
HJS Headship 
L18 - L24 
 
1st September, 2026 
 
Due to the retirement of our current headteacher of sixteen years in August 2026, we are seeking an 
equally exceptional leader who is passionate about meeting our children’s needs and continuing our 
work to deliver high quality education.  
 
Harewood Junior School is a highly successful school and we pride ourselves on the opportunities we 
provide for our children and the academic success they achieve.  
 
Our next headteacher will be someone who also understands how to inspire teachers and children; 
who delights in working with children; and who is committed to securing our children’s true 
potential, socially, emotionally and academically.  
 
We are looking for someone who:  
 

• is, first and foremost, an outstanding, knowledgeable and inclusive practitioner,  
• shares the school’s vision, values and ethos, 
• has a proven track record of inspirational leadership, 
• has extensive teaching experience across the whole primary phase,  
• sets high expectations of pupils’ love of learning, achievement and behaviour; and 

models such expectations in their own practice,  
• has excellent organisational, interpersonal and communication skills, plus a sense of 

humour,  
• enjoys working in partnership with parents, staff, governors, other agencies and the 

local community.  
 
Our children are individuals; our staff are talented and committed; and our governing body will offer 
dedicated support. We work extremely closely with our sister infant school and other local schools in 
the Gloucester Schools’ Partnership: together we are at an exciting stage in our schools’ 
development and considering the future direction of our partnership work.   
 
Harewood Junior School is committed to safeguarding and promoting the welfare of children and 
young people and expects all staff and volunteers to share the same commitment. Our recruitment 
process follows the Keeping Children Safe in Education guidance and the position is subject to all 
necessary pre-employment checks: enhanced DBS; Prohibition check; Childcare Disqualification 
(where applicable); qualifications; medical fitness; identity and right to work. It is exempt from the 
Rehabilitation of Offenders Act. An online search will also be carried out as part of due diligence on 
all short-listed candidates. 
 
Further details about the school can be found on our website and an application form and 
information pack can be requested by emailing  governorsvs@gloucestershire.gov.uk 
  
Visits to the school can be arranged through Mrs Tracie Stevens (Clerk to Governors) or Mrs Davina 
Forrester (Administrator) by ringing the school office 01452 525364 
 
 Application forms which include a statement of no more than 2 sides of A4 should be sent to 
governorsvs@gloucestershire.gov.uk by noon on Monday 19th January, 2026 
 Interviews will be held on Tuesday 3rd and Wednesday 4th February 2026 
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