
HEADTEACHER

ST JOHN’S CE FIRST SCHOOL
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“Let us love one another, for love comes from God.”

1 John 4:7
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Message from the Academy Committee Chair, St John’s First
Dear Prospective Applicant

I am delighted that you are considering applying for the role of
Headteacher of St John’s First School. As part of Wimborne Academy
Trust, St John’s First School is an important part of the Trust’s network
of schools, which work together to shape the education of children. As a
church first school, St John’s is an outward facing school with a strong
set of values and ethics, which is very much at the heart of its
community.

Our school provides an atmosphere and environment for learning, based on Christian values,
where children come first. We are working hard to ensure our school gives outstanding
opportunities for all of our children to make best progress during their time with us through a
comprehensive approach to blended learning and activities.

We are looking to appoint a Headteacher who can build on our recognised strengths and help us
continue to move forward, whilst maintaining our Christian distinctiveness and values. The
Academy Committee welcomes ideas and we look forward to hearing your vision of the future for
our school and how you think we can work better together to achieve this.

We look forward to meeting you.

Geoff Bates
Chair of Academy Committee

Message from the CEO, Wimborne Academy Trust
Thank you for your interest in the Headteacher position at St John’s First, one of
13 schools in our family.

St John’s has been part of Wimborne Academy Trust since its inception in 2015
and has gone from strength to strength, both as an individual church school
and as part of our wider group of schools.

The Trust is blessed to have St John’s First as part of it’s educational offer to
the community and we look forward to securing a new Headteacher who can
contribute to and build upon the wonderful, nurturing environment of the
school.

Best wishes

Liz West
CEO, Wimborne Academy Trust
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Message from the Associate Directors, Wimborne Academy Trust

We are the two Associate Directors of First Schools in Wimborne Academy Trust, who each
oversee four first schools in the Trust. We work strategically with the headteacher of St John's
First and the leadership team to facilitate and enhance the opportunities for the school to
continue to thrive.

We are looking to appoint a leader with a proven track record for exceptional education, who is
passionate about delivering an ambitious curriculum with children and community at the centre
of their vision.

We look forward to hearing from you.

Katharine Anstey

Andrew Turrall

Associate Directors, Wimborne Academy Trust
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Overview

St John's is a friendly and caring school for children aged four to nine years old. We

provide a creative and exciting curriculum within a safe and stimulating environment.

St John's First School is part of Wimborne Academy Trust and works in partnership with

twelve other schools in Wimborne and the surrounding area.

We believe that the children of St John's are inspired and fulfilled, and will become

responsible and confident members of the community with a lifelong enthusiasm for

learning. We believe that our children have the opportunity to grow as individuals in a

happy and safe environment.

As a Church of England First School, St John’s First promotes the Christian Faith and its

values. Our core values of Love, Friendship and Forgiveness were chosen by the school

community and closely link to the life and teachings of Jesus. They are at the centre of

our school’s Christian ethos; our curriculum and wider provision, our policies and

planning, and our day-to-day interactions and decisions.
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Vision, Values and Ethos

Our School Values

Our school has 3 core Christian values Love, Friendship and Forgiveness. 

Our core values are given their Christian distinctiveness by being grounded in the

Christian story – in the life and teachings of Jesus.

They are at the centre of our school Christian ethos; curriculum and wider provision;

policies and planning; day-to-day interactions and decisions.

Our Mission Statement

Our School provides an atmosphere and environment for learning,

based on Christian values, where children come first.

Article 3 The best interests of the child must be a top priority in all

things that affect children.

Our children are inspired, independent learners with positive self

esteem. They are confident and caring in their relationships with

others, working in partnership with each other, their parents,

carers and the wider community.
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Our Staff have high expectations for learning and behaviour. They support each other as

a team and strive to develop as lifelong learners.

Our Curriculum is stimulating, enabling our children to think and learn creatively now and

in the future. 

Our buildings and resources cater for the diverse needs of the school community.

At St John’s, we uphold our mission Statement and School Aims:

● being child centred

● showing mutual respect

● building self esteem

● providing security

● developing community

● having high expectations

● promoting lifelong learning

Ofsted

We are extremely proud of the fact that in July 2009, our school was judged by Ofsted to

be ‘Outstanding’ in all areas.

We are dedicated to continuously striving to achieve the very best for all of our children.

Ofsted noted: ‘The school has actually improved its high quality practice since the last

inspection, when it was also judged as outstanding.’

7



SIAMS

St John's CE First School was judged 'Excellent' in June 2019 by

SIAMS.

Our Church school distinctiveness is a strength of the school

and our close links to St John's Church provides many

opportunities to develop our spirituality and embed our

understanding of the Christian vision and values. 

Daily Collective Worship

Our approach to collective worship is based upon:

Values for Life, Compassion, Courage, Trust, Forgiveness,

Friendship, Thankfulness, Wisdom, Peace, Generosity, Creativity,

Service, Truthfulness, Respect, Perseverance, Hope,

Humility, Justice and Responsibility.
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Headteacher Advertisement

Salary/Grade: L8-L12 Leadership Pay Scale
Annual Salary Range (£52,659 - £58,105 )

Hours: Full Time

Start Date: September 2023

Appointment type: Permanent

Location: St John’s CE First School, St John’s Hill, Wimborne
BH21 1BX

Email: office@stjohnsfirstschool.org

Closing Date: midnight Wednesday 22nd February 2023

Interview Date: week commencing 6th March 2023

Wimborne Academy Trust is pleased to offer an exciting opportunity to apply for a Headteacher
vacancy within our Multi Academy Trust.

Situated at St John’s CE First School, in the heart of Wimborne, we are looking for an
inspirational leader who can work with the Trust and the Diocese to build and develop this
Outstanding Ofsted rated school.

We are looking for someone who is already in a leadership position, and can demonstrate a
positive commitment to the ethos and values of a Church of England School.

Reporting to the Associate Director, the right candidate will be:

● an outstanding leader with an excellent track record in building and developing teams and
delivering excellence;

● able to work strategically and collaboratively with staff, across the Trust and with key
stakeholders, ensuring every member of the team feels valued and trusted

● An excellent communicator who can share their vision with the school and across a wider
range of stakeholders;

● committed to understanding, valuing and developing the Christian ethos of the school;

In return, we can offer you:

● pupils who are motivated and excited by their learning;
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● staff who are skilled in their areas of responsibility who thrive under positive and proactive
leadership;

● parents who are supportive of the school, its culture and ethos;
● a high level of collaboration, support and CPD from being part of a vibrant and growing

Multi Academy Trust.

If you think this sounds like you, please read this full candidate pack including the job description
and person specification, available in the related information section.

If you would like an informal chat or to arrange a visit, please email: office@stjohnsfirstschool.org

Further information about St John’s First school and Wimborne Academy Trust is available via the
following websites: www.stjohnswimborne.dorset.sch.uk and www.wimborneacademytrust.org

The Trust values the diversity of our workforce and welcomes applications from all sectors of the
community.

Please apply online via the Jobs in Dorset website - https://jobs.dorsetcouncil.gov.uk/

Closing date for applications is midnight Wednesday 22nd February 2023

Interviews will be held on week commencing 6th March 2023

Please download the Job Description and Person Specification for full details of this role.

In accordance with the “fluency duty” (Immigration Act 2016) fluency in English is required for all
student and public-facing roles (refer to the Job Description & Person Specification for further
details).

Unfortunately, we are not always able to contact unsuccessful applicants individually. If you have
not heard from us by 14 days after the closing date of this advert, please assume that your
application has not been successful.

Wimborne Academy Trust is committed to safeguarding and promoting the welfare of children
and expects all staff and volunteers to share this commitment. All offers of employment are
subject to an Enhanced DBS check, and, where applicable, a prohibition from teaching check will
be completed for all applicants.

This post is exempt from the Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975 (2013
and 2020).  This means that certain convictions and cautions are considered ‘protected’ and do
not need to be disclosed to employers, and if they are disclosed, employers cannot take them into
account.  Guidance about whether a conviction or caution should be disclosed can be found on
the Ministry of Justice website:
https://www.gov.uk/government/publications/new-guidance-on-the-rehabilitation-of-offenders-act-
1974.
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Job Description

Role: Headteacher - St John’s CE First School

Responsible to: Associate Director

Responsible for: All employees within the school

Salary: L8 – L12

Purpose of role:

To provide dynamic and professional leadership for the school to secure its continued success
and improvement, ensuring high quality education for all its students and improved standards of
achievement. To inspire, challenge, motivate and empower all members of the school community
to carry the vision forward. The Headteacher will work actively with the Associate Director to
develop new ideas and initiatives.

The successful candidate will:

● Be fully supportive of the school’s Christian values and committed to developing links
between the parish church and school;

● Demonstrate a positive commitment to the ethos and values of a Church of England School;

● Work within Wimborne Academy Trust Values, Ethos and Vision;

● Demonstrate a passion for education and a desire to improve the life chances of all students;

● Know, understand, and act within the statutory frameworks which set out their professional
duties and responsibilities;

● Have the ability to build a culture of continuous learning and development throughout the
school community;

● Adapt rapidly to the challenge of building on the existing strengths of the school to achieve all
round excellence in teaching and learning; and

● Have the ability to empower, enthuse and engage their staff to fully support the delivery of
their vision for the school.

Leading Strategically

The Headteacher will:

● Ensure the aims and vision of the school, encapsulated in the core values of Love, Friendship
and Forgiveness, inform their day to day actions and strategic plans;
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● Plan and operate strategically, build and communicate a coherent vision in a range of
compelling ways;

● Work within the school community to translate the vision into agreed objectives and
operational plans which will promote and sustain school improvement;

● Inspire, challenge, motivate and empower others to carry the vision forward;

● Ensure creativity, innovation and the use of appropriate new technologies to achieve
excellence; and

● See through current projects and seek ways to develop new initiatives.

Leading Teaching and Learning

The Headteacher will have central responsibility for raising the quality of teaching and learning
and for pupils’ achievement.

The Headteacher will:

● Ensure teaching and learning reflects the distinctively Christian vision and values of the
school in order that pupils flourish as learners and the highest possible standards are
achieved;

● Ensure a consistent and continuous school-wide focus on pupils’ achievements, using data
and benchmarks to monitor progress in every child’s learning;

● Ensure that learning is at the centre of strategic planning and resource management;

● Ensure a culture and ethos of challenge and support where all pupils can become effective,
enthusiastic, independent learners, committed to learning for the future.

● Demonstrate and articulate high expectations and set stretching targets for the whole school
community;

● Implement strategies which secure high standards of behaviour and attendance;

● Determine, organise and implement a diverse, flexible curriculum and implement an effective
assessment framework;

● Take a strategic role in the development of new and emerging technologies to enhance and
extend the learning experience of pupils;

● Monitor, evaluate and review classroom practice and promote improvement strategies; and

● Challenge underperformance at all levels, ensure effective corrective action and follow up.

Improving the life chances of students

Develop and support staff to have the necessary skills and knowledge to promote equality,
respect diversity, challenge stereotypes and promote the rights of children and young people.

The Headteacher will undertake the role of Designated Safeguarding Lead.

They will ensure that staff:

● Have the highest expectations of every child and ensure that such expectations are met;
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● Listen, question and respond to what is being communicated by children, young people and
those caring for them;

● Recognise when a child or young person may not be achieving their developmental potential
or their health may be impaired. Identify appropriate sources of support for them and their
families;

● Share information following the correct procedures, ensuring that the child or young person,
parent or carer understands the process; and

● Ensure that the highest priority is given to following guidance and regulations to safeguard
children and young people.

Leading the School

Provide effective organisation and management of the school and identify ways of improving
organisational structures and functions based on rigorous self-evaluation. Ensure the school, the
people and resources within it are organised and managed to provide an efficient, effective and
safe learning environment. The Headteacher should also seek to build a successful organisation
through effective collaboration with others, seeking and responding to information, advice and
guidance from relevant core services, in particular the central Academy Trust teams.

To maintain and develop a successful organisation through effective collaboration with others the
Headteacher will:

● Create an organisational structure which enables the management systems, structures and
processes to work effectively in line with statutory, regulatory and Trust requirements;

● Produce and implement clear, evidence-based improvement plans and policies for the
development of the school and its facilities;

● Ensure that policies and practices take account of national and local circumstances, policies
and initiatives;

● Manage the school’s financial and human resources effectively and efficiently to achieve the
school’s educational goals and priorities;

● Recruit, retain and deploy staff appropriately and support them in managing their workload to
achieve the vision and goals of the school;

● Manage and organise the school environment efficiently and effectively to ensure that it meets
the needs of the curriculum, health and safety regulations and other relevant legislation e.g.
employment, financial;

● Ensure that the range, quality and use of all available resources is monitored, evaluated and
reviewed to improve the quality of education for all pupils and provide value for money; and

● Use and integrate a range of technologies effectively and efficiently to manage the school.

Developing Self and Working with Others

Effective communication and relationships are key to effective Headship. The Headteacher needs
to build a professional learning community which enables all to flourish. They need to manage the
complexity of a school team and be committed to their own continuing professional and spiritual
development, including attending distinct training and development as appropriate for Church
school leadership.
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The Headteacher will:

● Ensure that the school’s ethos and commitment to Christian values is evidenced in how all
work and learn;

● Promote an environment where continual professional development is an integral part of the
school’s ethos;

● Collaborate and network with others within and beyond the school;

● Challenge, influence and motivate others to attain high goals;

● Give and receive effective feedback and act to improve personal performance;

● Ensure full and appropriate support for staff and pupils;

● Implement successful performance management processes for all staff;

● Identify emerging talents, coaching current and aspiring leaders in a climate where excellence
is the standard, leading to clear succession planning;

● Regularly review own practice, set personal targets and take responsibility for own personal
development and accept support from others including colleagues and AC members; and

● Manage own workload and that of others to allow an appropriate work/life balance.

Governance and Accountability

The Headteacher is legally and contractually accountable to the Trust Board for the school, its
environment and all its work. The Headteacher also must fulfil the wider accountabilities in
relation to students, parents, carers, and other relevant groups.

The Headteacher will:

● Understand and welcome the role of effective governance, upholding their obligation to give
account and accept responsibility;

● Establish and sustain professional working relationship with those responsible for
governance;

● Ensure the school effectively and efficiently operates within the required regulatory
frameworks and meets all statutory duties;

● Engage the school community in the systematic and rigorous self-evaluation of the work of
the school and work closely with the Academy Committee to ensure that effective school
self-evaluation informs school improvement priorities;

● Collect and use a rich set of data to understand the strengths and weaknesses of the school;

● Combine the outcomes of regular school self-review with external evaluations in order to
develop the school; and

● Ensure effective management of the school budget and best practice in financial and
employment matters.
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Strengthening Community

The Headteacher will engage with the internal and external school community. This includes
collaborating with the local Church, other schools, parents and carers and other multi agencies
for the well-being of all children and developing extended services to meet the needs of the
community.

The Headteacher will:

● Recognise and take account of the richness and diversity of the school’s communities;

● Create and promote positive strategies for challenging racial and other prejudice and dealing
with racial harassment;

● Work effectively with other agencies including for example, Social Care and Child and Mental
Health Services;

● Collaborate with other agencies in providing for the academic, spiritual, moral, social,
emotional and cultural well-being of pupils and their families;

● Build and maintain effective relationships with parents, carers, partners and the community
that enhance the education of students and the wider community;

● Seek opportunities to invite carers, community figures, businesses or other organisations into
the school to enhance and enrich the school and its value to the wider community; and

● Contribute to the development of the education system by, for example, sharing effective
practice, working in partnership with other schools, if appropriate and promoting innovative
initiatives.

This job description is designed to outline the main duties and responsibility associated with the
post but is not intended to be an exhaustive list of all duties performed. It may be subject to
modification or amendment at any time after consultation between the post-holder and Associate
Director.

General and School Responsibilities

The postholder must demonstrate an active understanding of, and follow all Trust policies and
procedures. In particular the Headteacher will :

● be the designated safeguarding lead for the school;

● have responsibility for effective implementation of health and safety policy within the school;

● be aware that all employees have a general duty in law to take reasonable care for the health
and safety of themselves and of other persons who may be affected by their acts or
omissions;

● demonstrate commitment and enthusiasm to promote the principle of equality and diversity in
employment and service delivery; and

● be familiar with and promote the Equality and Diversity Policy.

All Headteachers are required to speak English fluently, in order to fulfil all requirements of the role,
specifically to communicate effectively with pupils/students (to support their learning and wellbeing)
and to communicate effectively with colleagues, parents/carers and relevant external organisations.
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Person Specification

Personal attributes required based on Job Description Essential (E) or Desirable (D)

Essential requirements are those without which an applicant will not be considered for
appointment.

Training, qualifications and school experience:
On their application form, candidates will demonstrate that they have the following
training, qualifications and school experience:

1
2
3
4
5

Qualified Teacher Status
Qualified to degree level
At least 2 years’ experience in senior leadership as a deputy or Headteacher
Relevant post-graduate qualification in education or management.
Achieved NPQH

E
E
E
D
D

Experience of Educational leadership and management:
In their statement of suitability and during the selection process, candidates will
demonstrate that they have experience in:

1
2

3

4

5

6

7
8

Experience of leading in a Church School
Recent experience as a Principal/Headteacher or Deputy Principal/Headteacher of a
‘Good’ or ‘Outstanding’ school.
Track record of providing inspiration, strategic thinking, planning and strong leadership
to deliver successful outcomes for pupils, staff and AC members.
Track record of delivering and sustaining progressive improvements in achievement
through quality of teaching and learning.
Experience of implementing a successful school-wide behaviour strategy that has
supported learning and achievement.
Evidence of implementing and sustaining an effective inclusion strategy that has
benefited pupils.
Experience of successful and robust budget and staff management.
Experience of working in an academy environment.

D
E

E

E

E

E

E
D

Knowledge and Understanding:
In their statement of suitability and during the selection process, candidates will
demonstrate that they have experience in:

1
2

Detailed knowledge of current curriculum and assessment issues.
Full knowledge of the current Ofsted and SIAMS requirements.

E
E
E
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3

4

5

6

7

Excellent knowledge and understanding of the use of data and key performance
indicators in determining benchmarks to set school targets.
Up to date knowledge of innovation in educational legislation, research, policy and
practise.
Knowledge and understanding of the role of the Academy Committee and the
Headteacher’s accountabilities to this body.
Up to date knowledge of legislation and best practice in academy management and
development.
Knowledge of effective technologies to support teaching, learning and management.

E

E

D

E

Skills and abilities:
In their statement of suitability and during the selection process, candidates will
demonstrate that they have experience in:

1

2
3

4

5
6
7

8
9
10
11
12

Excellent communication skills, both verbal and written, with the ability to negotiate
and consult tactfully and effectively; to achieve desirable outcomes.
Strong ability to present to a wide range of audiences.
Excellent ability to make well-judged decisions based upon accurate analysis and
interpretation of appropriate data or information.
High level pro-active and creative thinking to anticipate issues, address problems and
pursue opportunities.
Strong resilience and mental toughness to operate in a challenging environment.
Readiness to seek and respond to advice and guidance.
Excellent collaborative working skills to perform effectively as part of the wider team of
the school and Trust.
Strong, robust people management and leadership skills; to lead by example.
Determination to promote equality of opportunity throughout all aspects  of school life.
Ability to set, expect and monitor excellent standards.
Strong ability and drive to achieve challenging personal and organisational goals.
Fluency in English in order to fulfil all requirements of the role, specifically to
communicate effectively with pupils/students (to support their learning and wellbeing)
and to communicate effectively with colleagues, parents/carers and relevant external
organisations. Evidenced by competently answering interview questions in English
and/or possessing a relevant recognised language qualification.

E

E
E

E

E
E
E

E
E
E
E
E

1
Other Attributes
Evidence of having undertaken recent and relevant continuous professional
development and to demonstrate the impact of this in work practice.

E
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Selection Process

Safeguarding
Wimborne Academy Trust is committed to safeguarding and promoting the welfare of
children and expects all staff and volunteers to share this commitment. All offers of
employment are subject to an enhanced DBS check, and where applicable, a prohibition
from teaching check will be completed for all applicants.

School Visit:
Visits to the school are warmly welcomed, please contact the school office to arrange
this: office@stjohnsfirstschool.org

Further information on the school is available by visiting the school’s website:
www.stjohnswimborne.dorset.sch.uk.

Further information on Wimborne Academy Trust is available by visiting
www.wimborneacademytrust.org

Applications:
An application form should be completed online via Dorset Council’s jobs page:
https://jobs.dorsetcouncil.gov.uk/

Closing date:
Applications must be received by midnight Wednesday 22nd February 2023.

Selection Day:
The selection day will take place week commencing 6th March 2023
Shortlisted candidates will be advised on the range of tasks and activities that will make
up the selection process.

Appointment timescales:
Our intention is that the new Headteacher will take up the post in September 2023.

Pay Scales:
L8-L12 Leadership Pay Scale
Annual Salary Range (£52,659 - £58,105)

Contact Information:
St John’s First School - office@stjohnsfirstschool.org
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We look forward to receiving your application and

welcoming you to our school.
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