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Message from the Chairs of Governors 

 
Thank you for your interest in our Headteacher role. We hope this information pack will give you 
a taste of the school values and ethos and our ambitions for its future. We seek to appoint an 
enthusiastic and forward thinking individual who meets the criteria within this pack. 
 

Headteacher 
Salary Range L6 - L12 (£50,122 - £58,105)  

NOR 131 (140 from September 2023) 
Required From 1 September 2023 

 
 
Slimbridge Primary School offers an exciting opportunity to lead our popular and thriving village 
school.  
 
We seek a Headteacher who: 

• Whole heartedly embraces our vision ‘A Great Education for All’ 

• Inspires confidence and trust 

• Builds positive relationships within and beyond the school 

• Communicates effectively with stakeholders and wider audiences 

• Is committed to realising the potential of all pupils within a rich, exciting and progressive 
curriculum 

• Confidently manages a range of evidence, including data, to monitor and support 
continuous school improvement  

• Builds and maintains an effective staff team 

• Values the importance of positive home/school links 

• Is not averse to a little timely humour  

• Has a basic understanding of school budgets (further training available)  
 
The successful candidate will already be an inspiring leader (Headteacher, Deputy Headteacher, 
Assistant Headteacher, School Leadership Team member) who confidently models excellent 
teaching and is able to develop the school further. The post includes 0.2FTE teaching 
requirement. The successful candidate will have experience in more than one school setting and 
ideally some across the primary age range. They will have a proven track record of raising 
attainment or sustaining good or outstanding achievement and progress within a primary 
education setting. A sound understanding and experience of meeting the needs of SEND/ECHP 
students within a mainstream setting is essential. The successful candidate will be accountable 
for all aspects of safeguarding, including liaising with outside agencies and support groups. 
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We offer you a: 

• Warm welcome from pupils, parents, and the wider community 

• Salary commensurate to experience  

• Proactive and supportive Friends of Slimbridge School(FOSS) 

• Caring staff team 

• A supportive Governing Board  committed to your and the school’s success; to your 
professional development and personal well-being. 

 
Candidates are warmly welcomed to visit prior to application; please contact our School 
Secretary on 01453 890216 who will arrange a suitable time. 
 

Closing date for applications: Tuesday 11 April 2023 at Noon 

Interviews: Wednesday 3 May and Thursday 4 May 2023 

 

Application form and information pack available from Wendy Gallagher, Governor Services 
Team, Gloucestershire County Council. Tel: 01452 427802.  

Email: governor.services@gloucestershire.gov.uk 
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Slimbridge Primary School is a 
happy and caring school dedicated 
to giving children the best start to 
their education. The school opened 
in 1906 to educate the children of 
Slimbridge and Cambridge. 
Although today our pupils are 
drawn from a wider area, the 
school remains an important part 
of the community. 
 
Our strong team of staff, governors 
and volunteers are unashamedly 
ambitious in supporting our 
children to become confident 
learners who recognise the world as an exciting place, full of opportunities.  We are proud of our 
inclusive environment and believe this benefits the children as they develop as members of a 
wider community.  Our school values of knowing, and challenging every individual, stretching and 
supporting them in equal measure in a caring, supportive, aspirational environment encourages 
the children to be positive and resilient in their learning and social interactions. 
 
We have gained a strong reputation for valuing children as individuals, and providing support, and 
new experiences in a happy school community where everyone matters. We achieve this through 
partnerships between children, parents, carers, staff, governors, and the wider community. 
 
In addition, we expect the successful candidate to also:  
 

• Be passionate about teaching and learning and puts pupils at the heart of every decision. 
• Understand the importance of an aspirational and challenging curriculum in improving 

outcomes for pupils. 
• Inspire and motivate staff to perform to the best of their abilities. 
• Celebrate inclusivity. 

 
We are incredibly proud of our children and what they achieve. Indeed, alongside our academic 
philosophy, comprehensive learning support, and fantastic curriculum, it is the wonderful children 
and their families that make Slimbridge such a truly special place to learn.  We invite you to visit 
us as part of your application process when we will be happy to show you around. 
 
Patricia Carrington & Sarah Kiddle  
Co-Chairs of Governors 
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Our Vision 
A Great Education for All ! 

 
Generosity  Resilience  Empathy  Achievement  Teamwork 

 
This vision underpins and determins all we do. Providing high-quality education by valuing children 
as individuals, encouraging aspirations, building strengths and providing support, opportunities 
and new experiences in a happy school community where everyone matters. We achieve this 
through partnerships between children, parents, carers, staff, governors, and the wider 
community. 
 
Emerging Post-Covid the school has undertaken an extensive curriculum review. As well as 
teaching essential skills of 
literacy and numeracy, we 
help children to understand 
their immediate and wider 
world.  Topics include our part 
in communities, healthy 
lifestyles and support to 
develop pupils’ own ideas and 
opinions.  In today’s world this 
includes how ICT is woven 
throughout our lives. The 
curriculum is further enriched with visits, visiting speakers (authors/artists etc.).  Play Champions 
are being re-established and  supporting the School’s sustainability is  a growing relationship with 
Slimbridge Wetlands Trust. 
 

Clubs and Activities 
 
Both Breakfast and After School Club are offered, Early Bird and Owl Club respectively. Additional 
clubs take place during lunch times and after school. These are run by members of staff, parents 
and outside agencies. Clubs currently offered include: 
 

Drawing   Baseball 
Kwik Cricket   Netball 
Construction   Tennis 
Cross country   Round net 
Football   Drama 
Dance     Choir 
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Pupil Attainment 2022 
 
Year 1 Phonics Slimbridge PS  National Average 
 Screening Test           80%                   75.5% 
 
Key Stage 2 SATS 
 
Reading    100%   73% 
Writing    86%    78% 
Maths    86%    79% 
Combined   80%    65% 
 
 

School Organisation 
 
Our current PAN is 20.  Recent additional ‘Covid catch-up’ funding has enabled the school to 
operate single age learning Groups up to and including Y3. Years 4/5 and 5/6 operate as mixed 
year classes. Class organisation is regularly reviewed by Governors.  Currently each class has a class 
teacher and a Teaching Assistant, a number of pupils are allocated one to one support. 
Additionally, our playgroup (Little Otters) runs during term time  with sessions for 16 children.   
 

Our school site is made up 
of a main building with four  
classrooms, staff room, 
hall, intervention space, 
library and admin offices.  
We then have two stand-
alone classrooms, a 
governor run Playgroup and 
a Music Shed. All the 
classrooms have a SMART 
TV, class library and are 
well-resourced. Class sets 
of iPads and laptops are 
available on a bookable 
basis.  Staffing comprises 1 
FTE Headteacher and 6 

Class teachers (two of whom are pursuing NPQLL, one NPQEYL) 0.5 FTE SENCO, and 15 Teacher 
Assistants.  There is also a Lunch supervisor and housekeeping/site staff.    
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The School is part of the Tyndale Cluster and Rednock Partnership. These relationships provide 
strong links between Headteachers and staff and offers peer support and professional 
development via cluster meetings.  
 
 

Further information 
 
Under the leadership of our current Headteacher, Slimbridge Primary School is developing a 
growing  reputation for excellence in the area. Working alongside colleagues Mr Taylor has 
undertaken a series of reviews, and in collaboration with our School Improvement Partner, is 
creating excellent foundations upon which his successor may build.  
 
Locally there are a number of new residential estates, young families from these homes are 
increasingly expressing interest in entering Slimbridge Primary School. Little Otters is thriving, the 
majority of the pre-school class are seeking Reception Class entry for September 2023. 
 
Slimbridge Primary School SEND/ECHP pupil numbers reflect the School’s expertise in meeting the 
needs of pupils with learning differences. Currently we have 8 ECHP funded pupils with the SENCO 
working alongside the Headteacher to ensure all pupil needs and learning opportunities are 
optimised. 
 
Slimbridge Primary School has proactive and supportive parents via Friends of Slimbridge School 
(FOSS.) In addition to providing a positive community voice and social links FOSS raise considerable 
funds (£20,000 last year) for projects across the school.  Recent highlights include a farm day, 
Happy Circus, discos and a pop-up sweet shop. Additional funding was secured via the Solar Farm 
Community Fund allowing an Artist in Residence to work with pupils. FOSS greatly enriches the 
home/school partnership. 

 
 

Headteacher job description 

 
The professional duties of the headteacher are contained within The Teachers Pay and Conditions 

Document. The key areas of Headship are contained in the DFE National Standards of Excellence 

for Headteachers 2020. Salary shall be agreed upon appointment within the range of L6 – L12 and 

shall reflect the skills and experience of the successful candidate. 
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Who are we looking for? 

The Governors recognise that our successful candidate may be new to Headship and require 
additional training and support in some aspects of the role, whole school finance for example. 
Slimbridge Primary School Governors are committed to appropriately supporting their newly 
appointed Headteacher.  
 
We’re looking for candidates that can demonstrate the following:  
 
Leadership Skills:  

• Create and secure commitment to a vision for the school, focused on providing an excellent 
education for all pupils. 

• Lead by example – with integrity, creativity, resilience and clarity – drawing on their own 
scholarship, expertise and skills; holding and articulating clear British Values and moral 
purpose. 

• Provide professional direction, devolve responsibilities and monitor performance to ensure 
high standards and the development of professional practice among staff. 

• Motivate and encourage staff to bring about school improvement. 
 
Competence and Expertise:  

• Command credibility and respect in their classroom practice  

• Lead the safeguarding of pupils under the school’s care  

• Make informed use of inspection, benchmarking, internal data and  research findings to 
apply good practice from other sectors and organisations 

• Basic financial understanding of a School Budget 
• Basic understanding of good employment practise 
• Understand and use school data to good effect 
• Recognise, appropriately challenge, and remediate under-performance.  

 
Communication and Problem Solving Skills:  

• Think creatively and imaginatively to anticipate and solve problems, and identify 
opportunities  

• Interrogate numerical and financial data with confidence and use it to make decisions 
based upon analysis and interpretation  

• Deal sensitively with people’s different and demanding expectations, demonstrating an 
ability to avert and resolve conflict  

• Create a culture of effective communication across the whole school community, and 
implement appropriate systems to support this  

 
Personal Effectiveness:  

• Work under pressure and to deadlines, while maintaining a healthy work/life balance  

• Take responsibility for their own professional development  

• Create a strong, positive personal impact, conveying authority, confidence and warmth  

• Demonstrate adaptability to changing circumstances and new ideas  

• Demonstrate an understanding and commitment to equal opportunities 
• Celebrate diversity  
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Qualifications:  

• Qualified Teacher Status (NPQH is desirable but not essential)  

• Commitment to continuous professional development  

 

Experience 

 

       Has successfully fulfilled any of the following roles: 

 

• Headship (including an extended Acting Headship) 

• Deputy Headship 

• Assistant Headteacher 

• Recognised member of a School Leadership Team 

• Has successfully worked in more than one school setting 

 

 

And finally: 

 
The Board of Governors have, in this pack, sought to convey both Slimbridge Primary School’s 
sense of community and hope for the future.  

 

Our current Headteacher leaves the school for a senior role in the South-west of England.  

 

Together with his team he has worked tirelessly to ensure our School has emerged from the  

restrictions of Covid a stronger and exciting learning community. The School stands poised for the 
next stage of its development ensuring our vision, ‘A great education for all!’ 

 

Our commitment to our new Headteacher: 

 

We shall endeavour to:  
 

• Support you as an individual, both in developing your existing skills and learning new ones  

• Work with you to build upon our strategic plan that will deliver our vision and agreed 
targets, strengthening our school for future generations  

• Welcome you to the heart of our community  
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What else can we offer you?  
 

• A team of professional, hard-working and dedicated staff who are committed to the school  

• Enthusiastic, well-motivated and happy children  

• Committed local governors, eager to support and challenge  

• A school where shared values are central  

• A truly special place to work  

 

 
Our Safeguarding Policy is available at 

https://slimbridgeprimaryschool.org.uk/wp-content/uploads/2022/10/Slimbridge-
Safeguarding-Policy-Sep-2022-23-FINAL-1.pdf 

 

Our Policy on the Recruitment of Ex Offenders is available at 

https://slimbridgeprimaryschool.org.uk/wp-content/uploads/2023/03/Recruitment-of-ex-
offenders-Policy-Sept-22.pdf 

 

 

How to Apply: 
 

Closing date: Tuesday 11th April 2023 at Noon. 
 
Completed application forms to be emailed to: Wendy Gallagher, Governor Services 
Team, Gloucestershire County Council. Email: governor.services@gloucestershire.gov.uk  
 

 

 
Prospective candidates are warmly invited to visit the school prior to 
application, please telephone the school office 01453 890216 to make 

an appointment. 

 

We look forward to meeting you! 
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