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CHRIST CHURCH (PELLON) C of E (VC) PRIMARY SCHOOL

Job Description

 

This job description reflects the Headteachers’ Standards (2020). These standards are built upon The Teaching Standards (2011) which apply to all teachers, including Headteachers. The appointment is subject to the current conditions of employment of Headteachers, contained in the School Teachers’ Pay and Conditions document and other current educational and employment legislation, including that of the Department for Education. In carrying out his/her duties, the Headteacher shall consult, where appropriate, with the Local Authority, the governing body, the staff of the school, its pupils and the parents of its pupils.

 

Duties and Responsibilities

Strategic Leadership

¨ Work in partnership with the Governing Body to continue to provide a shared vision firmly rooted in our school’s Christian values.

¨ Communicate the school’s vision confidently and compellingly to all members of the school community and to prospective parents.

¨ Develop an outward-facing school capable of collaborating in partnership with other schools and organisations to champion best practices and achieve excellent outcomes for pupils.

¨ Work with political and financial astuteness, within a clear set of principles centred on the school’s vision, ably translating local and national policy into the school’s context.

¨ Appreciate and support the central role of Religious Education and Collective Worship in a  Church school.

¨ Act at all times as an ambassador for the school in a manner which upholds its values.

 

Educational Excellence

¨ Set ambitious standards for all pupils, overcoming disadvantage and advancing equality

¨ Instil a strong sense of ownership and accountability in staff for the impact their work has on pupils’ outcomes.

¨ Secure excellent teaching through an analytical understanding of how pupils learn, and of the core features of successful classroom practice and curriculum design.

¨ Accurately evaluate the school’s performance and identify priorities for improvement.

¨ Develop and nurture strong partnerships with pupils, staff, parents/carers, governors and  members of the local community to support pupils’ achievements and  development.

¨ Implement a broad, balanced, rich and creative curriculum to ensure high quality and personalised learning experiences for pupils of all backgrounds and abilities.

¨ Implement strategies which secure high standards of behaviour, attendance, welfare and citizenship.

¨ Work closely with agencies supporting pupils with additional needs.

¨ Support extra-curricular activities in order to enrich pupil experience and opportunity.

¨ Actively embrace opportunities for professional growth and development for all staff.

 

Securing Accountability

¨ Hold all staff accountable for their professional conduct and practice.

¨ Welcome strong governance and actively support the Governing Body to fulfil its role and deliver internal and external accountability – in particular its functions to set school strategy and hold the Headteacher to account for pupil, staff and financial performance.

¨ Distribute leadership throughout the organisation, forging teams of colleagues who have distinct roles and responsibilities and hold each other to account for their decision making.

Operational Management

¨ Create an ethos in which staff are inspired, motivated and supported to enhance their own practice, skills and subject knowledge, and to support each other.

¨ Work with governors to ensure that strategic financial planning leads to fair and transparent  deployment of budgets and resources in the best interests of the pupils’ achievements and the school’s sustainability.

¨ Establish fair, transparent and rigorous systems and measures for managing the performance of all staff, addressing any under-performance, supporting staff to improve, and valuing excellent practice.

¨ Develop leadership amongst staff, ensuring that roles and responsibilities are well understood and effectively carried out.

¨ Ensure that the school’s systems, organisation and processes are well-considered, efficient, fit for purpose and good value for money, upholding the principles of transparency and integrity.

 

Safeguarding

¨ Ensure that the child protection and safeguarding policies and procedures adopted by the Governing Body are fully implemented and followed by all staff.

¨ Ensure that sufficient resources and time are allocated to enable staff to discharge their child protection and safeguarding related responsibilities effectively.

¨ Provide a safe, calm and well-ordered environment for all pupils, focused on learning,  safeguarding and wellbeing.

 

This governing body and Calderdale MBC are committed to safeguarding and promoting the welfare of children and young persons and Headteachers must ensure that the highest priority  is given to following guidance and regulations to safeguard children and young people. The successful candidate will be required to undergo an enhanced check from the Disclosure and Barring Service (DBS).

[image: image1.png]



1 | Page

