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JOB DESCRIPTION
Post: HEADTEACHER, Gilsland Church of England Primary School  
Responsible to: The Local Governing Body  
[bookmark: _GoBack]Responsible for: All teaching and non-teaching staff. 
Core Purpose: Carry out the duties of a Headteacher as set out in the school teachers pay and conditions document (Headteacher Standards 2020). 
The appointment is subject to the current conditions of employment of Headteachers, contained in the Schools Teachers’ Pay and Conditions document, the School Standards and Framework Act 1998 and all other current education, employment, health and safety legislation.  
The Headteacher will have overall responsibility for providing professional leadership for the school to secure its success and continuous improvement, ensuring high quality education and improved standards of learning and achievement for all pupils as well as reflecting the school’s status as a church school. It will lead to high standards and achievement in an environment which promotes the care and self-esteem of all.  
The Head Teacher will also be part of the teaching team.  
 
Key Areas of Work:  
· Strategic direction and development of the school – Creating the Future 
· Work with the governors and Trust to further develop a vision and plan which inspires and motivates pupils, staff and all other members of the school community.  
· Lead the school’s self-evaluation as part of the ongoing school improvement process. 
 
 
Leading Learning and Teaching 
· Establish and sustain high-quality, expert teaching and learning, across all subjects and phases.  
· Use assessment as a key tool in this process.  
· Maintain and develop a learning culture which enables pupils to become effective, enthusiastic, independent learners committed to lifelong learning. 
· Ensure a broad, structured and coherent curriculum entitlement which sets out the knowledge, skills and values that will be taught.  
· Develop subject leadership with high levels of relevant expertise. 
· Ensure that the school embodies the Church of England’s vision and ethos for its schools. 
· Ensure that R.E. and Collective Worship are central to the life and teaching of the school.  
· Develop and oversee a wide range of extra-curricular activities to achieve a varied an enriched curriculum.  
 
Professional Development and Working with Others 
· Enable effective and meaningful performance management and continuous professional development of all staff.  
· Ensure staff have access to high-quality, sustained professional development opportunities, aligned to balance the priorities of whole-school improvement, team and individual needs.  
 
Managing the Organisation  
· Ensure the protection and safety of pupils and staff through effective approaches to safeguarding as part of the duty of care.  
· Produce and implement improvement plans and policies for the development of the school and its facilities.  
· Build and maintain organisational structures and systems which distribute leadership and enable the school to run efficiently and effectively on a day-today basis. 
· Establish and oversee systems, processes and policies that enable the school to operate effectively and to evaluate and continuously improve these.  
· Manage the school’s financial and human resources effectively and efficiently to achieve the school’s goals and ensure value for money.  
 
 
 
Securing Accountability 
· Ensure that individual staff accountabilities are clearly defined, understood and agreed and are subject to rigorous review and evaluation. 
· Provide information, advice and support to governors to enable them to meet their statutory and financial responsibilities.  
· Provide information about, and account for the school’s work and performance, to a range of audiences including parents, governors, The Good Shepherd Trust, and the DfE Keep the chair of governors fully informed of any critical need if it affects the smooth operation of the school and/or educational needs of the children.  
 
Strengthening Community through Collaboration  
· Continue to develop a school culture and curriculum which reflects the richness and diversity of the school’s community.  
· Work collaboratively with the Good Shepherd Trust  
· Further develop the creative partnership with the church, which helps to foster the spiritual development of the children.  
· Maintain and strengthen links with the wider community to sustain and enrich all aspects of school life. 
· Collaborate with other agencies to support the learning and well-being of pupils and their families.  
· Maintain partnerships with parents to support the learning and pastoral care of pupils.  
· Network and share best practice with other schools.  
 
Duties should be carried out with due regard to statutory orders and regulations, articles of government and policies of the governors.  
This Job Description is not exhaustive and further reference should be made to the 
Teachers’ Pay and Conditions Document and the Headteachers’ Standards (2020) 
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