


Risley Avenue Primary School - Headteacher Recruiment

Welcome from
the Governing Body

Thank you for your interest in becoming Headteacher of Risley Avenue Primary School.

After twelve years of dedicated leadership our current Head is moving on and we are looking for a
leader to build on the school’'s strengths, celebrate our community and shape our future.

Risley is rooted in a richly diverse Tottenham community. We want every child to feel valued and
challenged, and to enjoy the knowledge, opportunities and confidence that enable them to
flourish. Our mission is to create a vibrant, inclusive, safe and happy school where learning is at the
heart of living.

The school has much to offer. As we shared with families in September 2026, academic
achievement now exceeds national averages, and pupils have benefited from increased music and
enrichment opportunities. The new Head will build on these foundations working closely with
families, governors and partners to ensure that every pupil has access to a wide range of
‘irresistible learning’. The successful candidate will also bring the strategic confidence and
ambition to respond to changing pupil numbers across London while protecting the quality and
breadth of what we offer.

Ofsted judged the school Good in November 2022 and noted that “Leaders are ambitious for all
their pupils.” We are now seeking a leader who will honour what makes Risley special and guide
its next chapter with confidence, care and high expectations.

We hope this pack gives you a clear sense of our school and the opportunity ahead. If you would
like an informal discussion with us about the role please contact the Deputy Headteacher on
office@risleyavenue-pri.haringey.sch.uk

Sarah Thomas and Jamie Cross
Co-Chairs of Governors
Risley Avenue Primary School

At a glance
Post Headteacher | Full-Time | Permanent
School Risley Avenue Primary School | Community Primary
Location The Roundway, Tottenham, London N17 7AB
Age Range 2-11
Pay Leadership scale L18 - 1L24
Application deadline 24th November | 12 Noon
Interview dates Day 1 - Friday 4" December | Day 2 - Monday 7" December
Apply Send to office@risleyavenue-priharingey.sch.uk
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Headteacher Job Description

Reports to: Governors and the Local Authority Status: Permanent
Responsible for: Risley Avenue Primary School Salary: L18 - L24
Title of Post: Headteacher Full Time Position

The Headteacher is responsible to the Governing Body. You will provide professional
leadership and management to ensure that Risley Avenue builds on its strengths and values
in order to establish an excellent school. You will be accountable to the governing body and
the local authority for the overall performance of the school and its day to day operation.
Support and mentoring to the Head is supplied through the school’s partnership with the
Mulberry Schools Trust and Haringey Education Partnership.

The main duties of a Headteacher at Risley AvenuePrimary School:-

1.  Within the school,the overall responsibilities of the Headteacher are to:

1.1 Provide the strategic vision,leadership and direction which will ensure that the
school’s vision
is translated into its organisation and operational plans.

1.2 Promote and build on the high standards of teaching and learning throughout the
school.

1.3 Manage the complex issues of an ambitious school with a diverse population.

1.4 Maintain and develop a strong partnership with the Governing Body, parents and
wider community.

1.5 Promote the interestsof ALL children in the school.

2. Strategic Direction and Development of the School

2.1 Ensure that the vision and ethos of the school is clearly articulated, understood,
shared and acted upon effectively by the whole school, the breakfast and after-
school clubs.

2.2 Demonstrate this vision and values in everyday work and practice.

2.3 Manage change and new initiatives whilst motivating and building on existing
strengths, traditions and culture.

2.4 Strategically allocate resources to meet competing demands.

2.5 Promote creativity and innovation through a rich curriculum to ensure pupils
achieve high standards.

2.6 Lead and manage the further development of strategic planning that ensures
continued school improvement.

3. Leading, Teaching, Learning- Promoting Excellence and Achievement

3.1 Promote and secure high standards of attainment and progress throughout the
school.

3.2 Continue to promote pupils’enthusiasm for learning.

3.3 Maintain and develop strategies which secure high standards of behaviour and
attendance, within the school’s positive discipline policy.
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3.4 Take a strategic role in the development of new and emerging technologies to
enhance and extend the learning experience of pupils.

3.5 Maintain a positive climate that enables effective teaching and learning,to meet the
standards and targets set out in the School Development Plan.

3.6 Continually review and develop the curriculum and assessment procedures.

3.7 Continue to monitor and evaluate the quality of teaching and learning for all
pupils, in order to set and meet challenging targets for improvement.

3.8 Ensure that effective monitoring and targeted support systems are in place, to raise
pupil achievement.

3.9 Continue to promote the voice of pupils within the school, both in their contribution
to the school ethos, and the curriculum

Person Specification

Candidates should address the essential criteria with concise evidence and examples.

Essential qualifications and experience

Qualified Teacher Status and substantial successful primary teaching experience.
Successful senior leadership experience with demonstrable impact on teaching,
curriculum and pupil outcomes.

Experience leading whole-school improvement and developing staff and leaders.

Strong understanding of safeguarding, SEND, inclusion, equality and primary curriculum
requirements.

Ability to work effectively with governors, families, the local authority and external
partners.

Essential skills and qualities

Inspirational, principled leadership with a clear child-centred vision.

Sound educational judgement, strategic thinking and the ability to prioritise.

Ability to evaluate evidence and use assessment and performance information
responsibly.-Strong communication, relationship-building and conflict-resolution skills.
Effective management of staffing, finance, risk and change.-Commitment to staff
development, sustainable workload and wellbeing.-A demonstrable commitment to
safeguarding and promoting children’s welfare.

Desirable

National Professional Qualification for Headship (NPQH) or other relevant leadership
development.

Previous headship or acting headship experience.

Experience of leading in a culturally and linguistically diverse school.

Experience of strengthening subject leadership and partnerships across schools.
Selection will be based on evidence against the published criteria and the requirements
of the role. Reasonable adjustments are available throughout recruitment.
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