accountable: the drive, resilience and ability to set clear
expectations and perameters and manage the performance of staff across the
acadsmy.

Leading people: the drive and ability to provide clear direction to learners and
staff, and to enthuse and motivate them.

Flexibility: the ability and willingness to adapt to the needs of 3 situation and
change tactics.

Passion for lzarning: the drive and ability to support children in their learning, and
to help them become confident, independent, aspirational l2arners.

Wessex Learning Trust contribution: ability and willingness to contribute to the
wider Wessex family, to lead projects and take whols Wessex Learning Trust
responsibilitiss.

Relating to athers

Impact and influsnce: the ability and the drive to produce positive outcomes by
impressing and influencing others.

Building relationships: the ability to develop and manage empsthetic relationships
with the whols school community to achisve the best leaming environment for
children.

Teamn working: the ability to work with athers to achieve shared goals and the
gbility to work with other headteachers and leaders in the Wessex Learning Trust.
Understanding others: the drive and ability to understand others, and why they
behave as they do.

Developing people

Encourage staff to work together and share expertize within and across t2ams,
including teams in the Wessex Learning Trust.

Uze coaching skills to help staff achieve their potential or to help them access
relewant coaching support.

Reflecting

R=flect on personal and professional developmeant.
Uze feedback from zll levels of the academy to help improve the way you l2ad,
manage 2nd develop staff.

Be awars of your own zkills of s2lf-management as regards time and prioritising
wiorkload.

Inspiring

Be ablz to inspire staff and pupils with the highest standards and expsctations.




The Wessex Learning Trust is committed to safeguarding and promoting the welfare of
children and young people, All staff working within the Trust are expected to share a
commitment to doing this. You will be expected to follow and promote the procedures
in the child protection and safeguarding policy and report any concerns in accordance
with agreed procedures, If your own conduct in relation to the safeguarding of children
and young people gives cause for concern the Trust’s child protection procedures will be
followed alongside implementation of the Trust disciplinary procedures,

# Al Executive Headteachers, Hesdteachers, Deputy Hesdt=achers, Heads of School
and l=aders in the Wessex Learning Trust are expected to contribute to the overall
greater good of the Wessex Learning Trust. This may invahee specific activities at
certain times 2= directed by the Chief Executive and ELT.

# All Wessex Learning Trust Executive Headteachers, Hesdteachers, Deputy
Headteachers and nominated Heads of School attend and serve on the Wessex
Learning Trust Mansgement Group.

Ensure the aims, priorities and policies of the Trust are adhersd to.
ACT &5 & positive representative of the Trest and its learners in 2l circumstances
and &t all times.

# Whilst every effort has been made to explain the main duties and responsibilities
of the post, not all individuzl tasks undertaken will necessarily have been
identified.

# Employees are expected to be courteous to colleagues and provide 3 welcoming
enviranment to visitors and telephone callers and to maintain 3 professional
standard of demeanour and dress.

# Attending relevant mestings, 35 reguired.

Participating in training and other learning activitizs and performance
development, as required.

# This job description is current as at the date shown, and whilst every effort has
b==n made to explain the main duties and responsibilities of the post, not all
individual tasks undertaken will necessarily have been identified. The job
description will be reviewsd annually 2= part of the appraisal process or at other
approprizte times as determined by the Trust.

additional duties
and Information

Wessex Learning Trust
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