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Advert

Headteacher

Leadership Scale 21-27 (£81,441 - £94,332 pa), Permanent, Full Time

The Wessex Learning Trust is committed to appointing an exceptional individual who has:

) Excellent leadership, management, communication, and interpersonal skills.

Drive and commitment to ensure the school succeeds.

A track record as an outstanding teacher and leader.

Deep knowledge of teaching and learning and all aspects of the curriculum.
Determination to ensure no learner is left behind so all learners reach their potential.
Ability and desire to lead in all academic, pastoral, and business matters of the school.
Total commitment to ensure the safeguarding of all children and thorough knowledge
and experience in the Designated Safeguarding Lead role.

A dedication to promoting Christian ethos and values in every aspect of school life.

. Ability to lead and inspire colleagues to provide the best possible education for our
young people.

It is an exciting time to join the Wessex family as we grow, we can offer:

. Professional induction, training and continued professional development opportunities.
. Extended Leadership and other opportunities to develop your career.
° Excellent collaboration across Trust settings, extensive learning communities and

specialist subject leads to enhance the learning of our young people and enhance your
personal development.

. Staff benefits including reduced leisure centre membership and cycle to work scheme.

° A staff assistance programme with specialist provider, Carefirst who provide a 24/7 free
phone helpline, or face-to-face counselling for every employee.

If you are a strategic thinker with the skills, ability, and passion to support young people and
colleagues to achieve and flourish within a superb school, we would be delighted to hear from
you.

To apply for this position, please complete a teaching staff application form, (available on our
website), together with a letter of application for the attention of Mr Gavin Ball (Chief Executive).
Applications should be returned by email to HR@wessexlearningtrust.co.uk

We reserve the right to close this vacancy early if we receive sufficient applications for the role.
Therefore, early applications are welcomed.

If you wish to discuss the role informally prior to making an application, please contact the HR
team on the above email address.

Closing date: 29 January 2025
Interview dates: 5 and 6 February 2025

The Wessex Learning Trust is committed to safeguarding young people and promoting the
welfare of children, and all staff appointed will undergo online checks and be required to
undertake an enhanced Disclosure and Barring Service Check
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Welcome

Dear Candidate,

On behalf of Hugh Sexey Church of England Middle School, and the Wessex Learning Trust, | would
like to thank you for your interest in the vacancy of Headteacher. Your enquiry coincides with a very
positive dynamic time in the Trust as we expand and grow and continue to promote our vision of an
outstanding education for all.

We are seeking to appoint an inspirational person with a track record of outstanding leadership and
sustained school improvement, with proven success in implementing strategies to improve teaching
and learning, as well as child welfare and behaviour.

This is an exciting opportunity for an innovative leader to help lead the school through to the next
stage of our journey. There is therefore a need to collaborate with other schools to further develop
high levels of service provided to our learners, parents and carers, and the local community.

We will be pleased to receive applications from candidates who are currently Headteachers, Deputy
Headteachers or Senior Leaders elsewhere in education. The successful candidate will benefit from
the support and mentoring of the Wessex Executive Leadership Team, and from colleagues in the
Wessex Learning Trust family. The successful candidate will take up this post in September 2025.

Paul Jacobs

Chair of the Trust Board

How to apply

All candidates are asked to complete the teaching application form, together with an accompanying
letter addressed to Gavin Ball, Chief Executive of the Wessex Learning Trust (no more than two sides of
A4) outlining your suitability for the post and how your experience to date relates to this post. CVs will
not be accepted. Completed applications should be emailed to HR@wessexlearningtrust.co.uk

Interviews will be held on 5 and 6 February 2025.
The invitation to attend for interview will outline the expectations and pre-interview detail.

We welcome visits from potential applicants. Should you wish to come and visit the school, please email
HR@wessexlearningtrust.co.uk for the attention of Gavin Ball.

The Wessex Learning Trust is committed to safeguarding young people, the successful applicant will
be required to undertake an enhanced disclosure and barring service check and online checks prior to
taking up the post.
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Our School

We are a popular, oversubscribed Middle school, attracting many families from outside of our
catchment area. Parents and carers tell us that they see the benefits of the three-tiered, middle
school system as they feel it promotes a more effective education for their children.

We recognise and understand that children have many abilities, talents and personalities, knowing
each pupil is brilliantly different and that they learn in a multitude of ways is the key. Our aim is to
develop these attributes, raise their expectations and provide the support and challenge that is
necessary for lifelong success.

Hugh Sexey Church of England Middle School is a happy school where pupils and teachers enjoy
working together. We have a strong ethos based on core values of respect, tolerance and
courtesy. We set high standards of behaviour and actively promote self-discipline, respect, resilience
and responsibility. Through these values, our pupils gain the confidence to take their place in society
and develop the skills and attitudes to enable them to succeed in their chosen paths.

We provide our pupils with challenging and stimulating learning opportunities that enable them to
grow in confidence and develop attitudes and attributes that will prepare them for the challenges
they will face in today’s rapidly changing world. We recognises that the gift of learning is a shared,
life-long process and that the partnerships between learners, teachers, parents and the Wessex
Learning Trust are vitally important in ensuring that all our pupils aspire to achieve the best possible
learning outcomes they can. Children are at the very heart of everything we do and we really believe
that ‘We Learn Together’.

Our Christian foundation is very important in the life of our school and shapes all that we do on a daily
basis. This ethos is strengthened through our strong links with the local churches and Diocese.
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Wessex Learning Trust

Message from the Chief Executive

Hugh Sexey Church of England Middle School is proud to be a part of the Wessex Learning Trust, a
dynamic group of 20 schools, who continually drive forwards through a high degree of self-reflection
and a collaborative critical eye for getting the best for our learners.

We work collaboratively and believe in empowering our staff to grow and take the lead. We often have
colleagues from each other’s schools helping our evaluation processes: this is what we sign up to. We
work together, we share our staff’s expertise through collaboration, networking and Professional
Learning Communities organised centrally.

Headteachers at our schools are expected to play a full role in the Trust and work alongside the other
Heads and school leaders for the greater good.

Policies, systems, and standard operating procedures as well as some operational and teaching
staff and facilities are shared across the Trust. We help each other, we visit each other, and we listen
to each other.
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Job Description

Headteacher

* To provide inspirational, professional leadership of the learning and development
of staff and learners.

+ Toensure high-guality outcomes and a high-guality welfare provision for the
learners at the school.

Purpose = Topromote a ‘believe and succeed’ culture with a ‘can-do” attitude in a caring
environment which will zllow every learner to succeed and build confidence for
life.

+* To contribute to the Wessex Learning Trust's leadership group.

* To carry out professional duties in accordance with the Teachers’ Pay and
Conditions document and adhere to and deliver the Headteacher Standards 2020.

The Wessex Learning Trust Chief Executive and the Local Partnership Board.
The Headteacher is accountable to the Executive Leadership Team (ELT) of the
Reporting to ‘Weszex Learning Trust, Local Partnership Board and the Wessex Learning Trust
Board for the standards achieved, conduct, management and operations of the
academy.

Provide vision and transformationzl leadership to ensure that the academy is managed
and organised to meet its aims and targets.

+ ‘Work with the Chief Executive and ELT to develop the strategic view and direction
of the School (together the academy) and to maintain an ethos which enables
secure and effective teaching and progress for all leamers irrespective of their
background, abilities or aptitudes.

= '‘Work with the Chief Executive and ELT to effectively manage the resources of the
Academny.

Evaluate performance and identify pricrities for continuous improvement.
Carry out the day-to-day management, organisation and operational management
of the acadenmy.

= (Create a safe and productive environment within the academy, ensuring effective
safeguarding procedures are in place, in line with policy and that the safeguarding
of children is the highest priority.

*  Ensure excellent outcomes and high-quality welfare provision for children.

*  Promote a culture and code of behaviour which is caring and sensitive to neads,
allowing every learner to achieve to the best of their ability.

Key
Responsibilities




Leadership and Management

*  Provide leadership which will inspire, motivate, challenge and support all staff
employed at the academy.

# Ensure a positive and caring ethos in the academy, through effective leadership
and planning, which enables all learners and staff to maximise their abilities,
ambitions and academic potential.

#  Chair and lead the School Leadership Team (SLT).

#*  Ensure a culture of continuous improvement in learner achievement by keeping the
curriculum, teaching, assessment, progress and reporting mechanisms under review
and creating a high-guality, fully inclusive learning environment.

*  Maintain a development plan for the academy which supports its vision, identifies
agreed priority areas for improvement and is routinely used by staff to guide their
actions and decisions.

#  Ensure the academy is fully accountable to its stakeholders in all aspects of
performance, by establishing dear lines of accountability.

#*  [Ensure the aspirational culture is met through challenge and support where all
leamers can achieve success.

#*  [Drive the effective creation and use of systems and standard operating procedures
in all areas to ensure an efficient and effective service to stakeholders.

#*  Ensure the management of learner behaviour and wellbeing is consistent and
supportive; that policies and procedures are robust and where learner progress is
encouraged through effectve support, praise, care and recognition of success.
Promiote learner wellbeing and care structures.

Promiote learner participation, character strength and development.

*  Epnsure that the academy continues to build its profile locally, regionally and
nationally through effective marketing and collaborative partnerships, so that it
continues to be a popular choice with a clearly defined set of values which puts the
learmer at the heart of all that it does.

Developing Staff

# To maintain and enhance staff morale and wellbeing.

* To ensure siaff are well managed, supported and developed through effective
appraisal procedures and a self-improving process of professional development.

*  Provide opportunities for all staff to develop their professional skills 25 an aid to
improving performance and learmer achievement.

* [Encourage staff to develop and exercise leadership skills which will benefit the
curriculum, learner achievement and performance of the acadenmy.

* ‘Work with leaders across the Wessex Leamning Trust to share knowledge and good
practice betwesn academises.

Teaching and Learning and the Curriculum

*  Ensure teaching and leaming throughout the academy is of the highest standard to
ensure gutstanding achievement for all.

+ [emonstrate and articulate high expectations and set challenging targets for the
academy’s teaching staff and learners.

+ Within finandal resources, ensure a curriculum is provided for all learners which
will meet needs securing their future progress.

+  Monitor the effectiveness of the curriculum and pursue areas for improvement,
taking account of national, local and school data plus inspection and research
findings.

*  Monitor the quality of teaching and learning both individually and by curriculum
area to ensure quality of provision.

#  Ensure that the curriculum is providing for the intellectual, spiritual, moral,
cultural, physical, sodal, creative and emotional wellbeing of learners.

#  [Ensure that all learners are correctly identified according to the SEND Code of
Practice and provided with the appropriate level of support.




= Maintzin an environment and code of behaviour which promotes and secures
good teaching, effective learning, high standards of achievement, good behaviour
and discipline.

= Support extended learning opportunities through enrichment activities and extra-
curmicular provision.

= Partidpate, to such an extent as may be appropriate, in the teaching of learners in
the academy including the provision of cover for absent teachers.

Management of Resources

=  Ensure the academy is compliant with health and safety and safeguarding
regulations.

=  '‘Work closely with SLT, the Chief Executive, ELT and the Partnership Board on the
resource allocation and compliance schedule for the academy, including the
development and agreement of an annual budget.
Ensure the day-to-day efficient and effective use of resources.
Ensure the day-to-day efficient and effective deployment and management of the
staff of the academy in order to achieve objectives as outlined in the academy
improvement plan (AIP) and within budgeted resources.

= Take the lead role in the selection and recruitment of teaching and support staff,
seeking to ensure the best available people are appointed.

= Foster and maintain relationships with organisations representing teachers and
support staff.

= Within finandal resources ensure the buildings and fadlities meet the nesds of the
learners and staff and are of the highest standard of safety, cleanliness and repair.

= Work with the Wessex Learning Trust central services team to obtain funding for
priontised long term capital improvements.

= Work with the Wessex Learning Trust central services team to manage the
performance and value of external contractors.

= [Explore and develop additional sources of income.

Stakeholders and the Community
*  Build a culture and curriculum which take account of the richness and diversity of
the academy’s community.

*  Maintain a positive dialogue with parents/carers which allows learners to be
supported educationally at home and parents/carers to engage constructively with
staff.

# Secure the commitment of all parents/carers, especially the hard-to-reach parents
and the wider community to the vision of the academmy.

+ (Collaborate with other agencies in providing academic, spiritual, moral, social,
emotional and cultural wellbeing for all learners and their families.

= Act at all times as an ambassador for the academy in a manner that upholds its
vision and values.

Accountability

+ Be accountable for every aspect of day-to-day management in the acadeny.

= Support the long-term development of the academy with the Chief Executive and
ELT.

Be accountable to the Local Partnership Board and the Wessex Learning Trust.
Translate the academy’s and Wessex Learning Trust's vision into an AIP with
agreed pricritised objectives and operational plans with timelines, which will
promote and sustain further improvement.

#* |nspire a culture which enables everyone to work together, be confident in
themselves, share knowledge, understanding, celebrate success and accept
accountability for outcomes and results.

+ [Develop opportunities for learmers to share in the decision-making processes of
the acadeny, thus developing ownership and responsibility for their own future.




= Develop and use sound and effective systems of communication within the
academy, within the Wessex Learning Trust and between member academies,
parents/carers, community and other external organisations.

# Present an accurate account of the academy’s performance in a form appropriate
to a range of audiences induding the Wessex Learning Trust, parents/carers,
community, Local Partnership Board, Ofsted and others.

The Academy recognises that the following skills are required for this post:

Leading
+*= Holding people accountable: the drive, resilience and ability to set dear

expectations and parameters and manage the performance of staff across the
academy.

= | eading people: the drive and ability to provide clear direction to learners and
staff, and to enthuse and motivate them.

#  Flexibility: the ability and willingness to adapt to the needs of a situation and
change tactics.

#=  Passion for learning: the drive and ability to support children in their learning, and
to help them become confident, independent, aspirational learmers.

=  Wessay Learning Trust contribution: ability and willingmess to contribute to the
wider Wessex family, to lead projects and take whole Wessex Learning Trust
responsibilities.

Relating to others

= |mpact and influence: the ability and the drive to produce positive cutcomes by
imprassing and influsndng others.

#  Building relationships: the ability to develop and manage empathetic relationships
with the whole school community to achieve the best learming environment for
children.

=  Team working: the ability to work with others to achieve shared goals and the
ability to work with other headteachers and leaders in the Wessex Learning Trust.

+*  Understanding others: the drive and ability to understand others, and why they
behave as they do.

Developing people
# Encourage staff to work together and share expertise within and across teams,
including teams in the Wessex Learning Trust.
#*  Use coaching skills to help staff achieve their potential or to help them access
relevant coaching support.

Reflecting
= Reflect on personal and professional development.
= |se feedback from all levels of the academy to help improve the way you lead,
manage and develop staff.
= Be aware of your own skills of self-management as regards time and prioritising
workload.

Inspiring
= Be able to inspire staff and pupils with the highest standards and expectations.




The Wessex Learning Trust is committed to safeguarding and promaoting the welfare of
children and young people. All staff working within the Trust are expected to share a
commitment to doing this. You will be expected to follow and promote the procedures
in the child protection and safeguarding policy and report any concerns in accordance
with agreed procedures. If your own conduct in relation to the safeguarding of children
and young people gives cause for concern the Trust's child protection procedures will be
followed alongside implementation of the Trust disciplinary procedures.

= Al Executive Headteachers, Headteachers, Deputy Headteachers, Heads of Schoaol
and leaders in the Wessex Learning Trust are expected to contribute to the overall
greater good of the Wessex Learning Trust. This may involve spedific activities at
certain times as directed by the Chief Executive and ELT.

+ Al Wessex Learning Trust Executive Headteachers, Headteachers, Deputy
Headteachers and nominated Heads of 5chool attend and serve on the Wessex
Learning Trust Management Group.

=  [Ensure the aims, pricrities and policies of the Trust are adhered to.

* Art as a positive representative of the Trust and its learners in all circumstances
and at all times.

*=  Whilst every effort has been made to explain the main duties and responsibilities
of the post, not all individual tasks undertaken will necessarily have been
identified.

= Employees are expected to be courteous to colleagues and provide a welcoming
environment to visitors and telephone callers and to maintain a professional
standard of demeanour and dress.

Attending relevant meetings, as required.
Partidpating in training and other leaming activities and performance
development, as required.

= This job description is current as at the date shown, and whilst every effort has
been made to explain the main duties and responsibilities of the post, not all
individual tasks undertaken will necessarily have been identified. The job
description will be reviewed annually as part of the appraisal process or at other
appropriate times as determined by the Trust.

Additional duties
and Information
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