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Headteacher
Range L36-42 £122,306 to £141,693
Permanent contract
Required to start 1 September 2026 or 1 January 2027

[bookmark: _Hlk145421566][bookmark: _Hlk139016792]King Edward VII School is a thriving, over-subscribed School with a diverse intake.  It is a stimulating place in which to work, offering many opportunities to students and staff alike. The School enjoys an excellent reputation and sees the calibre of its staff as a key strength. King Edward VII School has two sites within the S10 area, approximately 1.5 miles apart. At King Edward VII School we offer an excellent benefits package, including a pension, eye test vouchers and a wellbeing package. We also offer a full employee assistance programme (EAP).

An exceptional opportunity to lead a proud, ambitious and inclusive School

The Governing Board of King Edward VII School is seeking to appoint an exceptional Headteacher to succeed and build upon strong, principled leadership. This appointment represents a significant opportunity for an experienced and values‑driven leader to guide the School through its next chapter, preserving its distinctive character while securing continued excellence for future generations of students.

King Edward VII School is one of Sheffield’s most highly regarded 11–18 comprehensive schools in the city, steeped in history and tradition while remaining firmly focused on the future. With a strong academic reputation, the largest thriving Sixth Form in the region, and a richly diverse and inclusive community, the School is defined by high expectations, mutual respect and a shared commitment to excellence for all. [kes.sheffield.sch.uk]

This is a rare and exciting opportunity for an inspirational leader to build on strong foundations, safeguard the School’s distinctive character and values and shape a bold and ambitious vision for the years ahead.


The successful candidate will:

· Provide clear, strategic and values‑driven leadership, placing students’ learning, wellbeing and success at the heart of all decision‑making processes
· Champion an inclusive culture of integrity, curiosity and resilience, ensuring high expectations and aspirational outcomes for every student
· Lead and inspire a highly skilled and committed staff team, fostering professional growth, collaboration and collective accountability
· Build on the School’s strong academic performance and successful Sixth Form, ensuring excellence in teaching, learning and assessment across all phases
· Work in close partnership with governors, parents, carers and external partners to continue to strengthen the School’s position as an outward‑looking, community‑centred organisation [kes.sheffield.sch.uk]


We are looking for a Headteacher who:

· Is an exceptional educational leader with substantial senior leadership experience in a secondary setting
· Has the vision, credibility and presence to lead a complex and high‑performing School
· Leads with moral purpose 
· Demonstrates a deep commitment to inclusion, diversity, equity, inclusion, safeguarding and widening opportunities for all 
· Has the ability to balance strategic thinking with warmth, visibility and approachability 
· Is ambitious for young people and for the profession, with the resilience and integrity required of this pivotal role 
· Has the emotional intelligence and presence to motivate and empower staff
· Values strong partnerships with families, governors and the wider community


In return, we offer:

· The opportunity to lead a confident, successful and forward‑thinking School with a proud history and a clear sense of purpose
· A highly experienced Senior Leadership Team, Leadership Team and a skilled, committed staff body
· A supportive and experienced Governing Board
· A School community where students are respectful, engaged and ambitious


We are committed to safeguarding and promoting the welfare and safety of children and young people and expect all staff to show this commitment. The successful candidate will be required to complete Disclosure and Barring Service declarations in line with Section 115 of the Police Act 1997. All applicants are required to read the Safeguarding and Child Protection Policy incorporating Self-Harm and Online Safety, this can be found here.
This post is exempt from the Rehabilitation of Offenders Act 1974 and the successful applicant will be required to apply for an enhanced DBS certificate. As the post will involve regulated activity with children, it is a criminal offence to apply for this post if you are included on the children’s barred list held by the DBS.
Amendments to the Exceptions Order 1975 (2013 & 2020) provide that certain spent convictions and cautions are “protected”. These are not subject to the disclosure to employers and cannot be taken into account. Guidance and criteria on the filtering of these cautions and convictions can be found on the ministry of justice website or see here.
Shortlisted candidates will be asked to provide details of all unspent convictions and those that would not be filtered, prior to the date of the interview. You may be asked for further information about your criminal history during the recruitment process. If your application is successful, this self-disclosure information will be checked against information from the Disclosure and Barring Service before your appointment in confirmed. We will perform online searches as part of due diligence for all shortlisted candidates.
Application Process
Please visit the School’s website to access the application form, School website - click here 
Please note: Only applications on the standard Sheffield LA leadership application form will be accepted. 
Write a letter of application on no more than two sides of A4 paper using font size 12 that includes:
1. How you would maintain high academic outcomes while continuing to innovate
2. Your educational vision and the kind of culture you would nurture for students and staff 
3. Strategic leadership and community engagement
4. Your views upon the current educational structures e.g. maintained schools, multi-academy trusts and other models

Submit your application by the closing date: Thursday 14 May 2026 – 12 noon
Interview dates: Tuesday 19 May 2026 and Wednesday 20 May 2026.
Potential state date: September 2026 or January 2027.
Letter from the Chair of Governors 

Dear Prospective Applicant

Thank you for your interest in the post of Headteacher at King Edward VII School. I am very pleased that you are considering applying to lead our unique and ambitious School that is steeped in history that dates back to the 17th century. The vacancy has arisen as a result of our current Headteacher, Linda Gooden’s, retirement after some twenty years of exceptional leadership and commitment to the School.

As Chair of Governors, I feel privileged to be part of King Edward VII School. My personal connection with the School spans more than fifteen years and I have been honoured to serve as a parent governor, Vice Chair and now Chair of the Governing Board. I am immensely proud of our School’s achievements and the special place it holds within our local and the wider Sheffield community.

We are seeking an exceptional individual with extensive leadership experience who is able to build on the strengths and successes that Linda and her Leadership Team, together with all staff and governors, have brought to the School. King Edward VII School is a fully inclusive community secondary School which draws students from across the City of Sheffield as a result of strong parental preference. The School is incredibly diverse which is something that we value and students and parents value, offering a unique strength with students experiencing a special harmonious learning community that acknowledges and celebrates difference and enhances tolerance. We have a very large and very successful Sixth Form and therefore a prospective leader with Post 16 experience would be most welcome to apply.

Our new Headteacher should be an inspirational leader who is strong, resilient, resourceful and approachable. A compassionate and supportive leader who is passionate and knowledgeable about the pursuit of excellent teaching and learning and has a love of working with young people. The person specification provides a more comprehensive list of the qualities we are looking for, but in essence we wish to appoint somebody with the wisdom, experience and confidence to take the School forward on the next stage of its historic journey; someone who builds on what is currently excellent and ensures we continue to improve by embracing the opportunities and challenges which are offered in a confident and ambitious learning community where a culture of high expectations exist for students, staff and governors. 

A visit to the school is essential to see the students and staff at work. We would like to invite any interested candidates to join us on Friday 8 May 2026. There will be a morning and afternoon session. Please contact Mr Tom Hall – HR & Cover Manager at recruitment@kes.sheffield.sch.uk or via telephone on 0114 229 6560 to make an appointment. 

I look forward to hearing from you and receiving your completed application.

Yours faithfully
[image: A close-up of a signature
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Dr Peter Dickson
Chair of Governors
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Ethics and professional conduct

The Governing Board of King Edward VII School expect the new Headteacher to demonstrate high standards of principled and professional conduct. The Headteacher is expected to meet the Teacher’ Standards and be responsible for ensuring all teachers can fulfil them. 

The Headteacher must uphold and demonstrate, unequivocally, the Seven Principles of Public Life at all times. These are known as the Nolan principles and they form the basis of the ethical standards expected of one in public office: selflessness, integrity, objectivity, accountability, openness, honesty and leadership. 

The Headteacher must uphold public trust in the leadership of King Edward VII School and maintain high standards of ethics and behaviour, both within and outside the School. 

JOB DESCRIPTION FOR POST OF: Headteacher

SPECIFIC DUTIES AND RESPONSIBILITIES

The post-holder must at all times carry out his/her duties and responsibilities within the spirit of City Council and School Policies and within the framework of the Education Act 2002 and School Standards and Framework Act 1998 with particular regard to the statutory responsibilities of the Governing Bodies of Schools.

Main Responsibilities

School Culture:
· Establish and maintain the School’s ethos and strategic direction in partnership with those responsible for governance and through consultation with the School community.
· Create a culture were students experience a positive and enriching School life.
· Uphold ambitious educational standards, which prepare students from all backgrounds for their next phase of education and life.
· Promote positive and respectful relationships across the School community and a safe orderly and inclusive environment.
· Ensure a culture of high staff professionalism.

Teaching:
· Establish and sustain high quality, expert teaching across all subjects and phases, built on an evidence informed understanding of effective teaching and how students learn.
· Ensure teaching is underpinned by high levels of subject expertise and approaches which respect the distinct nature of subject disciplines or specialist domains.
· Ensure effective use of formative assessment.

Curriculum and assessment:
· Ensure a broad, structured and coherent curriculum entitlement which sets out the knowledge, skills and values that will be taught.
· Establish effective curricular leadership, developing subject leaders with high levels of relevant expertise with access to professional networks and communities.
· Ensure valid, reliable and proportionate approaches are used when assessing students’ knowledge and understanding of the curriculum.

Behaviour:
· Establish and sustain high expectations of behaviour for all students, built upon relationships, rules and routines, which are understood clearly by all staff and students.
· Ensure high standards of student behaviour and courteous conduct in accordance with the School’s behaviour policy.
· Implement consistent, fair and respectful approaches to managing behaviour.
· Ensure that adults in the School model and teach the behaviour of a good citizen.

Professional development:
· Ensure that staff have access to high quality, sustained professional development opportunities, aligned to balance the priorities of whole School improvement, team and individual needs.
· Prioritise the professional development of staff, ensuring effective planning, delivery and evaluation, which is consistent with the approaches laid out in the standards for teachers’ professional development.
· Ensure that professional development opportunities draw on expert provision from beyond the School, as well as within it, including nationally recognised career and professional frameworks and programmes to build capacity and support succession planning.

Organisational management:
· Ensure the protection and safety of students and staff through effective approaches to safeguarding, as part of the duty of care.
· Prioritise and allocate financial resources appropriately, ensuring efficiency, effective and probity in the use of public funds.
· Ensure staff are deployed and managed well with due attention paid to workload.
· Establish and oversee systems, processes and policies that enable the school to operate effectively and efficiently.
· Ensure rigorous approaches to identifying, managing and mitigating risk.

Continuous School improvement:
· Make use of effective and proportional processes of evaluation to identify and analyse complex or persistent problems and barriers, which limit School effectiveness and identify priority areas for improvement.
· Develop appropriate evidence informed strategies for improvement as part of well targeted plans which are realistic, timely, and appropriate sequenced and suited to the School’s context.
· Ensure careful and effective implementation of improvement strategies, which lead to sustained School improvement over time.

Working in partnership:
· Forge constructive relationships beyond the School, working in partnership with parents, carers and the local community.
· Commit the School to work successfully with other schools and organisations in a climate of mutual challenge and support.
· Establish and maintain working relationships with fellow professionals and colleagues across other public services to improve educational outcomes for all students.

Governance and accountability:
· Understand and welcome the role of effective governance, upholding their obligation to give account and accept responsibility.
· Establish and sustain professional working relationship with those responsible for governance.
· Ensure that staff know and understand their professional responsibilities and are held account.
· Ensure that the School effectively and efficiently operates within the required regulatory frameworks and meets all statutory duties.

Statutory Responsibilities:
· Fulfil all the requirements and duties as set out in the School Teachers’ Pay and Conditions Document relating to the Conditions of Employment of Headteachers.
· To meet the National Standards for Headteachers as published by the Department for Education.
· To seek to achieve any performance criteria, objectives or targets agreed with or set by the School’s Governing Board in accordance with the requirements set out in the School Teachers’ Pay and Conditions Document.

Person Specification

King Edward VII School is seeking a passionate and dynamic leader with the following attributes:

· Strong, quantified record of achievement within secondary education
· Significant leadership and management experience with a participative and inclusive style
· Student-centred, with a strong drive to improve the life-chances and educational outcomes of young people
· Significant experience in raising (or maintaining) high academic achievement and attainment with a commitment to equality, diversity and inclusivity
· Highly developed interpersonal skills with an ability to engage effectively with a wide range of stakeholders
· The ability to seek out opportunities and manage projects




	Post requirements
	Essential
	Desirable
	Evidence and Assessment

	Qualifications

	Degree or equivalent
	
	
	Application form, certificates

	UK Recognised Teaching Qualification
and QTS
	
	
	Application form, certificates

	Postgraduate qualification
	
	
	Application form, certificates

	Possession of NPQH
	
	
	Application form, certificates

	Knowledge and experience

	At least three years’ successful, qualified leadership and senior leadership experience in a secondary school
	
	
	Application form, letter of application, references

	Understanding of current developments in the education sector
	
	
	Personal statement, assessment process

	Direct experience of strategic planning and managing budgets
	
	
	Application form, personal statement,
references, assessment process

	Experience of developing successful relationships with external organisations
	
	
	Application form, references, assessment process

	Experienced in successfully representing and promoting an institution to a variety of external
groups and committees
	
	
	Application form, personal statement, references, assessment process

	Experienced in developing good relationships with governors, the wider stakeholder community and external media
	
	
	Application form, references, assessment process

	Experienced in successfully managing the external inspection process.
	
	
	Application form, references, assessment process

	Committed to continuous personal development
	
	
	Application form

	Personal skills and qualities

	Inspirational people leadership and teambuilding skills, combined with sound judgement, effective problem-solving at a whole-school level
	
	
	Application form, personal statement, references, assessment process

	Drive and determination to ensure the implementation of strategic plans and priorities
	
	
	Application form, personal statement, letter of application, references, assessment process

	Ability to present persuasively, effectively, compellingly, inclusively and motivationally to a variety of
Audiences
	
	
	Application form, personal statement,  references, assessment process, letter of application

	An open, but creative, inspirational and decisive management style
	
	
	Application form, personal statement, references, assessment process

	Ability to develop effective social and work networks, with a wide-ranging remit
	
	
	Application form, references, assessment process

	Ability to effectively delegate, prioritise, organise and manage the performance of others, including tackling underperformance 
	
	
	Application form, references, assessment process

	A clear and compelling moral purpose and the ability to communicate this to all stakeholders



	
	
	Application form, personal statement, references, assessment process

	Specific Skills

	Ability to translate skills, experience and knowledge to the specific context of King Edward VII School
	
	
	Application form, assessment process

	Curriculum design
	
	
	Application form, assessment process, letter of application

	Outstanding teaching and learning
	
	
	Application form, personal statement, references, assessment process

	Maximising student progress
	
	
	Application form, current school/college results, references, assessment process

	Highly effective data systems
	
	
	Application form, references, assessment process

	Pastoral care, guidance and support
	
	
	Application form, references, assessment process

	Developing leadership in others
	
	
	Application form, references, assessment process

	Working across phases and in partnership with other schools
	
	
	Application form, personal statement, references, assessment process

	Stakeholder involvement and engagement
	
	
	Application form, references, assessment process

	Work related requirements

	Clear enhanced DBS check
	
	
	DBS check Application papers

	Full, unrestricted UK driving licence (a limited number of penalty points is acceptable provided the ability to drive
is not restricted)
	
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                     CITY of SHEFFIELD   JOB D E SCRIPTION                              

DIRECTORATE  CHILDREN AND YOUNG PEOPLES DIRECTORATE  

SERVICE AREA  KING EDWARD VII  SCHOOL  

POST TITLE    Headteacher    

SALARY RANGE    Leadership pay  range L36  –   L4 2  £122,306  -   £141,093  

  RESPONSIB LE TO    Chair of the  Governing Bo ard  

RESPONSIBLE FOR  N/A  

PURPOSE OF JOB  To carry out the professional duties of a  Headte acher in accordance  with the  School   Teachers’ Pay and Conditions Document,   the  Teachers ’   Standards, the Headteachers ’   Standar ds and the  Burgun dy   Book  

 

King Edward VII   School     Headteacher  –   Linda Gooden     BA MEd NPQH   NPQEL    

Lower School   Darwin Lane,   Sheffield,   S10 5RG   t: 0114 2682477  Upper School   Glossop Road,   S heffield,   S10 2PW   t: 0114 2662518  

  w: kes.sheffield.sch.uk   e: office @kes.sheffield.sch.uk  
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