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Job Title

Head Teacher 
Grade


4HT 7 to 4HT 13 £67,364 - £78,025
Candidates should write Section G on their application form based on the Personnel Specification.
	
	
	Essential Attributes


	Preferred Attributes

	1
	Knowledge, Education and Training 
	· Qualified teacher status.
· Have evidence of recent, relevant CPD to fulfil the requirements of the role.

· NPQH qualification, or working towards 
	Post-graduate

educational / 

leadership or 

management

qualification.

	2
	Aptitudes, Skills and Competencies
	· Demonstrate enthusiasm for, and commitment to, the role; along with reliability, integrity and a passion for education.

· Willingness to play a senior role in the multi-academy trust, contributing to school improvement at other schools within the Trust as well as at own school.

· Ability to create and secure commitment to a convincing vision for the school in line with that of BILTT.

· Ability to engage and motivate staff, in a happy and supportive working environment, to achieve the highest standards in all aspects of school life.

· Ability to lead best practice with regard to safeguarding, child protection, safer recruitment and safeguarding policies and procedures.

· A team player with strong leadership and empowerment skills.

· Ability to create and sustain a strong, positive personal impact, conveying authority, confidence, approachability, warmth and humour.

· Develop, maintain and use an effective network of contacts across all agencies and communities with whom the school interacts.

· Emotionally intelligent and perceptive. 

· Reliable and trustworthy, adaptable and flexible.

· Demonstrate energy, dynamism and resilience through a proactive and positive approach to problem solving. 

· Ability to work calmly under pressure, prioritise workload and consistently meet deadlines.
	


	3
	Relevant Experience


	· Proven and substantial experience of a successful teaching career. 

· Substantial and successful experience in a senior leadership role (e.g. Head Teacher, Head of School, Acting Head Teacher, Deputy / Assistant Headteacher/Head of School), with broad experience of successful whole school responsibility.

· Have experience of leading, developing, delivering and evaluating effective strategies for learners with SEN, in particular pupils with SEMH needs.

· Comprehensive knowledge of the schools’ Ofsted Inspection criteria and processes.

· Experience of strategic planning and review, taking effective decisive action where necessary. 

· Ability to lead on whole school financial planning which ensures the effective deployment of budgets and resources in the best interests of pupils’ achievements and the school’s sustainability. 

· Experience of developing and implementing strategies for school improvement, including data analysis, target setting and strategies for improving the quality of teaching and learning for all pupils.

· Ability and commitment to work flexibly and collaboratively as part of a team whilst taking a leading role when required.

· Experience of working with professionals and colleagues in other schools and services to improve academic and social outcomes for all pupils.  

· Experience of setting ambitious standards for all pupils, overcoming disadvantage and advancing equality, ensuring the accountability of staff for the impact of their work.

· Experience of presenting a clear account of the school’s performance to members of the school community, including Governors and Trustees, to enable others to fulfil their responsibilities.

· Experience of developing and implementing clear policies and practices throughout the school, including monitoring and evaluating their impact.

	A successful track record of human and financial resources management.

	
	
	· Experience of leading on the implementation of rigorous, fair and transparent systems for managing the performance of all staff, addressing under performance, supporting staff to improve and valuing excellent practice. 

· Evidence of leading the effective   management of change.

· Evidence of working with parents, the community and wider stakeholders as partners in learning.
	

	4
	Any additional factors


	· Act as a role model and represent the Trust professionally, both internally and externally.

· Understanding and commitment to working in line with legislation and Trust policies and procedures.
· This is a customer facing post and the post holder must have the ability to fulfil all spoken aspects of the role with confidence through the medium of English
· Commitment to ongoing personal training and development.

· Willingness to work outside of normal school hours as required.


	


We recognise and welcome our responsibility to remove any barriers found in our recruitment and selection process for disabled people.  We have tried to do this, but if you have a disability and identify any barriers in the job description or employee specification, please inform us of these in your application.  We are committed to making reasonable adjustments to the job wherever possible and it would help us to know your needs in order to do this.
BILTT is committed to Safeguarding, Prevent, the welfare of pupils and ensuring equality of opportunity for all pupils, staff, parents and carers; irrespective of age, disability, gender reassignment, marriage & civil partnership, pregnancy & maternity, race, belief, sex or sexual orientation and expects staff to share that commitment. The post is subject to satisfactory references, enhanced DBS & health clearance.

It is an offence to apply for a role if you are barred from engaging in regulated activity relevant to children.  This post is exempt from the Rehabilitation of Offenders Act 1974 and therefore applicants are required to declare any convictions, cautions, reprimands and final warnings that are not protected (i.e. that are not filtered out) as defined by the Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975 (as amended in 2013).
	DBS Required
(please indicate the legal reason for DBS – if in doubt discuss with HR)
	□ Not applicable for this post

x Direct supervised or unsupervised contact with children or vulnerable adults

□ Working within Fostering & Adoption Service (Any post) 

x In a position of authority/trust

□ Other eg: auditors, solicitors 

	Work Related Travel

(please indicate as appropriate)
	□ Occasionally required (ie to travel to bank, other sites etc) 

□ Ability to travel around the county 

x Provide car for business use 



	Health & Safety Risk Assessment

(please indicate which are applicable)
	□ Regular Manual Handling activities

x Regular exposure to mental pressures and demands

x Visual Display Equipment – regular use

□ Exposure to substances hazard to health

□ Exposure to infection

x (Occasional risk) Risk of verbal abuse

x (Occasional risk) Risk of physical assault

x Working alone

□ Adverse environmental conditions

□ Use of dangerous machinery

□ Driving PSV/HGV vehicles



