
Headteacher
Cumwhinton Primary School 
Group 2 Leadership

Pay Range L9 – L15 (£53,973 - £62,561)
Required: 1 January 2024
Full time Permanent (0.2 FTE teaching commitment)
Number on roll: 193 (EYFS –Y6)  

As part of their own career development, our successful and devoted
Headteacher is moving to another school in the local area. The Governing
Body of Cumwhinton Primary School is looking to appoint an inspirational
leader following this vacancy arising.

Cumwhinton School is a thriving school, with engaged and enthusiastic
children at the heart of everything that we do. Our new Headteacher should
be able to demonstrate a proven track record of school improvement as a
senior leader, the ability to successfully motivate and develop the team
around them who are professional and positively engaged in our school. They
should be continually aiming for excellence but most importantly they should
be kind, have the belief that anything is possible and be able to foster this
belief in those around them.

The successful candidate will have the energy and passion to lead a
successful and safe school and will:

• Profess leadership experience with a proven record of continual whole 
school improvement 

• Be a resilient, confident leader
• Have the ability to manage school budgets and costs 
• Have a natural ability to develop the team and the structure around them
• Have a proven practitioner record, demonstrating best practices
• Be working across key stages, specifically EYFS and KS1
• Be a creative thinker 

We are a ‘Good’ rated Ofsted school following a recent inspection. The role
is an opportunity for an experienced leader familiar with this framework, to
continually build on this inspection alongside the existing team who place
focus on delivering the best quality of education possible.
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Welcome! 
I write on behalf of our Governing Body, of this extremely popular school, to welcome your application and to thank you for
being interested in becoming our next inspirational leader. We believe that this is a unique opportunity for a talented,
driven individual to progress their career at what is a very exciting time for our school. Our devoted Headteacher is
moving on as part of her own career development and growth which has opened up an opportunity for an experienced leader
to relish that same development opportunity. This recruitment is seen as part of the next phase in the school’s continuous
improvement drive and to build on previous success.

Cumwhinton School is thriving, we have a dedicated team in school who relish
learning, real-life opportunities and have demonstrated, that with the right
support are capable of anything! School leaders have worked hard over the past
18 months to redesign curriculum plans, ensuring relevance, and placing the
children of Cumwhinton at the very heart of what we do.

Our 193 children on roll are engaged, enthusiastic and interested in education,
the school encapsulates this attitude from children and in return we provide
opportunities like no other. From our Christmas carol concert in Carlisle
Cathedral, scaling Wainwrights in the Lake District to our forthcoming
residential trip to France in summer 2024. We need our next leader to have the
same passion to relish these real-life opportunities.

We have strong support from our engaged parents, as well as a PTA playing an active role in the wider community with regular events and 
activities taking place throughout the year. This is all part of the wider community support network that the school is fortunate to have. This 
support, in addition to our dedicated and enthusiastic Governing Body, work alongside leaders to ensure that the school operates effectively by 
overseeing performance and providing strategic direction to make the school what it is today and the drive for continuous improvement.

You can find out more about our school at www.cumwhinton.cumbria.sch.uk and we look forward to hearing from you.

Liam Benson
Chair, on behalf of the Governing Body 

http://www.cumwhinton.cumbria.sch.uk/
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Information Cumwhinton is a small rural village located on the outskirts of Carlisle close to good
transport links. We are extremely fortunate to be placed on the fringes of the Lake
District National Park, which whilst boasting amazing scenery and a rich heritage, the
region opens up opportunities for our children and the school make the most of the
opportunities right on our doorstep. The school ethos which is reflected by our location
is that we are ‘inspired by Cumbria, ready for the world’.

Cumwhinton School is committed to safeguarding and promoting the welfare of young people.
Therefore, we expect all workers and employees to share this commitment. As you’d expect, the
appointment is subject to satisfactory pre-employment checks, including Enhanced criminal
records with Barred List checking through the Disclosure and Barring Service (DBS), in line with
the Government’s Safer Recruitment guidelines.

Please note that in line with Keeping Children Safe in Education 2022, an online search will be
carried out as part of our due diligence on shortlisted candidates.

Applications 

Application packs can be downloaded from the school website: 
www.cumwhinton.cumbria.sch.uk

Completed applications by email to: 
clerk@cumwhinton.cumbria.sch.uk

Closing date for applications: Monday 12 June 2023 at noon

Shortlisting: Monday 19 June 2023

Interview, 2-day process: Tuesday 4 & Wednesday 5 July 2023

Dates

Safeguarding 

You are welcome to visit school before submitting your application and a visit can be arranged by contacting clerk@cumwhinton.cumbria.sch.uk

http://www.cumwhinton.cumbria.sch.uk/
mailto:clerk@cumwhinton.cumbria.sch.uk
mailto:clerk@cumwhinton.cumbria.sch.uk
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Person Specification -
What we would like in our new Headteacher

The criteria outlined in our Person Specification below will be scored in both the shortlisting and interview process. We are especially interested in 
the essential criteria. The desirable criteria will be used to differentiate between equally good candidates. Please ensure your application form and 
personal statement succinctly indicates how you fulfil the relevant criteria.

CONT.
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Person Specification
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The appointment is subject to the current conditions of employment of headteachers, contained in the School Teachers’ Pay and Conditions document and other 
current educational and employment legislation. In carrying out his/her duties, the headteacher will consult, where appropriate, with the Local Authority, the 
governing body, the staff of the school, the pupils and the parents/carers of the pupils.

The Teachers’ Standards, including the personal and professional code of conduct which applies to teachers, provide a foundation upon which the standards for headteachers 
are built. Headteachers, like other teachers, are expected to meet the teachers’ standards. The headteachers’ standards articulate how headteachers can meet both the 
additional responsibilities of headship and the requirements of the teachers’ standards. Headteachers are expected to demonstrate consistently high standards of principled 
and professional conduct. They are expected to meet the teachers’ standards and be responsible for providing the conditions in which teachers can fulfil them.

Job Description 
– Headteacher  

Headteachers uphold and demonstrate the Seven 
Principles of Public Life at all times. Known as the 
Nolan principles, these form the basis of the ethical 
standards expected of public office holders:

• selflessness
• integrity
• objectivity
• accountability
• openness
• honesty
• Leadership

Headteachers uphold public trust in school 
leadership and maintain high standards of 
ethics and behaviour. Both within and 
outside school, headteachers:

• build relationships rooted in mutual 
respect, and at all times observe 
proper boundaries appropriate to 
their professional position

• show tolerance of and respect for 
the rights of others, recognising 
differences and respecting cultural 
diversity within contemporary Britain

• uphold fundamental British values, 
including democracy, the rule of law, 
individual liberty and mutual respect, 
and tolerance of those with different 
faiths and beliefs

• ensure that personal beliefs are not 
expressed in ways which exploit their 
position, pupils’ vulnerability or might 
lead pupils to break the law

As leaders of their school community and profession, 
headteachers:

• serve in the best interests of the school’s pupils
• conduct themselves in a manner compatible with their 

influential position in society by behaving ethically, 
fulfilling their professional responsibilities and 
modelling the behaviour of a good citizen 

• uphold their obligation to give account and accept 
responsibility

• know, understand, and act within the statutory 
frameworks which set out their professional duties 
and responsibilities

• take responsibility for their own continued 
professional development, engaging critically with 
educational research

• make a positive contribution to the wider education 
system
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Job Description (Headteacher Standards)
1. School Culture
Headteachers:
• establish and sustain the school’ s ethos and strategic direction in 

partnership with those responsible for governance and through 
consultation with the school community

• create a culture where pupils experience a positive and enriching school 
life

• uphold ambitious educational standards which prepare pupils from all 
backgrounds for their next phase of education and life

• promote positive and respectful relationships across the school 
community and a safe, orderly and inclusive environment

• ensure a culture of high staff professionalism

2. Teaching
Headteachers:
• establish and sustain high-quality, expert teaching across all subjects and 

phases, built on an evidence-informed understanding of effective teaching 
and how pupils learn

• ensure teaching is underpinned by high levels of subject expertise and 
approaches which respect the distinct nature of subject disciplines or 
specialist domains

• ensure effective use is made of formative assessment

3. Curriculum and Assessment
Headteachers:
• ensure a broad, structured and coherent curriculum entitlement which 

sets out the knowledge, skills and values that will be taught
• establish effective curricular leadership, developing subject leaders with 

high levels of relevant expertise with access to professional networks and 
communities

• ensure that all pupils are taught to read through the provision of 
evidence-informed approaches to reading, particularly the use of 
systematic synthetic phonics in schools that teach early reading

• ensure valid, reliable and proportionate approaches are used when 
assessing pupils’  knowledge and understanding of the curriculum

4. Behaviour
Headteachers:
• establish and sustain high expectations of behaviour for all pupils, built 

upon relationships, rules and routines, which are understood clearly by all 
staff and pupils

• ensure high standards of pupil behaviour and courteous conduct in 
accordance with the school’ s behaviour policy

• implement consistent, fair and respectful approaches to managing 
behaviour

• ensure that adults within the school model and teach the behaviour of a 
good citizen

5. Additional and Special Educational Needs and Disabilities
Headteachers:
• ensure the school holds ambitious expectations for all pupils with 

additional and special educational needs and disabilities
• establish and sustain culture and practices that enable pupils to 

access the curriculum and learn effectively
• ensure the school works effectively in partnership with parents, 

carers and professionals, to identify the additional needs and 
special educational needs and disabilities of pupils, providing 
support and adaptation where appropriate

• ensure the school fulfils its statutory duties with regard to the 
SEND code of practice

8. Continuous School Improvement
Headteachers:
•make use of effective and proportional processes of evaluation to identify 

and analyse complex or persistent problems and barriers which limit school 
effectiveness, and identify priority areas for improvement

• develop appropriate evidence-informed strategies for improvement as 
part of well-targeted plans which are realistic, timely, appropriately 
sequenced and suited to the school’ s context

• ensure careful and effective implementation of improvement strategies, 
which lead to sustained school improvement over time

9. Working in Partnership
Headteachers:
• forge constructive relationships beyond the school, working in partnership 

with parents, carers and the local community
• commit their school to work successfully with other schools and 

organisations in a climate of mutual challenge and support
• establish and maintain working relationships with fellow professionals and 

colleagues across other public services to improve educational outcomes 
for all pupils

6. Professional Development
Headteachers:
• ensure staff have access to high-quality, sustained professional 

development opportunities, aligned to balance the priorities of 
whole-school improvement, team and individual needs

• prioritise the professional development of staff, ensuring 
effective planning, delivery and evaluation which is consistent with 
the approaches laid out in the standard for teachers’  professional 
development

• ensure that professional development opportunities draw on 
expert provision from beyond the school, as well as within it, 
including nationally recognised career and professional frameworks 
and programmes to build capacity and support succession planning 10. Governance and Accountability

Headteachers:
• understand and welcome the role of effective governance, upholding their 

obligation to give account and accept responsibility
• establish and sustain professional working relationship with those 

responsible for governance
• ensure that staff know and understand their professional responsibilities 

and are held to account
• ensure the school effectively and efficiently operates within the required 

regulatory frameworks and meets all statutory duties

7. Organisational Management
Headteachers:
• ensure the protection and safety of pupils and staff through 

effective approaches to safeguarding, as part of the duty of care 
• prioritise and allocate financial resources appropriately, ensuring 

efficiency, effectiveness and probity in the use of public funds
• ensure staff are deployed and managed well with due attention paid 

to workload
• establish and oversee systems, processes and policies that enable 

the school to operate effectively and efficiently
• ensure rigorous approaches to identifying, managing and mitigating 

risk
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