
COME AND JOIN OUR FANTASTIC  
SECONDARY EDUCATION TEAM

Headteacher Vacancy

WORK HARD | BE KIND | JOIN US



WELCOME
Chris Ellison
Director of Secondary Education

Our schools are deeply rooted in their communities and shaped by their local 
contexts. We take pride in the individuality of each school and the qualities that 
make them distinctive. Equally, there is a powerful shared thread that unites them: 
a commitment to equity, inclusion and ensuring every young person has access 
to genuine opportunity. It is this blend of uniqueness and shared purpose that 
defines BEP and unites everyone who forms part of the organisation.   
Our headteachers are central to this mission. They shape the culture and strategic 
direction of their schools while benefiting from opportunities to collaborate with, 
challenge and support one another. Across the secondary phase, we empower 
our headteachers to lead their schools, but we don’t expect them to take on this 
responsibility alone. Schools are provided with central support such as finance, 
HR, IT and operations. We do not chase trust-wide alignment for its own sake 
but adopt common systems where we are confident that we can achieve more by 
working together. 
We have set ourselves an ambitious mission at BEP: to break down barriers to 
achievement and ensure equity of opportunity for every pupil. Achieving this 
requires leaders who can think boldly, act with integrity and bring people together 
around a shared purpose. If you have the skills, vision and determination to help us 
achieve these aims, then we would be excited to hear from you. 



Polly Matthews
Headteacher 
Court Fields School

The Trust provides the 
support and expertise  
that allow headteachers  
to lead with confidence 
and authenticity.

W H Y W O R K F O R B E P :

As Headteacher of Court Fields School, my work has been grounded in the belief that schools thrive when they 
are deeply connected to their communities and unapologetically focused on improving life chances for every 
child. Through our partnership with the Reach Foundation, I have been proud to lead Cradle to Career work that 
places education at the heart of wider community transformation. This approach has demonstrated real impact in 
Wellington and in Chard, where collaboration and shared ambition from Holyrood and the local community have 
been central to its success.
Alongside this, Court Fields has developed a range of projects that strengthen relationships with families, local 
agencies and community organisations. Whether supporting attendance, wellbeing, post‑16 pathways or inclusion, 
these partnerships have helped us to remove barriers, raise aspiration and ensure that young people feel known, 
valued and supported. For me, this way of working reflects the moral purpose of headship and aligns closely with 
the values of a leader applying to serve a community such as Chard.
Working within Blackdown Education Partnership has enabled this work to flourish. The balance of autonomy and 
collaboration means that I can respond to the needs of my local community while drawing on the strength, insight 
and generosity of colleagues across the Trust. 
For headteachers who believe that schools can drive and support community change, who value collaboration 
rooted in shared moral purpose, BEP offers an environment where that vision can truly be realised.



James Loten
Headteacher
Cullompton Community College

Our shared belief in every 
child is both profound 
and very much evident in 
everything we do

Working in a Trust such as BEP has been transformational to Cullompton Community 
College and has been of immense help to me in my first headship. Our shared 
belief in every child is both profound and very much evident in everything we do. 
Colleagues at the central team and other schools are generous in their support 
for school improvement work, HR issues, finance, estates and a multitude of other 
things. They are all just a phone call away which makes the challenging job of 
leading a school more manageable. Each school in the Trust is run by its headteacher 
according to the needs of each locality under the principle of aligned autonomy and 
recognition that each school has differing needs, idiosyncrasies and priorities.  
The experience of working as a BEP Headteacher has been an exceptionally positive 
and enriching one.  

W H Y W O R K F O R B E P :



Alan Blackburn
Director of School Performance

As Director of School Performance my role involves using data intelligently to 
understand where schools, and collectively the Trust, are doing well and where 
there are areas we need to focus on for improvement. Large parts of my work 
therefore involve working with data to build a picture of the different aspects 
of each school, both in terms of curriculum and assessment, as well as pastoral 
areas such as attendance and behaviour.

I  S U P P O RT O U R H E A DT E AC H E R S BY :



Jen Norris
Director of Student Support

My role is supporting 
headteachers and senior 
leaders across our Trust 
with safeguarding, 
behaviour, attendance 
and SEND. 

Together we work relentlessly to develop, implement and review strategies 
ensuring we continuously maintain a safe, inclusive, and supportive learning 
environment for all our students. I support headteachers to promote and foster 
a strong culture of safeguarding vigilance and to improve attendance by truly 
understanding the barriers that exist for individual students. 
An absolute highlight of my role is facilitating various network meetings for 
Headteachers, pastoral leads, DSLs and attendance champions. These meetings 
are a great opportunity for us all to come together to share best practice and 
resources, participate in ongoing professional development and offer support 
to each other. This fosters a deep sense of community and collaboration across 
our Trust.​

I  S U P P O RT O U R H E A DT E AC H E R S BY :



Lucy Hancock
Head of HR

Our people at BEP are really important. The achievement of our objectives 
are realised through each individual’s contribution, it’s through this that 
collectively make us successful as an organisation. For our people to be good 
at what they do, they have to be committed and motivated and share our  
core values.
I work closely with leaders across BEP to support in all areas of people 
management, to help ensure we are employing people who are skilled at what 
they do, are inducted properly, encouraged to develop and progress and they 
feel happy and valued. That sense of fulfilment will translate into our pupil 
experience, positively enhancing the educational journey, giving us better 
capacity to fully meet the needs of all our children.

I  S U P P O RT O U R H E A DT E AC H E R S BY :

I help to ensure we are 
employing people who 
are skilled at what they 
do, are inducted properly, 
encouraged to develop  
and progress and they  
feel happy and valued.



.

W E  H A V E  A  M I S S I O N :

•	To nurture and develop the ambition, talents and interests of 
	 every child
•	To break down the barriers that inhibit the opportunities and  
	 achievements of disadvantaged pupils so that they can go on 
	 to lead lives of choice and opportunity 
•	To create a family of schools that are deeply and purposefully 
	 connected to their communities.

We want to be the best place to work in the South West.  
Our leaders share our ambitions to go further faster for every 
child in our communities. We are looking for team members 
who embrace our values with the determination that every child 
deserves the best education possible. #beliefineverychild



.

BELIEF IN EVERY CHILD

I am so proud to be CEO of The Blackdown Education Partnership.  
We are on a mission to work together to ensure that every child in our 
trust goes to a school that is happy and safe, where children flourish 
and are successful. Our people are everything and growing great 
staff is part of that moral mission. We have fantastic teams of people 
working at every level in BEP and look forward to developing their 
careers with us. Joining our team of Secondary Headteachers would 
mean you are joining a team of talented, committed and ethical 
leaders whose support and generosity you could count on alongside 
that of other Trust staff. I look forward to hearing from you.

LO R R A I N E H E AT H O B E,  C E O
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