

Headteacher Specification – Westborough High School
Note to applicants

Please submit a concise, high-quality letter of application, no longer than three sides of A4 in 12-point font, addressing the criteria below. Candidates will initially be shortlisted on how well they meet the essential criteria. Desirable criteria may also be considered if there is a high number of applicants.

The final column shows how each criterion will be assessed: Application Form (A), Letter of Application (L), Interview (I) and/or References (R).

	
	
	Essential
	Desirable
	How Identified






	1
	Qualifications
	
	
	

	1.1
	Qualified Teacher Status
	E
	
	A

	1.2
	Evidence of further relevant professional development in school leadership such as NPQH, Higher Degree, Post Graduate qualification




	
	D
	A

	1.3
	Evidence of regular and relevant professional development


	E
	
	A

	2
	Experience
	
	
	

	2.1


	Experience of teaching in schools covering the secondary age range 

	E
	
	A

	2.2
	Experience of teaching in a school with post-16 provision

	
	D
	A

	2.3
	At least five years’ experience as a senior leadership team member, including successful whole-school responsibility


	E
	
	A & L

	2.4
	Experience of working in more than one school at a senior leadership level
	
	D
	A & L

	3
	Qualities and knowledge
	
	
	

	3.1
	Evidence of communicating effectively and translating a shared vision of excellence into practice for all
	E
	
	L & I

	3.2
	Evidence of developing, implementing and monitoring strategic plans that deliver the school’s vision and sustain improvement over time
	E
	
	L & I

	3.3
	Excellent interpersonal skills, with the ability to build positive relationships with pupils, staff, parents, governors and the wider community
	E
	
	I & R

	3.4
	Evidence of effective leadership and management, including the ability to lead by example
	E
	
	L & I

	3.5
	Experience of leading with integrity and empowering staff and pupils to excel
	E
	
	L & I & R

	3.6
	Knowledge of current educational developments, national policy and research, and how these can support school self-improvement
	E
	
	L

	3.7
	Clear understanding of the current inspection framework and its application in schools
	E
	
	L & I

	4
	Developing pupils and staff
	
	
	

	4.1
	Experience of securing excellent teaching through a strong understanding of how pupils learn, effective classroom practice and curriculum design, resulting in improved achievement and well-being



	E
	
	L & I

	4.2
	Experience of sharing effective practice within and between schools to foster a culture of professional development
	E
	
	L & I

	4.3
	Ability to create a culture in which all staff are supported and challenged to develop their skills and subject knowledge
	E
	
	L & I

	4.4
	Evidence of coaching and developing staff at all levels, identifying and nurturing emerging talent to secure excellence
	E
	
	L & I

	4.5
	Experience of holding staff accountable for their professional conduct and practice, providing challenge and taking appropriate action where performance is unsatisfactory
	E
	
	L & I

	4.6
	Evidence of promoting the spiritual, moral, social and cultural development of all pupils

	E
	
	L 

	4.7
	Evidence of equipping staff to promote equality, respect diversity, challenge stereotypes and uphold the rights of all stakeholders
	E
	
	L & I

	5
	Accountability - Systems and Processes
	
	
	

	5.1
	Ability to assess school performance using varied evidence, including data and external evaluation, to track whole-school progress and strengthen outcomes for every pupil
	E
	
	L & I

	5.2
	Experience of setting high expectations for every pupil, tackling disadvantage, promoting equality and ensuring staff are accountable for their impact
	E
	
	L & I

	5.3
	Experience of communicating school performance clearly to governors and the wider school community, supporting them to discharge their responsibilities
	E
	
	L & I

	5.4
	Experience of embedding clear and consistent whole-school policies and practices, with robust arrangements for monitoring and evaluating their effectiveness
	E
	
	L

	5.5
	Understanding of distributed leadership and the principles of developing effective teams with well-defined roles and accountabilities
	E
	
	L & R

	5.6
	Experience of operating robust, fair and transparent performance management arrangements that tackle underperformance, enable improvement and acknowledge excellence
	E
	
	L & I

	5.7
	Knowledge and experience of maintaining a safe, calm and orderly environment that protects pupils and fosters exemplary behaviour in school and the wider community
	E
	
	L & I

	5.8
	Understanding of governance responsibilities and how the headteacher enables governors to carry out their role effectively
	E
	
	L & I

	5.9
	Understanding of curriculum-led financial planning and the strategic use of budgets and resources to improve pupil achievement and secure the school’s long-term sustainability
	E
	
	L & I

	6
	The self-improving school system
	
	
	

	6.1
	Experience of collaborating with other schools, agencies, the wider community and diverse faith groups to enrich pupils’ learning experiences
	E
	
	L

	6.2
	Ability to work in partnership with parents and carers to enhance pupils’ enjoyment, attendance, well-being, achievement and personal development
	E
	
	L & I

	6.3
	Ability to champion the school within the local community and beyond
	E
	
	I

	6.4
	Experience of collaborating with professionals across public services to improve academic and social outcomes for all pupils
	E
	
	L

	6.5
	Experience of leading innovative change that raises aspirations and improves outcomes for pupils
	E
	
	L & I

	7
	Safeguarding    children
	
	
	

	7.1
	Knowledge and experience of, and commitment to, child protection, safer recruitment and safeguarding policies and procedures
	E
	
	L & I & R

	7.2
	Knowledge and understanding of contextual safeguarding and how it is influenced by, and affects, the local area and community
	
	D
	L & I

	7.3
	Ability to establish and maintain appropriate relationships and professional boundaries with pupils
	E
	
	I & R

	7.4
	Willingness to undertake an enhanced Disclosure and Barring Service check. A conviction will not necessarily prevent employment but will be considered during the selection process.
	E
	
	A & I

	7.5
	Satisfactory and supportive references
	E
	
	R






