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“l am the vine, you are the branches”

HEADTEACHER

Required: 1t January 2025
Salary Range: L8-L14 - £56, 082 to £65, 010
Number on Roll: 203

The Governors of St John's in partnership with Shrewsbury Diocese and the Education
Directorate of Shropshire Council, are seeking to appoint a Headteacher to support,
encourage, serve and lead children and parents, an experienced and successful staff
team, and Governors committed to a Christian centred approach to the curriculum.

The Governing Body are looking to appoint a practising Catholic with a strong
commitment to Catholic education who can:

Continue to develop the Catholic life, values and ethos of our school.
Maintain the outstanding level of education at St John's.

Demonstrate a passion to ensure all children are valued as individuals.
Be an inspirational leader and manager.

Ensure that pupils and staff achieve their full potential.

Continue to develop links with parents.

Work in partnership.

We can offer:

Happy, well-motivated children who enjoy coming to school.
Friendly, dedicated and professional staff.

A supportive and inspirational Governing Body and parish.

A commitment to professional development.

A welcoming school with a strong community spirit.

A supportive body of parents.


mailto:admin@sjrc.co.uk
http://www.sjrc.co.uk/

Visits to St John’s are encouraged. Please contact the Chair of Governors via the school
to arrange a visit.

An application pack and further information (which includes CES application form -
the successful candidate will be expected to sign the CES contract of employment) is
available on the school website www.sjrc.co.uk, and the Diocesan website
https://educationshrewsbury.org/latest-vacancies/

It is essential that candidates complete a CES application form and submit this
electronically to Julie.English@dioceseofshrewsbury.org

Our school is committed to safeguarding and promoting the welfare of children and
expects all staff to share this commitment. Appointment to this post is subject to
relevant pre-employment checks - 3 satisfactory references, including a Faith
reference, verification of qualifications and eligibility to work in the UK as set out in
Keeping Children Safe in Education, including an enhanced DBS certificate with a
barred-list check.

Due to the nature of work the above post is exempt from the provisions of the
Rehabilitation of Offenders Act 1974.

By engaging in this recruitment process, shortlisted candidates consent to an online
search in line with the Keeping Children Safe in Education Statutory Guidance. The
successful candidate will be expected to sign the CES contract of employment.

Closing date: Monday 3 June 2024
Shortlisting date: Friday 7" June 2024

Interview date: Thursday 27™ June 2024
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