
Application pack for the post of: 

 

Headteacher 
Full time, permanent, to start September 2023.  
L26-L33 £82,327-£97,733 

Closing date:  Midnight, Sunday 19 February 2023 
Shortlisting:  22 February 2023 
Interviews:  Wednesday 8 and Thursday 9 March 2023  



Welcome from the Governors 

 
Dear Prospective Applicant 
 
Thank you for taking an interest in becoming the inspirational Headteacher of St Gregory’s Catholic College. 
St Gregory’s is a medium sized 11-18 voluntary aided Catholic school in the World Heritage City of Bath. 
 
Whilst our students come from a broad range of backgrounds and have diverse academic needs, they all 
share the Catholic social values that underpin and permeate everything in the school, giving St Gregory’s the 
‘family’ atmosphere that is commented on by anyone who has contact with the school. 
 
Our school’s immediate needs can be found in our School Development Plan and we are looking for a 
candidate who will lead the school not only to fulfil this plan but also to shape and fulfil plans in years to 
come. Our new Headteacher will be expected to lead us through national and local challenges. Not least of 
these is the changing landscape in education. Our new Headteacher will need to work with Clifton Diocese 
and partner primary schools to explore future options, including the possible move towards a multi-academy 
trust. Such transitions may open up further opportunities for career progression. 
 
It will be important that applicants can demonstrate adaptability and flexibility to meet these challenges and 
ensure our school continues to flourish well into the future. We are looking for an inspirational existing head 
or an outstanding, capable and self-starting deputy who can demonstrate that they have the capability to 
provide outstanding leadership. We demand high standards of our students, staff, and ourselves as 
governors, and expect our Headteacher to do the same. It goes without saying that our new Headteacher 
will need to demonstrate their Catholic faith and to provide the Catholic leadership the school requires. 
 
We believe we offer an attractive package through the positive and pleasant school environment, the local 
environment in Bath and surrounding towns and villages. If you are appointed you will be supported by 
excellent staff and senior leaders, outstanding students, and a governing body which will provide you support 
in your leadership of the school and in the development of your professional career. 
 
This position has arisen as our current Headteacher, Ann Cusack, is retiring after seven years of dedicated 
service, and leaves in August 2023. 
 
I would encourage you to visit St Gregory’s to see for yourself what our school is like. Please contact us if you 
would like any further information or to arrange a visit by emailing Mrs Gormley, Head’s PA, at gormleys@st-
gregorys.org.uk.   
 
 
Yours sincerely 
 
 
John Eddison 
Chair of Governors  

mailto:gormleys@st-gregorys.org.uk
mailto:gormleys@st-gregorys.org.uk
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About Saint Gregory’s 

 
 

Saint Gregory’s is a Catholic voluntary aided secondary school which was established by the Diocese of Clifton. It 
primarily serves designated Catholic parishes in Bath and North East Somerset, North West Wiltshire and the 
north of the County of Somerset and admits students of 11-18 years. We are a popular co-educational school, 
founded on Catholic Christian values and with a strong family and community ethos. These values envelop the 
learning of our students, providing them with an academic start to life that is supportive, nurturing and inspiring. 
Saint Gregory’s has a well-deserved reputation for academic excellence, outstanding pastoral care and an 
excellent enrichment programme.  
 
In 2019 we were recognised once again as an ‘Outstanding’ secondary school in our Section 48 Diocesan 
Inspection, highlighting our school as a flourishing educational community where every child is valued and 
encouraged to grow as individuals. In November 2022, our first Ofsted inspection since July 2013 recognised St 
Gregory’s as Good overall with Outstanding judgements for Behaviour and Attitudes and Personal Development.   
 
Our GCSE and A Level results are excellent, and not just in raw terms but also in the context of value-added. Such 
measures seek to identify the progress that every child makes during his or her time with us and show that our 
students make outstanding progress. 
 
The achievement of our students consistently places our school as one of the top achieving state schools in the 
country. Students leaving Saint Gregory’s progress to some of the very best academic institutions including 
Oxford, Cambridge and the Russell Group but, more than this, they leave having acquired the academic success, 
confidence and skills they need to continue their educational or career journey of choice. 
 
We are located at the southern gateway to the World Heritage City of Bath with beautiful views towards the 
Severn Estuary and over Bath. Access to the school is easy as it is on main bus routes and next to the Odd Down 
Bath Park and Ride terminus. 
 
The World Heritage City of Bath itself needs little introduction. Over four million tourists a year come to visit its 
many attractions such as its Georgian architecture, its festivals, theatres, museums, restaurants and shops. It 
boasts excellent schools, rugby and football teams and Olympic standard training facilities at the University of 
Bath. 
 
Bath is served by many attractive towns and villages and our staff and students come from diverse locations and 
backgrounds within our extensive catchment area. 
  



  



Job Description 

 
 

The Headteacher is responsible for providing vision, leadership and direction for the school in line with the 
principles and identity required of a Catholic school. They will ensure that it is managed and organised to fulfil its 
aims and appropriate targets.  
 
The Headteachers’ Standards 2020 define the ethical and professional conduct and high standards which are 
applicable to all Headteacher roles within a self-improving school system. The Teachers’ Standards (2011, last 
updated 2021), including the Personal and Professional Code of Conduct which applies to all teachers, provide a 
foundation upon which the standards for headteachers are built.  
 
Within this overall framework, the Governing Body, Diocese and Local Authority are seeking to emphasise the 
following aspects in the key areas of headship of St Gregory’s: 
 
Key Areas of Responsibility 
 
1. Catholic purpose and identity of the school 
 
1.1 To ensure that the Catholic identity is reflected in every aspect of the life of the school, in particular in 

the curriculum, the day-to-day organisation of the school, staff development, staff and student 
relationships and the partnership between school, home, parish, local community, other schools, and 
other agencies. This duty provides the context for the proper discharge of all other duties and 
responsibilities. 

1.2 To promote and safeguard the welfare of children and young persons for whom the school and 
Governing Body are responsible and those with whom they come into contact. 

1.3 To ensure the spiritual and moral development of individuals is promoted through all aspects of school 
life but particularly through the prayer life and liturgy of the school. 

 
 
2. Leadership in Catholic education 

 
2.1  To provide high quality professional Catholic leadership and management of the school, securing success 

and driving continuous improvement. 
2.2  To understand and communicate the mission of our Catholic school. 
2.3  To promote Gospel values in policy, practice and relationships to enable our students to flourish as 

rounded individuals. 
2.4 To ensure that the religious education programme is given full regard both in the classroom and across 

the school. 
2.5 To lead by example, providing inspiration and motivation for students, staff, governors and parents, 

demonstrating the vision and values in everyday work and practice in order to create a shared culture and 
positive climate. 

2.6 To establish a culture that promotes excellence, equality and high expectations of all students and an 
understanding and respect of other cultures. 

2.7 To develop an understanding of the leadership role through regular reading and participation in 
appropriate courses. 

 
 
 
 



3. Strategic direction and shaping the future 
 
3.1 To develop the school in line with key strategic priorities set by Governors. 
3.2 To work with the Governing Body to ensure that the vision for the school is clearly articulated, shared, 

understood and acted upon effectively by all. 
3.3 To work within the school community to translate the vision into agreed objectives and operational 

plans which will promote and sustain school improvement. 
3.4 To create and implement a strategic plan, underpinned by sound financial planning, which aims for 

personal and academic excellence for each member of the school community. 
3.5 To ensure that policies and practices take account of national, local and diocesan advice and 

developments. 
3.6 To lead in formulating, implementing, monitoring and reviewing policy and practice together with the 

Governing Body. 
 
 
4. Leading, learning and teaching 

 
4.1 To interpret aspirations for student achievement in the light of Gospel values and the teachings of the 

Church. 
4.2 To create and maintain an environment which promotes and secures creative, responsive and effective 

approaches to learning and teaching, high expectations and high standards of achievement. 
4.3 To ensure that learning and teaching is at the centre of strategic planning and resource management. 
4.4 To determine and organise the curriculum so there are real, relevant and planned opportunities to 

embed purposeful links and connections with religious education, collective worship, liturgy, prayer and 
provision for students’ spiritual, moral, social and cultural development. 

4.5 To promote high standards of behaviour and models of behaviour management that are characterised 
by self-discipline that is nurtured and exercised out of respect for the dignity of every person and Gospel 
values. 

4.6 To promote strategies for inclusion and access to a broad, balanced and relevant curriculum that is 
suited to the abilities and aspirations of all our students. 

4.7 To ensure the school holds ambitious expectations for all pupils with additional and special educational 
needs and disabilities. 

4.8 To establish and sustain culture and practices that enable pupils to access the curriculum and learn 
effectively.  

4.9 To ensure the school works effectively in partnership with parents, carers and professionals, to identify 
the additional needs and special educational needs and disabilities of pupils, providing support and 
adaptation where appropriate.  

4.10 To ensure the school fulfils its statutory duties with regard to the SEND code of practice. 
4.11 To promote students’ spiritual growth and maturity from a perspective of faith, through the planned 

curriculum, relationships within the school, and their experience of living and working as part of the 
school community. 

4.12 To establish and maintain effective systems of planning, assessment for learning, recording and 
reporting, using data and benchmarks to monitor progress in every student’s learning. 

4.13 To monitor and evaluate curricular provision, regularly review classroom practice and the achievement 
of all students in order to set and meet challenging, realistic targets for continuous improvement. 

 
 
5. Developing self and working with others 
 
5.1 To lead all staff in the development and the continuing formation of the school’s Catholic identity. 
5.2 To promote the Gospel values of service and sacrifice in modelling leadership for others. 



5.3 To develop and maintain a culture reflecting high expectations for self and for others and take 
appropriate action when performance is unsatisfactory. 

5.4 To create a positive and collaborative learning culture within the school by treating people fairly, 
equitably and with dignity, justice and respect to create and maintain the Catholic ethos. 

5.5 To plan, allocate, support and evaluate work undertaken by groups, teams and individuals, ensuring that 
there is a clear delegation of tasks and devolution of responsibilities. 

5.6 To develop and maintain effective strategies and procedures for staff induction, professional 
development and performance reviews. 

5.7 To acknowledge the responsibilities and celebrate the achievements of individuals and teams. 
5.8 To share leadership, build teams, and work co-operatively and collaboratively within the school and the 

parish community to achieve the school’s mission. 
5.9 To manage one’s own workload and that of others to allow for an appropriate work/life balance. 
 
 
6. Managing the organisation 
 
6.1 To create an organisational structure which reflects the school’s values and mission statement and 

enables the management systems, structures and processes to work effectively in line with legal 
requirements. 

6.2 To produce and implement clear, evidence-based improvement plans and policies for the development 
of the school and its facilities. 

6.3 To work with governors and senior colleagues to recruit and employ staff, and consider how each person 
appointed will contribute to building the school’s Catholic mission and educational goals and priorities. 

6.4 To manage the school’s financial and human resources effectively and efficiently to achieve the school’s 
educational goals and priorities. 

6.5 To ensure that the range, quality and use of all available resources is monitored, evaluated and reviewed 
to improve the quality of education for all students and to provide value for money. 

6.6 To implement successful performance management processes which reflect the Catholic identity of the 
school. 

6.7 To manage and organise the school environment efficiently and effectively to ensure that it meets the 
needs of the curriculum and health and safety regulations. 

 
  
7. Securing accountability 
 
7.1 To fulfil commitments arising from contractual accountability to the Governing Body. 
7.2 To work with the Chair of Governors to enable the Governing Body to meet its responsibilities in relation 

to specific requirements of governance in a Catholic school in terms of the Trust Deed, admissions, 
personnel and financial matters. 

7.3 To provide information, objective advice and support to the Governing Body to enable it to meet its 
responsibilities. 

7.4 To ensure individual staff accountabilities are clearly defined, are in accordance with the aims and 
objectives of the school, are understood and agreed and subject to rigorous review and evaluation. 

7.5 To provide and present a coherent and accurate account of the school’s performance to a range of 
audiences (including governors, parents and carers, the diocese, the LA, the local community and 
OFSTED) to enable them to play their part effectively. 

 
 
8. Strengthening community 
 
8.1 To be committed to the good of the community, not only to our family of schools, but to the local and 

wider Catholic community we serve. 



8.2 To promote and support the positive benefits of living within a culturally and ethnically diverse society, 
building a school culture and curriculum that is inclusive and respectful of all cultures, faiths and beliefs 
since the Church believes that every individual has unique value in the eyes of God. 

8.3 To ensure that learning experiences for students are linked into opportunities provided in the local and 
global community. 

8.4 To create and maintain an effective partnership with parents and carers to support and improve 
students’ achievement and their religious, spiritual, moral and cultural development. 

8.5 To encourage parents to support their children’s learning, including their spiritual and religious 
development and sacramental preparation. 

8.6 To seek opportunities to invite parents and carers, community figures, businesses and other 
organisations into the school to enhance and enrich the school and its value to the wider community. 

8.7 To contribute to the development of the education system by sharing effective practice, working in 
learning networks and partnerships with other schools and by promoting innovative initiatives. 

8.8 To co-operate and work with the relevant agencies to protect children. 
 

 
9. Other relationships 
 
9.1 The Headteacher is required to work in partnership with the Clifton Diocese, the Local Authority and 

other relevant organisations including any organisation representing the parents and carers of students 
at the school and former students. 

 
 

10. Other duties 
 
10.1 Undertake such other duties as may reasonably be expected by the Governing Body. 
 

 
 
 
 

 
 

  



Person Specification 

 
 

Headteacher Essential Desirable 

Qualifications and professional development   

Qualified teacher status ✓  

Graduate qualification ✓  

Evidence of recent professional development in relation to leadership and 
management 

✓  

Has successfully undertaken appropriate safeguarding training ✓  

Holding or in the process of completing the NPQH, MBA or another relevant 
qualification (e.g. Master’s degree) 

 ✓ 

Faith commitment   

Practising Catholic ✓  

Demonstrable commitment to Catholic ideals ✓  

Catholic Teacher’s certificate or equivalent theological qualification  ✓ 

Experience   

Experience of senior management in a secondary school ✓  

Experience of developing and motivating staff ✓  

Proven record of raising student achievement ✓  

Experience of developing and sustaining positive collaborative relationships with a 
wide range of internal and external stakeholders 

✓  

Experience of senior management within a 11-18 school  ✓ 

Relevant experience in more than one school  ✓ 

Experience of managing a significant budget  ✓ 

Skills and attributes   

The ability to think strategically ✓  

The ability to build and communicate a coherent distinctive vision ✓  

The ability to inspire, challenge and motivate others to attain high goals ✓  

The ability to plan collaboratively, prioritise and delegate effectively ✓  

The ability to drive improvement and challenge underperformance ✓  

The ability to tackle difficult issues in a proactive and positive way ✓  

The ability to deal sensitively with people and to resolve conflicts ✓  

The ability to foster an open, fair and equitable culture ✓  

The ability to analyse data, identify patterns and devise meaningful targets ✓  

Outstanding communication and interpersonal skills ✓  

The ability to think creatively to anticipate and solve problems ✓  

 
 



Professional knowledge and understanding   

A good up to date knowledge of recent and future developments in 
education and the skills to apply these in the school 

✓  

A thorough understanding of the legislation governing schools ✓  

Clear understanding of what constitutes quality teaching, learning and 
assessment 

✓  

Knowledge of monitoring and evaluating performance consistently across 
a school and use of self-evaluation 

✓  

Knowledge of best practice and procedures for safeguarding children and 
young people 

✓  

Knowledge of regulatory and inspection frameworks 
(Ofsted and Diocesan) 

✓  

Knowledge and understanding of IT in order to improve education 
provision 

✓  

Personal Attributes   

A positive role model for students and staff ✓  

A commitment to comprehensive education and a clear understanding of 
the issues relevant to this school 

✓  

To act with honesty and integrity ✓  

A well-developed self-awareness ✓  

A natural authority and strong presence in school and in the wider 
community. 

✓  

Strong leadership, underpinned with the skills to motivate effective team 
working whilst being open to challenge 

✓  

Willingness to listen to, reflect and act on feedback ✓  

A passion and vitality for teaching and learning and working with 
young people 

✓  

A capacity to work in stressful, time-limited situations with personal 
flexibility and good humour 

✓  

Emotional resilience ✓  

Willingness to explore and embrace new ideas and be innovative in 
approach 

✓  

Demonstrable qualities of adaptability and resilience ✓  

Flexibility and responsiveness to demands ✓  

Safeguarding Children   

A clear understanding and commitment to safeguarding and promoting the  
welfare of children and young people 

✓  

Ability to form and maintain appropriate relationships and personal  
boundaries with children and young people 

✓  

Appropriate attitudes to the use of authority and maintaining discipline. ✓  

Enhanced DBS clearance ✓  

 

 

 



 

 

Applications 

 
 

Closing date:  Midnight Sunday 19 February 2023 
Shortlisting:  22 February 2023 

Interviews: Wednesday 8 and Thursday 9 March 2023 

 

Full details of interview arrangements will be given in the invite to interview letter for shortlisted 

candidates. 
 

Applicants are asked to submit their application to: 

 
The HR Department by email to hr@st-gregorys.org.uk 

 

All applications must be made via the application pack using the CES application forms which can be accessed 

on the school website www.st-gregorys.org.uk.   

 
We are not currently able to accept postal applications. 

 
No other material (such as testimonials, résumés or CVs) will be considered during the selection process.   

 
To discuss the role further please contact Mrs Gormley, Head’s PA, by email gormleys@st-gregorys.org.uk. 

 
We are an equal opportunities employer and are committed to safeguarding and promoting the welfare of 

children.  

 
We follow safer recruitment practices and appointments are subject to an enhanced DBS check, satisfactory 

professional references, qualification verification, overseas certificates of good conduct and the right to work 
in the UK.   
 

All staff are expected to undertake comprehensive child protection training and must share in the school’s 
commitment to the safeguarding and wellbeing of our students and staff. 

 
A copy of the Safer Recruitment Policy and our CP Policy can be found on our website at  

www.st-gregorys.org.uk/useful-information/key-documents. 
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