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Headteacher Required

Leadership L11– L17

Permanent, Full-Time

St Nicholas Church School 

Kilmersdon Road, Radstock, BA3 3QH

Key Information:

NOR: 174 Age Range: 4 - 11

Ofsted Outcome: Good (May 2024) SIAMS outcome: Good (2020)

St Nicholas Church School is a warm, inclusive Church school at the heart of the Radstock 

community, serving children aged 4–11 as part of the Bath & Wells Diocesan Academies Trust. 

The school is known for its nurturing ethos, strong values and commitment to ensuring every 

child feels safe, valued and able to flourish.

Alongside the main school, St Nicholas hosts a well-established SEMH Resource Base, providing 

specialist provision for pupils with social, emotional and mental health needs. Set within 

spacious grounds and a modern, well-resourced school building, inclusion, wellbeing and 

positive relationships sit at the heart of the school’s work, underpinned by high expectations and 

an ambitious curriculum for all learners.

Are you an experienced Senior Leader who: We can offer you: 

Has a strong vision for inclusion and equity, 

and who is aspirational for every pupil

Happy pupils who appreciate school and the 

adults who support them

Leads with integrity and passion; can foster a 

positive, collaborative working environment 

where all colleagues feel safe, supported and 

able to flourish

Committed and enthusiastic staff, who are 

keen to get the best for the pupils

Has strong communication and relationship-

building skills maintaining positive 

partnerships with families, the Church and the 

wider community.

Experienced and committed Trust Local 

Committee

Has a deep understanding of SEND provision, 

with the ability to further develop our strong 

practice and can successfully drive 

improvements through the deliver of our 

evidence-informed pupil premium strategy, 

ensuring that every child receives the 

support, challenge and opportunities they 

need to thrive.

An exciting opportunity for support and 

development in the next phase of your career, 

with high quality CPD to develop your 

leadership skills.

Is outward-facing and committed to 

collaboration and trust-wide working.

Great support from an effective MAT team and 

a collaborative group of local schools to work 

within
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Headteacher Required

Leadership L11– L17

Permanent, Full-Time

For more information and to apply:

You are warmly invited to visit the school. To arrange a visit please contact 

Enquiries@stnicholas.bwmat.org

For further information about this role, please contact the school’s Assistant Director of 

Education, Abby Atkins, at abby.atkins@bwmat.org

Closing Date: 7th September 2026 at midnight

Shortlisting Date 11th September 2026

Interview Dates: A two-day process taking place on 23rd September (online) and 24th 

September (on site at school)

This post will commence January 2027 (or earlier, depending on the availability)

Please apply via our website

The Trust is committed to safeguarding and promoting the welfare of children, young people and 

vulnerable adults and expects all staff and volunteers to share this commitment. This post is 

subject to an enhanced DBS and all relevant pre-employment checks.

mailto:Enquiries@stnicholas.bwmat.org
mailto:abby.atkins@bwmat.org
https://ce1115li.webitrent.com/ce1115li_webrecruitment/wrd/run/ETREC179GF.open?WVID=23522908ns
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Welcome from our CEO

Dear applicant,

Thank you for your interest in our schools. The Bath 

and Wells Trust is a family of schools who work 

closely to support one another in order to deliver 

the highest quality experiences for our children. 

Leaders who apply to be part of our trust should be 

committed to our values, collaboration and working 

with other schools.

Our driving force is to ensure every school within 

our Trust provides an excellent education for every 

child, enhanced by a distinctively Christian ethos. 

We want to provide every child with an excellent 

education of the mind, body and spirit through a 

creative, innovative, engaging curriculum 

underpinned by the Christian values of kindness, 

respect, forgiveness, perseverance and love.

We are all striving to be the best version of 

ourselves. We all have an important role to play in 

ensuring our BWMAT family positively impacts on 

the life chances of our children.

I hope that the information provided helps you to 

see yourself as a leader in our trust.

Nikki Edwards

Chief Executive Officer
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Letter from the Chair of 

our Trust Local 

Committee 
Dear Applicant,

Thank you for your interest in the post of Headteacher at St. Nicholas Church School. 

St. Nicholas is a small, caring school within a tight-knit community, with strong links to 

our Church. Our values are lived daily by every child and member of staff, and our 

committed team works tirelessly to help every pupil achieve their very best. We 

are seeking an experienced, ambitious and compassionate leader who can continue to 

nurture this culture.

We serve a diverse community, with a significant number of pupils with SEND, a 20-

place Resource Base for children with SEMH needs, and a high proportion of children 

eligible for Pupil Premium funding. Improving outcomes for these pupils is a key priority. 

We are looking for a Headteacher who can deliver our evidence-informed pupil premium 

strategy, ensuring that every child receives the support, challenge and opportunities 

they need to thrive. Our next Headteacher will champion inclusion, further develop our 

strong SEND provision and ensure that all children experience a 

rich, well-rounded education that prepares them for life.

Equally important is the ability to lead with integrity, emotional intelligence and respect. 

Our next Headteacher must be someone who builds trust, values staff expertise, and 

fosters a positive, collaborative working environment where all colleagues feel 

safe, supported and able to flourish. The successful candidate will continue the 

development of our curriculum, building on the excellent progress already made in 

Writing and ensuring consistently high-quality teaching and learning across all subjects.

St. Nicholas holds a special place within the community, and we are proud of 

our positive relationships with families, the Church and a passionate PTFA, 

who provide a range of fun experiences for children and families as well as raising 

much-needed funds. We are also fortunate to be part of an excellent 

Trust; offering high-quality professional development and a supportive network for 

school leaders.

On behalf of the Trust Local Committee, thank you again for your interest in this 

position. We look forward to receiving your application.

Yours sincerely,

Leanne Maidment

Chair of the Trust Local Committee
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Key Information

About The Role and Application

Position Headteacher of St Nicholas Church School

Full-time

Permanent

ISR L11 – L16

Start date 1st January 2027(or earlier, depending on applicant)

Address St Nicholas Church School

Kilmersdon Road

Radstock, BA3 3QH

Phone 01761432101

Email Enquiries@stnicholas.bwmat.org

Closing date 7th September 2026 at midnight

Shortlisting date 11th September 2026 

Interview dates 23rd September (online) and 24th September (on site)

Completed 

applications

Please apply via our website 

Arrange a school visit To arrange a school visit please contact 

Enquiries@stnicholas.bwmat.org

About the School: Outcomes 2025:

Pupil Numbers 174 EYFS GLD 50%

No of Classes 6

2 SEMH Resource 

Base classes

Year 1 Phonics 80%

Year 4 MTC 22% (scoring 20+)

% Pupil Premium 40.8% KS2 Reading 54%

% SEN Support 35.6% KS2 Writing 40%

% EHCP 13.2% KS2 Maths 60%

% EAL 10.9% KS2 Combined 37%
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Job Description
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It gives me great pleasure to introduce you to the Bath and Wells 
Multi Academy Trust family. My name is Nikki Edwards. I have been 
Chief Executive Officer of our Trust since September 2020. It is an 
immense privilege for me to hold this position. I hope this ‘Welcome 
Pack’ gives you a real sense for our vision and hopes for the children 
in our care.

About us
Our Trust was established in 2012. Our 37 primary schools’ range in 
size from 40 to 460 pupils and cover the 0-11 age range. Trust schools 
are clustered into four geographical areas in Bath, North Somerset, 
Taunton, and South Somerset and are located within market towns 
and more rural communities.

Our Vision
We are driven to ensure an outstanding education for every child, 
enhanced by a distinctive Christian ethos within our Trust FAMILY. 
This work is underpinned by a set o key values: Educational and 
Aspirational Values; Moral and Christian values; and Collaborative 
values. This means we are constantly striving to offer the very best 
teaching and learning, led by committed staff who are supported at 
every step of their career by strong Leaders and our Trust team. We 
also share our values of kindness, respect, forgiveness, perseverance, 
and love. These are more than words; they drive our lived 
experiences within the Trust family. We want to help develop our 
family and those who work and are educated within it to flourish.

How we achieve this
Our staff work as a team, within their own schools and in the wider 
Trust family, with teaching and non-teaching staff equally committed 
to their own professional standards and development. We provide 
opportunities for all our practitioners to
share best practice, develop expertise, draw on local, national, and 
international research and form partnerships within and beyond the 
Trust. We are also committed to communication and health and 
wellbeing support for every member of our team, including 
governors.

Why?
We want every child to fulfil their dreams and potential. In one of our 
children’s words ‘to be the best version of me I can be’. We are 
committed to enabling each child the best start in their early years, 
experience the best quality provision and ensure the chance to 
change and to positively develop through learning.
pn
 

Person specification
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Vision & Values
Read more at 

Bath and Wells Multi 

Academy Trust -

Vision and Values 

(bwmat.org)

Headteacher Application Pack

The BWMAT Trust Board has committed to 5 pledges in the Trust’s 2023—

2028 Strategic Plan to support our vision and values.  

Read more at 

Bath and Wells Multi Academy Trust - Strategic Plan 2023-28 (bwmat.org)

https://www.bwmat.org/Vision-and-Values/
https://www.bwmat.org/Vision-and-Values/
https://www.bwmat.org/Vision-and-Values/
https://www.bwmat.org/Vision-and-Values/
https://www.bwmat.org/Vision-and-Values/
https://www.bwmat.org/Strategic-Plan-2023-28/
https://www.bwmat.org/Strategic-Plan-2023-28/
https://www.bwmat.org/Strategic-Plan-2023-28/
https://www.bwmat.org/Strategic-Plan-2023-28/
https://www.bwmat.org/Strategic-Plan-2023-28/
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BWMAT – Support for Schools

Being part of the BWMAT family means that you get great support from our 

central team of experts.

School Improvement: 

• Our school improvement approach is built on professional dialogue, strong 

insightful relationships and ambition for all children. 

• We know our schools well, with professional conversations detailing and sharing 

evidence such as pupil, staff and parent voice, data analysis, first-hand feedback 

including school visits, triangulated with effective quality assurance. 

• Through this relationship approach, priorities for continued improvement are 

collectively identified and owned. A family approach ensures expertise and 

learning is shared at all levels. 

• We have an education strategy that focuses on pedagogy, shared values, 

collective ownership and ambition for excellence.

HR: 

Our HR team provides a bespoke people service for your school, working collaboratively 

with central team colleagues where appropriate. This includes:

• Maximising your organisational capacity 

• Support with school or team restructuring 

• Hearing and acting on staff voice 

• Advising on best practice for managing staffing issues, performance management 

and appraisal systems 

• HR health check

Finance:

Our finance team supports school leaders with the following areas:

• Preparation of annual budgets and three-year budget forecasts to ensure financial 

sustainability for schools

• Preparation of monthly management accounts identifying key variances against 

budget and projected year-end outturn positions

• Presentation of management accounts and budgets to Trust Local Committees

• Use of market leading budgeting software to provide effective budget setting and 

real-time forecasting

• Support to key stakeholders including office staff, Headteachers and Trust Local 

Committees

• Support office staff with budgetary spend against budget set.

The central team also provides support with estates management, health and safety, IT, 

governance and media. 
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Employee offer
BWMAT recognises the importance of happy and healthy 

staff. We believe by involving, valuing and supporting staff in 

looking after their wellbeing that our staff feel a sense of 

belonging to our organisation

Health
Eye tests, contributions towards glasses for DSE use

Wellbeing
Wellness resources (e.g. mindfulness, resilience, work life 

balance monthly webinars).

We offer an Employee Assistance Programme (EAP) through 

Education Support which is free to all employees. This EAP 

offers a range of supportive options for both personal and 

work issues, such as:

•24/7 helpline staffed by BACP accredited counsellors

•Counselling – up to 6 structured sessions either face to 

face, online or by phone

•Online computerised Cognitive Behavioural Therapy (CBT)

• Wellbeing sessions

• Life Coaching sessions

•Financial, general and legal advice and guidance

We work with an Occupational Health Provider to provide 

wellbeing support to staff.

Lifestyle Benefits
Annual staff survey and staff listening events– valuing our 

employees’ opinions

Positive relationship with trade unions and professional 

associations, meeting termly with recognised TU 

Representatives 

An extensive BWMAT benefits platform including:

• Gym discounts 

• Retailer discounts 

• Dental insurance 

• Medical insurance

• Free Will Writing Service
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Employee offer

Support
• Parish support – our faith schools have strong 

connections with their local parishes which are also 

available to provide support.

• Diocese of Bath and Wells support – information, advice 

and support is available on all matters related to 

bereavement. 

• Trust family – we ensure that every school within the Trust 

develops its own uniqueness, providing staff with a sense 

of belonging.

Career and training
• As an NPQ delivery partner, we encourage future leaders 

to access the official Church of England NPQ programmes.

• A comprehensive programme of induction for senior 

leaders who are new to the trust

• Leadership conferences for leaders at all levels, enabling 

and supporting career development

• Regular CPD events for leaders, teachers and support 

staff that are planned in response to emerging data and 

trends

• Designated Safeguarding Lead networks with regular 

training and updates

• SEND networks run and supported by serving SENCOs 

from across the trust along with central team support

• School Improvement curriculum networks led by internal 

and external experts, allowing subject leads across the 

trust to network and share good practice

• ECT training programme with one of our two chosen 

providers: Five Counties Teaching School Hub Alliance or 

Pickwick Learning. 

• Leading Teachers support from expert teachers across the 

trust family of schools

• Continuous online learning through our training partner 

Educare. 

• Termly HR & Finance Networking events where Business 

& Office Managers are invited to attend a networking 

event led by both the Central team Finance & HR

• Apprentice Opportunities
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Application process

We ask that all applications are received via our website. 

When completing your application, please ensure you refer closely to the 

personal statement found within this pack. 

To ensure a fair recruitment process, all applications are anonymised before 

going through the shortlisting process. 

We hope you find this pack will provide all the information you need in order to 

consider your application for this post.  If, however, you have any further 

questions please email hr@bwmat.org

Privacy notice
You can read our privacy notice for job applicants here

mailto:hr@bwmat.org
https://view.officeapps.live.com/op/view.aspx?src=https%3A%2F%2Fwww.bwmat.org%2Fdocs%2FPrivacy_Notices_GDPR%2FJob_Applicants_Privacy_Notice.docx&wdOrigin=BROWSELINK


BWMAT Schools
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