[image: T:\Admin Office\Masters\2021 Logo and Branding\SMFS_RoundallLogo_FullColour.png]

Sturminster Marshall
First School

Headteacher Information Pack

[image: ]

[image: T:\Admin Office\Masters\2021 Logo and Branding\SMFS_RoundallLogo_FullColour.png]
Message from the Chair of Governors

Dear Applicant

Thank you for your interest in the position of Headteacher at Sturminster Marshall First School.

Sturminster Marshall First School is an idyllic first school dedicated to providing the best possible educational start in life for children aged from 4 to 9 years. The school is set within the rural village of Sturminster Marshall in East Dorset. 

Governors are looking to appoint an exceptional, dynamic leader who will drive rapid, sustainable improvement and confidently lead the school into its next phase of development.

Sturminster Marshall First School is on an exciting journey of change, and we are seeking a Headteacher with the vision, energy and strategic insight to build on existing strengths and seize opportunities for future growth. We welcome highly motivated applicants with excellent interpersonal skills, drive and a passion for primary education, together with a clear understanding of the unique benefits and challenges of leading a small school. 

With a strong focus on improving pupil outcomes, securing financial sustainability and maintaining the highest standards of safeguarding, this is a unique opportunity for the right candidate to shape the school’s future.

As Chair of Governors, I believe this role offers an exciting and rewarding challenge for a passionate leader ready to bring fresh ideas, enthusiasm and direction to our school.

We would be delighted to meet you and look forward to receiving your application. 

Kind regards, 

Damien Watt 
Chair of Governors 				
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  Sturminster Marshall First School

About us

Our school is a small, rural first school situated within the tranquil village of Sturminster Marshall.

Set within attractive, well‑maintained grounds that reflect the school’s rural village setting, we create a warm, welcoming and caring community where every child is known, valued and celebrated as an individual, can learn and thrive.
Outdoor spaces are thoughtfully used to support both play and learning, offering children opportunities for physical activity, exploration and outdoor learning throughout the year. Our Forest School provision plays a central role in nurturing children’s curiosity and love of learning.
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We place children at the heart of all that we do, developing their confidence and independence within a safe, stimulating and inclusive environment. 

We aim to give every child a happy, secure start in life.
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Job Description

Job Title:                     HEADTEACHER
Accountable to:         Governing Body
Salary Range:             L6 – L12 
Hours                           Full-time 

This document should be read in conjunction with the National Standards of Excellence for Headteachers (2020) and the School Teachers’ Pay and Conditions Document relating to the Conditions of Employment of a Headteacher, and have due regard to the Teachers’ Standards, including the Personal and Professional Code of Conduct.

Sturminster Marshall First School is fully committed to safeguarding and promoting the welfare of all children and young people. The Headteacher will ensure that safeguarding and child protection policies and procedures are consistently implemented, that staff are appropriately supported and resourced to fulfil their responsibilities, and that a strong safeguarding culture is promoted in which all members of the school community feel able to raise concerns, confident they will be handled sensitively and effectively.

Role

The Headteacher will, in partnership with the Governing Body, provide strategic direction and develop a clear, shared vision for Sturminster Marshall First School. Through outstanding leadership, they will inspire and influence others to secure high‑quality, innovative and engaging teaching for all pupils, while maintaining and strengthening the school’s links with the local community.

The headteacher will maintain a teaching role appropriate to the needs of the school.

Shaping the Future

Develop, articulate and implement a clear vision for the school, defining its ethos, philosophy and overall aims.

Develop, articulate and implement a clear, strategic improvement strategy for Sturminster Marshall First School

Work strategically to plan for and respond to funding, education policy and demographic developments, anticipating future trends to secure the sustainability of our school.

Demonstrate the school’s Vision and Values in everyday work and practice.

School Culture and Behaviour

Foster a positive, caring and inclusive ethos within the school, where pupils can thrive and learn, and ensure pupils’ emotional, moral, social and cultural development.

Promote positive behaviour through inclusive, consistent and compassionate approaches that recognise individual needs, ensuring all pupils feel safe, respected and supported to engage in learning.

Embed therapeutic and relational approaches to behaviour that support pupils’ emotional wellbeing, remove barriers to learning and promote inclusion, particularly for vulnerable learners and those with SEND.

Implement strategies that ensure high levels of attendance.

Have ambitious expectations for all pupils in to prepare them for their next phase of education and life.

Promote a positive working environment where staff feel valued, empowered and supported to develop professionally and contribute effectively to the school’s vision.

Safeguarding and Wellbeing
 
Fulfil the statutory role of Designated Safeguarding Lead (DSL) for the school. 

Lead a culture where everybody associated with the school understands their responsibilities, maintains a high level of vigilance and takes appropriate action with regard to the safety and wellbeing of children.

Ensure policies, procedures and record keeping, designed to maintain the safety and wellbeing of children, are in place and implemented effectively and rigorously.

Ensure that the school engages in a timely and effective manner with external agencies with regard to the safety and wellbeing of children.

Adhere to the statutory guidance regarding safer recruitment and vetting of all staff and volunteers.

Promote a sustainable approach to workload management that supports staff wellbeing and work–life balance.

Teaching and Learning, Curriculum and Assessment

Determine, organise and implement a diverse, flexible, broad and balanced curriculum which provides rich experiences for all children. 

Create and maintain an effective learning environment, built on positive attitudes.

Establish creative and meaningful approaches to learning designed to spark curiosity and engage learners. 

Secure and sustain consistently high-quality teaching and learning, supported by evidence-informed practice and underpinned by effective assessment.


Ensure that all pupils learn to read well by leading the consistent implementation of evidence‑informed approaches to early reading, with a clear emphasis on the systematic teaching of synthetic phonics so that pupils develop fluency, comprehension and a love of reading.

Additional and Special Educational Needs and Disabilities 

Promote equity and inclusion in all aspects of school life, ensuring that every pupil is supported to thrive and succeed.

Hold ambitious expectations for all pupils with SEND, and ensure they are supported to make strong progress.

Ensure the requirements of the SEND Code of Practice are effectively embedded across the school, making best use of available resources and working closely with staff, parents and external agencies to secure positive outcomes for pupils with SEND.

Leadership, Organisational Management and Governance

Establish and sustain positive and effective working relationships with the Governing Board.

Work in open and transparent partnership with the Governing Board, providing clear, objective information and professional advice to support strategic leadership, effective accountability and robust oversight of performance and resources.

Lead the school through rigorous self‑evaluation, systematically monitoring the quality of education, identifying strengths and priorities for improvement.

Deliver effective performance management at all levels, setting clear expectations, providing constructive feedback and supporting professional growth.

Identify and challenge underperformance at all levels, using supportive challenge, targeted intervention and follow‑up to drive improvement.

Recruit, retain and deploy staff appropriately and manage their workload to achieve the vision and aims of the school.

Set clear priorities for expenditure, allocate resources effectively and ensure robust management
of the school budget to secure sound financial management and long‑term sustainability.

Model and promote the highest standards of professional conduct, fostering a culture of respect, integrity and shared accountability across the school community.

Working in Partnership

Lead the school to become an increasingly outward‑facing organisation, forging purposeful partnerships beyond the school, working collaboratively with parents, carers and the local community.

Strengthen links and work in close partnership with the on-site Pre-school.

Develop and implement an effective communication strategy to ensure accurate, consistent and informative messaging across all platforms and for all audiences.
Seek opportunities to invite parents and carers, community representatives, local businesses and other organisations into the school to enhance and enrich the school, its value and contribution to the wider community.

Professional Development

Develop and sustain effective strategies and procedures for staff induction, professional development and performance management.

Ensure all staff have access to high‑quality professional learning opportunities, both within and beyond their areas of expertise.

Maintain a broad and current understanding of educational developments locally and nationally, using professional learning to inform strategic decision‑making and school improvement.

Use continuous professional development to model reflective and adaptive leadership, enabling the effective implementation of change and securing sustained improvement across the school.


This Job Description may be amended at any time after consultation with the post holder and will be reviewed annually.






















[image: T:\Admin Office\Masters\2021 Logo and Branding\SMFS_RoundallLogo_FullColour.png]
           
         Person Specification


	The following is a summary of some of the main attributes that the Governing Body would wish to see in the successful candidate for Headteacher. 

Generic qualifications, knowledge, experience, skills and qualities are set out in to fulfil this role are set out in Headteacher Standards 2020.

Application statements should reflect how you believe you are able to meet the requirements in the specification.

	
	Qualifications and Experience

	
	
	Essential
	Desirable

	1
	Qualified Teacher Status
	Y
	

	
	Qualified to at least Degree Level (or equivalent) 
	Y
	

	
	Qualified to teach and work in the UK
	Y
	

	2
	Readiness for headship – NPQH, or evidence of equivalent level of learning - achieved through senior leadership role within a school and a willingness to undertake it.
	
	Y

	
	Readiness for headship - Successful experience as a Senior School Leader 
	Y
	

	3a


3b

3c
	Effective teacher in the primary phase.
	Y
	

	
	Evidence of significantly raising the attainment and accelerating progress of children in classes you have taught and subjects led
	Y
	

	
	A proven track-record/ability to develop others to achieve significantly improved outcomes for children via your support/intervention
	
	

	4a
	Recent and relevant in-service professional development and/or training which has had direct impact upon leadership/school improvement. 
	Y
	

	4b
	Recent and relevant experience and in-service professional development and/or training including school-wide Operational Skills, Financial Management and Managing Teams
	
	Y

	4c
	Recent in-service professional development and/or training in Safeguarding
	Y
	

	
	Leadership Skills and Knowledge
	
	

	5
	The ability to articulate and communicate a vision for Sturminster Marshall First School.
	Y
	

	6
	Able to set a clear strategic plan and direction for the school and communicate it effectively with the school community
	Y
	

	7
	Can demonstrate impact of building effective working relationships beyond a school – e.g. cluster working, research hubs or local authority/ diocese work
	
	Y

	8
	Demonstrates the ability to develop others, to lead by example and to support and champion staff and children, creating an inclusive environment that engages all stakeholders and nurtures all children to achieve well
	Y
	

	9
	Can evidence successful use of performance management and professional development of all staff, including the effective management of underperformance where required
	Y
	

	10
	An inspiring, dynamic leader who has successfully used whole school self-evaluation (e.g. lesson observations, work scrutiny and data analysis) to identify weaknesses that need addressing, raise standards and bring about sustained school improvement
	Y
	

	11
	The ability to secure effective, transparent governance and to build an open working relationship with the Governing Body
	Y
	

	
	Leading Teaching and Learning
	
	

	12
	A passionate belief in the potential of every child and successful development and promotion of inclusion 
	Y
	

	13
	A Leader of Teaching who can evidence sustained school improvement through leading, coaching and motivating staff
	Y
	

	14
	Successful leadership and development of a holistic, balanced and effective curriculum which develops pupils morally, socially & culturally and supports their academic, creative and physical development and well-being 
	Y
	

	15
	Actively promotes staff well being and develops initiatives to support this
	Y
	

	16
	Awareness and understanding of the current Ofsted requirements  
	Y
	

	
	Personal Characteristics
	
	

	17
	A believer in the power of education and having a passion for learning that extends beyond the classroom and school
	Y
	

	18
	An inspirational and approachable leader able to inspire trust, commitment and mutual respect between children, families, staff and the wider school community
	Y
	

	19
	Demonstrate adaptability and a willingness to embrace change.
	Y
	

	20
	A person with high personal standards and moral integrity
	Y
	

	21
	Strong interpersonal, written and oral skills and a good sense of humour
	Y
	

	22
	Robust and resilient personality ready to bring energy, drive and innovation
	Y
	

	23
	A reflective practitioner with a commitment to personal, professional learning, who values evidence‑based practice and uses research to inform their decision‑making.
	Y
	

	24
	Empathetic to the needs of staff and children.
	Y
	













[bookmark: _GoBack]




[image: T:\Admin Office\Masters\2021 Logo and Branding\SMFS_RoundallLogo_FullColour.png]Additional Information


Local Authority			https://www.dorsetcouncil.gov

School Website			https://www.sturminstermarshall.uk
		
School visits                                   Friday 1st May and Tuesday 5th May

Application closing date 		Thursday 7th May

Interview Date 			Tuesday 19th May


For further information and to arrange a visit to the school, please contact Kathryn Selway on 01258 857348.

Safeguarding

Sturminster Marshall First School is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment.   All appointments are subject to satisfactory references, identity and safeguarding checks including an enhanced DBS check. 

This position is exempt from the Rehabilitation of Offenders Act 1974 and subsequent amendments to this Act.

The school is an equal opportunities employer and welcomes applications from all suitably qualified candidates.
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