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Message from our Headteacher

Dear Candidate, 
Thank you for your interest in the Headteacher position at Meadow Farm Community Primary School. We are proud of our school and are excited to welcome applications from leaders who share our commitment to children, community, and an inclusive education.

Meadow Farm is a welcoming, values-driven school at the heart of its community. Our pupils are kind, curious, and eager to learn, and they are supported by a dedicated and skilled staff team who care deeply about their wellbeing and achievement. We place strong emphasis on positive relationships, high expectations, and ensuring every child feels safe, valued, and able to succeed.

We are looking for a Headteacher who can build on our strengths while leading the school forward with clarity, compassion, and ambition. The successful candidate will be someone who inspires trust, nurtures staff development, and works collaboratively with pupils, families, governors, and the wider community. You will have the opportunity to shape the next chapter of Meadow Farm’s journey, ensuring excellent teaching and learning while keeping children at the centre of every decision.

If you are a reflective, resilient, and enthusiastic leader with a clear moral purpose and a passion for primary education, we would be delighted to hear from you. We strongly encourage prospective candidates to visit the school to experience first-hand the welcoming ethos and sense of community that make Meadow Farm such a special place to work and learn.

We look forward to receiving your application.
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Samantha Eyre
Headteacher 
Message from our Chair of Governors

Dear Candidate
Thank you for your interest in the Headteacher position at Meadow Farm Community Primary School. As Chair of Governors, I am delighted to welcome your application and to share how proud we are of the journey our school has taken in recent years. The progress we have made is the result of strong teamwork, shared values and a clear commitment to our children and community, and we are excited about the next chapter of our school’s development.

The Governing Body is seeking a Headteacher with the passion, drive and enthusiasm to build upon our positive momentum and to help shape the future vision of Meadow Farm. We encourage you to read the accompanying recruitment pack carefully, as it provides further insight into our school, our values and the opportunities this role offers, helping you decide whether this is the right next step for you. As well as providing strong strategic leadership, we expect the head teacher to have a presence in and around school and be visible to staff and parents.
We have recently started our two-year-old provision and are keen to build on the initial success. We are also eager to provide working parents with wrap around care to make the school as attractive as possible.

Meadow Farm is a welcoming, supportive and inclusive school where staff are encouraged to grow and develop. We are looking for an aspirational leader to join our senior team, someone who will inspire others and bring fresh ideas while continuing to strengthen the solid foundations already in place and we urge you to visit the school so you can see for yourself the thriving community that is Meadow Farm.  We recognise that leading a school in the current educational climate presents both challenges and opportunities, and we want to reassure you that you will be fully supported by an effective and efficient Governing Body.

Our governors are ambitious for Meadow Farm and deeply invested in its success. We work in close partnership with senior leaders and take great pride in the positive, respectful and collaborative culture that exists across our school community. We are keen to appoint a Headteacher who values open communication, professional dialogue and shared accountability, and who will work with us to ensure the very best outcomes for our pupils. 
We look forward to learning more about you and your vision for Meadow Farm Community Primary School.
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David Allan
Chair of Governors 
About our school
We are proud to be a family friendly community school where children are known, valued, and supported to thrive both academically and personally. We currently have 155 pupils on roll ranging from 2 years to 11 years. 
We follow our ASPIRE values daily and they are embedded into our learning. Our values are designed to shape our behaviour expectations and relationships with teachers and peers. Our values are evident in the classroom where curiosity is encourages, challenge is embraced and pupils are supported to become ‘Confident, Caring and Accomplished Learners. 

A – Accomplish

S – Successful leaners

P – Problem Solve

I – Imagine and Create

R – Risk Take

E – Educate our Character 
Our school was judged ‘Good’ by Ofsted in October 2023, recognising the strong foundations we have in place and our commitment to continuous improvement. We are fortunate to have an experienced, dedicated staff team and a knowledgeable, supportive Governing Body who work closely together with a shared ambition for our pupils and community.
Based in the heart of Chaddesden we have access to a large playground which is split between Early Years and the Juniors. We also have access to a large, enclosed playing field which hosts our sport’s day and other activities. Internally, we have a recently refurbished library, a large school hall, a school kitchen which provides fresh, hot meals daily and a separate block for our Year 5s and Year 6s which also includes our ICT suite and our Nurture room. We run weekly after school sports clubs, a Tea Time Club and an in house breakfast club. 
We have recently expanded our provision with the opening of a new two-year-old unit, reflecting our commitment to early years education and strengthening our role as educators at the heart of the local community. 

Our curriculum is broad, balanced, and inclusive, designed to meet the needs of all learners and support our pupils to become Confident, Caring and Accomplished leaners. We place a strong emphasis on physical education and wellbeing, and our enthusiasm for active learning is a key strength of the school. This has been recognised through the achievement of the Gold Award for PE, something we are extremely proud of. We work closely with Derby County Community Trust to deliver a strong sporting programme over the course of the year to our pupils. 
Our school is a nurturing, inclusive community with a strong commitment to meeting the needs of every child. We are currently working towards achieving the Dyslexia Gold Award, reflecting our determination to embed high-quality, evidence-based practice for learners with dyslexia and additional needs. We employ an ELSA and are proud to be an emotionally resilient school, placing children’s wellbeing at the heart of our work. We deliver a structured approach to early reading and phonics, ensuring strong foundations for lifelong learning. Together, these priorities demonstrate our clear focus on inclusion, emotional wellbeing and academic excellence.

As a community school, we benefit from strong, well-established partnerships with a range of local organisations and stakeholders. We enjoy positive links with St Mary’s Church, which hosts our annual Harvest Festival and Carol Service, and we work closely with Derby City Council. We have also developed a valued relationship with our local Co-op, which actively supports the school by displaying pupils’ artwork and school communications.

Our Parent, Teacher and Friends Association plays an important role in school life and recently supported our successful Christmas Fayre. Our families show strong support for our school and we are proud to be an active and respected participant in the wider community.

The school is proactive in seeking new opportunities to enhance provision and outcomes for pupils. This has included successfully securing additional funding and grants through the local authority, the Department for Education and charitable organisations, including Bookmark and other schemes.

We are seeking a Headteacher who will build on our strengths, nurture our inclusive and caring ethos, and lead the school with vision, warmth, and integrity. In return, we offer the opportunity to lead a happy, supportive school with a strong sense of community and a genuine commitment to the success and wellbeing of every child.

For any further information, please visit our school website. 

https://www.meadowfarmschool.co.uk/
What our School Council have to say 
“I like all the different books at school – especially the library. My favourite books are The Dork Diaries.”

“I enjoy taking part in Number day, the maths challenges are the best!”

“Dress up days are my favourite. Odd sock day is fun and it’s nice to get dressed up.”

“I wish there were more maths challenges and more maths lessons - it’s my favourite subject.”

“I like Science and History the most. It’s really interesting learning about things that happened long ago during the past.”

“Art and Maths are my favourite subjects. I like to decorate different things.”

“My favourite part of school is the after school clubs, they’re really fun and you get to play with your friends.”

“The Christmas parties have been really fun, I enjoyed playing the games.”

Settling in survey – Parental Views

“Everything at the school has always been exceptional - thank you.”
“Wonderful staff, great school. Always going above and beyond. My children have settled in well and are happy to attend. Thank you.”
“Both my children love Meadow Farm. I'm so happy with how they are both developing, not just educationally but socially and emotionally. I just think it's a wonderful school.”
“Thank you for everything you do to support my children.”
“I am very pleased with all areas of my child’s learning at school.”
“My child receives very excellent support at school.”
“Incredible support for my child’s learning and communication is fantastic to help with homework and her progress. We couldn’t be happier. Thank you.”
“I am really happy with how my child is getting on.”
“Very happy with my child’s progress here.”
“Very happy with what school teach our children.”
“Thank you so much for the support you give my child, I appreciate it.”
“My child enjoys coming to school and making new friends. I am really happy with my child’s progress.”
“Very happy with school and the teachers and my child really enjoys it.”
Details of the role 
Job Title: Headteacher
Required for: 1st September 2026
Contract Type: Full Time
Pay Range: L14 – L21 £71,330 - £84,699 
Reporting To: Governing Body 

Responsible For: All staff in the school 
Core purpose: To provide professional leadership for Meadow Farm Community Primary School, to ensure the school’s continued success and improvement and to provide an environment for teaching and learning that empowers both staff and pupils to aspire and achieve their fullest potential.
Main Tasks and Responsibilities 
The Headteacher is accountable to the Governing Body for ensuring the educational success of the school and it’s pupils. The Headteacher will provide professional leadership and management to the school and must establish a culture that promotes excellence, equality and high expectations of all pupils.
Main purpose

· To fulfil all the requirements and duties as set out in the School Teachers’ Pay and Conditions Document 

· To meet the National Standards for Headteachers as published by the Department for Education (DfE)

· Establish and sustain the school’s ethos and strategic vision together with the governing board and through consultation with the school community

· To promote and safeguard the welfare of all children within the school

· To create and sustain an environment, which safeguards children and adults, based on a clear understanding of individual and collective responsibilities for safeguarding
Qualities 

· Communicate the school’s vision through strategic leadership, empowering all children and staff to achieve and aspire 

· Lead by example with integrity, creativity, resilience, and clarity, drawing on their own understanding, experience, capabilities, expertise and skills, and that of those around them

· Demonstrate leadership behaviours, positive relationships and attitudes towards our children and staff, parents, Governors and members of the local community

· Ensure that the strategic planning recognises the social, emotional, intellectual and spiritual aspects of life, and takes account of the diversities that comprise the make up of the school and wider community
· To be able to prioritise the welfare and safeguarding of all pupils and staff 
School culture and behaviour 

· Create an inclusive culture where pupils experience a positive and enriching school life

· Uphold ambitious educational standards in order to prepare pupils from all backgrounds for their next phase of education and life

· Create a school ethos within which all staff are motivated and supported to develop their own skills and subject knowledge, and to support each other 

· Encourage high standards of behaviour from pupils, built on rules and routines that are understood by staff and pupils, and clearly demonstrated by all adults in school

· Use consistent and fair approaches to managing behaviour, in line with the school’s behaviour policy

· Ensure all people management policies and procedures are adhered to and followed in line with professional conduct and practice 

Teaching, curriculum and assessment 

· Continue to lead and sustain high-quality teaching across all subjects and phases, based on research based evidence
· Must have a strong knowledge of teaching and learning
· Ensure teaching is underpinned by subject expertise 

· Effectively use formative assessment to inform strategy and decisions

· Establish curriculum leadership, including subject leaders with relevant expertise and access to professional networks and learning communities

· Use valid, reliable and proportionate approaches to assessing pupils’ knowledge and understanding of the curriculum 

· Ensure the use of evidence-informed approaches to the curriculum with a heavy focus on reading
· Demand ambitious standards for all children, overcoming barriers and disadvantage and advancing equality, and instilling a strong sense of accountability in staff for the impact of their work on children’s outcomes 

Vulnerable pupils including SEND 
· Promote a culture and inclusive practices that enables all pupils to access the curriculum 

· Have ambitious expectations for all vulnerable pupils including those with SEND needs

· Make sure the school works effectively with parents, carers and professionals to identify additional needs and provide support and adaptation where appropriate

· Make sure the school fulfils statutory duties regarding the SEND Code of Practice

Managing the school 

· Oversee the day to day management of the school
· Provide a safe, calm and well-ordered environment for all children and staff

· Manage staff well with due attention to workload

· Ensure rigorous approaches to identifying, managing and mitigating risk

· To manage the school’s financial and human resources efficiently and effectively in order to achieve its educational goals and improvement priorities, ensuring best value and compliance with statutory and local authority requirements

· To develop and present a clear, accurate and accessible account of the school’s performance to a range of audiences, including governors, parents and carers

· Take strategic and operational responsibility for aspects relating to the schools building and grounds

Professional development 

· Ensure staff have access to appropriate, high standard professional development opportunities

· Keep up to date with developments in education

· Ensure training and continuing professional development is effectively planned, delivered and evaluated

· Make sure professional development opportunities draw on experts both within, and beyond the school

· Seek training and continuing professional development to meet the needs of all staff members

· To motivate and enable all staff to carry out their roles to the highest standard through high-quality continuing professional development, informed by appraisal and identified professional needs

· To build a collaborative professional learning culture within the school and to engage positively with other schools and partners to develop effective learning communities

· To work with all staff to build effective, motivated and high-performing teams


Governance, accountability and working in partnership

· To nurture the roll of effective governance, including accepting responsibility and developing membership of the governing board

· Ensure that staff understand their professional responsibilities and are held to account

· Ensure the school effectively and efficiently operates within the required regulatory frameworks and meets all statutory duties
· Be accountable to the Governing Body for school performance, operating within statutory and regulatory frameworks 
· Maintain working relationships with fellow professionals and colleagues to improve educational outcomes for all pupils
· To develop leadership capacity within the school through coaching and mentoring members of the Senior Leadership Team
Person Specification – Headteacher

The person specification below shows the key abilities and skills we are looking for in our new Headteacher. The selection panel will shortlist candidates on the basis of how well they meet the requirements of this person specification. We are looking for candidates who demonstrate knowledge and understanding of each area and show evidence of having applied (or awareness of how to apply) this knowledge and understanding in a school context.
	
	Essential
	Desirable
	Assessed by

	Education/Training/Qualifications 

	An honours degree or equivalent and Qualified Teacher status
	Y
	
	App, Doc

	NPQH
	
	Y
	App, Doc

	Management Training or Qualifications 
	
	Y
	App

	Demonstrable commitment to continuing professional and personal development
	Y
	
	App, Int

	Evidence of recent and relevant training and development at senior leadership level or headship level
	Y
	
	App, Int, Doc

	Experience

	Experience of teaching in more than one school 
	
	Y
	App

	Relevant experience across all Key Stages
	
	Y
	App

	Experience of raising achievement 
	Y
	
	App, Int, Ref

	Experience of recruiting, managing and developing all staff
	Y
	
	App, Int

	Experience of carrying out staff performance reviews and acting on any issues that arise from reviews
	Y
	
	App, Int

	Working closely with Governors and the Governing Board to help drive the values of the school and pursue improvement 
	Y
	
	App

	Knowledge 

	Evidence of a sound knowledge of the current major national and local issues, legislative changes and their significance for the management and leadership of a primary school 
	Y
	
	App, Int

	Knowledge of relevant statutory requirements relating to schools
	Y
	
	Int

	Sound, up to date knowledge of developments in education, teaching and learning and best practice 
	Y
	
	Int

	Up to date knowledge of child protection requirements and ability to put this into practice 
	Y
	
	Int, Ref

	Understanding of equal opportunities and ability to put this into practice  
	Y
	
	Int, Ref

	Basic knowledge of health and safety and employment law 
	Y
	
	App , Int

	Leadership 

	Proven ability to create a vision and develop an ethos that meets, or even exceeds the aspirations of pupils, parents, staff and governors
	Y
	
	App, Int

	To have high expectations and the ability to think and plan strategically to reflect, promote and deliver the school’s vision, ethos, priorities and targets whilst empowering others to take them forward
	Y
	
	App, Int

	To be a high profile, visible role model with a professional approach that demands excellence, confidence, trust and the respect of the entire school and wider community, including members of the Governing Body and other educational and community partners
	Y
	
	App, Int

	To have personal and professional credibility which commands confidence to foster and further develop a positive reputation for the school
	Y
	
	App, Int, Ref

	Liaise and work with other leaders within the school to secure creative, responsive and effective approaches to learning and teaching
	Y
	
	App, Int,  Ref

	Provide a sense of community in school, where each individual is valued and respected 
	Y
	
	Ref

	Make sound decisions, often under pressure and to tight deadlines
	Y
	
	Int, Ref

	Communicate sensitively, clearly and persuasively with people at all levels
	Y
	
	Int, Ref

	Manage and motivate individuals and build strong teams to achieve high standards of performance
	Y
	
	Int, Ref

	People management 

	To have a proven track record in leading and managing staff including building a successful team, delegating effectively and implementing, managing and monitoring change. 
	Y
	
	App, Int, Ref

	To be articulate and approachable with excellent interpersonal skills both verbally and in writing 
	Y
	
	App, Ref

	To be astute and perceptive with strong analytical skills and the ability to use sound judgment in order to anticipate and resolve conflict imaginatively
	Y
	
	App, Ref

	Demonstrate how the use of robust performance management systems and the rigorous review and evaluation of whole school staff appraisal and performance management leads to school improvement, raises achievement, brings high expectations and secures success 
	Y
	
	App, Int, Ref

	To be proactive, innovative and versatile with a high level of drive, energy and enthusiasm, resilience, reliability, integrity and a sense of humour
	Y
	
	Int, Ref

	To use the qualities to model and develop strong relationships. To encourage staff to take risks and to exceed their highest goals and aspirations
	Y
	
	Int, Ref

	Finances, premises, systems and processes 

	To be able to prioritise, plan and organise effectively the school’s continued improvement within challenging budgets
	
	Y
	App, Int, Ref

	To have experience of making tough decisions in the light of financial restraints to ensure the best outcomes for pupils
	
	Y
	Int, Ref

	To have experience of developing an area of school improvement, working with stakeholders and governors. Working within and managing the budget to provide value for money. Upholding the principles of transparency, integrity and probity
	Y
	
	Int, Ref

	To have responsibility for the financial management of whole school resources
	
	Y
	Int, Ref

	Personal attributes  

	Demonstrate commitment, reliability and intergrity 
	Y
	
	Int, Ref

	Show commitment to valuing cultural diversity 
	Y
	
	Int

	Demonstrate the ability to be resilient and calm under pressure
	Y
	
	Int, Ref

	Be able to adapt to changing circumstances and new ideas 
	Y
	
	App, Int, Re

	Demonstrate personal impact and have the ability to be an inspiring role model for staff and pupils
	Y
	
	App, Int, Ref

	Is approachable and is able to be highly visible  to children and parents 
	Y
	
	Int, Ref

	Demonstrate a track record of being able to achieve challenging professional goals
	Y
	
	App, Int, Ref

	Other requirements 
	
	
	

	A clear enhanced DBS certificate and barred list check
	Y
	
	Doc

	A clear social media check
	Y
	
	Doc

	Excellent verbal and written communication skills 
	Y
	
	App, Ref

	Minimum of two satisfactory references one being their current or most recent employer 
	Y
	
	Doc

	A complete employment history with no gaps 
	Y
	
	App

	Evidence of entitlement to work in the UK
	Y
	
	Doc


	App
	Application

	Int
	Interview

	Ref
	References

	Doc
	Documentary Evidence 


Meadow Farm Community Primary School is committed to safeguarding and promoting the welfare of all our students and expects all employees and volunteers to share this commitment. All posts are subject to enhanced DBS checks. 

How to apply and key information

Tours of the School

Please contact Mrs Hamblin on admin@meadowfarm.derby.sch.uk to book onto a tour. 
Application Guidelines 

Your application letter should be structured around the key requirements of the role as set out in the application pack, providing relevant examples from your career to date which demonstrate why you are a suitable candidate for this role. This should be no more than 2,000 words and accompanied by your application form where all fields must be completed as part of the standard application format including all work history and education.
Please ensure that a minimum of two referees are included in your application, your referees will be contacted on the basis that you have been shortlisted and invited to an interview. 
Key Dates
Closing date for applications 20th April at 4.00pm.  

Shortlisting will take place on 21st April. 
Interviews will be held on the 27th and 28th April.  
All applications will be acknowledged on receipt. If you have any queries on any aspect of the application process or need additional information, please contact Mrs Hamblin on admin@meadowfarm.derby.sch.uk 

All roles within the school carry the responsibility for safeguarding and promoting the welfare of children.
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