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Person specification

	criteria
	qualities

	Qualifications 
and training
	· Qualified teacher status 

· Degree 

· National professional qualification for headship (NPQH)



	Experience
	· Successful leadership and management experience in a school - evidence of successful strategic leadership and management as a Head or Deputy Head, for both Nursery and primary age children.
· Teaching experience - evidence of high quality teaching experience in the Primary and Foundation phases of education
· Involvement in school self-evaluation and development planning

· Demonstrable experience of successful line management and staff development

( Evidence of driving up standards of teaching and learning to ensure excellent outcomes for pupils including reducing the gap for disadvantaged pupil groups

 ( Evidence of effective working with vulnerable families and with multi-agency teams to develop integrated programmes of support for children with a range of barriers to their learning



	Skills and knowledge
	· Data analysis skills, and the ability to use data to set targets and identify weaknesses

· Understanding of high-quality teaching based on evidence, and the ability to model this for others and support others to improve

· Understanding of school finances and financial management

· Effective communication and interpersonal skills

· Ability to communicate a vision and inspire others

· Ability to build effective working relationships

· Leading Learning and Teaching 

· Possessing a passion for children’s learning and development whilst demonstrating an understanding of the needs of the individual child 

·  Determining, organising and implementing the curriculum and establishing creative and effective approaches to learning and teaching

·  Understanding new and emerging technologies and how these may be best applied and utilized to promote effective learning

·  Using appropriate data to monitor pupils’ progress, set challenging targets and identify areas for improvement 

· Cultivating a spirit of challenge and support where all pupils can achieve their potential



	Evidence of Strategic Leadership and Impact
	·  Anticipating, initiating and managing change whilst ensuring that change is built upon what has already been achieved 

·  Establishing and clearly promoting the school’s vision ensuring that it is understood by others, acted upon and cultivated

·  Working with children, staff, parents, governors and the wider community to create a constructive, inclusive and affirming school culture

·   Leading creative and innovative contributions to strategic plans that fully recognise the school’s aspirations for the future

·  A sound knowledge and experience of strategic financial planning, budgetary management and principles of best value

	Personal qualities
	· Commitment to uphold the 7 principles of public life (the Nolan principles) at all times

· A commitment to getting the best outcomes for all pupils and promoting the ethos and values of the school

· Ability to work under pressure and prioritise effectively

· Commitment to maintaining confidentiality at all times

· Commitment to safeguarding and equality, ensuring that personal beliefs are not expressed in ways that exploit the position
· commitment to maintaining and developing the distinctive Christian character of the school in partnership with the church 

· ( demonstrate the school’s vision and values in everyday work and practice



	Safeguarding Children: Safe Recruitment and Selection 
	·  effectively promoting and implementing the processes necessary to safeguard and uphold the welfare of the children

·  demonstrating a good knowledge and experience of personnel, governance, health and safety, child protection and safeguarding issues relating to the diverse uses of the school facilities


Notes:

This job description may be amended at any time in consultation with the postholder. 

.

Last review date: [date when this document was last reviewed]
Next review date: [date when this document will next be reviewed]
Line manager’s signature:
_______________________________________
Date: 





_______________________________________


Postholder’s signature:


_______________________________________
Date: 
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