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          MALCOLM SARGENT PRIMARY SCHOOL

       Love To Learn 


PERSON SPECIFICATION - HEADTEACHER

General Qualities

· Be inspirational, visionary, stable and supportive.

· Possess stamina, energy, drive and confidence.

· Demonstrate the ability to effectively address priority issues, and to be adaptable and responsive to circumstances.

· Demonstrate the ability to gain and maintain the confidence and respect of colleagues, pupils and parents. 

· Be a balanced decision maker with consistency of judgement and inner integrity.

· Have due regard for existing good practise, implementing any necessary change with foresight and sensitivity.

· Demonstrate and promote high standards of literacy and numeracy, articulacy, and the correct use of standard English, in teaching and in communication with parents/carers and the wider school community.

· Promote inclusion and demonstrate a commitment to equal opportunities.

Whole School Organisation, Strategy and Governance

· Demonstrate the ability and commitment to work collaboratively with the Trustee Board in the leadership and development of the school.

· Evidence senior management and governance experience, including the ability to analyse issues, and to develop effective and creative responses.

Teaching & Management of Curriculum and Pupils

· Evidence substantial successful teaching experience across a range of ages.

· Evidence in-depth knowledge of the National Curriculum and sound experience of curriculum delivery, monitoring and assessment.

· Evidence the ability to analyse complex curriculum issues, and to develop effective and creative responses or solutions.

· Evidence the skills necessary to communicate effectively about curriculum, both within the school and in the community, for example to parents.

· Demonstrate regard for personal achievement for each pupil within the school community, and an understanding of different and diverse individual needs.

· Evidence the ability to inspire high levels of performance in pupils.

· Evidence the ability to analyse complex issues relating to pupils’ attainment and progress, and to develop effective and creative responses or solutions.
Management of Staff & Professional Development

· Evidence significant experience and a proven record of achievement as a senior manager in an educational setting.

· Evidence the ability to address problems and resolve conflict by applying skills of leadership, arbitration, and reconciliation, handling difficult situations effectively with subtlety and sensitivity.

· Evidence the ability to lead by example, inspire high levels of performance in others, and maintain high levels of morale.

· Evidence the ability to work as part of a successful team, motivating others to achieve shared goals.

· Demonstrate the capacity for development and improvement and evidence continuous professional development at senior leadership level.

Management of Resources

· Demonstrate a comprehensive understanding and experience of financial management.

· Demonstrate a comprehensive understanding and experience of resources management.

· Demonstrate the ability to analyse complex issues, and to develop effective and creative responses, plans or solutions.

· Demonstrate commitment to maintaining and improving the quality of the school environment.

Communication and Collaboration

· Demonstrate effective communication with the Trustee Board, staff, pupils, parents and carers. 

· Demonstrate effective communication with other relevant professionals, including relevant external agencies and bodies, and organisations representing staff.

· Be sensitive to the school's role within the community and establish effective links and standing within the community.

Qualifications

· Educated to graduate degree level.
· Holds Qualified Teacher Status.
· Holds additional leadership or management qualification such as National Professional Qualification for Headship.

WE ARE COMMITTED TO SAFEGUARDING AND PROMOTING THE WELFARE OF YOUNG PEOPLE AND EXPECT ALL STAFF SHARE THIS COMMITMENT. ALL POSTS WILL BE SUBJECT TO AT LEAST ENHANCED DBS DISCLOSURE (WITH REGULATED ACTIVITY), MEDICAL, ONLINE AND REFERENCE CHECKS TOGETHER WITH CERTIFICATES OF GOOD CONDUCT AND LETTERS OF PROFESSIONAL STANDING IF APPLICABLE.  ALL PRE-EMPLOYMENT CHECKS ARE IN LINE WITH THE CURRENT VERSION OF KEEPING CHILDREN SAFE IN EDUCATION. PLEASE NOTE THAT CANVASSING ANY EMPLOYEE, OR MEMBER OF THE BOARD OF TRUSTEES, DIRECTLY OR INDIRECTLY, IS PROHIBITED AND WILL BE CONSIDERED A DISQUALIFICATION.
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