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LEARNING ACCORD MULTI ACADEMY TRUST
Dear Applicant,
Thank you for the interest that you have shown in recruitment to Learning Accord Multi Academy Trust. 
You can access further information about the Trust from our website www.learningaccord.org including details of our school improvement strategy, business plan and growth strategy. 
The Learning Accord Multi Academy Trust was established in March 2017, with three founder converter academies from within the Kirklees Council area. The Trust is an approved DFE sponsor and currently has 8 academies, with two sponsored Academies, (one in Kirklees and one in Calderdale), and a potential two further sponsored academies and three further converter schools to join the Trust. In addition, the Trust has three current Associate Members working alongside our family of schools.  
Amongst our academies we have a team of talented, professional and caring teaching and support staff, committed local governing bodies and a skilled and proactive board of trustees. We place high emphasis on staff development and support and the successful applicant will join our dynamic group of Headteachers and leaders and work alongside our supportive and growing central MAT team.
We have a thriving MAT Heads group and wide range of subject networks and pedagogical networks for our staff to engage in. Leaders across the Trust work collaboratively in partnership, so there is excellent support at all levels.
Thankyou once again for your interest in the Learning Accord Multi Academy Trust.
With Very Best Wishes,
Elaine Watson
Chief Executive Officer


















Introduction

The Learning Accord Multi Academy Trust is an inclusive trust which welcomes church and community schools and celebrates diversity and distinctive context. 
We recognise that for our learners, life chances are formed throughout their primary education. Our responsibility is to celebrate each child’s talents and build upon each child’s experiences to ensure that they make the progress that they deserve. Our aim is that all will flourish and achieve the highest standards.  
The Board of Trustees of the Learning Accord MAT is committed to ensuring a high performing multi academy trust that delivers the very best educational experience for pupils at all of our academies. The Trust aims to respond to the changing educational landscape as more and more schools convert to academy status.
The core purpose of the Trust is to maintain good and outstanding schools and ensure the rapid improvement of schools which need support to become good or outstanding. The Trust will act as the sponsor for any Church school within the Anglican Diocese of Leeds, or local community school who wishes to become an academy. Similarly, the Trust welcomes Church or community schools including those which are being directed to become sponsored academies by the Department of Education. 
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Learning Accord Academies:
Scissett Church of England Academy			
A National Support School 
[bookmark: _Hlk130823568]Age Range 5-10 (YR to Y5). Ofsted Rating Outstanding in April 2014 (predecessor school Scissett CE (A) First School).
SIAMS rating Good in February 2019. 
Website https://www.scissettceacademy.org

St Aidan’s Church of England Academy
Age Range 5-10 (YR to Y5). 
Ofsted Rating Good in February 2020. 
SIAMS rating Outstanding in 2016.
Website www.saintaidans.org.uk

Skelmanthorpe Academy
Age Range 3-10 (N to Y5). 
Ofsted Rating Good in January 2020 . 
Website https://www.skelmanthorpeacademy.org/

Helme Church of England Academy
Age Range 5-11 (YR to Y6) 
Ofsted Rating Good April May 2022
Website https://www.helmeschool.com

New Mill Infant School
Age Range 5-7 (YR to Y2)
Ofsted Rating Predecessor School Kirkroyds Infant School Inadequate November 2018. 
[bookmark: _Hlk130823211]Website https://www.newmillschools.org.uk/home
New Mill Junior School
Age Range 7-11 (Y3 to Y6)
Ofsted Rating Predecessor School Wooldale Junior School Requires Improvement December 2017 
Website https://www.newmillschools.org.uk/home
St Augustine’s CE School
Age Range 5-11 (YR to Y6)
Ofsted Rating Predecessor School St Augustine’s CE (VA) J & I School 
Inadequate September 2021
Website https://www.st-augustines.calderdale.sch.uk/

Kaye’s Academy
Age Range 3-10 (YN to Y5)
Ofsted Rating Good February 2018 (predecessor school Kaye’s First and Nursery School).
Website https://kayesacademy.co.uk/kgfl/primary/kayesprimary
Additional Schools in Scope
Converter Academies
Lowerhouses CE (VC) J, I and EY School
Age Range 3-11 (N to Y6)
Ofsted Rating Good June 2018 (currently on a trajectory to convert- 1st October 2023)
Website https://www.lowerhousesschool.co.uk/

Luddenden CE School
Age Range 3-11
Ofsted Rating Requires Improvement Dec 2021 (LAMAT sponsorship agreed- trajectory to convert 1st November 2023)
Website https://luddenden-ce.calderdale.sch.uk/

Oak Primary School
Age Range 3-11 (N to Y6)
Ofsted Rating Inadequate October 2022 (LAMAT sponsorship agreed- trajectory to convert 2024-2025)
Website https://www.oakprimary.co.uk/

Associate Member Schools:
Earlsheaton Infant School (Kirklees)- application submitted
Hebden Royd CE School (Calderdale)-application submitted
St John’s CE Primary School (Kirklees)












Learning Accord Vision, Mission and Values
Partnership Promoting Excellence
Our Vision: 
· Church of England schools working in partnership with community schools
· Preserving Distinctive Context for church and community schools
· Commitment to achieving excellence for all pupils so that they can meet their full potential

Our Mission: 
· To support and encourage the work of academies in Learning Accord Multi Academy Trust; promoting school improvement to ensure high standards for our pupils. 

Our Values: 
· To ensure all Learning Accord academies are centres of excellence with a focus on nurture and achievement for all  
· To develop a strong culture of professional development amongst our teaching and support staff, building on personal strengths and providing effective support for career development
· To promote high quality teaching and learning and effective support for pupils of all abilities in the pursuit of outstanding progress and attainment  
· To ensure Learning Accord academies welcome and celebrate diversity and provide a particular vocation to the least advantaged to enable all pupils to maximise their life chances 
· To have high aspirations for all pupils and staff, based on our educational heritage and culture making best use of research, pedagogy and child development 















[bookmark: _GoBack]Governance Structure of Learning Accord Multi Academy Trust
Members (5) including
· Chair of Trustees 
· Diocesan Director of Education
· Representative of Bishop of Leeds







Finance Committee

Board of Trustees
9 Trustees 
CEO Ex Officio
Audit Committee


Standards and Effectiveness Committee

Pay, Performance and Personnel Committee



Academy Local Governing Bodies
Chief Executive Officer/Executive Headteacher





Academy Headteachers












Our Offer
· Learning Accord Multi Academy Trust provides excellent staff development, coaching and mentoring opportunities 

· The Trust works in line with national pay and conditions of service, with the same entitlements to salary increase and pay review as for LA Maintained schools. 

· Pension – All Learning Accord Employees have access to the Teachers’ Pension Scheme or Local Government Pension Scheme.

· Continuing Professional Development – Learning Accord Employees are provided with a range of bespoke professional development opportunities for further career progression:

· Access to relevant training (National College, Yorkshire Anglican Learning Partnership etc. MAT training and Networks) 
· Access to appropriate National professional qualifications where appropriate
· Bespoke CPD opportunities

Additional benefits:
· Kirklees Active Leisure Discount
· Cycle to work scheme.
· Insurance scheme benefits e.g. counselling, access to a GP and other healthcare support.
· Employee Health Services and HR support.
· The Trust’s HR policies are generous e.g. maternity, paternity, adoption leave; flexible working, leave of absence.
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