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CHRIST CHURCH (PELLON) C of E (VC) PRIMARY SCHOOL


	Person
 Specification
 

  How to apply:
 

Please read the specification carefully
 

You must ensure that the criteria outlined in the person specification are addressed fully when completing the              application form, giving examples  where appropriate
 

 

 

Means of identification:
 

  A – Application form
 

  I  - Interview
 

  E - Exercise
        (assessment)
 

  R - Reference
 
	Qualifications and Training
	Essential
	Desirable
	How
identified

	
	Qualified Teacher Status
	✔
	 
	A

	
	Relevant professional development activities undertaken within the last 2 years
	✔
	 
	A

	
	Degree in a relevant subject area
	✔
	 
	A

	
	NPQH / CofEPQH
	 
	✔
	A

	
	Experience
	Essential
	Desirable
	identified

	
	Substantial (at least 2 years) experience of senior management (headteacher or deputy headteacher level) in a primary setting
	✔
	 
	A/I/R

	
	Effective leadership experience in managing staff/performance and undertaking appraisals
	✔
	 
	A/I/R

	
	Experience of formulating aims, policies and development plans and of monitoring, evaluating and reviewing the impact of these
	✔
	 
	A/I/R

	
	Experience of curriculum development and implementation to meet current requirements, for example leading a whole school initiative
	✔
	 
	A/I/R

	
	Ability to analyse, interpret and use comparative data and set challenging performance targets to impact on pupil progress.
	✔
	 
	A/I/R

	
	Experience of engaging stakeholders and governors to realise school improvement and raise standards
	✔
	 
	A/I/R

	
	Experience of working in a church school context
	 
	✔
	A/I/R

	
	Experience of senior leadership in more than one school
	 
	✔
	A/I/R

	
	Successful teaching experience in the primary sector in more than one key stage
	 
	✔
	A/I/R

	
	Successful experience of strategic financial and resource management, ensuring efficiency, value for money and supporting the best pupil outcomes
	 
	✔
	A/I/R

	
	Experience of improving outcomes for all abilities of children, for example including SEND and pupil premium
	 
	✔
	A/I/R

	
	Experience of leadership in an Ofsted and/ or SIAMs inspection/review
	 
	✔
	A/I/R

	
	Knowledge and Skills
	Essential
	Desirable
	Identified

	
	Excellent interpersonal, organisational and problem-solving skills
	✔
	 
	A/I/E

	
	The ability to actively live out the Christian vision and core Christian values of the school and preserve and enhance its distinctiveness as a church school.
	✔
	 
	A/I/E

	
	Excellent skills in communication: face to face, oral and written
	✔
	 
	A/I/E

	
	A sound knowledge of current (and emerging) national educational developments across the primary sector
	✔
	 
	A/I/E

	
	A high level of competency to interpret statistical data and manage budgets
	✔
	 
	A/I/E

	
	The ability to lead a whole team in the continuing development of a school through delegation and succession planning.
	✔
	 
	A/I/E

	
	Evidence of the ability to develop and maintain effective professional relationships with individuals (both internal to the school and external)
	✔
	 
	A/I/E

	
	Up to date knowledge of safeguarding (statutory frameworks and national guidance)
	✔
	 
	A/I/E

	
	Initiative and Circumstances
	Essential
	Desirable
	Identified

	
	Ability to self-motivate
	✔
	 
	A/I/R

	
	Proven effectiveness in decision-making and ability to work under pressure
	✔
	 
	A/I/R

	
	Ability to work flexibly
	✔
	 
	A/I/R
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