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Headteacher 
St Joseph’s Catholic Voluntary Academy, 

Boughton, Newark
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“My vision is that all of our children 
and young adults will be happy, 

safe and inspired to flourish 
spiritually, socially  

 and academically.” 

James McGeachie, CEO, Our Lady of Lourdes Catholic Multi-Academy Trust 

Thank you for expressing an interest in this vacancy within Our 
Lady of Lourdes Catholic Multi-Academy Trust (CMAT).  
 
The Trust, established 1 September 2018, is first and foremost a 
Catholic organisation of 21 schools – 4 secondary and 17 primary –
aiming to provide a first-class Catholic education for all our 
students, who come from across Nottinghamshire and the city of 
Nottingham. Consequently, we set everything we do within 
Christian values and look to follow the example of Christ in all our 
work.  
  
I believe that our Headteachers are central to ensuring the very 
best spiritual, social and academic education for all our young 
people. Recruiting an outstanding Headteacher at St Joseph’s 
Catholic Voluntary Academy is a priority for us. This school is high 
performing both in terms of the Catholic Life of the school and 
academic outcomes. It is heavily oversubscribed and full in all year 
groups. The pupils are supported by well qualified, hard-working 
and committed staff and outstanding Governors. 
 
This vacancy offers a wonderful opportunity for a talented and 
successful leader to take their career to the next level. The 
successful candidate will work closely with me, in my role as CEO, 
and our Directors of Performance and Standards. We work as a 
team of Headteachers, and you will also be expected to make a 
positive contribution to the overall development of the Trust. 
 
Please contact my Executive Assistant, Karen Rich, to arrange a 
meeting with me to discuss this post further.  
  
Thank you again for your interest in this post. I wish you every 
success in your application. 
 
 

mailto:k.rich@ololcatholicmat.co.uk?subject=Job%20vacancy
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Working in the Diocese of Nottingham 
 
Thank you for taking the time to find out more about the Headteacher post at  
St Joseph’s Catholic Voluntary Academy, Boughton in the Diocese of Nottingham. 
 
The Diocese of Nottingham, which was established on 29 September 1850, covers a wide 
geographical area comprising the counties of Nottinghamshire, Derbyshire, Leicestershire, 
Lincolnshire and Rutland with the exception of the District of Bassetlaw, Nottinghamshire 
and the area around Chesterfield, Derbyshire which was given to create the Diocese of 
Hallam in 1980.  
  
There are 84 maintained schools in the Diocese of Nottingham: 69 primary schools and 15 
secondary schools.  
 
We serve around 30,000 children and young people. Each school is part of one of four 
Catholic Multi-Academy Trusts established on 1 September 2018:  
 

• Our Lady of Lourdes Catholic Multi-Academy Trust – Nottinghamshire 

• St Ralph Sherwin Catholic Multi-Academy Trust – Derbyshire 

• St Thomas Aquinas Catholic Multi-Academy Trust – Leicestershire 

• St Therese of Lisieux Catholic Multi-Academy Trust - Lincolnshire 
 
Our Catholic Multi-Academy Trusts work in very close partnership with us at the Nottingham 
Roman Catholic Diocesan Education Service (NRCDES) particularly in terms of promoting the 
Catholic Life of our schools and providing a range of continuing professional development 
opportunities in collaboration with our teaching schools.  
 
On behalf of Bishop Patrick McKinney, I would like to thank you once again for your interest 
in one of our schools. I hope that you will consider applying for the post and I wish you 
every success. 
 
Yours faithfully 
 
Peter Giorgio, Director of Education 
 
www.dioceseofnottingham.uk 
Twitter: @NottsDiocese  
 

http://www.dioceseofnottingham.uk/
https://www.google.co.uk/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&ved=2ahUKEwjQqs6FgITgAhX3DmMBHVBeAWQQjRx6BAgBEAU&url=https://en.wikipedia.org/wiki/Roman_Catholic_Diocese_of_Nottingham&psig=AOvVaw3OcbkPKgjf6SyNCIz27RB5&ust=1548336221069648
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Working at St Joseph’s 
 
We currently have over 200 children, aged 3-11 years serving the localities of Ollerton and 
Boughton and surrounding areas. Opening in 1963, the school has benefited from several 
refurbishments and extensions with the most recent in 2018 with the creation of a school 
community room. The school strives to provide modern facilities and a learning 
environment in which our children can flourish.  
 
The school converted to an Academy in July 2015 and is part of the Our Lady of Lourdes 
Catholic Multi-Academy Trust working with other local Catholic Schools to strive for the best 
for all our children.  
 
The school site includes a separate Foundation 1 building holding up to 60 children in two 
sessions per day, offering both funded 15 hours and 30 hours provision.  
 
Our Key Stage 1 department for children aged 5-7 was redeveloped and refurbished in 2011. 
These modern facilities now provide a fantastic environment for the children to begin the 
formal part of their learning journey.  
 
Our Key Stage 2 classrooms are enclosed within the same building so transition into this 
phase of learning is very smooth and successful.  
 
We offer wrap around provision to support working parents starting at 7.30am and after 
school provision including snacks until 5.45pm.   
  
We feel our Mission statement, ‘Growing in Love, in the Spirit of Christ, for the benefit of all’ 
reflects all we stand for as a community. We put the example of Christ at the centre of all 
we do to help us grow socially, academically, spiritually, morally and physically in our 
learning and our friendships. We do this for ourselves as well as for the members of the 
school, parish, local, national and international communities in which we live. 
  
As a result, we have happy children with a love of learning who are well-mannered and 
polite. Children respect each other and the world in which they live, and they have a good 
reputation within the local community.  
 
The parents of our children share our desire for the best for all our children and recognise 
the need for a positive, open and mutually respectful partnership between home and 
school. 
 
We welcome visits from prospective applicants. Please telephone 01623 860392 to make an 
appointment and we look forward to welcoming you to our School Community. 
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How to apply 

• 

• 

• 

• Be a practising Catholic (please see accompanying NRCDES document ‘Catholic School and 
the Definition of a Practising Catholic) with a strong faith commitment and a clear vision 
for Catholic Education. 

• Ensure that the example and teachings of Jesus Christ are at the centre of all that we do. 

• Have a proven track records of successful leadership, management and school 
improvement. 

• Have the vision, drive and energy to initiate, lead and manage strategies to build on the 
current successes and achievements of the school. 

• Be passionate about ensuring that each pupil fulfils their unique potential. 

• Be a confident, positive and visible leader with the ability to build relationships with staff, 
pupils, parents, Governors, Directors and others working in the CMAT and a wide variety of 
external partners. 

• Constantly be looking ahead, working closely with the CMAT, Governors and the SLT to 
develop a compelling faith centred vision for the school that acts as the focus of all activity 
and drives improvement. 

• Be able to build successful teams and work collaboratively with others to achieve success. 

• Have the ability to drive themselves and others. 

• Be able to respond and adapt effectively to changing circumstances, maintaining high 
levels of performance. 

• Actively listen and effectively communicate to a wide range of audiences. 

• Place safeguarding at the heart of the school. 
 

https://www.ololcatholicmat.co.uk/vacancy/headteacher-8/
mailto:vacancies@ololcmat.co.uk
mailto:vacancies@ololcmat.co.uk
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Our Lady of Lourdes Catholic Multi-Academy Trust is committed to 
safeguarding and promoting the welfare of children and young 
people.  The Headteacher must ensure that the highest priority is 
given to following the guidance and regulations relating to safe-
guarding and child protection.   
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A: Training and Qualifications Essential Desirable Source: 
 

Qualified Teacher Status •  A 

Catholic Certificate of Religious Studies or equivalent  • A 

Degree or equivalent •  A 

National Professional Qualification for Headship   • A 

Evidence of commitment to continual professional development 
including recent participation in a range of relevant In-service training 

•  A/I 

 

B: Faith Commitment  Essential Desirable Source: 
 

Practising Catholic with evidence of participation in life of faith 
community 

•  A/R 

Understanding of the distinctive nature of the Catholic school •  I/A/R 

Able to articulate a philosophy for Catholic education •  I/A 

Commitment to leadership role in spiritual development of pupils and 
staff 

•  I 

Understanding of and commitment to curriculum Religious Education 
and the implications of the Bishops’ Conference Religious Education 
Curriculum Directory 

•  I 

Experience in leading and evaluating collective acts of worship  • I 

Commitment to developing school’s role in the parishes and wider 
community 

•  I 

Understanding the importance of sensitivity in working with other 
denominations and faiths in the school and local community 

•  I 

 

C: Experience of teaching and school leadership and management 
 

Essential Desirable Source: 
 

Experience of a leadership role in a Catholic primary school  • A/I 

Evidence of effective classroom practice •  A/I 

Effective leadership experience at head, assistant head or SLT level  •  A/I 

Evidence of strategic planning to raise standards for all students •  A/I/R 

Experience of successful implementation of strategies for raising 
achievement and ensuring effective teaching and assessment 

•  A/I 

Secure understanding of strategies for staff performance 
management, pay and progression 

•  I 

 
  



 

 

 

D: Professional knowledge and understanding 
Applicants should be able to demonstrate knowledge and 
understanding of the following areas and of their implications for a 
Catholic primary school: 

Essential Desirable Source: 
 
 

Ability to enhance a balanced curriculum to enable pupils to achieve 
their full potential 

•  A/I 

Ability to initiate and support research and debate on effective 
learning 

•  A/I 

Experience of offering challenge and support to improve performance 
of academic, pastoral and support work 

•  A/I 

Experience of leading/co-ordinating professional development 
opportunities 

•  A/I 

Understanding of local and national policies, priorities and statutory 
frameworks 

 • A/I 

Understanding of roles of the CMAT, Trust Board and Local Governing 
Body  

 • A/I 

The use of data to establish benchmarks and set targets for 
improvement 

•  A/I 

Confidence in accessing, analysing, interpreting and synthesising 
information 

•  A/I/R 

 

E: Personal skills and abilities 
Applicants should be able to provide evidence that they have the 
necessary personal skills and abilities required by the post: 

Essential Desirable Source: 
 
 

Live and bear witness to faith and act as a role model •  A/I/R 

Purposeful leadership •  A/I/R 

Approachable, has presence and enjoys being highly visible to staff, 
pupils and parents 

•  I/R 

Ability to remain resilient, positive, enthusiastic and good humoured 
when working under pressure 

•  A/I/R 

Understanding of the school’s role in the parishes and wider 
community 

•  A/I/R 

Adaptability; able to embrace change •  A/I/R 

Successful involvement in recruiting, appointment and induction of 
staff 

•  A/I/R 

Strong commitment to raising standards •  A/I/R 

Ability to relate to children •  A/I/R 

Imaginative, inspirational and enthusiastic •  A/I/R 

Inquisitive and able to think creatively, solve problems and make 
decisions based on sound judgement 

•  I/R 

Self-motivated with excellent organisational skills and the ability to 
prioritise workload effectively 

•  A/I/R 

Confidence to delegate management tasks, trust those responsible 
and monitor their implementation 

•  I/R 

Good communication skills (written and oral) •  A/I/R 
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Positive views about parental involvement and the partnership 
between home school and parish 

•  A/I/R 

Able to ensure resources are deployed to the maximum benefit of 
staff and pupils 

•  A/I/R 

Ability to inspire and develop leadership in others •  A/I/R 

Ability to collaborate effectively with other partners and build and 
maintain good relationships with all stakeholders 

•  A/I/R 

    

Values diversity and the unique contribution that every individual 
makes to the learning community 

•  A/I/R 

Competent user of ICT •  A/I/R 

 

F: Safeguarding 
 

Essential Desirable Source: 
 
 

Understanding of responsibilities of the Head Teacher in ensuring 
compliance with Health and Safety legislation 

•  A/I/R 

Clear commitment to and understanding of child protection matters, 
safeguarding legislation and practice 

•  A/I/R 


