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School Overview  

St John’s Primary School is a two-form entry Church of England Primary School based in               
central Watford, Hertfordshire. You can learn more from our website including viewing our             
virtual tour from the front page, which includes hearing from some of our wonderful              
children. 

We are a Single Academy Trust and our Articles of Association determine our close              
positive relationship with the Parish of St John’s and the Diocese of St Albans.  

The school provides a unique educational experience for children in Watford through its             
Christian ethos, its understanding of the needs of the pupils and the community. We are               
totally committed to high quality education and the improvement of life chances for all. St               
John’s Primary School is a place where all our individual children flourish and the school               
community as a whole thrives.  

“To love God with all our heart and mind and to love our neighbour as ourselves.” 

Deuteronomy 6:4-5, Mark 12:29-31, Luke 10:27  

We are committed to the Church of England’s vision for education:  

● Educating for wisdom, knowledge and skills: enabling discipline, confidence and 
delight in seeking wisdom and knowledge, and developing talents in all areas of life. 

● Educating for hope and aspiration: enabling healing, repair and renewal, coping 
wisely when things go wrong, opening horizons and guiding people into ways of 
fulfilling them.  

● Educating for community and living well together: a core focus on relationships, 
participation in communities and the qualities of character that enable people to 
flourish together.  

● Educating for dignity and respect: the basic principle of respect for the value and 
preciousness of each person, treating each person as a unique individual of 
inherent  worth.  

Our last Ofsted  inspection was in June 2019 at which we were judged “Good”.  

Our last SIAMS inspection was in May 2019 at which we were judged “Good”  

Please view our school prospectus here 
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Letter from the Chair of Governors  

Dear Applicant,  

Welcome to St John’s Church of England Primary School.  

Thank you for your interest in this post. It is difficult to sum up our wonderful school in a few                    
short pages so please do get in touch if you would like to know more about us and what we                    
can offer.  Nevertheless, by way of an introduction: 

Our School  

We are looking for someone to lead the next stage of our school’s development. Someone               
who will support the school in its continued growth as it evolves to meet the needs of the                  
local community and someone who will nurture the life-long learning of our pupils. This is a                
fantastic opportunity to work with our dedicated and supportive Governing Body and staff             
team. You will further develop our vision as you grow your team to deliver high quality                
education for the children of the local community.  

Our school came into existence in direct response to requests from the local community for               
a Church of England Primary School in Watford. After much hard work we opened the               
doors at our temporary site to our first intake of reception children in September 2016.               
Today, we are in our new purpose-built school building in central Watford. The             
bespoke-designed three storey building was completed in September 2018 and provides a            
modern facility in which the children can learn and play. We currently have five year groups                
comprising 240 children which will grow to seven year groups (420 children). St John’s              
School has a real family feel to it and is at the heart of a richly diverse community. The                   
education and services we provide serve the whole community; valuing and being enriched             
by the dynamic blend of ethnicities, languages, cultures and religions.  

We have strong links with St John’s Church with our Vicar being a regular and supportive                
weekly presence in the school. The children are truly delighted to see the Vicar in school                
and this relationship further cements the positive whole school ethos. Our school’s core              
Christian values embrace diversity and inclusiveness and we welcome all, of any faith, race              
or sexuality, to our school. These values underpin all elements of school life and enable               
every child to develop as a moral, social, spiritual and cultural human being.  

We have come a long way in the past five years; growing from nothing to a thriving and                  
flourishing school. Today, we are excited about the next chapter in our story - as our school                 
continues to grow and develop - and we look forward to welcoming our new Headteacher               
to join our family and guide us on our journey.  
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What can we offer you at St John’s School?  

You will be supported by an experienced and effective Deputy Headteacher; together with             
enthusiastic subject leaders who take responsibility for delivery in their areas of            
accountability. You will find a supportive and talented staff team with diverse experiences             
who have responded to the many changes and challenges of a new school with              
enthusiasm and with an overriding passion to do the very best for our children. We are                
committed to working as a team and have an excellent reputation for developing             
individuals, which is complemented by their desire for continued professional development.           
As a growing school you will have the opportunity to recruit new teachers and support staff                
to grow and develop your team.  

You will work with an established Governing Body that understands its dual role of              
supporting the school whilst holding its leaders to account. The Governors know the school              
well and have worked closely with the senior leadership team in developing the school and               
helping them to embed the vision and ethos of Growing Together in Love and Respect.  

You will find a happy and positive work environment. We firmly believe that happy and               
supported staff deliver the best education. We are committed to ensuring our staff can              
achieve a good work-life balance, using their skills, knowledge and experience to deliver             
exceptional education for  our children.  

You will be leading a school in a new efficient building with good facilities and significant                
investment in information technology. The school’s ICT systems are cloud-based which           
has demonstrated real benefit over the past year during the covid-19 pandemic. Our school              
is in the heart of the busy Watford town centre; a short walk from Watford Junction train                 
station, local businesses, the Palace Theatre and high street shops. Our vibrant and             
supportive Friends of St John’s charity actively supports the school especially by arranging             
several social and other events which raise funds to enhance the children’s education.  

You will be welcomed by cheerful, energetic pupils who have good behaviours for learning.              
They are ready to take on new challenges, show kindness and live the school values of                
Growing Together in Love and Respect  

The best way for you to see what our school has to offer in the next stage of your career is                     
to come and visit us. Clearly this is a little trickier due to covid-19 but we will do everything                   
we can to show you our school. Please contact Donna Knight-Olds (our Clerk to the               
Governor) by email clerk.governors@watfordstjohns.org if you wish to learn more or to            
arrange a visit; be that in person or virtually. She will be happy to answer any initial                 
questions and can put you in touch with me or our current Headteacher. 

I very much hope you will be encouraged to apply for the position  

We look forward to welcoming you to our school very soon.  

Kindest regards  

Robin Davis  

Chair of Governors  
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Joining the St John’s family  

Role: Headteacher  

Contract type: Full-time / Permanent  

Reporting to: Board of Governors  

Salary: L16-L23 Group 3 School/London Fringe Scale  

Start Date: September 2021  

 

To Apply:  

Application form: Please complete the application form bearing in mind that we will be              
looking for evidence of your positive impact in the key areas indicated on the Person               
Specification.  

Letter of Application: Please provide a letter of application (not exceeding 3 pages of A4)               
articulating your reasons for applying for the post and making specific reference to the              
following  guidance:  

● How your experience to date has helped prepare you to lead St John’s in the next                
chapter  of our growth and development  

● Your approach to collaborative working and the impact of this both in school and in               
the  wider community  

● How you try to ensure a good work-life balance for yourself and your team  
● Your leadership style and its impact on your team  
● How you would use the freedoms that come with being an academy to develop our               

school 
● Your belief system, with comment as to how it impacts your role as an educator and                

how it would fit with our Christian ethos.  

Please send your completed application form and accompanying letter to          
clerk.governors@watfordstjohns.org by the closing date Thursday 4th March 2021 at          
9.00am.  

Interviews will take place on either Thursday 18th or Friday 19th March 2021 and we hope                
that the day will include some in-person elements (with social distancing measures in             
place) at the school but is likely to involve some online elements. We will cover all                
reasonable travel and accommodation expenses within the UK for your visit.  

Safeguarding:  

St John’s Primary School is committed to safeguarding and promoting the welfare of             
children and all staff are expected to share in this commitment. Applicants will undergo              
child protection screening appropriate to the post, including checks with past employers            
and an application to the Disclosure and Barring Service.  
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Job Description  

Job Purpose:  

St John’s school is at the heart of a richly diverse community welcoming children from               
Christian families, from other faiths and from non-faith backgrounds. The vision for the             
school is based on core Christian values. The purpose of the role of Headteacher of St                
John’s School is:  
 

● To be an inspirational leader for the next chapter of our school as we grow and                
develop.  

● To lead by example; actively modelling and embedding into all areas of school life              
the Christian vision and liberal inclusive Christian values of the school.  

● Deliver an enriched and challenging curriculum creating inquisitive, inspired, and          
independent  learners.  

● To develop leaders at every level in the school team; creating truly distributed             
leadership across the school.  

● To create a supportive and joyful working environment for all members of the school              
team and nurturing opportunities for all staff to learn and grow to their full potential. 

● To further develop relationships with our families, parish church and the wider            
community to enhance the contribution to school life and outcomes and           
opportunities for children.  

Key Responsibilities of this post:  

The main responsibilities of the role are based upon meeting and upholding the National              
Headteacher Standards 2020 and promoting the Christian vision and values that are an             
integral part of our school ethos.  

As Headteacher you will ideally be a practising Christian, who will actively live out and               
embed the Christian vision and the liberal inclusive Christian values of the school.   
 
The Headteacher will:  

● Meet and uphold the National Headteacher Standards 2020 which clearly set out            
the expectations of the role of Headteacher 

● Take the lead role in working with the Governing Body to continue to develop our               
collaborative school vision, for the children, the staff and the community it serves 

● Develop the leadership of the team and individuals within the school giving them             
opportunities to develop their leadership qualities and experience  

● Develop the distinctively Christian, but fully inclusive, character of the school           
through its ethos, collective worship and religious education; where the love of God             
and our neighbours is at the heart of school life  

● Deliver an enriched and challenging curriculum creating inquisitive, inspired, and          
independent learners 

● Manage the financial and human resources effectively and efficiently to achieve the            
school’s vision and values in line with legal requirements  

● Work within the statutory frameworks that set out professional duties,          
responsibilities and accountability 
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General  

● The above principal accountabilities are not exhaustive and may vary without           
changing the  character of the job or level of responsibility.  

● The postholder must be flexible to ensure the operational needs of the school are              
met. This includes the undertaking of duties of a similar nature and responsibility,             
as and when required, throughout the various work areas in the school.  

● The Health and Safety at Work Act (1974) and other associated legislation places             
responsibilities for health and safety on all employees. Therefore, it is the post             
holder's responsibility to take reasonable care for the Health, Safety and Welfare of             
him/herself and other employees in accordance with legislation and the schools           
Health and Safety Policy and  procedures.  

This job description should be read in conjunction with the National Conditions of             
Employment for Headteachers and the National Standards for Headteachers 2020. 

 
  

8 



 

 

9 

P
er

so
n

 S
p

ec
if

ic
at

io
n

 
 

Ev
id

en
ce

 

Pe
rs

on
al

 A
ttr

ib
ut

es
 

A
pp

lic
at

io
n 

Fo
rm

 
Le

tte
r 

In
te

rv
ie

w
 

A
ss

es
sm

en
t 

 E
ss

en
tia

l 
  

  
  

  

·   
   

  P
as

si
on

at
e 

ab
ou

t d
el

iv
er

in
g 

hi
gh

 q
ua

lit
y 

ed
uc

at
io

n 
to

 c
hi

ld
re

n 
X 

X 
X 

X 

·   
   

  A
bl

e 
to

 d
em

on
st

ra
te

 a
 c

om
m

itm
en

t t
o 

m
ai

nt
ai

ni
ng

 a
nd

 d
ev

el
op

in
g 

th
e 

C
hr

is
tia

n 
vi

si
on

 a
nd

 v
al

ue
s 

of
 

th
e 

sc
ho

ol
 a

nd
 p

ro
m

ot
in

g 
an

 u
nd

er
st

an
di

ng
 o

f o
th

er
 fa

ith
s 

an
d 

cu
ltu

re
s 

X 
  

X 
X 

·   
   

  H
ol

d 
ge

nu
in

e 
be

lie
fs

 a
bo

ut
 th

e 
va

lu
e 

of
 e

m
be

dd
in

g 
Sp

iri
tu

al
ity

 in
 th

e 
Sc

ho
ol

 c
om

m
un

ity
 a

nd
 th

e 
im

pl
ic

at
io

ns
 fo

r a
nd

 c
ha

ra
ct

er
is

tic
s 

of
 e

ffe
ct

iv
e 

pr
ac

tic
e 

  
  

X 
X 

·   
   

  V
al

ue
s 

di
ve

rs
ity

 a
nd

 th
e 

un
iq

ue
 p

la
ce

 a
nd

 c
on

tri
bu

tio
n 

ev
er

y 
in

di
vi

du
al

 m
ak

es
 to

 th
e 

le
ar

ni
ng

 
co

m
m

un
ity

 
  

X 
X 

  

·   
   

  E
xc

el
le

nt
 w

rit
te

n 
an

d 
ve

rb
al

 c
om

m
un

ic
at

io
n 

sk
ills

 
X 

X 
  

X 

·   
   

  A
da

pt
ab

le
 to

 c
ha

ng
in

g 
ci

rc
um

st
an

ce
s 

an
d 

ne
w

 id
ea

s 
  

  
X 

  

·   
   

  A
pp

ro
ac

ha
bl

e 
an

d 
en

jo
ys

 b
ei

ng
 h

ig
hl

y 
vi

si
bl

e 
to

 c
hi

ld
re

n 
an

d 
pa

re
nt

s 
  

  
  

X 

·   
   

  E
ne

rg
et

ic
, a

da
pt

ab
le

, e
nt

hu
si

as
tic

 a
nd

 re
lia

bl
e 

w
ith

 p
er

so
na

l i
m

pa
ct

 a
nd

 p
re

se
nc

e 
  

  
  

X 



 

10
 

·   
   

  S
el

f-m
ot

iv
at

ed
 w

ith
 a

 h
ig

h 
le

ve
l o

f o
rg

an
is

at
io

na
l s

ki
lls

 a
nd

 th
e 

ab
ilit

y 
to

 p
rio

rit
is

e 
w

or
kl

oa
d 

ef
fe

ct
iv

el
y 

  
  

X 
X 

·   
   

  In
qu

is
iti

ve
 a

nd
 a

bl
e 

to
 th

in
k 

cr
ea

tiv
el

y,
 s

ol
ve

 p
ro

bl
em

s 
an

d 
m

ak
e 

de
ci

si
on

s 
ba

se
d 

on
 s

ou
nd

 
ju

dg
em

en
t 

  
  

X 
  

·   
   

  D
em

on
st

ra
te

s 
pr

of
es

si
on

al
is

m
 lo

ya
lty

 a
nd

 in
te

gr
ity

 
X 

X 
  

  

·   
   

  Is
 e

m
pa

th
et

ic
 to

 c
hi

ld
re

n 
an

d 
fa

m
ilie

s 
in

 d
iff

ic
ul

t c
irc

um
st

an
ce

s 
  

  
X 

X 

D
es

ira
bl

e 
  

  
  

  

·   
   

  A
 p

ra
ct

is
in

g 
C

hr
is

tia
n,

 w
ho

 w
ill 

ac
tiv

el
y 

liv
e 

ou
t a

nd
 e

m
be

d 
th

e 
C

hr
is

tia
n 

vi
si

on
 a

nd
 in

cl
us

iv
e 

C
hr

is
tia

n 
va

lu
es

 o
f t

he
 s

ch
oo

l 
  

X 
X 

  

Q
ua

lif
ic

at
io

ns
 a

nd
 e

xp
er

ie
nc

e 
A

p
p

lic
at

io
n

 

Fo
rm

 

Le
tt

er
 

In
te

rv
ie

w
 

A
ss

es
sm

en
t 

Es
se

nt
ia

l: 
  

  
  

  

·   
   

  Q
ua

lif
ie

d 
Te

ac
he

r S
ta

tu
s 

(Q
TS

) 
X 

  
  

  

·   
   

  F
irs

t d
eg

re
e 

or
 e

qu
iv

al
en

t 
X 

  
  

  

·   
   

  S
uc

ce
ss

fu
l e

xp
er

ie
nc

e 
as

 a
 H

ea
dt

ea
ch

er
 o

r D
ep

ut
y 

H
ea

dt
ea

ch
er

 
X 

  
  

  

·   
   

  R
ec

en
t p

ro
fe

ss
io

na
l d

ev
el

op
m

en
t t

ha
t p

re
pa

re
s 

th
e 

ap
pl

ic
an

t f
or

 th
is

 p
os

t 
X 

  
  

  

·   
   

  R
ec

or
d 

of
 s

uc
ce

ss
fu

l c
la

ss
 te

ac
hi

ng
 w

ith
 s

ub
st

an
tia

l t
ea

ch
in

g 
ex

pe
rie

nc
e 

X 
  

  
  



 

11
 

·   
   

  C
ur

re
nt

 u
nd

er
st

an
di

ng
 o

f t
he

 N
at

io
na

l C
ur

ric
ul

um
 

X 
X 

X 
  

·   
   

  E
xp

er
ie

nc
e 

of
 ta

ki
ng

 a
 le

ad
in

g 
ro

le
 in

 s
af

eg
ua

rd
in

g 
ch

ild
re

n 
X 

  
  

  

D
es

ira
bl

e:
 

  
  

  
  

·   
   

  A
n 

un
de

rs
ta

nd
in

g 
of

 th
e 

st
at

ut
or

y 
du

tie
s 

an
d 

re
gu

la
to

ry
 fr

am
ew

or
ks

 th
at

 g
ov

er
n 

ac
ad

em
y 

sc
ho

ol
s 

  
X 

X 
  

·   
   

  H
ol

de
r o

f N
at

io
na

l P
ro

fe
ss

io
na

l Q
ua

lif
ic

at
io

n 
fo

r H
ea

ds
hi

p 
(N

PQ
H

) 
X 

  
  

  

·  
  E

xp
er

ie
nc

e 
of

 w
or

ki
ng

 w
ith

 E
YF

S,
 K

ey
 S

ta
ge

 1
 a

nd
 K

ey
 S

ta
ge

 2
 

X 
 

 
 

Le
ad

in
g 

Le
ar

ni
ng

 a
nd

 te
ac

hi
ng

 
A

p
p

lic
at

io
n

 

Fo
rm

 

Le
tt

er
 

In
te

rv
ie

w
 

A
ss

es
sm

en
t 

Es
se

nt
ia

l 
  

  
  

  

·   
   

  A
bl

e 
to

 d
em

on
st

ra
te

 c
om

m
itm

en
t t

o 
eq

ua
lit

y 
of

 o
pp

or
tu

ni
ty

 a
nd

 in
cl

us
iv

e 
ed

uc
at

io
n 

  
  

X 
X 

  

·   
   

  C
om

m
itt

ed
 to

 ra
is

in
g 

st
an

da
rd

s 
fo

r a
ll 

in
 th

e 
pu

rs
ui

t o
f e

xc
el

le
nc

e,
 h

ig
h 

as
pi

ra
tio

ns
 fo

r e
ve

ry
 c

hi
ld

 a
nd

 
su

pp
or

tin
g 

th
e 

de
liv

er
y 

of
 a

n 
en

ga
gi

ng
 a

nd
 re

le
va

nt
 c

ur
ric

ul
um

 
  

  
  

X 

·   
   

  E
vi

de
nc

e 
of

 u
si

ng
 d

at
a,

 b
en

ch
m

ar
ks

 a
nd

 fe
ed

ba
ck

 to
 m

on
ito

r p
ro

gr
es

s 
in

 c
hi

ld
re

n’
s 

le
ar

ni
ng

 a
nd

 
de

ve
lo

pm
en

t. 
  

  
X 

X 

·   
   

  K
no

w
le

dg
e 

an
d 

un
de

rs
ta

nd
in

g 
of

 th
e 

O
FS

TE
D

 a
nd

 S
IA

M
s 

ex
pe

ct
at

io
ns

  
X 

  
X 

  



 

12
 

·   
   

  E
vi

de
nc

e 
of

 le
ad

in
g 

in
no

va
tiv

e 
ap

pr
oa

ch
es

 to
 le

ar
ni

ng
 

  
X 

X 
  

·   
   

  E
xp

er
ie

nc
e 

as
 a

 te
ac

hi
ng

 ro
le

 m
od

el
 w

ith
 a

 tr
ac

k 
re

co
rd

 o
f s

uc
ce

ss
 

X 
  

X 
  

D
es

ira
bl

e:
 

  
  

  
  

·   
   

  E
xp

er
ie

nc
e 

of
 v

al
ue

s-
le

d 
cu

rri
cu

lu
m

 d
es

ig
n 

in
 a

 C
hr

is
tia

n 
co

nt
ex

t  
  

X 
X 

 

D
ev

el
op

in
g 

se
lf 

an
d 

w
or

ki
ng

 w
ith

 o
th

er
s 

A
p

p
lic

at
io

n
 

Fo
rm

 

Le
tt

er
 

In
te

rv
ie

w
 

A
ss

es
sm

en
t 

Es
se

nt
ia

l: 
  

  
  

  

·   
   

  A
 tr

ac
k 

re
co

rd
 o

f d
ev

el
op

in
g 

le
ad

er
sh

ip
 in

 o
th

er
s 

to
 m

ee
t t

he
 n

ee
ds

 o
f t

he
 s

ch
oo

l 
X 

  
X 

  

·   
   

  A
 tr

ac
k 

re
co

rd
 o

f f
os

te
rin

g 
an

 o
pe

n,
 fa

ir 
an

d 
eq

ui
ta

bl
e 

cu
ltu

re
 

  
  

X 
  

·   
   

  E
xp

er
ie

nc
e 

of
 m

an
ag

in
g 

co
nf

lic
t a

nd
 c

ha
ng

e 
  

  
X 

  

·   
   

  C
ol

la
bo

ra
te

s 
an

d 
ne

tw
or

ks
 w

ith
 o

th
er

s 
w

ith
in

 a
nd

 b
ey

on
d 

th
e 

sc
ho

ol
 to

 im
pr

ov
e 

ou
tc

om
es

 a
nd

 
pr

ov
is

io
n 

  
X 

X 
  

·   
   

  E
nt

hu
si

as
tic

 a
bo

ut
 w

or
ki

ng
 c

lo
se

ly
 w

ith
 a

 w
id

e 
ra

ng
e 

of
 s

ch
oo

ls
 a

nd
 S

t J
oh

n’
s 

ch
ur

ch
 

  
X 

X 
X 

·   
   

  H
ig

h 
ex

pe
ct

at
io

ns
 o

f s
el

f a
nd

 o
th

er
s 

  
  

X 
X 

·   
   

  E
ffe

ct
iv

el
y 

ho
ld

s 
ot

he
rs

 to
 a

cc
ou

nt
 

  
  

X 
  



 

13
 

·   
   

  G
iv

es
 a

nd
 re

ce
iv

es
 e

ffe
ct

iv
e 

fe
ed

ba
ck

 a
nd

 a
ct

s 
to

 im
pr

ov
e 

pe
rs

on
al

 p
er

fo
rm

an
ce

 
  

  
X 

  

·   
   

  E
xp

er
ie

nc
e 

of
 w

or
ki

ng
 e

ffe
ct

iv
el

y 
w

ith
 th

e 
G

ov
er

ni
ng

 B
od

y 
an

d 
ot

he
r c

ol
le

ag
ue

s 
X 

  
X 

  

D
es

ira
bl

e:
 

  
  

  
  

· 
H

av
in

g 
w

or
ke

d 
in

 p
ar

tn
er

sh
ip

 w
ith

 tr
us

te
es

, p
ar

en
ts

, a
nd

 c
ar

er
s 

on
 a

 s
pe

ci
fic

 p
ro

je
ct

 
X 

  
X 

  

M
an

ag
in

g 
th

e 
or

ga
ni

sa
tio

n 
A

p
p

lic
at

io
n

 

Fo
rm

 

Le
tt

er
 

In
te

rv
ie

w
 

A
ss

es
sm

en
t 

Es
se

nt
ia

l. 
  

  
  

  

·   
   

  A
bl

e 
to

 m
an

ag
e 

th
e 

sc
ho

ol
 e

ffi
ci

en
tly

 a
nd

 e
ffe

ct
iv

el
y 

on
 a

 d
ay

-to
-d

ay
 b

as
is

 
  

  
  

X 

·   
   

  E
xp

er
ie

nc
e 

of
 re

sp
on

si
ve

 m
an

ag
em

en
t o

n 
a 

da
y-

to
-d

ay
 b

as
is

 
  

  
  

X 

·   
   

  E
xp

er
ie

nc
e 

of
 m

an
ag

in
g 

an
d 

pl
an

ni
ng

 o
f s

ch
oo

l b
ud

ge
ts

 
  

  
  

X 

·   
   

  D
el

eg
at

es
 m

an
ag

em
en

t t
as

ks
 a

nd
 m

on
ito

rs
 th

ei
r i

m
pl

em
en

ta
tio

n 
  

  
  

X 

·   
   

  T
hi

nk
s 

cr
ea

tiv
el

y 
to

 a
nt

ic
ip

at
e 

an
d 

so
lv

e 
pr

ob
le

m
s 

  
  

  
X 

D
es

ira
bl

e:
 

  
  

  
  

·   
   

  U
nd

er
st

an
di

ng
 o

f t
he

 fr
ee

do
m

s 
an

d 
op

po
rtu

ni
tie

s 
th

at
 b

ei
ng

 a
n 

Ac
ad

em
y 

br
in

gs
 

  
X 

X 
  



 

14
 

·   
   

  E
xp

er
ie

nc
ed

 D
es

ig
na

te
d 

Sa
fe

gu
ar

di
ng

 L
ea

d 
X 

  
  

  

·   
   

  U
nd

er
st

an
di

ng
 o

f T
ru

st
 fu

nd
in

g 
ar

ra
ng

em
en

ts
, c

ha
lle

ng
es

, a
nd

 m
an

ag
em

en
t o

f f
in

an
ci

al
 ri

sk
 

X 
X 

  
X 

·   
   

  H
av

in
g 

th
e 

ne
ce

ss
ar

y 
sk

ills
 a

nd
 e

xp
er

ie
nc

e 
to

 u
nd

er
ta

ke
 th

e 
ro

le
 o

f A
cc

ou
nt

in
g 

O
ffi

ce
r f

or
 th

e 
Tr

us
t 

X 
X 

  
  

Se
cu

rin
g 

ac
co

un
ta

bi
lit

y 
A

p
p

lic
at

io
n

 

Fo
rm

 

Le
tt

er
 

In
te

rv
ie

w
 

A
ss

es
sm

en
t 

Es
se

nt
ia

l: 
  

  
  

  

·   
   

  C
om

m
itt

ed
 to

 th
e 

pr
in

ci
pl

es
 a

nd
 p

ra
ct

ic
e 

of
 s

ch
oo

l s
el

f-e
va

lu
at

io
n 

  
  

X 
  

· 
C

om
m

itt
ed

 to
 w

or
ki

ng
 e

ffe
ct

iv
el

y 
an

d 
ef

fic
ie

nt
ly

 to
w

ar
ds

 th
e 

ac
ad

em
ic

, s
pi

rit
ua

l, 
m

or
al

, s
oc

ia
l, 

em
ot

io
na

l a
nd

 c
ul

tu
ra

l d
ev

el
op

m
en

t o
f a

ll 
pu

pi
ls

 
  

  
X 

  

·   
   

  C
om

m
itt

ed
 to

 in
di

vi
du

al
, t

ea
m

 a
nd

 w
ho

le
 s

ch
oo

l a
cc

ou
nt

ab
ilit

y 
fo

r p
up

il 
le

ar
ni

ng
 o

ut
co

m
es

 
  

  
X 

  

D
es

ira
bl

e 
  

  
  

  

·   
   

  A
n 

un
de

rs
ta

nd
in

g 
of

 th
e 

ES
FA

’s
 s

ta
tu

to
ry

 re
po

rti
ng

 re
qu

ire
m

en
ts

 a
nd

 th
e 

Tr
us

ts
 re

sp
on

si
bi

lit
y 

to
 it

s 
M

em
be

rs
 

  
  

X 
X 

·   
   

  A
bl

e 
to

 id
en

tif
y 

an
d 

as
se

ss
 fi

na
nc

ia
l r

is
k 

to
 p

ro
te

ct
 th

e 
Tr

us
t’s

 in
te

re
st

s 
an

d 
de

te
rm

in
e 

st
ra

te
gy

  
  

  
X 

X 



 

   

15
 

St
re

ng
th

en
in

g 
co

m
m

un
ity

 
A

p
p

lic
at

io
n

 

Fo
rm

 

Le
tt

er
 

In
te

rv
ie

w
 

A
ss

es
sm

en
t 

Es
se

nt
ia

l: 
  

  
  

  

· 
C

om
m

itt
ed

 to
 w

or
ki

ng
 w

ith
 e

xt
er

na
l a

ge
nc

ie
s 

fo
r t

he
 w

el
l-b

ei
ng

 o
f a

ll 
pu

pi
ls

 a
nd

 th
ei

r f
am

ilie
s 

  
X 

  
  

· 
Pa

ss
io

na
te

 a
bo

ut
 in

vo
lv

in
g 

pa
re

nt
s 

an
d 

co
m

m
un

ity
 in

 s
up

po
rti

ng
 th

e 
le

ar
ni

ng
 o

f p
up

ils
 a

nd
 in

 d
ef

in
in

g 
an

d 
re

al
is

in
g 

th
e 

sc
ho

ol
 v

is
io

n 
an

d 
C

hr
is

tia
n 

et
ho

s 
  

X 
X 

  

·   
   

  S
ho

w
 a

n 
ab

ilit
y 

to
 b

ui
ld

 g
oo

d 
re

la
tio

ns
hi

ps
 w

ith
 v

ul
ne

ra
bl

e 
fa

m
ilie

s 
  

  
X 

X 

· 
En

ga
ge

s 
in

 a
 d

ia
lo

gu
e 

w
hi

ch
 b

ui
ld

s 
pa

rtn
er

sh
ip

s 
an

d 
co

m
m

un
ity

 c
on

se
ns

us
 o

n 
va

lu
es

, b
el

ie
fs

 a
nd

 
sh

ar
ed

 re
sp

on
si

bi
lit

ie
s 

  
  

X 
X 

·   
   

  L
is

te
ns

 to
, r

ef
le

ct
s 

an
d 

ac
ts

 o
n 

co
m

m
un

ity
 fe

ed
ba

ck
 

  
  

X 
X 

·   
   

  B
e 

a 
su

pp
or

tiv
e 

pr
es

en
ce

 a
t s

ch
oo

l e
ve

nt
s 

w
or

ki
ng

 c
lo

se
ly

 w
ith

 th
e 

Fr
ie

nd
s 

of
 S

t J
oh

n’
s 

  
X 

X 
  


