
Headteacher Person Specification 
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 Relevant degree 

 QTS  

 Evidence of continuous professional development. 
 

 NPQH (National Professional 
Qualification for Headship) 

 Post graduate qualifications (MA, 
Med PHd) 

 DSL (Designated Safeguarding 
Leader)  
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 Sympathetic to the aims/ethos of the school 

 Be able to preserve and develop Christian 
Distinctiveness through the school and community.  

 Knowledge and experience of effective RE and 
collective worship.  

 Evidence of the ability to promote Spiritual, Moral, 
Social and Cultural Education. 

 To promote good relations and communicate 
effectively at all levels with the staff, pupils, parents, 
governors and the local church community and to 
work in partnership with the local incumbent. 

 Previous experience of leading a 
C of E school.  

 Strong C of E relationships 

 Relevant Diocese training 
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 Recent experience of Senior Leadership 
(Headteacher/Deputy/ Assistant headteacher) in a 
good/outstanding teaching in primary setting. 

 Working effectively as a member of a team 

 Working in partnership with parents 

 Successful recent strategic leadership experience  
 

 Experience of working in a 
church school. 

 Experience of working a range of 
schools.  

 Experience of Teaching across 
the whole primary age range. 

 Health and Safety leadership.  

 Managing budgets.  

 Implementing HR policies and 
procedures.  
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 Successful experience of raising standards with 
measurable outcomes.  

 Proven track record of involvements with school self  
evaluation and the school improvement process.  

 Developing positive relationship with parents and 
the wider community.  

 In depth knowledge and understanding of wider 
educational agenda/reading including national 
policies.  

 Evidence of effective skills in performance 
management; recognising and rewarding high 
performance, tackling underperformance through 
resolutions and supporting continuous development 
for all staff.  

 Experience of being able to think strategically to 
develop a vision for the school.  

 Experience of working in close 
collaboration with governors and 
other internal and external 
stakeholders.  

 Successful experience of 
effective strategic, financial and 
resource management.  

 Bid writing success.  

 In depth knowledge and recent 
experience of child protection, 
Prevent, GDPR, Recruitment and 
Safeguarding procedures.  

 Data Analysis and understanding 
of IDSR.   

 Experience of Academy 
conversion. 
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 Embed Christian values across the curriculum 

 Experience of being an outstanding classroom 
teacher who has coached or mentored other staff.  

 Experience of undertaking high quality monitoring 
and feedback  

 Experience in managing, monitoring and evaluating 
pupil progress and translating information into 
effective evidence based intervention strategies 

 Experience of managing, 
monitoring and evaluating the 
effects of pupil premium funding.  

 Experience of learning and 
managing school through 
change.  

 Successful involvement in staff 
recruitment, appointment and 



 Successful experience of positive behaviour 
management to ensure an effective learning 
environment so that behaviour and attendance are 
outstanding.  

induction- including safer 
recruitment processes and 
experiences.  

 Good understanding of all key 
stages EYFS, KS1 and KS2.  
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 Always puts children first and strives for the best 
possible opportunities for all children 

 High expectations of self and others 

 Approachable, with excellent interpersonal skills 
both verbally and in writing.  

 Able to manage, inspire, encourage and empower 
staff at all levels.  

 Able to manage school efficiently and effectively.  

 Outstanding reflective practitioner with high quality 
teaching skills and high expectations for pupils’ 
learning and attainment.  

 Supportive of staff, taking account of views and 
ideas.  

 Clear vision for continuing to move the school 
forward 

 Able to liaise with parents effectively, commanding 
their respect and credibility.  

 Well-organised and able to prioritise 

 A concern for the pastoral and spiritual welfare of 
everyone at the school. 

 An ability to foster a culture of respect and 
openness.  

 A willingness to develop the distinctive Christian 
character of the school and the foster strong links 
with the parish church.  

 An active church commitment to the Church of 
England or a church which is affiliated to the Council 
of Churches, and is committed to applying their own 
faith practically to the Christian mission and ethos of 
the school.  

 

 Calm under pressure 

 Has a good sense of humour 
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 Satisfactory enhanced Disclosure and Barring check 

 Confidential references for shortlisted candidates 
should include a third reference from a minister of 
religion. 

 
 
 

 

 

 


