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Our school 
Watcombe Primary School is located on the outskirts of Torquay, Devon. We are a well-

respected school within the area and achieve great results for the 250+ children (ages from 3-11 

years) in our care. We have a very caring and nurturing ethos that values all, has a high priority 

for healthy emotional wellbeing and is fully inclusive. We  

have a ‘team’ ethos across the school, which is  

arranged into three departments: Early  

Years, Key Stage 1 and Key Stage 2. 

 

Our aims 
Our aims are to develop pupils who  

are confident individuals, successful  

learners and responsible citizens.  

Our aims are displayed in our  

classrooms and in other places  

around the school. We hope by  

setting clear aims to the pupils, that they  

will hope to push themselves to improve in  

every aspect of their lives. 

 

 

 Our values 

Underpinning our school aims are four important learning values, which we are working hard 

to develop.  

       Every pupil will always appreciate others 

       Every pupil will have pride in their actions 

       Every pupil will never be afraid to innovate 

          Every pupil will always look to improve 
 

 
Aspiration 

 

Confidence 

Respect 

Responsibility 



 

  

Dear Applicant, 

 

Welcome and thank you for your interest in our 

vacancy. 

 

My name is Fiona Prior, and I am the chair of 

governors here at Watcombe Primary School. I 

have been a governor at Watcombe Primary School 

for more than 12 years. I lead our small, but 

dedicated team of governors. We represent 

parents, staff and the wider local community and 

have a blend of experienced and newer members. 

 

We play an active role as 'critical friends' providing 

both rigorous challenge and support to the 

leadership team. Our linked governors work with 

staff to monitor a range of key indicators from the 

impact of pupil premium spend to performance 

data, attendance, and behaviour logs to SEND and 

safeguarding. 

 

Due to the retirement of our previous head, we are 

now looking for an inspiring new leader to take our 

school forward. We welcome applications from 

new and experienced heads who will develop a 

clear vision for the school and who will continue to 

develop the curriculum and staff for the benefit of 

our children and the wider community. 

 

The governors, staff and children look forward to 

meeting you, showing you around our wonderful 

school and sharing with you our journey so far. 

 

All the best,  

Fiona Prior 

 



  

Advert 

Headteacher 

Salary: L15-L20 

Closing date: 11th March 2022 

 

Due to the retirement of our Headteacher, the governing body, staff, children & their families are seeking to 

appoint an inspiring Headteacher to lead our very successful, popular and inclusive school to start in the 

Summer Term or Autumn Term 2022.  

 

Our Headteacher must be: 

 A dynamic and innovative individual with a proven track record of operating at a senior management 
level 

 Well-developed in the understanding and implementation of strategic and operational leadership 
with the ability to drive the school into the future 

 Committed to delivering high quality education and development opportunities to all pupils and 
members of the school community 

 Committed to establishing positive and productive relationships and promote the involvement of the 
school community within school improvement.  

 

We will offer you: 

 A highly committed and skilled staff team who create a calm, caring and purposeful atmosphere with 

clear, high expectations for learning and behaviour. This includes motivating children in their learning 

so they feel valued and listened to and where they make the best progress possible. 

 An ethos of valuing all individuals and ensuring they are supported, skilled and have professional 

development opportunities in the pursuit of excellence. 

 An experienced and supportive governing body with a range of professional skills to support school 

development 

 

Watcombe Primary School is committed to equal opportunities, safeguarding and promoting the welfare of 

children and young people. We expect all staff and volunteers to share this commitment.  

 

An enhanced DBS check is required for all successful candidates. All candidates should also read our 

Safeguarding policy before applying. 

 

We would welcome visits to show you around our fantastic school –  If you would like to visit, please contact 

our school office on 01803 327419 or admin@watcombe-primary.torbay.sch.uk 

 

 



 

 

  

Job Description  

POST TITLE:  Headteacher 
RESPONSIBLE TO: Governing Body 
SALARY:  L15-L20 
HOURS OF WORK: Full time 
 

JOB PURPOSE: 

To provide strategic and inspirational leadership to both staff and pupils of Watcombe Primary School, creating a 

calm, caring and relaxing atmosphere where children feel valued and listened to; where ambitious standards are 

set for all pupils and where disadvantage and inequality are overcome. 

MAIN DUTIES & RESPONSIBILITIES: 

 To provide vision and inspiration for the school. 

 To provide leadership, organisation and management of the school. 

 To work with the governing body and staff to develop and implement the school's strategic plan. 

 To work with the governing body to manage the school within the available resources. 

 To ensure continual improvement and high quality, creative and fulfilling education across all age groups 

and abilities in order to maximise educational, social and emotional development for all. 

 To develop standards of teaching, learning and achievement both in accordance with statutory 

requirements and in keeping with the special ethos of this school 

 

 

Teaching & Learning 

• To maintain and develop the quality of Education within the school by: 



  

Teaching & Learning 

To maintain and develop the quality of Education within the school by: 

 Ensuring that the School continues to provide excellent teaching through an analytical 
understanding of how pupils learn and of the core features of successful classroom practice and 
curriculum design, leading to rich curriculum opportunities and pupils’ well-being. 

 To further develop the School’s culture of sharing best practice both within and outside to other 
schools, drawing on and conducting relevant research and robust data analysis 

 To create an ethos within which the wellbeing of staff is paramount and where all staff are 
motivated and supported to develop their own skills and subject knowledge, and to support each 
other. 

 To support SLT and staff in a climate where excellence is the standard, leading to clear succession 
planning.  

 To hold all staff to account for their professional conduct and practice. 

 To demonstrate optimistic personal behaviour, positive relationships and attitudes towards their 
pupils and staff, and towards parents, governors and members of the local community. 

 To lead by example - with integrity, creativity, resilience, and clarity – making effective use of own 
expertise and skills, and that of those around them. 

 To ensure the delivery of a broad, holistic and creative education where pupils are strongly 
encouraged to learn independently to reach their full potential. 

 

Leadership, management and accountability 

 Continuing to work in an outward-facing way with other schools and organisations - in a climate of 
mutual challenge - to champion best practice and secure excellent achievements for all pupils. 

 Developing and promoting effective relationships with fellow professionals and colleagues in other 
public services to improve academic and social outcomes for all pupils. 

 Shaping the current and future quality of the teaching profession through high quality training and 
sustained professional development for all staff. 

 Modelling entrepreneurial and innovative approaches to school improvement, leadership and 
governance, confident of the vital contribution of internal and external accountability. 

 Inspiring and influencing others - within and beyond the school, thus promoting the importance of 
education in young people’s lives and the value of education. 

 Ensuring that all policies and procedures meet statutory requirements and are monitored and 
reviewed regularly. 

 To sustain wide, current knowledge and understanding of education and school systems locally, 
nationally and globally, and pursue continuous professional development. 

 Work with political and financial astuteness, within a clear set of principles centred on the school’s 
vision, ably translating local and national policy into the school’s context 



 

 

  

Safeguarding, equal opportunities and diversity 

 To be responsible for promoting and safeguarding the welfare of the children through ensuring that 
the school's safeguarding policy and procedures are adhered to. 

 To Monitor with the Governors safeguarding, bullying, exclusions, attendance, health and safety, E 
Safety incidents, sexual harassment, sexual violence incidents and racial incidents. 

 To be DSL (Designated Safeguarding Lead). 

 To maintain an environment in which equal opportunities for all and the value of diversity are 
understood, visible and part of the everyday life of the school. 

 To encourage personal and social responsibility. 

 To identify and monitor the progress of all pupils with specific focus upon vulnerable individuals or 
groups and to implement such interventions as may be effective to support them including the use 
of Pupil Premium and SEND funding. 

 To demand ambitious standards for all pupils, overcoming disadvantage and advancing equality, 
instilling a strong sense of accountability in staff for the impact of their work on pupils’ outcomes. 

 To consider the wellbeing and workloads of staff, encouraging coaching, mentoring and personal 
development so that all staff can achieve their full capability. 

 

Parents, carers and the wider community 

 To create and maintain an effective partnership with parents/carers to support and improve 
children's achievement and personal development. 

 To ensure that the school engages and communicates with the parents/carers in order to provide 
them with necessary information and to encourage their involvement in the life of the school. 

 To encourage and support the school's engagement with the wider community in order to promote 
a positive image of the school and to identify potential opportunities. 

 To embrace and embed new technologies within the School and use these to the full advantage of 
the School, including as a communication tool to parents, marketing and promotion of the school. 

 To undertake other duties appropriate to the grade of the post 

 

Parents, carers and the wider community 

 To create and maintain an effective 
partnership with parents/carers to support 
and improve children's achievement and 
personal development. 

 To ensure that the school engages and 
communicates with the parents/carers in 
order to provide them with necessary 
information and to encourage their 
involvement in the life of the school. 

 To encourage and support the school's 
engagement with the wider community in 
order to promote a positive image of the 
school and to identify potential opportunities. 

 To embrace and embed new technologies 
within the School and use these to the full 
advantage of the School, including as a 
communication tool to parents, marketing 
and promotion of the school. 

 To undertake other duties appropriate to the 
grade of the post 

 



 

 

 

 

  

Personal Specification 

 Essential Desirable How Tested? 

Professional 

Qualifications 

 Qualified teacher with Qualified 

Teacher status 

 Evidence of continuing professional 

development relating to school 

leadership and curriculum 

development 

 NPQH or equivalent 

 Safer Recruitment (within last 3 years) 

Masters Qualification in 

relevant field 

Supporting letter / 

document inspection 

Relevant 

experience 

We are looking for you to evidence- 

 Established Leadership experience 

 A sound understanding of foundation 

to KS2 

 An understanding of, and commitment 

to, promoting and safeguarding the 

welfare of pupils 

 Experience of managing budgets 

 Experience of working as DSL 

 Supporting 

letter/interviews 

Personal Qualities 

and Knowledge 

We are looking for you to evidence how 

you: 

Hold and articulate clear values and 

moral purpose, focused on providing an 

outstanding education for the pupils you 

serve. 

Lead by example – with integrity, 

creativity, resilience and clarity- drawing 

on your experience, expertise and skills 

and that of those around you. 

Communicate compellingly your school’s 

vision and how you drive the strategic 

leadership, empowering all pupils and 

staff to excel.  

 

 Supporting 

letter/interview 



  
 

 Essential Desirable How Tested? 

Personal Qualities 

and Knowledge 

Demonstrate how you have developed 

positive relationships and attitudes 

towards your pupils and staff, and towards 

parents, governors and members of the 

local community. 

Demonstrate detailed knowledge of the 

current Ofsted Frameworks 

Demonstrate effective knowledge of 

safeguarding & Health and Safety 

Requirements. 

Demonstrate an enthusiasm and 

understanding as to how children learn. 

Demonstrate a detailed knowledge of the 

Curriculum. 

 Supporting 

letter/interview 
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Looking to relocate? 

Torquay is a beautiful seaside town with many great 

views along the coast. Within the bay, there are an 

extensive amount of activities and entertainment to 

keep you active. 

With the newly renovated Torquay seafront, many 

new sensational restaurants have to come our costal 

town such as Pierre’s, Las iguanas, and Visto Lounge, 

allowing you to dine and savour the view of the bay. 

If you were worried that your nights would be dull, be 

assured that the night life is just as interesting as 

during the day, with many late-night establishments 

offering late night entertainment. 

Looking for somewhere to have a quiet walk or enjoy 

some tea? Torquay is home to Cockington, a rustic 

450-acre dog-friendly country park, With three 

ornamental lakes, an historic Manor House, thatched 

cottages and a quaint 11th Century church. 

Local links such as Torre station and our excellent bus 

service allow you to get to anywhere in Torquay, 

allowing you to more easily commute to the school. 

 

 

 

 

 



 

 

CONTACT DETAILS 

Tel: 01803 327419 
Email: admin@watcombe-primary.torbay.sch.uk 
Website: www.watcombe-primary.torbay.sch.uk 

 

COPYRIGHT 

Torre Station © Copyright Nigel Thompson and licensed for reuse under Attribution-ShareAlike 2.0 Generic 

https://www.geograph.org.uk/photo/3534851 
 

All other images are property of the ® All Rights Reserved Watcombe Primary School or through a purchased licence through Shutter Stock 

 

 

TO APPLY 
Please visit https://www.watcombe-primary.torbay.sch.uk/vacancies/ to download our application form. 

When completing your application, please ensure your personal statement is fully completed. 

All completed application forms to be returned to admin@watcombe-primary.torbay.sch.uk by 9am, 11 March 2022. 

 


