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Letter from Chair of Governors 

Dear Applicant 
 
Many thanks for your interest in the post of Head Teacher at Fleet Wood Lane Primary 

School. I hope you will find the application pack a useful introduction and that you will 

proceed in applying for the post. 
 
Fleet Wood Lane Primary School is situated in a pleasant rural area to the South of 

Fleet, near Spalding in Lincolnshire. The school currently has 185 pupils, with an in-

take of up to 30 pupils per annum, taking pupils from Reception to Year 6. It is a suc-

cessful, happy, bright, safe and fun place to learn. We as governors are extremely proud 

of our school and in the future we aspire to see standards raised even higher. 
 
The post becomes vacant in September 2022 when our current Headteacher moves on to 

pastures new after a successful few years at the helm. 
 
We are looking for a motivated, dedicated and highly effective leader who will build on 

the success to date and lead the school forward into a new era. In return we offer you 

talented staff, friendly happy pupils who enjoy learning, supportive governors, and a 

committed and a warm welcoming community. 
 
The school was last inspected by OFSTED in January 2018, when it was assessed to be 

good in all areas. (Our third Good OFSTED report in a row) OFSTED commented on the 

‘clear direction and ambition’ and that we ‘remain focused resolutely on securing im-

provement in the quality of teaching and pupils’ achievement’. 
 
Following our OFSTED inspection, governors and staff have been and continue to be 

working to address the issues identified – children’s writing, marking and feedback and 

the attendance of vulnerable pupils. 
 
Our recent area for development has been to enhance our school grounds further.  With 

financial assistance from our successful Friends of Fleet School and grant applications, 

the children now benefit from improved outdoor provision, such as a tyre park, trim 

trail, school garden and mud kitchen. 
 
We hope you find all the information that you require within the application pack, how-

ever should you need additional information please contact the school. 
 
Yours sincerely 

 
Martin Bamforth 
Chair of Governors 

On behalf of the Governing Body 



Our Vision, Aims and Values  
  

Our Vision  
We believe our school should be a place which gives our children an atmosphere of happi-

ness and security; where children love learning and achieve their best and where they are 

relaxed and confident in their relationships with other children and adults.  
  

Our Aims   
We aim to see that each child   

• Is able to use their own language effectively and imaginatively in reading, writing and 

speech;  

• Apply themselves to tasks and develop a lively enquiring mind;  

• Acquires mathematical, scientific and technical knowledge and understanding;  

• Develops self-respect, knows right from wrong and respects their school and everybody 

in it;  

• Is an important and unique individual, who can be helped and encouraged to explore, 

to think and learn for themselves;  

• Has an understanding, tolerance and respect for their community and other cultures;  

• Leaves the school as a credit to themselves, their families and the school.  

  

 

“Growing Our Future Together” 
 

Our Values 

Kindness Ambition Confidence Pride 

Curiosity Respect 



Curriculum 

At Fleet Wood Lane School, we are proud to offer an engaging and empowering curricu-

lum that equips children with the knowledge, skills and confidence to succeed today and 

into the future. Underpinning our curriculum and embedded in all we teach are 4 main 

drivers: 

1. Take risks—we provide children with a safe environment to be able to confidentially 

challenge themselves in all aspects of their learning both in and out of the class-

room. 

2. Develop a wider vocabulary—develop articulate learners who use and understand a 

varied range of vocabulary. 

3. Foster a love of reading—helping children to use books to help them learn but also 

able to escape into other worlds. 

4. Knowledge and understanding of the wider world—Helping children be compassion-

ate citizens in an ever-changing global community. 

We follow the National Curriculum and each year the children are taught 6 exciting top-

ics. Each topic has a key subject area which is taught throughout the school simultane-

ously. This enables us to build clearly on children's prior knowledge and reach intended 

end points. The LORIC characters (Laura Leadership, Ollie Organisation, Raj Resilience, Iz-

zy Initiative, Charlie Communication) are woven throughout the curriculum to develop 

skills for life. The children are immersed in each topic and experience memorable and 

stimulating activities . We use knowledge organisers to support the children's learning 

and help them to retain the knowledge gained.  

Throughout school we use PiXL for assessment and to inform planning. To support the 

teaching of reading, we use the Rising Stars Rockets Phonics scheme in key stage 1 and 

Accelerated Reader throughout school.  

During the recent pandemic we successfully used Teams to provide our online learning 

with EYFS using Seesaw running along side it. Due to the success of this we have chosen 

to continue with Teams as a base for allocating homework as well as informing pupils of 

class updates. 

 



Children 

Fleet Wood Lane School is a single form entry school with seven classes. We currently 

have a pan of 25 although in discussions to increase this to 30. Numbers have increased 

dramatically in recent years with 185 currently on roll and still growing.  

Our School Council, play leaders  and Mini-Police work hard with staff to ensure the chil-

dren's voices are heard and school life is enjoyable. We are excited to be working with 

OPAL this year to transform the way that playtimes and lunchtimes enrich our school 

day. 

Our Wrap Around care facility offers Breakfast Club from 8am and after school club 

“Squirrels” until 6.15pm. We also offer various after school clubs, such as cricket club, 

cookery and board games alongside Squirrels at different times during the school year. 

 



Staffing 

The staffing structure at Fleet Wood Lane comprises seven teaching staff, including the 
Deputy Head/SENCO and a senior leader, and 2 HLTA’s. Each class has at least one teach-
ing assistant, with some classes having additional support, dependent on the level of 
special educational needs within the class. We have two pastoral teaching assistants 
who work with identified children and are also available to support the wellbeing and 
positive mental health of all children, including facilitating a very successful sensory cir-
cuits program. 
  

The Senior Administrator also has financial responsibilities and works in the school office 
liaising with parents and visitors throughout the week.  
  

In addition, the school has a caretaker, cleaner,  midday meals supervisors, and Wrap 
around care staff, including an After Schools Coordinator.  

 
 

Parents and the Community 

The School maintains strong links with the local community including the local church 

and preschool providers. 

We benefit financially from a good “Friends of Fleet Wood Lane School” PTA who ar-

range events to assist with raising money to enhance the lives of our children for exam-

ple, discos, ice pop Fridays, bingo and spring fairs to name a few. After the isolation 

from the pandemic, it is good to be able to invite parents back to assist with reading, 

accompanying educational visits and sporting activities. 

 

The school retained its ‘Good’ outcome as a result of our Ofsted inspection of January 

2018 – one of only seven schools in South Holland to achieve a third consecutive 

judgement of ‘Good’ at the time.   
 

 

 



Facilities and Location 

Fleet Wood Lane School is located in the south of Lincolnshire, two miles from the small 

town of Holbeach and ten miles from the market town of Spalding. The school opened in 

1877, as a result of which, the site compromises a combination of old and new buildings, 

one of which is currently a mobile classroom/portacabin. This has presented challenges 

in terms of creating a stimulating and creative learning environment for our pupils; how-

ever, Lincolnshire County Council have begun setting motions in place to have this re-

placed with a permanent new building over the next two years. 

The School site is relatively small, is surrounded by open fields and situated in a conser-

vation area with several trees having Tree Preservation Orders (TPO) on them. 

Internally, we have 7 dedicated classrooms, a library area, a pastoral room, and a hall as 

well as many small intervention areas, a staff room and a meeting room.  

Externally, we have an environmental area, school garden, trim trail, 2 outdoor class-

rooms, a den building area, an outside gym, a pond and a fire pit amongst other facili-

ties. We have one member of staff recently trained as a level 1 forest school practitioner, 

eager to increasingly use these fantastic outdoor facilities. 



Headteachers Job Description 

Purpose of Job: 

Duties: 

This job description is subject to the general conditions of service for a Headteacher as set out in the 

current School Teachers Pay and Conditions Document. This job description is based on the National 

Standards of Excellence For Head Teachers (2020). The job description details responsibilities but 

does not direct any particular priorities or amount of time to be spent carrying out these duties. This 

job description is not prescriptive, nor necessarily a comprehensive definition of the post. As such, it 

may be subject to amendment, after consultation, to meet the changing needs of the school. 

Main Purpose: 

The Headteacher will provide professional leadership vison and strategic direction for the school in 

order to maintain and develop the schools ethos which enables pupils and teachers to achieve 

effective learning. The Headteacher will ensure that the schools aims and objectives are implement-

ed in accordance with the policies of the governing body and national and local education strategy. 







Person Specification – Head Teacher  

  Your application will be judged on its relevance to the following person 

specification.   

  

 
 

Requirements Essential Desirable Measured 

Qualified Teacher Status (QTS)  

x        A 

Significant and successful senior leader-

ship experience within a primary school X  A, I 

Evidence of proactively pursuing    

A, I continued professional development and 

being a lifelong learner X 
 

Experience across the whole primary pro-

vision including the Foundation Stage X  A, I 

NPQH  X A 

Current safeguarding training X   A 

Enhanced DBS clearance X               A 

Ability to demonstrate commitment to 

safeguarding and promoting the welfare of 

children 
X  A, I, T, P 

Having fully supportive references 

X  A 

Evidence of actively maintaining a safe 

and well-ordered school environment X  A 

Current Safer Recruitment Training  X 
A 

Have an excellent understanding of the 

primary curriculum across all 
Key Stages including the 
Foundation Stage 

X 
 

A,T,I,P 

Ability to articulate a clear vision of how 

to take the school forward, building upon 

existing strengths and taking all members 

of the school community with them 

X 
 

A,I,P 

Lead by example with integrity, inspira-

tion, resilience and creativity; drawing on 

their own experience and skills of staff 

and governors 

X 
 A, T, I, P 



Requirements Essential Desirable Measured 

A commitment to embrace the distinc-

tive ethos of the school and continue 

to embed its values 
x  A, T, I, P 

Able to manage own workload and 

that of others to allow an appropriate 

work/life balance with the support of 

the senior leadership team and gover-

nors. 

X  A, I 

A, I, P 
Ability to continue and further develop 

the wider curriculum in order to nur-

ture the “whole child” 
X 

 

Ability to provide constructive feed-

back to staff and children that pro-

motes next step development whilst 

recognising achievement 

X  A & T 

Clear understanding of the SEN Code 

of Practice and proven experience of 

supporting children in overcoming 

barriers to learning 

X 
 A, I 

Evidence of creating a culture which 

nurtures the personal, social and emo-

tional development of each child 
X 

  A, T, I, P 

Commitment to respond to the voice of 

the child X 
 A, T 

Committed to aspirational educational 

standards for all pupils and staff X 
 A, T, I, P 

Demonstrates the ability to be inspir-

ing and motivating X  A, I, T, P 

Evidence of identifying and develop-

ing emerging talent and leadership 

ability 
X  A, I 

Values mutual support and respect, 

fostering strong working relationships 

and building effective teams 
X  A,I,T,P 

Abreast of the latest educational de-

velopments and research  
X  

A, I, P 

Evidence of understanding the impact 

of budgets, resources and financial 

planning on school sustainability. 

X 
 

A,I 

A proven track record of building posi-

tive relationship with all members of 

the school community. 

X 
 

A,I 

A commitment to promote diversity, 

equality and inclusivity 
X  A, T, I, 

A commitment to proactively foster 

parental engagement. 
X  A,I 

Able to maintain and develop opportu-

nities for partnerships with parents, 

other schools, local churches and other 

community groups 

X 
 A,I,P 



General - The postholder is expected to work to carry out the duties in accordance with the 
school’s policies and procedures.  

Other Duties - The duties and responsibilities in this job description are not exhaustive. The post holder 
may be required to undertake other duties within the general scope of the post. Any such duties should 
not substantially change the general character of the post. Duties and responsibilities outside of the 
general scope of this grade of post will be with the consent of the post holder.   

Safeguarding - All employees need to be aware of the possible abuse of children and vulnerable adults 
and if you are concerned you need to follow the Lincolnshire County Council Safeguarding Policy. In 
addition employees working with children and vulnerable adults have a responsibility to safeguard and 
promote the welfare of children and vulnerable adults during the course of their work.    

Requirements Essential Desirable Measured 

Evidence of encouraging the personal and 

professional development of all staff x     A, P 

Able to build upon our last OfSTED in-

spection outcome X   A, T,I,P 

Welcomes support and challenge from the 

Governing Body and actively supports the 

governors to deliver their functions effec-

tively 

X 
 

A, I 

Experience of an OFSTED inspection at 

leadership level  X A  

Reflective - able to build on the current 

strengths of the school X  A, T, I, P 

Be approachable and accessible X   A, T, I, P 

Be an excellent communicator and have 

strong interpersonal skills (written, verbal 

and aural) and resilience to engage the 

whole school community 

X 
       A, T, I, P 

*A=Application Form T=Test/Assessment I=Interview P=Presentation 



The Application Process 

To find out more about our wonderful school, please look on our school website:- 

www.fleetwoodlane.com where you will find key information and details of our school 

policies and practice. 

 

Visiting the school 

Arranged visits are strongly encouraged.  

Please contact our Senior Administrator—Sonia Reid—01406 423351 to book an appoint-

ment for a tour. 

Applying for the Post 

Applicants are asked to submit an application using the Lincolnshire Form, all details are 

available on our school website. www.fleetwoodlane.com 

 

Your letter of Application 

 

Application forms  should be completed in line with the Person Specification and job de-
scription.  
 
Completed applications should be submitted to:  
martin.bamforth@fleetwoodlane.lincs.sch.uk 

Closing Date for Applications: 5pm Thursday 19th May 2022 

Shortlisting: Friday 20th May 2022 

Interview Date: Wednesday 25th May 2022 

 

Fleet Wood Lane school is committed to safeguarding and promoting the welfare if the 

children and young people. We expect staff and volunteers to share this commitment.  

The successful candidate will be subject to an enhanced DBS check and satisfactory ref-

erences. 



Recruitment Privacy Notice 

Fleet Wood Lane School is known as the “Controller” of the personal data you provide to us. 

 

The purpose of this privacy notice is to tell you how and why we use the information we gather about 

you when  you apply to work with us. 

 

Why do we collect your personal data? 

It is necessary for us to collect and process personal data about you in order to assess your eligibility 

to work with us and to make a decision about your recruitment and employment. Most specifically , 

this will include but is not limited to the following: 

• Assessing your skills, qualifications and suitability for a role within the school 

• Carrying out background and reference checks, where applicable 

• Communicating with you about the recruitment process 

• Maintaining records relating the recruitment process 

• To comply with legal regulatory requirements e.g. Safer Recruitment 

 

We will not collect any personal data that we do not need and as far as is reasonable and practicable 

will ensure that the information recorded is accurate and up to date. 

What Personal data do we collect? 

The personal data we collect includes: 

• Personal contact details such as name, address, telephone number and email address 

• Date of Birth 

• National Insurance Number 

• Employment history 

• Qualifications and other academic achievements 

• Contact information for the provision of references 

• Identification documents 

• Results of psychometric testing, where applicable 

 

We will also collect and use the following “special categories” of more sensitive personal data: 

• Information about your race, ethnicity, religious beliefs, sexual orientation and political opinion 

• Trade union membership 

• Information about your physical and mental health, including any medical conditions 

• Information about criminal convictions and offences, including information from the disclosure 

and Barring Service. 



Who do we get your Personal data from? 

This information is collected in the following ways: 

• Provided to us directly by you through the application form and interview 

• From your named referees 

 

Who do we share your data with? 

We will only share information when it is necessary to do so for the purpose of recruitment and in ac-

cordance with  the law. Where necessary, we will share your data with organisations that deliver ser-

vices behalf of the school. 

Where necessary we will share your personal data with the following categories of recipients: 

• Disclosure and Barring Service 

• Occupational Health Provider 

• Pervious employers and other individuals identified as capable of giving reference 

• Professional advisors and consultants involved in the recruitment exercise 

 

How long do we keep your data for? 

We are required to retain your personal data for as long as necessary, after which it will be securely de-

stroyed in line with the school’s retention policy. Retention periods can vary and will depend on  various 

criteria including the purpose of processing, regulatory and legal requirements, and internal organisa-

tional needs. Retention periods do recruitment are six months from shortlisting of candidates. 

 

How do we keep your data safe? 

Access to information is strictly controlled based on the role of the professional. All staff are required to 

undertake regular data protection training. Your personal data is not processed outside of the EU by the 

school. 

 

Your Rights 

You have a number of rights which relate to your personal data. 

You are entitled to request access to personal data we hold about you and you can also request a copy. 

You can also request that we correct any personal data we hold about you that you believe is inaccurate. 

You can request that we erase your personal data and request that we stop processing all or some of the 

personal data we hold. 

We are obliged to consider and respond to any such request within one calendar month. 

To exercise any of your rights please contact the schools Data Protection Office, contact details below: 



Further Information 

 

If you wish to make a request or make a complaint about how we have handled your data please con-

tact: 

 

• Data Protection Office at joe.lee@ark.me.uk 

• Or by email to enquiries@fleetwoodlane.lincs.sch.uk 

 

Alternatively , you can contact the school by writing to 

The Headteacher 

Fleet Wood Lane School 

Fleet 

Spalding 

Lincolnshire 

PE12 8NN 

 

If you are not satisfied with our response or believe we are not processing your personal data in ac-

cordance with the law you can complain to the Information Commissioner’s Office (ICO) 

www.ico.org.uk    


