
 

  

    



 

 

 

THE ROLE  
HEADTEACHER 

Salary L18 – L24, starting salary is negotiable dependent on experience  

To commence 1st January 2023 

Full time, permanent   
 

 

   

St. John’s Primary Academy part of Future Generation Trust are seeking to appoint a Headteacher from 1st 

January 2023. 

St. John’s Primary Academy is a large and well-established primary academy in Staffordshire, judged 

Outstanding. It demands outstanding leadership. Leadership that is principally characterised by the ability to 

retain a hugely positive culture in which pupils and staff can flourish.  

This opportunity is suitable for someone who is not intimidated by the success and reputation the academy 

enjoys but is inspired by the challenge. The ideal candidate will be someone who is aspirational and innovative 

and can drive continued outstanding educational practices.    

The successful applicant will be ably supported by the Trust Central Team and other academy leaders in the 

MAT. The expectation is that they embrace this partnership and fully collaborate to help drive Future 

Generation Trust forward.   

Potential candidates are welcome and strongly encouraged to visit the academy. Dates are included at the 

back of this recruitment pack and visits can be arranged by emailing Emma Joyce at: 

emma.joyce@futuregenerationtrust.co.uk or by phone on 01922 496570.    
  



 

  

  

 

 

INTRODUCTION TO ST. JOHN’S  

St. John’s is a large primary academy in the village of Essington near Wolverhampton. The accommodation 

comprises of generously sized classrooms, a separate dining hall and gymnasium, library, computer suite 

and music room. The academy also houses modern, purpose-built pre-school facilities and is set in very 

spacious grounds.  

There has been regular investment in the building and it presents as a 

bright, attractive and well cared for learning environment.  

The academy is over-subscribed and historically attracts a high percentage 

of pupils from outside the traditional catchment area. It has enjoyed a 

sustained history of success and a continuous ‘Outstanding’ Ofsted 

judgement since 2006.  

The academy has a very specific approach towards learning that is 

founded upon strong relationships at all levels. Fun and excitement are at 

the heart of the curriculum with high levels of commitment demanded of 

both staff and pupils.   

The expectation is for pupils to be proud to belong to St. John’s and proud 

of their work.  

The academy is organised as a mixed ability 3 form entry primary. It also 

has a designated Nursery which operates with a minimum of 52 places. 

There are 31 teaching staff and the leadership team consists of 2 Deputy 

Headteachers and Headteacher. A total of 23 teaching assistants are 

employed and the academy also has its own full time Sports Coach.   

The academy has a thriving pre-school and before and after school clubs. 

Collectively known as ‘Eagles’ this extended provision is a fundamental part of the academy with the staff 

team being directly employed by St. John’s and falling under the control of the headteacher and governing 

body. Eagles attracts significant numbers of 2 and 3 year old children and continues to be a major strength.   

The support team at St. John’s comprises of an Office Support Manager, Facilities Manager, 2 office 

assistants and 2 finance support roles and a caretaker.   

The academy employs its own team of catering staff which are ably supported by CMC catering consultants.  

Cleaning staff are also employed directly by the academy.  

 

 

 

 

Pupils on roll: 559  

  

Age Ranges 2 – 11 years  
  

Pupil Premium: 14.40%  

SEN: 8.52%  

FSM: 15.21%  

  
Number of teaching staff: 
31  



 

OUR TRUST  
Background  
  

Future Generation Trust was established in 2015. It now comprises of 5 primary academies, all in Staffordshire, 

educating a total exceeding 1800 pupils. From our inauguration we have followed a carefully considered 

developmental and growth plan ensuring that adequate support and capacity is in place before adding each 

additional academy. Our over-arching strategy has a clear focus upon primary phase only academies and a goal 

to have them all judged by Ofsted as being at least ‘Good’. All our academies are notionally within a 30 minute 

commute of each other.  
  

 

 2015  2017  2018 

 www.stjohns-eagle.com  www.gentleshaw-squirrel.com  www.stpeters-keys.com  
 

  

 

 

                              2019               Sept 2022 
 www.etchinghill-rainbow.com    www.moathall.staffs.sch.uk  

The academies are supported by a Central Team based at the FGT office on the St. John’s site. The small 

team offers 360 degree support and strategic direction. They provide:  
  

• educational advice   

• financial guidance and practical administration  

• estate management and property compliance  

• governance support   
  

    

          



OUR TRUST   
 

Philosophy                                                                                                                                                      
  
Our academies are committed to developing qualities and skills in pupils that will enable them to have 
happy and successful adult lives. A clear focus upon enjoyment, participation and high achievement aims 
to create a strong foundation in pupils that will allow them to move forward with purpose and belief. We 
relish the huge responsibility of helping shape the future generation.  
  

There are many models of MATs in existence but principally Future Generation Trust is built upon a team 

approach in which our academies align with key educational principles.  While it is true to say that there are 

core practices that run throughout the trust, individual academies retain significant levels of control. This 

balance between alliance and autonomy is fundamental to how we operate.  
  

Everyone within our Trust has a significant part to play. We can only achieve all that we do through the sheer 

professionalism and talent evident in our teachers, support staff, leaders, governors and trustees who serve 

the pupils across all of our academies.  
  

Future Generation Trust continually strives for excellence.  

We aim to:-  

• Develop confidence, high self-esteem and a love of learning in all our pupils,  

• Promote respect of others and help them understand diversity and value everyone.  

• Foster tolerance, resilience, perseverance and independence.  

• Support the teams at each individual academy to achieve these goals.   

  
The Headteacher Role  
It is vitally important that Headteachers identify with the values of the trust and respond enthusiastically to 

the team culture. Our Headteachers have a strong history of working collaboratively to deliver best practice 

and continually move forward. Their commitment to this approach is instrumental to the success we have 

achieved.  
                                                                                                                                                                                                       

Our Headteachers first and foremost recognise that FGT Academies must be positive places in which to work, 

live, learn and grow.  The network of experience and expertise available to each headteacher could and should 

be called upon to ensure that this goal is achieved.  
  

We believe that FGT is unique and fundamentally a great trust for a headteacher to operate in.  

  



LETTER FROM THE CHAIR OF GOVERNORS  
Dear Applicant,   

Thank you for the interest you have shown in the position of headteacher at St John’s Primary Academy. 

We are very pleased that you are considering applying to lead our school.   

The governors are very proud of our school, which currently has an “Outstanding” Ofsted rating, which was 

maintained following a Section 8 monitoring visit in February 2020. Having been a governor at St John’s for 

over 15 years, I have had the privilege of being chair of governors at St John’s for five years and a half years, 

and it is indeed a privilege to be chair of a governing body with such dedicated and enthusiastic governors. 

Our governors enjoy an excellent working relationship with the school, and all of our governors are 

committed to making St John’s, the best educational environment for our children, the best working 

environment for our staff, and a school which is at the heart of our local community. We expect our 

headteacher to lead on building upon the strong foundation and commitment to educating the whole child 

through a broad and balanced curriculum.  

As a Church of England School, our governing body has four foundation governors appointed by the Church 

of England diocese, one of whom is the Vicar at St John’s Church.   
  

We are proud to uphold and promote Christian values throughout all aspects of the school curriculum and 

school life, and we expect the headteacher at St John’s Primary Academy to lead in this objective, and to 

maintain and build upon the already strong links between the school and the Church.  
  

The person specification provides a comprehensive list of the qualities we are looking for.   

We encourage you to visit the school to see the pupils and staff at work. Please contact Emma Joyce to 

make an appointment, full details on how to contact Emma can be found at the back of this pack. We look 

forward to hearing from you and receiving your application by the closing date.   

 

Yours sincerely   

  
Dr Rob Grinsted 

Chair of Governors 

  

    



 

 

 

 

JOB DESCRIPTION 

The core purpose of the Headteacher at St. John’s Primary Academy is to provide professional leadership 

and management of the school within the context of a multi-academy trust. The Headteacher is the 

leading professional in the academy and is accountable to the Chief Executive Officer, Board of Trustees 

and Local Governing Body. The Headteacher ensures the academy is effectively managed and organised 

to meet the objectives and strategic priorities of the trust.  

The Headteacher is responsible for evaluating the school’s performance to identify the priorities for 

continuous improvement; raising standards; ensuring equality of opportunity for all; developing policies 

and practices; ensuring that resources are efficiently and effectively deployed and for the day-to-day 

management, organisation and administration of the academy. The Headteacher is responsible for 

ensuring that all statutory requirements are met and the work of the academy is effectively monitored, 

evaluated and reviewed.  

  

Leadership Scale Range  

The pay range for the Headteacher at St. John’s Primary Academy is L18 – L24 and is subject to an annual 

performance related pay increment.  

 

Vision, Ethos and Strategic Direction  

• Demonstrating their vision and values in everyday work and practice.  

• Motivating and working with others to create a shared culture and positive climate.  

• Ensuring creativity, innovation and the use of appropriate new technologies and initiatives to 

achieve excellence.  

• Treating people fairly, equitably and with dignity and respect to create and maintain a positive 

school culture. 

• Ensuring that strategic planning takes account of the diversity, values and experience of the school 

and community at large.  

• Maintaining high morale and setting an example of high quality performance in standards and 

leadership.  

• Driving a culture of high performance, setting clear expectations for performance and behaviour for 

employees, celebrating their achievements as well as proactively tackling under performances of 

individuals and teams.  

• Developing and maintaining effective strategies and procedures for staff induction, engagement, 

professional development and appraisal and reporting the impact to the Chief Executive Officer and 

Local Governing Body. 



 

• Leading recruitment, retention and deployment of staff appropriately and managing their workload 

to achieve the vision and goals of the academy and the Trust (where appropriate, in consultation 

with the Chief Executive Officer) 

• Ensuring effective planning, allocation, support and evaluation of work undertaken by teams and 

individuals, ensuring clear delegation of tasks and delegation of responsibilities. 

• Regularly reviewing own practice, setting personal targets, and taking responsibility for own 

personal development in conjunction with the aims and values of the academy. 

• Managing own workload and that of others to allow an appropriate work/life balance. 

• To be able to demonstrate a full commitment to the values and ethos of Future Generation Trust.  

 

Leading Teaching and Learning 

• Securing and sustaining effective teaching and learning throughout the academy, monitoring and 

evaluating the quality of teaching and standards of pupils’ achievement, and using benchmarks and 

setting targets for improvement. 

• Ensuring a culture and ethos of challenge and support where all pupils can achieve success and 

become engaged in their own learning. 

• Demonstrating and articulating high expectations.  

• Implementing strategies that secure high standards of behaviour and attendance. 

• Taking a strategic role in the development of new and emerging technologies to enhance and 

extend the learning experience of pupils. 

• Challenging underperformance at all levels and ensuring effective corrective action and follow-up 

• Building a collaborative learning culture within the academy and actively engaging with other 

academies both within and outside of the Trust to build effective learning partnerships. 

• Ensuring that the progress of each pupil is monitored and recorded so that decisions can be made 

about the next steps of the child’s education.  

• Ensuring the assessment requirements of the national curriculum are implemented.  

 

Managing the Organisation  

• Creating an organisation structure that reflects both the academy’s and the Trust’s values, and 

enables the management systems, structures and processes to work effectively in line with legal 

requirements and by adopting the appropriate policies of the Multi Academy Trust.  

• Producing and implementing clear, evidence-based improvement plans and policies for the 

development of the school and its facilities.  

• Managing the academy’s financial and human resources in order to ensure effectiveness and 

efficiency in achieving the school’s educational goals and priorities.  

• Managing and organising the school environment efficiently and effectively to ensure that it meets 

the needs of the curriculum and health and safety regulations.  

• Ensuring that the range, quality and use of all available resources is monitored, evaluated and 

reviewed to improve the quality of education for all pupils and providing value for money.  

• Being responsible for promoting and safeguarding the welfare of all pupils at the school and to 

assume the role of Designated Safeguarding Lead.  



 

 

Accountability and Governance  

• Being accountable to the Local Governing Body and other stakeholders such as pupils and parents 

for the efficiency and effectiveness of the academy, including performance, human, financial and 

physical resources, delegated budget and health and safety of all pupils and adults.  

• Sustaining an ethos, which enables everyone to work collaboratively, share knowledge and 

understanding, celebrate success and accepting responsibility for outcomes.  

• Assisting and advising the Local Governing Body on the formulation of an annual school 

improvement plan that is implemented collectively by all members of the school community.  

• Ensuring individual staff accountabilities are clearly defined, understood and agreed and are 

subject to rigorous review and evaluation in keeping with appraisal regulations.  

• Using a range of evidence, including national data and own schools performance data, to support, 

monitor, evaluate and improve aspects of school life, including challenging poor performance.  

• Working closely with the Local Governing Body and stakeholders by providing information, 

objective advice and support to enable them to meet their responsibilities.  

• Developing suitable quality assurance systems, including school review, self-evaluation and 

performance management and presenting a coherent, understandable and accurate account of 

the school’s performance to a range of audiences including trustees, governors, parents and 

Ofsted.  

• Reflecting on personal contribution to school achievements and taking account of feedback from 

others. 

 

Partnerships, Parents and Community  

• Collaborating with other agencies in protecting children and providing for the academic, spiritual, 

moral, social, emotional and cultural well-being of pupils and their families.  

• Creating a wholly inclusive environment whereby all pupils with physical or learning needs can be 

welcomed and supported appropriately.  

• Creating and promoting positive strategies for challenging racial and other prejudice and dealing 

with racial harassment.  

• Creating and maintaining an effective partnership with parents and carers to support and improve 

pupils’ achievement and personal development.  

• Ensuring parents have access to appropriate and up to date information about the academy.  

• Ensuring parents have information about the progress of their child.  

• Seeking opportunities to invite parents, community figures, businesses or other organisations into 

the school to enhance and enrich the school and its value to the wider community.  

• Contributing to the development of the school and trust brand by sharing effective practice, 

working in partnership with other schools and promoting innovative initiatives.  

• Promoting and actively engaging in the work of Future Generation Trust  

• Engaging fully with the work of the Multi Academy Trust by attending Headteacher Board meetings 

and taking shared responsibility for the improvement of all the academies in the Trust.  
 

 



 

 

 

 

 

 

PERSON SPECIFICATION 

Essential Requirements 
 

Education & Training 
a. Qualified Teacher status 
b. At least 3 years’ experience at senior management level. 
c. NPQH or willingness to undertake. 
d. Completion of appropriate Child Protection training or Designated 

Safeguarding Lead training. 
 
 

 
 
 
Application form 

Relevant Experience 
a. Wide experience of leadership role in primary context. 
b. Wide experience of delivering in-service training and leading whole 

school training. 
c. Evidence of personal continued professional development. 
d. Have a proven track record of managing change successfully. 
e. Have a proven track record of leading school wide success.  
f. Experience of financial management in a school context 

 

 
 
 
Application form 
Interview 

Aptitude and Skills 
a. Ability to provide leadership, guidance and direction in a whole school 

context. 
b. Systems thinking, ability to demonstrate an awareness and 

understanding of the ‘bigger picture’ and the work at headship/senior 
leader level. 

c. Ability to inspire and influence people and drive a cohesive and positive 
education provision and workplace. 

d. Ability to share knowledge and demonstrate outstanding practice in 
relation to pedagogy across the whole school. 

e. Ability to communicate effectively and understand the views of others. 
f. The ability to make decisions and see a project through. 
g. Willingness to contribute to enrichment activities and lead intervention 

projects. 
h. Ability to accurately assess the quality of teaching and learning. 
i. Understanding of the key drivers for a successful education budget. 

 

 
 
 
 
 
 
Application form 
Interview 
References 



 

 

 

  

Knowledge 
a. A knowledge and understanding of current practice leading that can 

demonstrate a positive impact 
b. A knowledge of effective strategies used to achieve outstanding 

outcomes. 
c. A deep understanding of how students learn. 
d. How to successfully lead and manage a wide range of teams. 
e. In depth knowledge of the school organisation in an academy context. 
f. In depth knowledge of the current requirements across EYFS, KS1 and 

KS2. 

 
 
 
 
Application form 
Interview 
References 

Personal Attributes 
a. The willingness to ‘go the extra mile’ when required. 
b. A team player 
c. To be approachable, caring and sympathetic to the needs of 

individuals within the school community. 
d. To be honest and trustworthy. 
e. An ability to inspire young people. 
f. A belief that school can make a difference. 
g. An educational philosophy which is broad, inclusive and pupil centred.  
h. A commanding presence 
 

 
 
 
 
Interview  
References 



 

 

 

 

 

  APPLICATION TIMETABLE    

 Visits to the academy   Thursday 12th May 11am  
Tuesday 17th May 9.30am  
Thursday 19th May 11am  
Tuesday 24th May 9.30am  
  

Closing date for all applications  Friday 27th May 2022 3pm  
  

Interviews to take place  W/C 13th June 2022  
  

 

To reserve a place on one of the advertised visits, please call Emma Joyce in the Future Generation Trust 

central office on 01922 496570 or email emma.joyce@futuregenerationtrust.co.uk 

 

 

 

 

 

 

 

 

 

  



 

      

  

  

  

  

  

  

   

CONTACT DETAILS AND HOW TO APPLY 

  

 

 

 

 

 

 

  

 

 

  

 

 

 

 

Application documents 

Full information, and all supporting documents for this vacancy can be found on the Trust’s vacancy page 
here. 
 
Applying for this role  

Please provide a supporting letter along with your application and send all completed documents to 

emma.joyce@futuregenerationtrust.co.uk by Friday 27th May 2022 at 3pm.  

CV’s will not be accepted.   

Only fully completed and signed application forms will be submitted for shortlisting. Please complete the 

application form in full ensuring you have provided true and accurate information.  

  
Once you have applied  

If you have not received an invite to interview 10 days after the closing date of the vacancy you can assume 

you have not been successful in being shortlisted on this occasion.   
  

Safeguarding  

All vacancies are subject to an enhanced criminal records check from the Disclosure and Barring Service 

which will require you to disclose details of all unspent and unfiltered spent reprimands, formal warnings, 

cautions and convictions in your application.   

 

To find out more information on St. John’s Primary Academy or Future Generation Trust please visit their 

websites: 

www.stjohns-eagle.com 

www.futuregenerationtrust.co.uk 

https://www.futuregenerationtrust.co.uk/work-for-us
http://www.stjohns-eagle.com/
https://www.futuregenerationtrust.co.uk/

