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Person specification


Head Teacher 

Post: Head Teacher 

The successful candidate will show evidence of:

Essential criteria are shaded green

All others are desirable

	Selection Criteria Assessment
	

	
	Method

	Qualifications
	

	Graduate with Qualified Teacher Status
	Application form 

	National Professional Qualification for Headship desirable but not essential
	Certificates

	Clear commitment to professional development and evidence of recent relevant management and professional training and development
	

	
	

	Leadership and Management Experience
	

	Recent and successful senior leadership experience
	Application form

	Successful and substantial experience of implementing a range of strategies to raise pupil attainment and accelerate progress
	

	Successful teaching experience across the primary age range
	

	Experience of innovative curriculum development and coordination, including monitoring and assessment
	Interview

	Experience of monitoring, appraising and developing high quality teaching and learning
	

	Evidence of the ability to work with the school community to translate a vision into agreed objectives and operational plans to promote and sustain school improvement
	

	Experience of strategic financial planning, budgetary management and principles of best value
	

	Experience of maintaining, interpreting, analysing and using data to guide the learning of pupils and to develop and improve teaching practice
	

	Knowledge of best practice and procedures for safeguarding children and young people.
	

	Successful experience in effective management and deployment of people and other resources.
	

	Successful experience of developing positive, collaborative working relationships within school and the local community.
	

	Be the school’s Designated Safeguarding Lead
	

	
	

	Skills and Personal Qualities
	Interview and references

	Excellent management and organisational skills to translate the school vision into reality
	

	Confident and effective leadership with high expectations
	

	Able to develop and empower individuals and staff team
	

	Able to prioritise tasks, delegate, make informed decisions and implement them
	

	Able to consult, listen and communicate effectively with all stakeholders
	

	Able to deal sensitively with people and resolve conflicts
	

	Able to use new and emerging technologies to support school improvement
	

	Able to drive improvement and manage change
	

	Able to think creatively to anticipate and solve problems
	

	
	

	Professional Qualities
	Interview and references

	Be committed to the development and maintenance of good relationships with staff, parents, pupils, governors and the community
	

	Be resilient, determined and optimistic in the face of difficulties and challenges.
	

	Be consistently decisive and focused on solutions
	

	Have the capacity to be flexible, adaptable and creative
	

	Be committed to the continuing professional development of self and others within the school
	


St Nicholas Cof E (VC) Primary School is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment. All applicants will be subject to a full Discloure And Barring Service check before appointment is confirmed.
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