
to promote and maintain a resolute focus on school improvement and excellence, ensuring that front-line
teaching is at the centre of all strategic planning and resource allocations so that Greenacres achieves
consistently high academic results within the local context. 

who will liaise and work with the CEO and other leaders within the Trust to secure creative, responsive and
effective approaches to learning and teaching and be prepared to take a lead in developing Trust initiatives
and priorities.

to work with the CEO and other leaders within the Trust to secure creative, responsive and effective
approaches to learning and teaching and be prepared to take a lead in developing Trust initiatives and
priorities

Headteacher
 

Greenacres Primary School, Rutland, Shrewsbury
 

Salary L14 to L18 (currently £58,135 to £64,143)
 

Required from September 2022

Applications are invited for this important position within Greenacres Primary School which is part of our
growing Multi Academy Trust. We are looking to appoint an inspirational Headteacher to work with the Chief
Executive Officer and other colleagues within the Trust to lead the school through the next stage of its
development. 

This is a unique and exciting post that requires a substantial level of creativity, innovation, ambition and
determination and will provide rich reward for anyone with the ambition of making a real difference to children’s
education. 

This is an excellent opportunity for a leader looking to combine the autonomy of running their own school with
the benefit of working closely with colleagues across a growing, successful cluster of schools as part of a Trust
which aims to develop innovative and dynamic approaches to learning and combine levels of expertise across our
academies to develop the most effective learning strategies possible for all our children. 

We are looking for someone: 

Further details of the key aspects of the role and an application form for this post are available via the Job
Vacancies section on the Trust website www.empowertrust.co.uk. 

If you would like an informal chat or further information, please contact Mr Ian Nurser, Chief Executive Officer, on
01939 211140 or via his Executive Assistant, Michelle Harrington michelle.harrington@empowertrust.co.uk. Visits
to the school are strongly encouraged and can be arranged via Michelle Harrington. 

Closing date for applications: Monday 16th May 2022 at 9am

Interviews: Tuesday 24th May 2022

Please note that we are unable to accept CV’s. 

Empower Trust is an equal opportunities employer. We are committed to safeguarding children and the successful applicant will be required to
undergo an Enhanced Disclosure by Criminal Records Bureau prior to commencement in post. 


