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School Overview

St John’s Primary School is a two-form entry Church of England Primary School based in
central Watford, Hertfordshire. You can learn more from our website including viewing our
virtual tour from the front page, which includes hearing from some of our wonderful
children.

We are a Single Academy Trust and our Articles of Association determine our close
positive relationship with the Parish of St John’s and the Diocese of St Albans.

The school provides a unique educational experience for children in Watford through its
Christian ethos, its understanding of the needs of the pupils and the community. We are
totally committed to high quality education and the improvement of life chances for all. St
John’s Primary School is a place where all our individual children flourish and the school
community as a whole thrives.

“To love God with all our heart and mind and to love our neighbour as ourselves.”

Deuteronomy 6:4-5, Mark 12:29-31, Luke 10:27

We are committed to the Church of England’s vision for education:

e Educating for wisdom, knowledge and skills: enabling discipline, confidence and
delight in seeking wisdom and knowledge, and developing talents in all areas of life.

e Educating for hope and aspiration: enabling healing, repair and renewal, coping
wisely when things go wrong, opening horizons and guiding people into ways of
fulfilling them.

e Educating for community and living well together: a core focus on relationships,
participation in communities and the qualities of character that enable people to
flourish together.

e Educating for dignity and respect: the basic principle of respect for the value and
preciousness of each person, treating each person as a unique individual of
inherent worth.

Our last Ofsted inspection was in June 2019 at which we were judged “Good”.
Our last_ SIAMS inspection was in May 2019 at which we were judged “Good”

Please view our school prospectus here


https://watfordstjohns.org/
https://watfordstjohns.org/wp-content/uploads/2019/06/10088626-Watford-St-Johns-CE-Primary-142221-Final-PDF.pdf
https://watfordstjohns.org/wp-content/uploads/2019/06/St-Johns-SIAMS-report-VA-May-2019-Final-copy.pdf
https://watfordstjohns.org/wp-content/uploads/2020/10/StJohnsProspectusOct2020.pdf

Letter from the Chair of Governors

Dear Applicant,
Welcome to St John’s Church of England Primary School.

Thank you for your interest in this post. It is difficult to sum up our wonderful school in a few
short pages so please do get in touch if you would like to know more about us and what we
can offer. Nevertheless, by way of an introduction:

Our School

We are looking for someone to lead the next stage of our school’s development. Someone
who will support the school in its continued growth as it evolves to meet the needs of the
local community and someone who will nurture the life-long learning of our pupils. This is a
fantastic opportunity to work with our dedicated and supportive Governing Body and staff
team. You will further develop our vision as you grow your team to deliver high quality
education for the children of the local community.

Our school came into existence in direct response to requests from the local community for
a Church of England Primary School in Watford. After much hard work we opened the
doors at our temporary site to our first intake of reception children in September 2016.
Today, we are in our new purpose-built school building in central Watford. The
bespoke-designed three storey building was completed in September 2018 and provides a
modern facility in which the children can learn and play. We currently have five year groups
comprising 240 children which will grow to seven year groups (420 children). St John’s
School has a real family feel to it and is at the heart of a richly diverse community. The
education and services we provide serve the whole community; valuing and being enriched
by the dynamic blend of ethnicities, languages, cultures and religions.

We have strong links with St John’s Church with our Vicar being a regular and supportive
weekly presence in the school. The children are truly delighted to see the Vicar in school
and this relationship further cements the positive whole school ethos. Our school’s core
Christian values embrace diversity and inclusiveness and we welcome all, of any faith, race
or sexuality, to our school. These values underpin all elements of school life and enable
every child to develop as a moral, social, spiritual and cultural human being.

We have come a long way in the past five years; growing from nothing to a thriving and
flourishing school. Today, we are excited about the next chapter in our story - as our school
continues to grow and develop - and we look forward to welcoming our new Headteacher
to join our family and guide us on our journey.



What can we offer you at St John’s School?

You will be supported by an experienced and effective Deputy Headteacher; together with
enthusiastic subject leaders who take responsibility for delivery in their areas of
accountability. You will find a supportive and talented staff team with diverse experiences
who have responded to the many changes and challenges of a new school with
enthusiasm and with an overriding passion to do the very best for our children. We are
committed to working as a team and have an excellent reputation for developing
individuals, which is complemented by their desire for continued professional development.
As a growing school you will have the opportunity to recruit new teachers and support staff
to grow and develop your team.

You will work with an established Governing Body that understands its dual role of
supporting the school whilst holding its leaders to account. The Governors know the school
well and have worked closely with the senior leadership team in developing the school and
helping them to embed the vision and ethos of Growing Together in Love and Respect.

You will find a happy and positive work environment. We firmly believe that happy and
supported staff deliver the best education. We are committed to ensuring our staff can
achieve a good work-life balance, using their skills, knowledge and experience to deliver
exceptional education for our children.

You will be leading a school in a new efficient building with good facilities and significant
investment in information technology. The school’'s ICT systems are cloud-based which
has demonstrated real benefit over the past year during the covid-19 pandemic. Our school
is in the heart of the busy Watford town centre; a short walk from Watford Junction train
station, local businesses, the Palace Theatre and high street shops. Our vibrant and
supportive Friends of St John’s charity actively supports the school especially by arranging
several social and other events which raise funds to enhance the children’s education.

You will be welcomed by cheerful, energetic pupils who have good behaviours for learning.
They are ready to take on new challenges, show kindness and live the school values of
Growing Together in Love and Respect

The best way for you to see what our school has to offer in the next stage of your career is
to come and visit us. Clearly this is a little trickier due to covid-19 but we will do everything
we can to show you our school. Please contact Donna Knight-Olds (our Clerk to the
Governor) by email clerk.governors@watfordstjohns.org if you wish to learn more or to
arrange a visit; be that in person or virtually. She will be happy to answer any initial
questions and can put you in touch with me or our current Headteacher.

| very much hope you will be encouraged to apply for the position
We look forward to welcoming you to our school very soon.
Kindest regards

[ 0w

Robin Davis

Chair of Governors


mailto:clerk.governors@watfordstjohns.org

Joining the St John’s family

Role: Headteacher

Contract type: Full-time / Permanent

Reporting to: Board of Governors
Salary: L16-L.23 Group 3 School/London Fringe Scale

Start Date: September 2021

To Apply:

Application form: Please complete the application form bearing in mind that we will be
looking for evidence of your positive impact in the key areas indicated on the Person
Specification.

Letter of Application: Please provide a letter of application (not exceeding 3 pages of A4)
articulating your reasons for applying for the post and making specific reference to the
following guidance:

e How your experience to date has helped prepare you to lead St John’s in the next
chapter of our growth and development

e Your approach to collaborative working and the impact of this both in school and in
the wider community

e How you try to ensure a good work-life balance for yourself and your team

e Your leadership style and its impact on your team

e How you would use the freedoms that come with being an academy to develop our
school

e Your belief system, with comment as to how it impacts your role as an educator and
how it would fit with our Christian ethos.

Please send your completed application form and accompanying letter to
clerk.governors@watfordstjohns.org by the closing date Thursday 4th March 2021 at
9.00am.

Interviews will take place on either Thursday 18th or Friday 19th March 2021 and we hope
that the day will include some in-person elements (with social distancing measures in
place) at the school but is likely to involve some online elements. We will cover all
reasonable travel and accommodation expenses within the UK for your visit.

Safeguarding:

St John’s Primary School is committed to safeguarding and promoting the welfare of
children and all staff are expected to share in this commitment. Applicants will undergo
child protection screening appropriate to the post, including checks with past employers
and an application to the Disclosure and Barring Service.


mailto:clerk.governors@watfordstjohns.org

Job Description

Job Purpose:

St John’s school is at the heart of a richly diverse community welcoming children from
Christian families, from other faiths and from non-faith backgrounds. The vision for the
school is based on core Christian values. The purpose of the role of Headteacher of St
John’s School is:

e To be an inspirational leader for the next chapter of our school as we grow and
develop.

e To lead by example; actively modelling and embedding into all areas of school life
the Christian vision and liberal inclusive Christian values of the school.

e Deliver an enriched and challenging curriculum creating inquisitive, inspired, and
independent learners.

e To develop leaders at every level in the school team; creating truly distributed
leadership across the school.

e To create a supportive and joyful working environment for all members of the school
team and nurturing opportunities for all staff to learn and grow to their full potential.

e To further develop relationships with our families, parish church and the wider
community to enhance the contribution to school life and outcomes and
opportunities for children.

Key Responsibilities of this post:

The main responsibilities of the role are based upon meeting and upholding the National
Headteacher Standards 2020 and promoting the Christian vision and values that are an
integral part of our school ethos.

As Headteacher you will ideally be a practising Christian, who will actively live out and
embed the Christian vision and the liberal inclusive Christian values of the school.

The Headteacher will:

e Meet and uphold the National Headteacher Standards 2020 which clearly set out
the expectations of the role of Headteacher

e Take the lead role in working with the Governing Body to continue to develop our
collaborative school vision, for the children, the staff and the community it serves

e Develop the leadership of the team and individuals within the school giving them
opportunities to develop their leadership qualities and experience

e Develop the distinctively Christian, but fully inclusive, character of the school
through its ethos, collective worship and religious education; where the love of God
and our neighbours is at the heart of school life

e Deliver an enriched and challenging curriculum creating inquisitive, inspired, and
independent learners

e Manage the financial and human resources effectively and efficiently to achieve the
school’s vision and values in line with legal requirements

e Work within the statutory frameworks that set out professional duties,
responsibilities and accountability



https://www.gov.uk/government/publications/national-standards-of-excellence-for-headteachers/headteachers-standards-2020#section-2-headteachers-standards
https://www.gov.uk/government/publications/national-standards-of-excellence-for-headteachers/headteachers-standards-2020#section-2-headteachers-standards
https://www.gov.uk/government/publications/national-standards-of-excellence-for-headteachers/headteachers-standards-2020#section-2-headteachers-standards

General

e The above principal accountabilities are not exhaustive and may vary without
changing the character of the job or level of responsibility.

e The postholder must be flexible to ensure the operational needs of the school are
met. This includes the undertaking of duties of a similar nature and responsibility,
as and when required, throughout the various work areas in the school.

e The Health and Safety at Work Act (1974) and other associated legislation places
responsibilities for health and safety on all employees. Therefore, it is the post
holder's responsibility to take reasonable care for the Health, Safety and Welfare of
him/herself and other employees in accordance with legislation and the schools
Health and Safety Policy and procedures.

This job description should be read in conjunction with the National Conditions of
Employment for Headteachers and the National Standards for Headteachers 2020.

CULTURE & CURRICULUM &
ETHOS TEACHING

» School Culture
» Behaviour » Curriculum &
¥ Professional Assessment
Development ETHICS & » Additional & Special
PROFESSIONAL Educational Needs
CONDUCT

000 » Organisational
Management

ORGANISATIONAL
EFFECTIVENESS



aoussald pue 10edwi jeuosiad yim a|geljal pue anseisnyjus ‘sjgeidepe ‘onabiaug

sjualed pue ualp|iyo 0} a|qisia Ajybiy Buiaq sAolus pue sjgeyoeoiddy

Seapl Mau pue saoueswnallo Buibueys o} a|qeydepy

S||IS UOIIEDIUNWIWIOD [BQJOA PUB UBJILIM JUD|[99X]

Alunwwod
Buiuies| ay) 0} seyew |enpialpul AloAs uonngLuod pue adejd anbiun ay) pue AJISIaAIp sanjep

ao110e.1d 8AI108)J9 JO SONSLIB)ORIRYD pPUR JO) Suonedljdwi
ay) pue Ajunwiwod [ooyos ay) ul Aujenidg Buippaquia Jo anjeA ay) Inoge sjaljag auinuab pjoH

SaJnyno pue sylie} Jayjo Jo Bulpue)siepun ue Bunowold pue jooyos ay)
JO SanjeA pue UoISIA uensuy) ay) Buidojaasp pue Buluiejuiew o) JUSWHWIWOD B ajeljsuowap 0} 8|qy

uaJp|iyo o} uoneonpa Ajljenb ybiy BulieAljgp 1noge sjeuoissed

|enpuassgy

juswssassy

M3IAIBYU|

Japen

wio4
uopeoijddy

sa)nquy |euosiad

9oUapIAg

uoljedij129dg uosiad




ol

aousliadxa Buiyoes) [elueIsqns yim Buiyoes) Sse|o |nJSseoons JO pIooay

1s0d siy} Joj ueoldde ayy saesedaud jey) JuswdojoAsp [euoISSS04d JUBIDY

JayoeaipesH Aindaq Jo Jayoes)pesH e se aoualladxe |NjSseoong

JuajeAinbs 1o aalbap }sii4

(SLD) smels Jayoes] paullend

‘leuassy

JUDWISSISSY

M3IAIRIU|

1197

w04
uonedjjddy

aoualadxa pue suonesyiiend

|[ooyos 8y} Jo senjeA
uelsuUYD SAISN[OUl PUB UOISIA UBIISLIYD Y} paquwia pue Jno aAll AjaAljoe |[IM oym ‘uensuy) buisipoeld v

a|qedisaqg

S9OUEBISWNDIIO }NJIYIP Ul SBljiwe) pue ualp|iyo o} onayiedws s|

ABajul pue Ajeho| wsijeuoissajold sejesisuowag

uswabpnl
puUNOS UO paskeq SUOISIDap ayew pue swa|qoid aAjos ‘AjoAljeald YuIy} 0} 8|qe pue aAllsinbu|

KjoAnoaye peopiom asiioud o) Aljige ay) pue s||iys [euonesiuebio Jo [9As] Ybiy e Yim pajeAllow-}es




[

X X
suonejoadxs SNVIS pue A3.1S40 ayi jo Buipuejsiapun pue abpajmouyy
X X ‘Juswdojanap
pue Buiuies| s ,ualp|iyo ul ssalboid Jojuow 0} Yoeqpas) pue syiewyouaq ‘eyep Buisn Jo aousping
X wiN|NoLLND jueAadjal pue Buibebua ue jo Aiaalep ay) Buiioddns
pue pjiyo Aians 1o} suoijedidse ybiy ‘eous|@axa Jo 1nsind ay} ul ||e 1o} splepue)s Buisiel 0} pajiuwo)
X X
uoneonpa aAisnjoul pue Ajunyoddo jo Ajjenba 0} JuswiWIWOD d)eljSuowap 0} 8|qy
jelyuassy
w04
juswissassy | mainiaiu) 191197 uonesyddy mC__.,_ONQU_. pue mC_C._Nwl_ mc_ﬁmwl_
X
Z 9be1g Aoy pue | abeyg Aoy ‘SJAT yum Bunjiom Jo aousiiedx]
X
(HOJN) diyspeaH Joj uoieayijen [euolssajoid [euoheN jo Jap|oH
X X
sjooyos Awapeoe uianob 1ey) syiomewel) Alojejnbal pue sannp Aiojnjels ayj Jo Buipuelsiopun uy
:9|qeuisag
X
ualp|iyo Buipienbajes ul sjol Buipes| e Bunje) Jo aousadxg
X X X

win[noINg jeuonep ayj Jo Bulpueisispun juaing




¢l

JUN022E 0] S1ayjo spjoy AjaAnosyg

SJayjo pue }jas Jo suoneyoadxs ybiH

4oJnNyo S, uyor 1S pue sjooyos Jo abues apim e Yim Aj@sojo Buidiom jnoge onselsnyjug

uoisinoid
pue sewo23No dA0Idwi 0} |00YIS 8y} puoAaq pue UIYlIM SI8yj0 Y)IM SHIOM])BU pue sajelode|(|oD

abueyd pue jo1uoo Buibeuew Jo adusladx]

aJnyno a|qeyinba pue Jie} ‘uado ue BuLIv)SO} JO PJ0JBI Morl) Y

|00y0Ss 8y} JO Spasu 8y} 198w 0} siay)o ul diysiapes| Buidojaasp Jo piooal yoeln v

:lenpuassy

JUDWISSISSY

M3IAIRU|

11197

w04
uonedddy

si19yjo yym Bupiom pue jjas Buidojanag

IX8JU00 uensuy) e ul ubisep WNNoLIND paj-san|eA Jo aousladxT

:a|qeaisaq

SS800NS JO PJ02al YOoBl) B YlIM [apowl 8|0l Buiyoes) e se sousiiedxg

Buiuies| 0y sayoeoidde aaleAouul Buipes| Jo 8ouUspIAg




€l

sbulq Awapeoy ue Buiaq jeyy saniunuoddo pue swopaal) ay) Jo Buipuelsiapun

:a|qeaisaq

swig|gqo.id anjos pue ajedionue 0} AjpAneald syUIy |

uonejuswa|dwil JI8y) siojiuow pue syse) Juswabeuew sayebsjag

s1ebpnq [ooyos Jo Buluueld pue Buibeuew jo aousuadx]

siseq Aep-01-Aep e uo juswabeuew aAisuodsal Jo aousliadxg

siseq Aep-01-Aep e uo AjpAndays pue Ajuaiolls jooyos ay) ebeuew 03 9|qy

‘lepuassy

JUDWISSISSY

M3IAIRU|

11197

wuo4
uonedddy

uonesiuebio ayj Buibeuep

1099l04d oly10ads e uo sialed pue ‘sjualed ‘soa)sni) yum diysiauped ul payiom BuineH

:a|qeaisaq

sonbeo||092 1oy10 pue Apog Buluianog) ayl yum Ajaanosaye Bunjiom Jo aousliadx]

OOCGE._OtOQ |[euositad anoidwi 0} S}oe pue Yoeqpasa) 2AIJ08jo SBAIBJal pue SBAID)




142

X X
ABajel)s aulwISlop pue S)salalul SJsni| ay) 199)0.4d 0] ¥Su |elouURUlL SSBSSE pue Ajjuapl 01 9|qy
X X slaquia\
s}l 0} Ajljiqisuodsal sjsna] 8y} pue sjuswadinbad Buiuodal Alojnjels s,vY4S3 ay) Jo Buipuelsiapun uy
a|qeaisaq
X
sawo093no Bulules| idnd 1oy AJIjigejuNoo9. |00YDS 9|OYM pue Wes) ‘|enpiAlpul 0} pajiLIWoD)
X s|idnd |je jo JuswdojaAsap [ein}Nd pue [BUOOWd
‘|e1oos ‘|elow ‘jenjuids ‘olwapeoe ay) spiemol Ajuaioiye pue AjoAnoays Buiyiom 01 papiwwo)
X
uolenjeAa-J|as |0oyds Jo aonoeld pue sajdioulid ay) 0} papilwoD)
‘lejuassy
wJ04
juawssassy | mainiaiu) 191197 uonesddy >__.___QN__.CSOOON mC_.hSO@w
X X
1SnJ] 8y} Joj Jao1O Buijunoody Jo 8]0J 8y} ayeuapun 0} adusladxa pue s||iys Alessadsau ay) buineH
X X X
)SU |eroueuly Jo Juswabeuew pue ‘sabusjieyo ‘sjuswebuelle Buipunyisni] Jo Buipueisiapun
X

pea Buipienbajeg pajeubisaq paousuiadx]




Gl

S.Uyor 1S Jo spuali{ 8y} yum A|asojo Buiyiom sjuas |ooyos je aouasaid aAiioddns e ag

yoeqpaa} Ajlunwiwod Uo S1oe pue s)o9)jaJ ‘0) Suslsi

saljjiqisuodsal paleys
pue sjal|aqg ‘SenjeA uo SNSUasuo9 Ajlunwiwod pue sdiysiauped spjing yaiym anbojelp e ul sabebug

saljiwey} a|qesau|nA yum sdiysuonejas poob pjing o1 Alljige ue moys

SOU}8 UeIlIS1IYD pUe UOISIA [00yos ay) Buisijeal pue
Buiuyep ui pue sjidnd jo Buiuies| ayy Buipoddns ul Ajlunwwod pue syualed BUIA|OAUI JnOge djeuoIsSed

saljiwey Jivy) pue sjidnd |je Jo Buiag-jjom ay) Joj saiouabe [eulaixa Yjim Buiyiom o) papiuuwo)

:lenjuassy

JUBWISSASSY

MB3IAIRU|

191197

w04
uonedijddy

Aunwwos Buiuayjbuansg




