
PERSON SPECIFICATION 
    

Post:                                                    Headteacher, Frodsham Manor House Primary School 

Number on Roll                             215 

Pay Range                 L14-L20 

Responsible to:                    The Governing Body of the school and the Local Authority 

        

Criteria Essential Desirable How Identified 

Qualifications and 
Continuing Professional 
Development   

 

Recognised degree or 
equivalent  

√ 
  

A 

Qualified Teacher Status √   A 

A recent and appropriate 
track record of professional 
development relating to 
school leadership 

√ 

  

A 

To have completed the 
National Professional 
Qualification for Headship 
(NPQH) or equivalent  

√ A 

Experience   

 

Experience of being a 
member of the Senior 
Leadership Team in a 
primary school 

√ 

  

A, I, R 

Proven track record in raising 
educational standards for all 
students in a primary setting 

√ 
  

A, I, R 



Access, analyse and interpret 
appropriate data to monitor 
pupils’ progress, set and 
achieve ambitious, 
challenging goals and targets 
and identify areas for 
improvement with the focus 
on every pupil achieving their 
full potential 

√ 

  

A, I, R 

Commitment to fostering and 
developing the relationships 
between the school, local and 
wider community. 

√   A, I 

Proven experience of 
implementing effective school 
self-evaluation and school 
improvement 

√   A, I  

A commitment to effective 
continuous professional 
development for all 

√   A, I  

Knowledge and Skills       

Able to articulate and share 
an ambitious strategic vision 
that gains ownership 
throughout the school 

√ 

  

A, I  

Knowledge and 
understanding of current 
education issues, regional 
and national developments 
and best practice in 
education  

√ 

  

A, I 

Ability to evaluate the 
standards of teaching and 

√   A, I, R 



learning in school to raise 
standards 

Ability to strategically lead, 
promote and demonstrate 
effective communication 
styles to a range of 
audiences at all levels 

√   A, I, R 

Experience of and a 
commitment to sustaining a 
safe, secure and healthy 
environment, and to 
promoting diversity and equal 
opportunities 

√   A, I, R 

Personal Skills and 
Attributes       

Reflective practitioner, able to 
respond to and shape the 
creative energies of the 
leadership team and others 

√ 

  

A, I  

Ability to apply analytical, 
creative and flexible solutions 
in response to the changing 
demands in school 

√ 

  

A, I  

Demonstration of a high 
degree of personal integrity  

√ 
  

A, I, R 

Astute with political acumen 
and good judgement; able to 
reach and justify difficult 
decisions 

√ 

  

A, I, R 

Ability to manage work / life 
balance 

√   A, I, R 

An effective user of new 
technology 

√   A, I, R 



Managing the Organisation       

Able and committed to 
managing and developing the 
Staff Team through 
collaborative leadership 

√   A, I, R 

Experience of Performance 
Management 

√   A, I, R 

Ability to manage the 
school’s physical, financial 
and human resources 
effectively 

√   A, I, R 

A commitment to working 
closely with the Governing 
Body to ensure effective 
school governance 

√   A, I, R 

Safeguarding       

Maintains an organisational 
culture which is vigilant, 
monitors and prioritises the 
safeguarding of children and 
young people above all 
considerations 

√   A, I, R 

  

  

Criteria Found: A - Application form, I - Interview Process (may include tasks), R – References. 

 

 


