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Headteacher Required
Leadership L10 – L16
Permanent, Full-Time

St Georges Church School 
Pastures Avenue, Weston-Super-Mare, North Somerset

Key Information:
NOR: 240 (including the Nursery) Age Range: 2-11
St Georges has made great progress in recent 
years and is now ready to continue the journey 
of improvement towards ‘excellence’. 

Ofsted outcome: 
Good in all areas (November 2024)
SIAMS outcome: 
Judgement 1 (November 2023)

Are you an experienced senior leader who: We can offer you:
Is excellent at building relationships with 
pupils, staff and the parent community

Engaged and motivated pupils who are rightly 
very proud of their school

Able to drive improvement in an already 
successful school, using a breadth of evidence 
to identify strengths and areas for 
development

An excellent staff team of dedicated 
professionals who are committed to the school 
and its community

Strikes an effective balance between strategic 
leadership and the practical application of 
initiatives on the ground

An involved and supportive parent community 
who want the best for their children 

Has a strong understanding of distributed 
leadership, able to support other leaders to be 
the best versions of themselves

Excellent support from an effective MAT and 
collaboration with other trust schools

Values collaboration and trust-wide working High-quality CPD to develop your leadership

For more information and to apply:
You are warmly invited to 
visit the school on the 
following dates:

Friday 5th September 2025, 9.00—10.00am
Tuesday 9th September 2025, 9.00—10.00am
Tuesday 9th September 2025, 2.00—3.00pm 
To book a visit to the school, please email Louisa Clark on 
Louisa.Clark@stgeorges.bwmat.org.

Recruitment Pack: Bath and Wells Multi Academy Trust - Headteacher and 
deputy headteacher jobs

Completed applications: hr@bwmat.org

Closing date: Tuesday 16th September 2025, 12.00pm
Shortlisting date: Thursday 18th September 2025
Interview dates: Wednesday 24th and Friday 26th September 2025
This post will commence in January 2026.

The Trust is committed to safeguarding and promoting the welfare of children, young people 
and vulnerable adults and expects all staff and volunteers to share this commitment. This 
post is subject to an enhanced DBS and all relevant pre-employment checks.

mailto:Louisa.Clark@stgeorges.bwmat.org
https://www.bwmat.org/Headteacher-and-deputy-headteacher-jobs/
https://www.bwmat.org/Headteacher-and-deputy-headteacher-jobs/
https://www.bwmat.org/Headteacher-and-deputy-headteacher-jobs/
https://www.bwmat.org/Headteacher-and-deputy-headteacher-jobs/
mailto:hr@bwmat.org
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Welcome from our CEO

Dear applicant,

Thank you for your interest in our schools. The Bath 
and Wells Trust is a family of schools who work 
closely to support one another in order to deliver 
the highest quality experiences for our children. 
Leaders who apply to be part of our trust should be 
committed to our values, collaboration and working 
with other schools.

Our driving force is to ensure every school within 
our Trust provides an excellent education for every 
child, enhanced by a distinctively Christian ethos. 
We want to provide every child with an excellent 
education of the mind, body and spirit through a 
creative, innovative, engaging curriculum 
underpinned by the Christian values of kindness, 
respect, forgiveness, perseverance and love.

We are all striving to be the best version of 
ourselves. We all have an important role to play in 
ensuring our BWMAT family positively impacts on 
the life chances of our children.

I hope that the information provided helps you to 
see yourself as a leader in our trust.

Nikki Edwards
Chief Executive Offer
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Letter from our 
Chair of Governors

Dear Candidate,

Thank you for your interest in the role of Headteacher at St Georges Church School and 
Nursery.

The successful candidate will join a very committed team of staff and governors who 
aim to deliver the best possible education for every child in our school.

Our vision is that with faith and belief we can transform lives – not only in our school 
but also beyond, in our local and international communities, creating global citizens of 
the future who are stewards of the Earth. We want all our children to leave St Georges 
with the knowledge and skills to flourish in life, and the dispositions to help others to 
flourish as well.

If you feel excited about the prospect of being part of our school community and leading 
us on the next stage of our journey, then please visit, look around and speak to our 
staff and pupils. You will be warmly welcomed.

Thank you again for your interest in this role, we look forward to receiving your 
application.

Best wishes,

Alison Salter
Chair of Trust Local Committee
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Key Information
About The Role and Application

Position Headteacher of St Georges Church School & Nursery
Full-time
Permanent

ISR L10—L16
Start date January 2026
Address Pastures Avenue,

Weston-super-Mare,
North Somerset BS22 7SA

Phone 01275 440 302
Email office@stgeorges.bwmat.org
Closing date Tuesday 16th September 2025, 12.00pm
Shortlisting date Thursday 18th September 2025
Interview dates Wednesday 24th and Thursday 26th September 2025
Completed 
applications

Please email completed applications to hr@bwmat.org

Arrange a school visit Louisa.Clark@stgeorges.bwmat.org.

Recruitment Pack Bath and Wells Multi Academy Trust - Headteacher and 
deputy headteacher jobs

About the School: Outcomes 2025 (to be confirmed):
Pupil Numbers 240 including 

Nursery
EYFS GLD 59%

No of Classes 8 including 
Nursery

Year 1 Phonics 74%
Year 4 MTC 19.9 average score

% Pupil Premium 19% KS2 Reading 77% EXS+  30% GDS
% SEN Support 14% KS2 Writing 70% EXS+  17% GDS
% EHCP 3.9% KS2 Maths 70% EXS+  10% GDS
% EAL 10% KS2 Combined 67% EXS+

mailto:office@stgeorges.bwmat.org
mailto:hr@bwmat.org
mailto:Louisa.Clark@stgeorges.bwmat.org
https://www.bwmat.org/Headteacher-and-deputy-headteacher-jobs/
https://www.bwmat.org/Headteacher-and-deputy-headteacher-jobs/
https://www.bwmat.org/Headteacher-and-deputy-headteacher-jobs/
https://www.bwmat.org/Headteacher-and-deputy-headteacher-jobs/
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Staff

Children and families 
are at the heart of 
everything we do.“ We have lots of fun at St 

Georges. “
voice

We get to help in 
decision-making for 
things that affect us.“

We have a lovely library 
and book corners so we 
can enjoy reading 
books. 

“
I love making new 
friends and playing with 
my friends. “
If someone is hurt, 
there’s always someone 
to help us. 

The PTFA plan fun 
things for us, and we get 
to go on school trips.

“
“

We all work towards a 
main goal to be the best 
we can for our children. 

Wellbeing for all is 
prioritised and there’s a 
strong family feel.

“

“

Pupil

“
“

“
“

“

“
“

“
“
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Job description


Role description for Designated Safeguarding Leads 



The Designated Safeguarding Lead (DSL) must be an appropriate senior member of staff, from the school leadership team, in most circumstance will be the Headteacher. They have a legal responsibility for dealing with safeguarding issues, providing advice and support to staff, liaising with the Local Authority, and working with a range of other agencies. The Designated Safeguarding Lead need not be a teacher but must have the status and authority within the management structure to carry out the duties of the post. Whilst deputies can carry out delegated activities, the ultimate lead responsibility remains with the designated safeguarding lead. The lead responsibility cannot be delegated.



NB :(It is a matter for individual schools as to whether they choose to have one or more deputy designated safeguarding leads (DSLs).  Any deputies should be trained to the same standard as the (DSL), and the role should be explicit in their job description)





Manage referrals 



The designated safeguarding lead is expected to: 



· refer cases of suspected abuse to the local authority children’s social care as required; 

· support staff who make referrals to local authority children’s social care; 

· refer cases to the Channel programme where there is a radicalisation concern as required; 

· support staff who make referrals to the Channel programme; 

· refer cases where a person is dismissed or left due to risk/harm to a child to the Disclosure and Barring Service as required; and 

· refer cases where a crime may have been committed to the Police as required. 



Work with others 



The designated safeguarding lead is expected to: 



· act as a source of support, advice and expertise for all staff. 

· act as a point of contact with the three safeguarding partners

· liaise with the headteacher or principal to inform him or her of issues- especially ongoing enquiries under section 47 of the Children Act 1989 and police investigations. This should include being aware of the requirement for children to have an Appropriate Adult. Further information can be found in the Statutory guidance - PACE Code C 2019.

· work closely with the School Business Manager to ensure all processes and procedures with regard as required, 

· liaise with the “case manager” (as per Part four) and the local authority designated officer(s) (LADO) for child protection concerns in cases which concern a staff member

· liaise with staff (especially teachers, pastoral support staff, school nurses, IT technicians, senior mental health leads and special educational needs coordinators (SENCO’s), or the named person with oversight for SEND in a college and senior mental health leads) on matters of safety and safeguarding and welfare (including online and digital safety) and when deciding whether to make a referral by liaising with relevant agencies so that children’s needs are considered holistically

· liaise with the senior mental health lead and, where available, the mental health support team, here safeguarding concerns are linked to mental health

· promote supportive engagement with parents and/or carers in safeguarding and promoting the welfare of children, including where families may be facing challenging circumstances

· work with the headteacher and relevant strategic leads, taking lead responsibility for promoting educational outcomes by knowing the welfare, safeguarding and child protection issues that children in need are experiencing, or have experienced, and identifying the impact that these issues might be having on children’s attendance, engagement and achievement at school or college. This

includes:

· ensuring that the school or college knows who its cohort of children who have or have had a social worker are, understanding their academic progress and attainment, and maintaining a culture of high aspirations for this cohort, and

· supporting teaching staff to provide additional academic support or reasonable adjustments to help children who have or have had a social worker reach their potential, recognising that even when statutory social care intervention has ended, there is still a lasting impact on children’s educational outcomes.

*there may be a different strategic lead for promoting the educational outcomes of children who have or have had a social worker, particularly in larger schools or colleges. Where this is the case, it is important that the DSL works closely with the lead to provide strategic oversight for the outcomes of these children and young people.



Training, Knowledge and Skills 



The designated safeguarding lead (and any deputies) should undergo training to provide them with the knowledge and skills required to carry out the role. This training should be updated at least every two years. The designated safeguarding lead should undertake Prevent awareness training. 



In addition to the formal training set out above, their knowledge and skills should be refreshed (this might be via e-bulletins, meeting other designated safeguarding leads, or simply taking time to read and digest safeguarding developments) at regular intervals, as required, and at least annually, to allow them to understand and keep up with any developments relevant to their role. Training should provide designated safeguarding leads with a good understanding of their own role, how to identify, understand and respond to specific needs that can increase the vulnerability of children, as well as specific harms that can put children at risk, and the processes, procedures and responsibilities of other agencies, particularly children’s social care, so they: 

 	

· understand the assessment process for providing early help and statutory intervention, including local criteria for action and local authority children’s social care referral arrangements;

· have a working knowledge of how local authorities conduct a child protection case conference and a child protection review conference and be able to attend and contribute to these effectively when required to do so;  

· understand the importance of the role the designated safeguarding lead has in providing information and support to children social care in order to safeguard and promote the welfare of children;

· understand the lasting impact that adversity and trauma can have, including on children’s behaviour, mental health and wellbeing, and what is needed in responding to this in promoting educational outcomes;

· are alert to the specific needs of children in need, those with special educational needs and disabilities (SEND), those with relevant health conditions and young carers;

· understand and support the school or college with regards to the requirements of the Prevent duty and are able to provide advice and support to staff on protecting children from the risk of radicalisation; 

· are able to understand the unique risks associated with online safety and be confident that they have the relevant knowledge and up to date capability required to keep children safe whilst they are online at school or college; 

· can recognise the additional risks that children with SEN and disabilities (SEND) face online, for example, from online bullying, grooming and radicalisation and are confident they have the capability to support SEND children to stay safe online; and

· obtain access to resources and attend any relevant or refresher training courses. 



Providing support to staff 



Training should support the designated safeguarding lead in developing expertise, so they can support and advise staff and help them feel confident on welfare, safeguarding and child protection matters. This includes specifically to: 



· ensure that staff are supported during the referrals processes; and 

· support staff to consider how safeguarding, welfare and educational outcomes are linked including to inform the provision of academic and pastoral support. 



Raise Awareness 



The designated safeguarding lead should: 

· ensure each member of staff has access to, and understands, the school or college’s child protection policy and procedures, especially new and part time staff; 

· ensure the school or college’s child protection policy is reviewed annually (as a minimum) and the procedures and implementation are updated and reviewed regularly, and work with governing bodies or proprietors regarding this; 

· ensure the child protection policy is available publicly and parents are aware of the fact that referrals about suspected abuse or neglect may be made and the role of the school or college in this; and 

· link with the safeguarding partner arrangements to make sure staff are aware of any training opportunities and the latest local policies on local safeguarding arrangements. 

· help promote educational outcomes by sharing the information about welfare, safeguarding and child protection issues that children, including children with a social worker, are experiencing or have experienced, with teachers and school and college leadership staff. The role could include ensuring that the school or college, and their staff, know who these children are, understand their academic progress and attainment and maintain a culture of high aspirations for this cohort; supporting teaching staff to identify the challenges that children in this group might face and the additional academic support and adjustments that they could make to best support these children. 



Information sharing and managing the child protection file 



Holding and sharing information 

The critical importance of recording, holding, using and sharing information effectively is set out in Parts one, two and five of KCSiE, and therefore the designated safeguarding lead should be equipped to:



· understand the importance of information sharing, both within the school and college, and with other schools and colleges on transfer including in-year and between primary and secondary education, and with the safeguarding partners, other agencies, organisations and practitioners; 

· understand relevant data protection legislation and regulations, especially the Data Protection Act 2018 and the UK General Data Protection Regulation (UK GDPR); and, 

· to be able to keep detailed, accurate, secure written records of concerns and referrals and understand the purpose of this record-keeping. 

The designated safeguarding lead is responsible for ensuring that child protection files are kept up to date. 



Information should be kept confidential and stored securely. It is good practice to keep concerns and referrals in a separate child protection file for each child. 



Records should include: 



• a clear and comprehensive summary of the concern; 

• details of how the concern was followed up and resolved; 

• a note of any action taken, decisions reached and the outcome. 



They should ensure the file is only accessed by those who need to see it and where the file or content within it is shared, this happens in line with information sharing advice as set out in Part one and Part two of KCSiE. 



Where children leave the school or college (including in year transfers) the designated safeguarding lead should ensure their child protection file is transferred to the new school or college as soon as possible and within 5 days for an in-year transfer or within the first 5 days of the start of a new term. This should be transferred separately from the main pupil file, ensuring secure transit, and confirmation of receipt should be obtained. Receiving schools and colleges should ensure key staff such as designated safeguarding leads and SENCOs or the named person with oversight for SEN in colleges, are aware as required. 



Lack of information about their circumstances can impact on the child’s safety, welfare and educational outcomes. In addition to the child protection file, the designated safeguarding lead should also consider if it would be appropriate to share any additional information with the new school or college in advance of a child leaving to help them put in place the right support to safeguard this child and to help the child thrive in the school or college. For example, information that would allow the new school or college to continue supporting children who have had a social worker and been victims of abuse and have that support in place for when the child arrives. 



Understanding the views of children 



It is important that children feel heard and understood. Therefore, designated safeguarding leads should be supported in developing knowledge and skills to: 



• encourage a culture of listening to children and taking account of their wishes and feelings, among all staff, and in any measures the school or college may put in place to protect them; and, 



• understand the difficulties that children may have in approaching staff about their circumstances and consider how to build trusted relationships which facilitate communication. 



Availability 



During term time the designated safeguarding lead (or a deputy) should always be available (during school or college hours) for staff in the school or college to discuss any safeguarding concerns. Whilst generally speaking the designated safeguarding lead (or deputy) would be expected to be available in person, it is a matter for individual schools and colleges, working with the designated safeguarding lead, to define what “available” means and whether in exceptional circumstances availability via phone and or Skype or other such media is acceptable.



It is a matter for individual schools and colleges and the designated safeguarding lead to arrange adequate and appropriate cover arrangements for any out of hours/out of term activities.
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Vision & Values
Read more at 
Bath and Wells Multi 
Academy Trust -
Vision and Values 
(bwmat.org)
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The BWMAT Trust Board has committed to 5 pledges in the Trust’s 2023—
2028 Strategic Plan to support our vision and values.  

Read more at Bath and Wells Multi Academy Trust - Strategic Plan 2023-28 (bwmat.org)

https://www.bwmat.org/Vision-and-Values/
https://www.bwmat.org/Vision-and-Values/
https://www.bwmat.org/Vision-and-Values/
https://www.bwmat.org/Vision-and-Values/
https://www.bwmat.org/Vision-and-Values/
https://www.bwmat.org/Strategic-Plan-2023-28/
https://www.bwmat.org/Strategic-Plan-2023-28/
https://www.bwmat.org/Strategic-Plan-2023-28/
https://www.bwmat.org/Strategic-Plan-2023-28/
https://www.bwmat.org/Strategic-Plan-2023-28/
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BWMAT – Support for Schools
Being part of the BWMAT family means that you get great support from our 
central team of experts.

School Improvement: 
• Our school improvement approach is built on professional dialogue, strong 

insightful relationships and ambition for all children. 
• We know our schools well, with professional conversations detailing and sharing 

evidence such as pupil, staff and parent voice, data analysis, first-hand feedback 
including school visits, triangulated with effective quality assurance. 

• Through this relationship approach, priorities for continued improvement are 
collectively identified and owned. A family approach ensures expertise and 
learning is shared at all levels. 

• The BWMAT Education Strategy clearly articulates a vision for excellence for all 
schools in the trust family.  

HR: 
Our HR team provides a bespoke people service for each school, working collaboratively 
with central team colleagues where appropriate. This includes:
• Maximising your organisational capacity 
• Support with school or team restructuring 
• Hearing and acting on staff voice 
• Advising on best practice for managing staffing issues, performance management 

and appraisal systems 
• HR health check

Finance:
Our finance team supports school leaders with the following areas:
• Preparation of annual budgets and three-year budget forecasts to ensure financial 

sustainability for schools
• Preparation of monthly management accounts identifying key variances against 

budget and projected year-end outturn positions
• Presentation of management accounts and budgets to Trust Local Committees
• Use of market leading budgeting software to provide effective budget setting and 

real-time forecasting
• Support to key stakeholders including office staff, Headteachers and Trust Local 

Committees
• Support office staff with budgetary spend against budget set.

The central team also provides support with estates management, health and safety, IT, 
governance and media. 

https://www.bwmat.org/Education-Strategy-2021-25/
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Employee offer
BWMAT recognises the importance of happy and healthy 
staff. We believe by involving, valuing and supporting staff in 
looking after their wellbeing that our staff feel a sense of 
belonging to our organisation.

Health
Eye tests and contributions towards glasses for DSE use.

Wellbeing
Wellness resources (e.g. mindfulness, resilience, work life 
balance monthly webinars) 
Employee Assistance Programme through Education 
Support. This is available to all employees for free. The 
service offers confidential expert advice, information and 
specialist counselling and support 24 hours a day, 365 days 
a year. Tel: 08000 856 148
Many useful resources available via their website: Education 
Support, supporting teachers and education staff
We work with an Occupational Health Provider to provide 
wellbeing support to staff.

Lifestyle Benefits
Generous annual leave entitlements for support staff
Annual staff survey and staff listening events – valuing our 
employees’ opinions
Positive relationship with trade unions and professional 
associations, meeting termly with recognised TU 
Representatives 
An extensive BWMAT benefits platform including:
• Gym discounts 
• Retailer discounts 
• Dental insurance 
• Medical insurance
• Free Will Writing Service
You will be provided with log in details to the benefits 
platform within your first month of service. The site is found 
here: https://www.edenred.uk.com/

https://www.educationsupport.org.uk/
https://www.educationsupport.org.uk/
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Employee offer
Support
• Parish support – our faith schools have strong 

connections with their local parishes which are also 
available to provide support.

• Diocese of Bath and Wells support – information, advice 
and support is available on all matters related to 
bereavement. Please contact Louise Jenkins (Education 
Advisor for Bath and Wells Diocese) on 
Louise.Jenkins@bathwells.anglican.org

• Trust family – we ensure that every school within the Trust 
develops its own uniqueness, providing staff with a sense 
of belonging.

Career and training
• As an NPQ delivery partner, we encourage future leaders 

to access the official Church of England NPQ programmes.
• A comprehensive programme of induction for senior 

leaders who are new to the trust
• Leadership conferences for leaders at all levels, enabling 

and supporting career development
• Regular CPD events for leaders, teachers and support 

staff that are planned in response to emerging data and 
trends

• Designated Safeguarding Lead networks with regular 
training and updates

• SEND networks run and supported by serving SENCOs 
from across the trust along with central team support

• School Improvement curriculum networks led by internal 
and external experts, allowing subject leads across the 
trust to network and share good practice

• ECT training programme with one of our two chosen 
providers: Five Counties Teaching School Hub Alliance or 
Pickwick Learning. 

• Leading Teachers support from expert teachers across the 
trust family of schools

• Continuous online learning through our training partner 
Educare

• Termly HR & Finance Networking events where Business 
& Office Managers are invited to attend a networking 
event led by both the Central team Finance & HR

• Apprentice Opportunities

mailto:Louise.Jenkins@bathwells.anglican.org
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Application process
We hope you find this pack will provide all the information you need in order to 
consider your application for this post. If, however, you have any further 
questions please email hr@bwmat.org

To apply please visit http://www.bwmat.org/vacancies/ for the application 
form. Once completed, please return the application form with a covering 
letter of no more than two pages in length.  

Please send your application by email to hr@bwmat.org

Privacy notice
You can read our privacy notice for job applicants here

mailto:hr@bwmat.org
http://www.bwmat.org/vacancies/
mailto:hr@bwmat.org
https://view.officeapps.live.com/op/view.aspx?src=https%3A%2F%2Fwww.bwmat.org%2Fdocs%2FPrivacy_Notices_GDPR%2FJob_Applicants_Privacy_Notice.docx&wdOrigin=BROWSELINK
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