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	School Visits
	Tuesday, 28 September 2021

To arrange a visit please contact schoolhrteam@blackburn.gov.uk or 
call 01254 588973

	Applications Close
	Thursday, 7 October 2021 @ 12 noon

	Shortlisting
	Wednesday, 13 October 2021

	Interviews
	Wednesday, 20 & Thursday, 21 October 2021

	Post effective from
	1 January 2022 or Easter 2022
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17 September 2021 Dear Colleague

Thank you for requesting an application brochure for the Post of Headteacher at Newfield School. You will find a lot of information in the brochure; however, I would urge you to visit the school’s excellent website where you will find a wealth of additional information about the school’s ethos and approach to our children’s rights, health and well-being. This will assist you in the application process and help you to determine if this is the right headship for you.

Governors are seeking to appoint a candidate who clearly values that the needs of the children who attend our school are appreciated and championed and these needs are at the forefront of all decisions and directions for the school’s future. Also a candidate who can demonstrate they understand that schools are, in effect, businesses and make those essential decisions with clarity to ensure we maintain the balance of achieving the highest standards of education whilst caring and meeting our children’s individual needs.

We already have a dedicated and hard-working excellent team and together with the pupils, parents, staff, governors and community, we continue to develop and provide exemplary practice and achievement.

This appointment provides an exciting and valuable opportunity for the successful candidate to shape the diverse special needs provision in the Borough and as the school grows and develops in the coming years.

We would welcome applications from individuals, who are motivated to deliver high standards in education and care, and will enjoy the challenge of a whole school effort to continue our outstanding work.

We strongly encourage you to visit our wonderful school and look forward to hopefully receiving you application.
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Good Luck!

Sara Barr-Frost
Chair of Governors
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Newfield School is a multi-faith school maintained by Blackburn with Darwen Council that provides high quality specialist education for children and young people aged 2 - 19 years.

Newfield School opened as a new build in 2000 following the merger of two local special schools, Dame Evelyn Fox and Blackamoor. In Autumn 2018 we opened an exciting new School for Autism for sixty pupils on the autism spectrum as part of the local offer. In 2020, we opened a small satellite centre at a local primary school which caters fror up to 12 children with Autistic Spectrum Conditions.
We are a forward thinking and innovative school and we pride ourselves in meeting the needs of our pupils and students who have a wide range of learning needs, including autism, complex medical needs and sensory impairments. We achieve this in partnership with families and carers, providing advice and support, as we feel this is imperative.

We promote a multi-disciplinary approach to the pupils’ education and care that includes a full-time health care team - physiotherapists, occupational therapists and speech and language therapists supporting, and working collaboratively with, a highly qualified and dedicated staff. We also liaise extensively with outside agencies to ensure all aspects of well-being for our children and young people’s lives are met.

The Local Education Authority is the admissions officer for Newfield School and placement at the school must be agreed with them. All pupils who attend Newfield School are required to have an Education, Health and Care Plan EHCP.
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Main School
Old Bank Lane, Blackburn BB1 2PW School for Autism @ Newfield
Shadsworth Road, Blackburn BB1 2HR
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We currently have 201 children on roll. There are 27 Classes in school: 13 within the School for Autism

and the remainder are classes in the School for SEND. Usually, each class has a teacher and/or an HLTA with a 3 members of support staff – One Senior Education Health Care Assistant (EHCA) and two EHCAs. Classes in the School for Autism typically have 5, 6 or 7 pupils and in the Main school class sizes vary from 6 to 11 pupils, depending on the needs of the pupils. We have a few children on individual support according to their needs which include visual impairment/blind or with behaviour that challenges. Class based staff work closely with the pupils and their roles include Education Health Care Assistants, Higher Level Teaching Assistants, Teachers and Assistant Head Teachers. All classes are grouped according to need due to the highly personalised nature of our curriculum
There are 185 staff employed at Newfield working as one dedicated and hard working team,   including class based and non-classed based staff. The Business Services team are non- class based; they work together to support the smooth running of the school and their roles include pupil  services, finance, premises and catering.

The school has been judged as ‘outstanding’ by Ofsted in February 2016 and has achieved many externally validated accreditation and awards, including our re-accreditation for autism through the National Autistic Society, the Inclusion Quality Mark and Rights Respecting School Award through UNICEF.
For more information about Newfield please visit our website www.newfield.org.uk 
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We asked our pupils and students what they wanted from their Headteacher and this is what they said!
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Job Title:
Headteacher Reporting to:
The Governing Body

Grade:
Leadership Group 7 (Point 27 to 35) Core Purpose

Working in partnership with the Governing Body, to provide outstanding leadership and management of the school, secure its sustainable success and ensure the highest standards of learning, care and personal development for its children.

· Be a strategic lead in the delivery of the vision and direction of the school

· Provide daily operational organisational/administrative leadership and management

· Provide strategic curriculum leadership and management

· Secure and sustain outstanding teaching, learning and care throughout the school

· Line management and appraisal of staff

· Effective and efficient deployment of staff and resources

· Provision of effective pastoral/health care and behaviour support

· Sustaining a learning environment that reflects the needs of the learners.

· Develop an effective partnership and shared ethos working with professional partners,  including health and social care services.

· Promote and value the social and cultural diversity of the school community
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Headteacher Job Description

This appointment is with the Governing Body of the school.

This job description reflects the National Standards of Excellence for Headteachers (2020).  These standards are built upon The Teaching Standards (2011) which apply to all teachers, including headteachers. 

The appointment is subject to the current conditions of employment of headteachers contained in the School Teachers’ Pay and Conditions (2020) document and other current educational and employment legislation, including that of the Department for Education. 

In carrying out his/her duties, the headteacher shall consult, where appropriate, with the Local Authority, the Governing Body, the staff of the school, its pupils and the parents of its pupils.

Headteachers are leading professionals and role models for the communities they serve.  Their leadership is a significant factor in ensuring high quality teaching and achievement in school and a positive and enriching experience of education for pupil.  Together with those responsible for governance and they are custodians of the nation’s schools.

Parents and the wider public rightly hold high expectations of headteachers, given their influential position leading the teaching profession and on the young people who are their responsibility.  The headteachers’ standards set out how headteachers meet these high expectations.  The standards are an important benchmark not only for headteachers and those who hold headteachers to account, but also for those who train and develop school leaders.

These standards replace the national standards of excellence for headteachers 2015.  They are non-statutory and intended as guidance to be interpreted in the context of each individual headteacher and school.  They are designed to be relevant to all headteachers.

The standards can be used to:

· shape headteachers’ own practice and professional development, within and beyond the school

· support the recruitment and appointment of headteachers, including the development of job descriptions and person specifications

· underpin frameworks for the training of school leaders, including current and aspiring headteachers

· inform the performance management of headteachers

Relationship to the Teachers’ Standards

The teachers’ standards (2011, as amended), including the personal and professional code of conduct which applies to teachers, provide a foundation upon which the standards for headteachers are built.

Headteachers, like other teachers, are expected to meet the teachers’ standards. The headteachers’ standards articulate how headteachers can meet both the additional responsibilities of headship and the requirements of the teachers’ standards.

The first section of the headteachers’ standards outlines the ethics and professional conduct expected of headteachers.  This is developed from part 2 of the teachers’ standards. As such, they consist of statements that define the behaviour and attitudes which should be expected of headteachers.

The second section sets out 10 headteachers’ standards.  The first 6 standards build on the teachers’ standards, whereas the other 4 standards focus on leadership responsibilities specific to headteachers.  There is no hierarchy to the standards; the numbering below is only to aid identification.

1. School culture (builds on teachers’ standard 1)

2. Teaching (builds on teachers’ standards 2 and 4)

3. Curriculum and assessment (builds on teachers’ standards 3 and 6)

4. Behaviour (builds on teachers’ standard 7)

5. Additional and special educational needs (builds on teachers’ standard 5)

6. Professional development (some match to teachers’ standard 4)

7. Organisational management

8. School improvement

9. Working in partnership

10. Governance and accountability

Domains
The ethics and professional conduct section is at the core of the standards.  This outlines the ethics and professional conduct expected of headteachers.  It consists of statements that define the behaviour and attitudes which should be expected of headteachers.

The standards in section 2 cover interlinked domains of the headteacher’s role all underpinned by the governance and accountability domain.

Culture and Ethos

· school culture

· behaviour

· professional development

Curriculum and Teaching

· teaching

· curriculum and assessment

· additional and special educational needs

Organisational Effectiveness

· organisational management

· school improvement

· working in partnership

Section 1: Ethics and Professional Conduct 

Headteachers are expected to demonstrate consistently high standards of principled and professional conduct. They are expected to meet the teachers’ standards and be responsible for providing the conditions in which teachers can fulfil them.

Headteachers uphold and demonstrate the Seven Principles of Public Life at all times. Known as the Nolan principles, these form the basis of the ethical standards expected of public office holders:

· selflessness

· integrity

· objectivity

· accountability

· openness

· honesty

· leadership

Headteachers uphold public trust in school leadership and maintain high standards of ethics and behaviour. Both within and outside school, headteachers:

· build relationships rooted in mutual respect, and at all times observe proper boundaries appropriate to their professional position

· show tolerance of and respect for the rights of others, recognising differences and respecting cultural diversity within contemporary Britain

· uphold fundamental British values, including democracy, the rule of law, individual liberty and mutual respect, and tolerance of those with different faiths and beliefs

· ensure that personal beliefs are not expressed in ways which exploit their position, pupils’ vulnerability or might lead pupils to break the law

As leaders of their school community and profession, headteachers:

· serve in the best interests of the school’s pupils

· conduct themselves in a manner compatible with their influential position in society by behaving ethically, fulfilling their professional responsibilities and modelling the behaviour of a good citizen

· uphold their obligation to give account and accept responsibility

· know, understand, and act within the statutory frameworks which set out their professional duties and responsibilities

· take responsibility for their own continued professional development, engaging critically with educational research

· make a positive contribution to the wider education system

Section 2: Headteachers’ Standards

1.  School Culture

Headteachers:

· establish and sustain the school’s ethos and strategic direction in partnership with those responsible for governance and through consultation with the school community

· create a culture where pupils experience a positive and enriching school life

· uphold ambitious educational standards which prepare pupils from all backgrounds for their next phase of education and life

· promote positive and respectful relationships across the school community and a safe, orderly and inclusive environment

· ensure a culture of high staff professionalism

2. Teaching

Headteachers:

· establish and sustain high-quality, expert teaching across all subjects and phases, built on an evidence-informed understanding of effective teaching and how pupils learn

· ensure teaching is underpinned by high levels of subject expertise and approaches which respect the distinct nature of subject disciplines or specialist domains

· ensure effective use is made of formative assessment

3. Curriculum and Assessment

Headteachers:
· ensure a broad, structured and coherent curriculum entitlement which sets out the knowledge, skills and values that will be taught

· establish effective curricular leadership, developing subject leaders with high levels of relevant expertise with access to professional networks and communities

· ensure that all pupils are taught to read through the provision of evidence-informed approaches to reading, particularly the use of systematic synthetic phonics in schools that teach early reading

· ensure valid, reliable and proportionate approaches are used when assessing pupils’ knowledge and understanding of the curriculum

4. Behaviour

Headteachers:

· establish and sustain high expectations of behaviour for all pupils, built upon relationships, rules and routines, which are understood clearly by all staff and pupils

· ensure high standards of pupil behaviour and courteous conduct in accordance with the school’s behaviour policy

· implement consistent, fair and respectful approaches to managing behaviour

· ensure that adults within the school model and teach the behaviour of a good citizen

5. Additional and Special Educational Needs and Disabilities

Headteachers:

· ensure the school holds ambitious expectations for all pupils with additional and special educational needs and disabilities

· establish and sustain culture and practices that enable pupils to access the curriculum and learn effectively

· ensure the school works effectively in partnership with parents, carers and professionals, to identify the additional needs and special educational needs and disabilities of pupils, providing support and adaptation where appropriate

· ensure the school fulfils its statutory duties with regard to the SEND code of practice

6. Professional Development

Headteachers:

· ensure staff have access to high-quality, sustained professional development opportunities, aligned to balance the priorities of whole-school improvement, team and individual needs

· prioritise the professional development of staff, ensuring effective planning, delivery and evaluation which is consistent with the approaches laid out in the standard for teachers’ professional development

· ensure that professional development opportunities draw on expert provision from beyond the school, as well as within it, including nationally recognised career and professional frameworks and programmes to build capacity and support succession planning

7. Organisational Management

Headteachers:

· ensure the protection and safety of pupils and staff through effective approaches to safeguarding, as part of the duty of care

· prioritise and allocate financial resources appropriately, ensuring efficiency, effectiveness and probity in the use of public funds

· ensure staff are deployed and managed well with due attention paid to workload

· establish and oversee systems, processes and policies that enable the school to operate effectively and efficiently

· ensure rigorous approaches to identifying, managing and mitigating risk

8. Continuous School Improvement

Headteachers:

· make use of effective and proportional processes of evaluation to identify and analyse complex or persistent problems and barriers which limit school effectiveness, and identify priority areas for improvement

· develop appropriate evidence-informed strategies for improvement as part of well-targeted plans which are realistic, timely, appropriately sequenced and suited to the school’s context

· ensure careful and effective implementation of improvement strategies, which lead to sustained school improvement over time

9. Working in Partnership

Headteachers:

· forge constructive relationships beyond the school, working in partnership with parents, carers and the local community

· commit their school to work successfully with other schools and organisations in a climate of mutual challenge and support

· establish and maintain working relationships with fellow professionals and colleagues across other public services to improve educational outcomes for all pupils

10. Governance and Accountability

Headteachers:

· understand and welcome the role of effective governance, upholding their obligation to give account and accept responsibility

· establish and sustain professional working relationship with those responsible for governance

· ensure that staff know and understand their professional responsibilities and are held to account

· ensure the school effectively and efficiently operates within the required regulatory frameworks and meets all statutory duties

How the Standards Apply to Different Leadership Roles
The headteacher’s standards cover the full breadth of leadership responsibilities within a single school.  For most headteachers in maintained schools or academies in single academy trusts this means that all of the standards should be relevant to them, though it is anticipated that they will meet some standards through the successful leadership and management of teams and individuals within their schools.

There can be a range of job roles and titles for those leading individual schools, particularly where a school is working within a group, such as in a multi-academy trust.  Job roles and titles are various, including Head of School, and Associate Head, as are the governance arrangements to which headteachers are accountable. In some settings headteachers are responsible for leading more than one school.  There are also instances of shared headship through co-headship or job-shares.  Employers, in such instances, will therefore want to decide which standards are applicable to roles in these contexts.

The applicant will be required to safeguard and promote the welfare of children and young people. The headteacher is expected to demonstrate this commitment to safeguarding and promoting the welfare of children and young people and is expected to hold all staff and volunteers accountable for their contribution to the safeguarding regulations.

This job description forms part of the contract of employment of the person appointed to the post.  It reflects the position at the present time only and may be reviewed in negotiation with the employee in the future.  The appointment is subject to the current conditions of employment in the School Teachers’ Pay and Conditions Document as they relate to headteachers.



Selection decisions will be based on the criteria below.  At each stage of the process an assessment will be made by the appointment panel to determine the extent to which the criteria have been met and the ability to fulfil the job description for the post.

Candidates failing to meet any of the essential criteria will automatically be excluded at any stage of the process.

The appointing panel will use a combination of assessment tools to determine each candidate’s suitability and the extent to which the criteria have been met.  These assessment tools include (but are not limited to) the application form,  supporting statement,  information gathered during the  interview  process and references.

	Criteria
	Essential/ Desirable

	Qualifications

	Degree-level qualification
	E

	Qualified Teacher Status
	E

	Professional  Development

	Evidence of recent and relevant continuous professional development
	E

	Must be working towards or have successfully completed NPQH, or equivalent
	D

	Leadership and Management Knowledge and Experience

	Proven experience of strategic leadership and management within education settings and leadership and management within a Senior Leadership Team
	E

	Proven experience of strategic leadership of SEND
	E

	Experience of being a leader with a proven track record of driving standards of excellence
	E

	Experience of leadership and management in a culturally diverse school environment
	E

	Experience of effective leadership and management of staff including appraisal, performance management and disciplinary procedures
	E

	Able to hold staff to account for their professional conduct and  practice,  instilling a strong sense of accountability in staff for the impact of their work on pupils’ outcomes
	E

	Experience of leading and managing change in a school effectively, including school self- evaluation
	E

	Leading and managing staff and teams and ensuring they are empowered, motivated and are achieving standards of best practice and competencies
	E

	Experience of strategic financial planning and budget management to ensure sustainable school improvement
	E

	Experience of leading whole school improvement with strategic and measurable outcomes
	E

	Understanding of current education strategies, changes and the political context and how to translate this into school leadership
	E

	Experience of providing leadership and vision in respect of equality, community cohesion and the promotion of British values
	E

	Experience of outward facing leadership and a system leader approach
	E

	
	

	
	

	Safeguarding Knowledge and Experience

	Evidence of recent and relevant safeguarding training
	E

	Undertaken Designated Senior Lead (DSL) safeguarding training
	D

	Thorough understanding of safeguarding processes including the role of the Designated Safeguarding Lead
	E

	Knowledge and Experience of Working in the Special School Environment

	Experience of teaching children with special needs
	E

	Evidence of sustained high-quality teaching
	E

	Experience of developing and implementing effective pastoral care for students with special needs
	E

	Experience of working with other schools and providers and the community locally
	D

	Experience of working with other schools, providers and agencies nationally
	D

	Experience of proactively working and engaging with families, parents and carers
	E

	Experience of working effectively within a multidisciplinary team including health and social care
	E

	Wide, current knowledge and understanding of education and school systems locally and nationally
	E

	Knowledge and understanding of strategies to develop effective teaching, learning and assessment practice within a school
	E

	Understanding of accountability measures and Ofsted inspection process
	E

	Detailed and working knowledge of education legislation and statutory guidance governing schools, special educational needs and the national curriculum
	E

	Professional Attributes and Personal Qualities

	Be a committed educational professional, with experience and credibility, to help lead the school in its next stages of development
	E

	Able to lead, drive, coach, mentor and support a whole staff team effectively
	E



	Promote a strong educational philosophy and ethos which reflects the values of the school
	E

	Demonstrate an understanding and belief that children come first
	E



	To be able to articulate a clear vision for providing high quality education, demanding ambitious standards for all of our pupils, overcoming disadvantage and advancing equality
	E

	Ability to work effectively with the Governing Body and actively support them to understand its role and deliver its functions effectively and be open to strong governance
	E

	To be able to plan, prioritise and implement organisational strategies, making best use of available resources
	E



[image: image11]
	Criteria
	Essential/ Desirable

	Professional Attributes and Personal Qualities continued

	To be a caring and committed professional who has the highest expectations for all pupils
	E

	To have the ability to provide effective leadership at all levels and the ability to develop inclusive practices for pupils
	E

	To have effective communications and presentation skills, both written and verbal, with the ability to relate to all sectors of the school community
	E

	To have the ability to lead and motivate colleagues and pupils and provide an excellent role model to staff, students and parents
	E

	To have the ability to take responsibility and work with a high degree of autonomy and independence
	E

	To have effective ICT skills
	E

	To be able to find solutions to problems and have the ability to work effectively under pressure
	E

	To be proactive and solution focused to deal with the challenges of school improvement
	E

	To have a commitment to further personal and professional development
	E

	To have a commitment to, and act as advocate for, the principles of Equality
	E

	Commitment to safeguarding and promoting the welfare of children
	E

	To lead and inspire trust and confidence in the whole school community
	E

	Be flexible and resilient
	E


‘Newfield School is committed to safeguarding and protecting the welfare of children and vulnerable adults as its number one priority.  This commitment to robust recruitment, selection and induction procedure is shared by all staff and volunteers of Newfield School’


CANDIDATE INFORMATION BROCHURE


‘The collective desire of all adults associated with the school to settle for


nothing but the best is the added impetus behind the excellent achievement of pupils who attend Newfield School.’ Ofsted, 2016.
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Newfield Pupils and Students








To promote school events!








To be fun and kind








To visit us in class often





Be helpful, happy, exciting friendly and approachable








To provide us with a nice building that is clean and tidy!





To let us make our own choices at lunchtime or give us one other option when we don’t like the food of the day!








To be able to drive the minibus so that we can go out more, or employ someone just to drive us around!








To provide us with outdoor play equipment








Be positive, confident and exciting!
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