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Headteacher
Person Specification




Job title: Head Teacher
Reporting to: CEO / Trustees / LGB
Responsible for: All staff


	
	PERSON SPECIFICATION
	ESSENTIAL / DESIRABLE

	Professional Status & Experience
	Qualified Teacher Status.
	E

	
	Significant senior leadership experience in a primary setting (e.g. Deputy Headteacher, Assistant Headteacher, Acting Headteacher).
	E

	
	Strong and credible experience as a classroom teacher, with evidence of impact beyond one’s own class.
	E

	
	Demonstrable experience of contributing to or leading whole-school improvement resulting in improved outcomes for pupils.
	E

	
	NPQH (or a clear commitment to work towards it).
	D

	Strategic Leadership & Resource Management
	Proven ability to contribute to, shape, and implement a clear strategic vision rooted in the school’s context and values.
	E

	
	Strong understanding of the current national education landscape, including the Ofsted inspection framework and accountability expectations.
	E

	
	Experience of monitoring and evaluating teaching and learning to inform school improvement priorities.
	E

	
	Demonstrable ability to lead and manage change effectively, including engaging staff, maintaining clarity of purpose, and securing sustained improvement rather than short-term compliance.
	E

	
	A secure understanding of how schools are funded and the importance of maintaining a balanced budget in support of strategic priorities.
	E

	
	Experience of financial planning or budget management at whole-school or departmental level.
	D

	Curriculum, Standards & Inclusion
	Experience of leading or significantly contributing to curriculum development, ensuring coherence, ambition, and progression for all pupils.
	E

	
	Proven success in improving outcomes for disadvantaged pupils and pupils with SEND, including the effective use of targeted and evidence-informed interventions.
	E

	
	Strong data literacy, with the ability to analyse attainment, progress, attendance, and behaviour information to identify priorities and evaluate impact.
	E

	
	Commitment to maintaining high expectations for all pupils, including in mixed-age or small-school contexts.
	E

	People, Culture & Safeguarding
	Demonstrable experience of coaching and developing staff to improve classroom practice, including the ability to identify weak practice and intervene effectively.
	E

	
	Proven ability to spot, challenge, and address underperformance while maintaining professional relationships and staff morale.
	E

	
	Experience of supporting colleagues to improve behaviour, consistency, and standards, including the use of targeted behaviour strategies where required.
	E

	
	Strong commitment to safeguarding, with the ability to lead a culture of vigilance, care, and statutory compliance, including oversight of complex safeguarding concerns.
	E

	
	Ability to foster a positive, inclusive school culture characterised by trust, professionalism, and shared responsibility for improvement.
	E

	Governance, Community & Professionalism
	Ability to work in effective partnership with the Local Governing Body, providing clear professional advice, constructive challenge, and robust accountability.
	E

	
	Demonstrable experience of networking and relationship-building with parents, external professionals, and the wider school community.
	E

	
	Ability to manage competing priorities, make timely and well-judged decisions under pressure, and adapt effectively when circumstances change.
	E

	
	High levels of integrity, emotional resilience, self-awareness, and professionalism, with the capacity to maintain perspective and an appropriate sense of humour.
	E

	
	Commitment to ongoing professional development and reflective leadership practice.
	E

	
	Experience of working successfully with hard-to-engage or hard-to-reach communities.
	D
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