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Vacancy
:
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River Tyne Academy Gateshead

 
 
 
 
 
Change lives 
through a 
career with 
our Trust. 
 
 

  WELCOME  
‘
WE CHANGE LIVES
’
 
 

River Tees Multi-Academy Trust is a forward-thinking trust committed to ensuring the most vulnerable learners receive the highest quality of education and outcomes. We are firmly committed to our workforce and ensure fantastic developmental and wellbeing opportunities for the right candidate. 
If you are ready to take the next step in your career, join us as we ‘Change Lives’.
We are seeking a highly organised and strategic leader eager to make a significant impact at the school level. As Headteacher, you will lead and inspire the school, overseeing every aspect of the school and improving the provision to ensure all learners have the best educational and support offer. Keeping learners safe and improving attendance are high on our agenda.
Our Headteachers work closely across our current family of schools. We have an unwavering focus on providing an ambitious offer for all our learners and Headteachers hold responsibility for this within their school. Each Headteacher also has the opportunity to lead on specific areas of practice across the Trust. The role will be supported by the Trust Executive Team. Executive Headteachers operate across more than one of our schools. Regional Headteachers represent the Trust across a sub-region, developing our work and bringing in new schools.
Our relationships with commissioners are vital to our aspiration to further develop our three -tier model of outreach, intervention/reintegration and longer-term placements. A productive multi-disciplinary approach is essential for our vulnerable learners and their families.
We are dedicated to investing in the training and development of our staff to ensure they possess the necessary skills for their roles. We welcome applicants who may not yet possess all the required skills but are willing to invest in their own growth to acquire the necessary knowledge. Applicants with experience in education outside Alternative Provision are also very welcome.
The schools within our Academy Trust improve the Character, Community and Currency of pupils who are excluded or at risk of exclusion from mainstream school, unable to attend school for a variety of medical needs and/or have an Educational Heath and Care Plan that requires specialist provision. Changing Lives is our mission and this drives everything we do.
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OUR TRUST
‘WE CHANGE LIVES’ 
 
River Tees Multi-Academy Trust is a small but growing Trust in the North East of England serving some of the most disadvantaged communities in the country. We provide the highest quality education for learners who have struggled within the mainstream schooling system. Children and young people are welcomed in to our academies, regardless of their challenges, past history or additional needs. 
We use a relational approach with our learners, staff and communities. This helps us build trusting relationships that bring out the best in everyone. All staff are committed to improving the life chances of our learners. 
We change lives through our focus on a highly personalised curriculum that provides Currency, builds Character and engages with the Community. Our whole team work together to safeguard our vulnerable learners and give them the confidence to achieve their educational, social, family and career challenges. 
We want our learners to gain the skills, knowledge and qualifications they need to move forward but also to enjoy school and develop a love of learning. 
River Tees Multi-Academy Trust was set up in April 2016, The Trust currently operates 5 Academies across the North East of England. RTMAT works with the most disadvantaged learners. Our intent is to ensure we offer the highest quality provision for our cohort of learners, taking account of their additional needs, social deprivation and gaps in learning. 
Our ethos and values are rooted in ethical approaches to partnership working and our drive to ensure that disadvantaged learners receive the best possible education. 
	 
OUR VALUES 
‘WE CHANGE LIVES’ 
 
River Tees Multi-Academy Trust are committed to changing lives. We help our staff, learners and communities to be: 
· Resilient and brave. 
· Trustworthy and kind. 
· Making a positive difference to learners’, staff and our wider communities’ lives. 
· Aspirational and hopeful. 
· Tolerant and respectful. 


WELCOME FROM CEO 
‘WE CHANGE LIVES’ 
 
I am delighted to extend a warm welcome to all potential candidates interested in joining the River Tees Multi-Academy Trust. Our organisation is dedicated to fostering an inclusive and dynamic educational environment that prioritises the growth and success of both our learners and staff.

River Tees Multi-Academy Trust was established with the mission of providing exceptional educational opportunities across our diverse network of schools. We believe in nurturing talent, promoting well-being, and maintaining high standards of academic excellence. Our core values are centred around character, community, and curriculum. 

We envision a future where every learner is equipped with the knowledge, skills, and confidence to succeed in a rapidly changing world. By championing innovative teaching methods and personalised learning experiences, we are committed to making this vision a reality. 

We offer extensive training programs and career advancement opportunities to support your professional growth.  Our trust is built on mutual respect and inclusion, ensuring a welcoming environment for all.  We value teamwork and collaboration, providing a supportive network to help you thrive. Join us in making a significant difference in the lives of our learners and the broader community. 

River Tees Multi-Academy Trust encompasses several schools, each with its own unique character and strengths. We pride ourselves on our ability to cater to a broad spectrum of educational needs. Our schools are committed to providing a safe, engaging, and stimulating learning environment for all learners. 

We are excited to learn more about you and your potential contribution to our team. We look forward to welcoming dedicated and enthusiastic individuals who share our commitment to educational excellence. 

Thank you for considering River Tees Multi-Academy Trust as the next step in your career. Together, we can empower education and inspire futures. 


Christina Jones
CEO
 	 



RIVER TYNE ACADEMY GATESHEAD 
‘WE CHANGE LIVES’ 

Dear Candidate, 
Thank you for taking the time to consider applying for a role at our school. 
I would like to offer you a warm welcome to River Tyne Academy where we believe ‘we change lives.’ 
Our academy is an alternative provision academy (AP).  We currently have two sites located in Gateshead and Birtley. The academy provides high quality education for learners who have been excluded from school or are at risk of exclusion. 
We pride ourselves on our curriculum which is carefully planned to build every child’s character, community and currency.
Character:  Who you are and who you want to be
Community: Links to others and the wider world
Currency:  Learning for your future
This provides every learner with a sense of self and the ability to be successful in their futures.
Our focus on personal development ensures that every learner feels happy and safe in an environment where they are valued and inspired to learn. At our school, we work hard to build strong relationships leading to a family ethos. 
When the time comes for a learner to leave us, they will be better equipped for a positive role in society and be more able to make informed choices. We know this because, over time, we have seen many of our learners manage their barriers to education, gain GCSEs and become responsible citizens in society.
This is an exciting time to work as part of a well-established but welcoming staff team within our school and Trust as we support our young people on their journey through education. 
We were graded outstanding by Ofsted for our personal development which demonstrates our high expectations and commitment to ‘changing lives’. 
We look forward to new staff joining us who share our belief in our young people and want to support our school on this journey of providing our young people with the character, community and currency to be the best they can be.
River Tyne Academy Gateshead Team
 
 	 
ABOUT THE SCHOOL 
‘WE CHANGE LIVES’ 
[bookmark: _Hlk192573684]
River Tyne Academy is commissioned by the Local Authority to deliver education to pupils across the borough of Gateshead, including those with SEND and those Looked After who have been permanently excluded from school or who are deemed at risk of exclusion.

We have 103 Gateshead commissioned places for pupils who have experienced a permanent exclusion. There are also a number of neighbouring authorities and local schools who commission a number of places from us.

River Tyne Academy is currently based across 2 sites, Millway and Birtley, with the potential for further expansion, so this is a fantastic time to join our school.

Our practice is trauma informed and works on a relational approach, which is tailored to meet pupil needs. This has proved to be successful in building trusting relationships with our pupils and families and supporting them to ‘change their life’.

Our Academy strives to deliver high quality education to permanently excluded and at risk of permanent exclusion pupils.

The Trust and school ethos is ‘we change lives’ and we do this through our 3C curriculum.

Character: Who you are and who you want to be
Community: Links to others and the wider world
Currency: Learning for the future.

River Tyne Academy has a vision to change lives and increase opportunity and were graded good at our last Ofsted Inspection, with outstanding personal development.  We believe every child can achieve and put quality first teaching at the heart of all that we do.  

River Tyne staff satisfaction is high, where staff are proud to be a member of this school.  We have an ongoing commitment to staff development and well-being and staff have access to a wide range of benefits.

Our learners, in their own ways, tell us they are very happy here and we work closely with parents and carers to ensure a successful experience for all. 


ABOUT THE ROLE 
‘WE CHANGE LIVES’ 
	Application closing date 	 
 
	  28th November 2025

	Interview Date/s 
 
	  10th December 2025

	Location 	 
	  River Tyne Academy Gateshead has two sites:
 
  Millway Centre, Gateshead, NE9 5pQ
  Birtley Centre, Birtley Lane, Birtley, DH3 2PP


	Salary 	 	 	 
 
	Group 4 L-14-L27
Executive and Regional Headteacher roles, or additional cross trust responsibilities attract additional salary.

	Contractual hours  	 
 
	We follow the nationally agreed School Teachers’ Pay and Conditions


	Working Hours 	 
 
	Monday – Friday


	Basis 	 	 	 
 
	Permanent

	  
	


As a school, we recognise the pivotal role of effective and efficient leadership in ensuring a high-quality educational experience for our learners. Many of our learners face challenges in their lives along with barriers to making progress in learning. Strong leadership provides an essential opportunity for stability, support, and well-being. Our wider staff teams demonstrate their commitment to Changing Lives by ensuring that every facet of every young person’s school experience is excellent. 

We are seeking a dedicated and passionate individual who shares our passion and understanding regarding the importance of strategic management in our school family environment and can lead and inspire a multi-disciplinary team effectively.  Our learners present with many challenges, so safeguarding is a key element of our work.

The right candidate will believe in holistic and relational support for our learners, ensuring they develop skills that will benefit them in the future. As Headteacher, you will play an essential role in achieving this by creating a positive and effective school environment for all, working with the School Business Manager to manage budgets, overseeing and improving the quality of curriculum and teaching and learning, managing the development of the team, reporting to the CEO, Trustees and Governors and working with our expert wider Trust team.

The Trust currently operates 5 schools across two main geographical areas (Gateshead and Middlesbrough). This role is based in River Tees Academy Gateshead, which is based across two sites.  

To succeed in this role, you’ll need to be organised, self-motivated, and resilient. You’ll be the sort of person who embraces change, loves a challenge, and enjoys working in a role where no two days are the same. You’ll be an excellent communicator who uses their compassion and emotional intelligence to form positive relationships with colleagues, and lead and inspire our team. You will understand the rewards and frustrations in the work we do with learners, their families and our partners but not let the frustrations stop us from offering the best we can.
 
Our Trust celebrates the diversity of our school communities. We actively encourage visits to our school sites – once you see our work in practice, we are certain you will be committed to joining us in changing lives.

As a growing Trust we need Headteachers to work in more than one school. Exceptional candidates with significant experience and skills can be considered for a Regional Headteacher role, leading our practice and developing our footprint across the sub-region.
  
You are welcome to contact Christina Jones, CEO or any of our Headteachers for an informal discussion about this post prior to application. The Job Description and Person Specification fully outline the requirements of this post and can be found on our website, please click here

Supporting statements should be written in line with the Person Specification. CVs are not accepted. 
  
This post is subject to an Enhanced DBS check, Social Media check and satisfactory references.  
 


 
JOB DESCRIPTION 
‘WE CHANGE LIVES’ 
GENERAL
The Headteacher ensures high standards of provision, aligning all activities with the River Tees Multi-Academy Trust’s strategic goals, statutory requirements, and school improvement plans. We work closely with our commissioning Local Authorities and schools so being able to build and maintain these relationships is vital. Every one of our schools has a different context so the Headteacher has responsibly for delivering approaches that we know work for all schools while also understanding the needs of individual learners, families, partners and commissioners. We use research-informed, evidence-based reflective practice to develop our workforce. We care about the well-being of our workforce and are committed to fair approaches to managing the team.

This role involves building and leading a high-performing team, fostering a culture of excellence, efficiency, and compliance with the Academies Handbook. Our Headteachers collaborate to develop practice to help us change lives. As Headteacher you will also work with other school leaders, Trustees, the Trust central team and commissioners to create a solution-focused environment that enables schools to flourish.

Our cohort of learners have multiple barriers to successful engagement in education. We want them all to thrive through strong attendance, positive relationships and building their skills and knowledge through our Currency, Character and Community curriculum focus. A thorough knowledge of safeguarding practice helps our Headteachers to support learners, their families and our staff team. Some learners do not attend as well as they should and the Headteacher needs to ensure that everything possible is being done to improve the attendance of each and every one.

MAIN DUTIES AND RESPONSIBILITIES
DEVELOPING A VISION FOR THE SCHOOL AND CONTRIBUTING TO THE VISION OF THE TRUST
· Support the CEO, governors and Trustees in developing the school to provide the best possible education for our learners.
· Work with the cross-trust team to ensure that all areas of delivery including attendance, inclusion, SEND, teaching and learning, curriculum, behaviour, safeguarding, personal development and leadership and management are effective.
· Be reflective and analytical about the needs of learners and the strategies that have the greatest impact on attendance, attitudes and progress and successful outcomes.
· Work to a high standard in implementing agreed policies, priorities and expectations across the whole team.
· Promote wellbeing, diversity and inclusion and a culture of teamwork, in which the views of all members of the school community are valued and taken into account.
· Lead the development and co-ordination of a meaningful CPD process that supports the whole team to perform at their best.
· Undertake self-evaluation and engage fully with Trust quality assurance.
· Produce and monitor the school development plan in partnership with the CEO and other Headteachers.
· Enable learners to make effective transitions including return to mainstream schools and progression into appropriate next steps.
COMMUNICATION AND RELATIONSHIPS
· Create, maintain and develop positive and effective working relationships both with and between young people, colleagues, parents and carers, governors, trust members and other stakeholders.
· Recognise where relationships between others are not progressing well and take proactive measures to improve those relationships.
· Develop an effective working relationship with governors, trustees and the Executive Team.
· Ensure that policies, procedures and expectations are shared and communicated with staff, pupils and parents/carers.
· Develop relationships with other schools & academies to ensure smooth transitions for pupils.
· Build and maintain productive partnerships with our commissioners, including Local authorities and schools.
· Promote effective multi-disciplinary working with a range of other support agencies.
· Work to extend our outreach offer in line with the three-tier AP model.
LEADING LEARNING AND TEACHING
· Ensure that the curriculum offer is ambitious for all learners, in line with River Tees Multi-Academy Trust’s 3C curriculum.
· Be accountable for the highest quality teaching through the monitoring of teaching and learning and the implementation of improvement strategies.
· Identify and challenge underperformance and ensure appropriate and effective support is provided.
· Ensure future training for whole staff and specific individuals is informed by the curriculum offer and developments to teaching and learning.
· Take a strategic role in the development of new and emerging technologies to enhance and extend the learning experience of pupils.
· Take responsibility for target setting and assessment across the school, making sure every learner has appropriate and specific targets for their academic work and personal development/preparation for adulthood.
· Use assessment and other data pro-actively to improve practice and outcomes for students.
· Ensure that data collection for Education Health and Care Plans and other shared documents is robust.
· Ensure that all staff use relevant pupil information to plan their lessons, interventions and support offer.
· Focus on including all learners through trauma informed and relational approaches.
· Management of teaching and non-teaching staff, to include annual discussions of performance as part of the Trust’s Professional Reflection and Development model.
· Develop, implement and review effective strategies for behaviour and attendance management ensuring that these are understood and implemented by staff.
·  Monitor and quality assure predicted outcomes across the curriculum in a systematic way
· Ensure effective support and recording systems to maximise positive pupil welfare and a shared zero tolerance of bullying and other anti-social activity.
DEVELOPING SELF AND WORKING WITH OTHERS
· Lead the creation of a positive school ethos and culture, in which every individual is treated with dignity and respect and the safety and welfare of children and young people is paramount.
· Lead the development of collaborative approaches to working with vulnerable learners within the school and beyond.
· Identify any potential HR issues early and swiftly document concerns, support staff to improve and follow HR advice.
· Engage in relevant professional development activity as necessary, with due consideration for the safe and effective running of the school.
· Help keep own knowledge and understanding relevant and up-to-date by reflecting on own practice, liaising with others, and identifying relevant professional development to improve personal effectiveness. 
· Take opportunities to build the appropriate skills, qualifications, and/or experience needed for the role, with support from your line manager
· Actively participate in the Trust’s professional reflection and development programme.
· Have proper and professional regard for the ethos, policies and practices of the Trust, and maintain high standards of attendance and punctuality
MANAGING THE ORGANISATION
· Lead the school so it is a safe and happy environment in which the children and staff can learn and thrive.
· Work with the HR Lead/School Business Manager to recruit and retain staff of the highest quality to the academy.
· Lead the planning process in regard to the distribution of resources, to ensure they meet the school’s identified priorities.
· Be accountable for the management of the academy budget and ensuring value for money.
· Use the robust financial systems in place within all trust schools.
· Ensure we get both value for money and the best outcomes for our children from the use of resources.
· Ensure all funding streams including Pupil premium are targeted appropriately following best practice and the achieve impact.
· Succession plan for future capacity and developments.
· Make recommendations on progression including applications from teaching staff for Post Threshold Teacher status.
· Lead on staff deployment, timetables and rotas.
STRENGTHENING COMMUNITY
· Understand the diversity of the school community.
· Promote equality of opportunity and tackle prejudice.
· Create positive relationships and partnerships with mainstream schools and the Local Authority.
· Develop a meaningful curriculum which provides all students with opportunities to maximise their potential and secure long-lasting employment.
· Promote and model strong relationships with parents and carers, based on partnerships, to support and improve students’ achievement.
· Strengthen and promote links with the community.
As Headteacher, you will be required to meet the general requirements of this post as specified in the School Teachers’ Pay and Conditions Document and the National Standards for Headteachers.
Executive Headteachers have responsibilities in more than one school or significant site.
Regional Headteacher are required to represent and grow the Trust’s footprint across the sub-region, supporting our schools, outreach offer and our Charity.
 
The above duties and responsibilities cannot totally encompass or define all tasks which may be required of the incumbent. The outlined duties and responsibilities may, therefore, vary from time to time without materially changing either the character or level of responsibility; these factors are reflected in the post grade. All employees are expected to demonstrate a commitment to the principles of equal rights both in relation to employment issues and service delivery and to adhere to the policies of the Council in performance of their duties. 

All employees are expected to respect all confidentialities and principles and practice of the Data Protection Act. 

All post holders are required to comply with Health and Safety policies and legislation. 
 


PERSONAL SPECIFICATION 
‘WE CHANGE LIVES’ 
 
Please refer directly to these when forming your supportive documents demonstrating how you are the right candidate for this role.  
The Trust is committed to investing in the training and development of its staff to ensure they possess the necessary skills for their roles. If you identify any gaps in your experience, please mention them in your application and express your readiness to acquire these skills.
	 
 
	Essential
	Desirable 
	Prepared to train 

	Degree or equivalent 

Relevant experience in the field would offer a comparable depth of knowledge and expertise. 

	*
	
	


	Teaching qualification
	   *
	
	

	Experience of leading, quality assuring and developing teaching and learning
	*
	
	

	Experience of working in an educational environment 
	*
	
	

	Skilled in the use of Microsoft Office 365 including Teams 
	*
	
	

	Experience in budget setting, financial planning and reporting 
	
	*
	          *

	Experience of managing staff development, delegation, and capacity building within a team 
	
	*
	          *

	Experience of finance, HR and administrative systems
	
	*
	           *

	Understanding of safer recruitment, single central record management, and safeguarding responsibilities
	
	*
	*

	Commitment to safeguarding and promoting the welfare of children and young people 
	*
	
	

	Drive to improve outcomes for all young people through a detailed focus on individual needs to improve attendance, engagement, transitions and outcomes.

	*
	
	

	Understanding of trauma informed practice and a commitment to relational approaches
	   *
	
	

	Commitment to equality and diversity 
	*
	
	

	Takes personal responsibility and pride in quality of work 
	*
	
	

	Ability to maintain confidentiality at all times and handle sensitive information with discretion 
	*
	
	

	Good oral and written communication skills, with the ability to present information clearly to different audiences 
	*
	
	

	Ability to prioritise workload and manage multiple deadlines 
	*
	
	

	A positive approach to collaborative working across multiple schools 
	*
	
	

	Ability to establish constructive relationships with a range of professionals, agencies  and commissioners
	*
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