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 Welcome to our school, welcome to visit 

Visitors are warmly welcomed. Please come and see us in action, meet our 

children and staff and see if we “feel” right for you. 

We have created this pack to be as informative as 

possible – yet it can only give a flavour of our 

character as it’s hard to put so much into so few 

pages. The best way to find out more about us is to 

visit us so you can feel what makes us Whitegrove. 

If you are able to visit, please contact us (on 01344 

861020  or email secretary@whitegroveprimary.co.uk) 

to arrange an appointment. We also have a virtual 

tour on our website: 

www.whitegroveprimary.co.uk/About-Us/

Admissions-Virtual-Tour/. 

Our children are at the heart of 

everything we do – so we start our 

pack from their viewpoint. Thank you 

for your interest in our school. 

Children's photos are used with parental permission 

https://www.whitegrove-primary-school.co.uk/About-Us/Admissions-Virtual-Tour/
https://www.whitegrove-primary-school.co.uk/About-Us/Admissions-Virtual-Tour/
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Welcome from our Year 6 children 
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At Whitegrove, we are all about our children so this open letter from 

Year 6 has been chosen to open our application pack as it gives a true 

taste of what makes Whitegrove. 
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What our children love about Whitegrove 

From sport and music to clubs and charity events, these are just a few thoughts 

from our children about the things that are important to them: 

 

“I like Whitegrove 

because of the really 

kind teachers” 

“I like our house teams 

and school captains” 

“Our classrooms are 

special – we can open 

and close them – we 

can be inside and 

outside” 

“Our lessons are fun” 

“We do a lot of 

activities and have great 

topics” 

“We have loads of 

school trips” 

“There is no bullying” 

“We love our drop-off 

and after-school clubs” 

“We welcome new 

joiners with open arms” 

“At Whitegrove 

everybody has a friend” 

“We love using the 

outdoor small parts 

equipment” 

 

“I like Whitegrove 

because of all the 

nice people” 

“Dear Governors, 

please can our new 

Headteacher be kind, 

organised, funny, able 

to manage children, fair 

and respect us all? 

From Year 5” 

“It’s OK to be whoever 

you are, no matter 

where you were born or 

what your gender is” 

6 
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What our families love about Whitegrove 

“This school 

is our 

extended 

family” 

“The staff are 

amazing and 

really work hard 

with you and your 

child on a very 

personal level” 

“Families gather 

at the entrance 

of the school every 

morning and talk 

excitedly about the 

day ahead” 

“It's one big team with 

everyone helping each 

other. Staff, governors, 

children and parents all 

working towards the 

same goal.” 

“Every year my 

son says ‘I will 

miss Year X but 

I'm really looking 

forward to 

Year Y’” 

“It always 
maintains high 

standards without 
compromise” 

“Excellent feeling 

as a community” 

“My children 

have flourished 

and continue 

to do so” 

“My son enjoys 

his time at 

Whitegrove; 

he feels happy 

and safe” 
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About us 

Our Peer Mediators make a difference to children’s lunchtimes 
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Welcome from our Chair of Governors 
 

Dear Applicant, 

Thank you for your interest in the Headteacher role at Whitegrove Primary school. We are delighted that 

you would consider our school a place to continue your career and invite you to read our application 

pack and visit at your convenience. 

Following our current Headteacher’s tough decision to move on and pursue semi-retirement 

opportunities, the Governing Body is excited to offer this rare opportunity to appoint a new Headteacher 

to lead our successful, happy and creative school. We are looking for a Headteacher who will remain 

committed to developing our ethos and vision including UNICEF Rights Respecting, thereby ensuring that 

each pupil is valued, respected and treated as equal; someone who will build on the strong foundations 

and team work already created within Whitegrove and our community. 

The Whitegrove Governing Body is looking to recruit an exceptional leader who is able to communicate 

with our community at all levels and someone who will support our well established Phase Leaders. We 

recognise that the recent White Paper may see us go in new directions and our new Headteacher will be 

crucial in navigating these changes. 

At Whitegrove we are passionate about our vision, ethos and behaviours and are looking for an 

individual who will embody them. The well-being of our children and staff is at the centre of everything 

we do. Our Headteacher will know our children well and be visible to the whole Whitegrove community. 

They will not only be committed to our children’s educational achievements but ensure they are well 

equipped to live in the modern world. 

We would like to invite you to visit the school before the interview dates so you can meet our team and 

see our school in action. To book a visit please contact our School Secretary on 01344 861020, or by 

email secretary@whitegroveprimary.co.uk. We also have a virtual tour on our website 

(www.whitegroveprimary.co.uk/About-Us/Admissions-Virtual-Tour/). 

Good luck with your application and we look forward to meeting with you in the future. 

Yours Faithfully, 

 

 

Patrick Doherty 

Chair of Governors 

https://www.whitegrove-primary-school.co.uk/About-Us/Admissions-Virtual-Tour/
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Our aim: “Together, we make learning irresistible” 

Our children will develop these 

qualities as a result of our own 

Values, the 6Rs for Learning: 

• The Needs and Capacities of 

the Individual (wellbeing; 

empowerment; engagement; 

and autonomy) 

• The individual in relation to 

others and the wider world 

(encouraging respect and 

reciprocity; promoting 

interdependence and 

sustainability; empowering 

local, national and global 

citizenship; celebrating culture 

and community) 

• Learning, knowing and doing 

(exploring, knowing, 

understanding and making 

sense; fostering skill; exciting 

the imagination; enacting 

dialogue) 

Please see our website for 

details. 

Our ethos 

Having conducted the 

largest independent 

study of primary 

education in 2009, 

Cambridge Primary 

Review published 

twelve qualities which 

we have adopted as our 

Aspirational Outcomes.  

Our values: our 6Rs for Learning 

It is through our values that we will ensure all our children have the skills 

and knowledge to thrive in a modern world. We will achieve this through 

our 6Rs for Learning: 

• Readiness: “I am always willing to learn new things. I am prepared 

mentally and physically for learning.” 

• Risk Taking: “I always have a go. I’m prepared to try something new 

even if I’m not sure I’ll succeed.” 

• Resilience: “I stick at something even if it’s difficult or challenging. I 

keep trying when things get tricky.” 

• Responsibility: “I look after myself and others.” 

• Reflectiveness: “I think about what I do, what I have done and what is 

possible. I learn from my experiences and consider what I might do next 

time to make it even better.” 

• Resourcefulness: “I know what to do and where to go for support in 

my learning. I use lots of different things to help me.” 

For more information, please see our website. 

10 
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Why join us at Whitegrove? 

Opened in 1997, Whitegrove Primary School is an oversubscribed two-form 

entry school with 420 pupils. The building has been repurposed and developed 

to enhance Teaching and Learning, both inside and outside, with scope for 

future development within our sizable grounds. 

Whitegrove enjoys a very good reputation, with a 

Good Ofsted report (March 2022), often in the top 

performing schools locally and nationally, with an 

exceptional reputation for sport, PE and our 

curriculum.  

We have 26 languages spoken across our 

community, with children regularly joining us from 

local and international settings.  

Behaviour is exceptional and expectations are very 

high which helps to create a purposeful 

environment where children can learn across the 

year group and across the school.  

Staff retention is high with a strong commitment 

to teacher training and CPD for all 66 staff. We 

currently have a school structure that supports: 

• 1 Headteacher 

• 1 Deputy Headteacher 

• 1 SENCO  

• 14 teachers including dedicated PE/PPA  

• 6 part-time teachers with flexible working 

arrangements  

• the above includes 4 phase leaders – supporting 

distributed leadership  

• 4x HLTAs – specialist support and supply cover. 

Support staff are incredibly important and valued 

within the school and support our growth SEND 

department, as well as providing quality specialist 

support. 

Parents and carers, staff, children and governors 

work energetically together to give the school a 

family feel and buzz. 

And why Warfield? 

“A great area to live, work 
and raise our family” 

Warfield is a village to the north east 

of Bracknell, a new town developed 

in the 1950s. Our local area offers: 

Shopping and leisure: The Lexicon Bracknell opened 

in 2017 and brought a modern range of shopping, 

dining and socialising opportunities; plus there are 

cinemas, South Hill Park arts centre, a bowling alley 

and The Open Learning Centre for adult education. 

Parks and countryside: we’re in the heart of Windsor 

Forest with opportunities for walks, gentle cycling, 

mountain biking, The Lookout, Go Ape and more. 

Sport: activities include swimming pools such as the 

Coral Reef, an athletics track, gyms, ice skating and a 

variety of clubs such as tennis, golf and rugby. 

Ascot and Windsor: these historic towns offer the 

racecourse, Windsor Castle, Windsor Great Park with 

The Long Walk, LEGOLAND® and the River Thames. 

Great transports links: situated between the M3 and 

M4 and linked by A329M, Heathrow and the M25 are 

readily accessible. Bracknell train station is on the 

direct Reading-to-Waterloo line for access to the 

Elizabeth Line and to central London. 
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School Council 

School council members are 

elected from Y1 to Y6 with staff 

and governor representatives. 

They hold regular meetings with 

agreed agendas including school 

improvements, charitable work 

and monitoring every aspect of 

school life for our children. 

Recently School Council has 

fundraised for our chosen charity, 

Mityana, to support four children 

in Uganda to go to school. They 

also monitor our KS2 Healthy 

Snack List for morning break times 

– their preference is for real fruit 

and vegetables and they require 

all snacks to be plain or low salt/

low sugar with no nuts, nut 

products or sesame seeds. 

School Captains 

School Captains are elected from 

Year 6 by our staff group. They are 

young people who demonstrate 

all our 6Rs and can represent our 

school on official occasions and 

when we welcome visitors. Our 

captains can support children and 

staff right across the school. 

Peer Mediators 

Peer Mediators are elected by 

their classmates in Years 4, 5 and 

6. Once they have completed a 

training program to equip them 

with the skills of conflict 

resolution, they volunteer at 

lunchtimes to help children in 

both KS1 and KS2 playgrounds. 

The Peer Mediator role is popular 

and many children stay in the role 

for a second year, reporting a 

great sense of pride and pleasure 

when they’re able to help their 

peers. Their work is invaluable and 

they are a highly respected team 

within Whitegrove.  

Play Leaders 

Our Play Leaders are volunteers 

from Years 4, 5 and 6. They work 

on a rota basis supporting children 

in both KS1 and KS2 playgrounds, 

introducing new games and 

ensuring that children have 

someone to play with at 

lunchtimes. In KS1, they help our 

younger children to use our 

equipment safely. Play leaders 

also liaise with adults to ensure 

that we have enough equipment 

and that it’s put away correctly. 

Climate Change Committee 

With a delegate from each Year 1-

6 class, they have set their own 

Terms of Reference and work on 

year group projects to improve 

our understanding of climate 

change and enhance how we can 

improve our school environment 

for wildlife and sustainability. 

They have championed everything 

from the common house spider to 

solar panels, challenging and 

changing habits across the school. 

Pupil voice – our children in action 

We promote pupil leadership at all levels and provide a variety of opportunities 

for pupil feedback. 

Our people 

In our school, we are driven by what is best for the children in our care. Our 

children have a say in matters that affect them. Our staff, governors and families 

collaborate to offer our children the best learning opportunities we can. 
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Our staff team 

The Whitegrove staff team comprises 

over 60 members. 

Our dedicated PE lead provides PPA cover for every 

year group. Our team also includes other specialist 

staff who, in addition to their core areas (e.g. 

computing, library, gardening), help class teachers by 

covering meetings, management time and absence. 

They also give class teachers opportunities to work 

with small groups and for interventions. The children 

know our whole staff team and enjoy the consistency 

this arrangement provides – and our team 

understands our children. 

 

 

Our governors 

The 13-strong Governing Body 

comprises staff, parents and our local 

community members who care 

passionately about Whitegrove. 

Our band of dedicated volunteers works tirelessly 

with the school community to achieve the best 

education for our children. Coming from a range of 

backgrounds, they bring diverse skills to the school 

such as leadership, knowledge of health and safety, 

law, science, business, IT, local secondary school 

provision, local further education provision and 

knowledge of our community. They focus on the 

strategic development of the school and embody our 

6Rs, liaising with the local authority and national 

bodies to benchmark against best practice. They 

know our school well, regularly attend training and 

retain a very good relationship with all stakeholders.  

Our PTA 

On joining the school, all parents and 

carers automatically become 

members of the Whitegrove Parents 

and Friends Association, along with 

anyone who has an interest in our 

community, including the Parish 

Council and local businesses. 

 

The main aims of the WPFA are to: 

• raise funds for the school 

• provide a social and support network for the 

families of the school through organised events. 

What has the WPFA done so far? 

Over the years, the WPFA has raised thousands of 

pounds and has contributed towards: 

• Outdoor classroom 

• Digital flips, cameras and IT equipment 

• Playground equipment 

• Interactive whiteboards 

• Theatre group visits. 

What does the WPFA organise? 

These are just some of the events and activities that 

the WPFA has organised: 

• Summer Fete 

• Christmas Bazaar, lunch and class gifts 

• School discos for children 

• Race and Quiz Nights for adults 

• Grow a pound 

• Easter Egg Hunt 

• Ice cream sales 

• Second-hand uniform pages on social media. 

We’re fortunate to have a passionate and 

productive PTA. We can’t thank them enough 

for all they do for us. 
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About our school 

Proudly displayed in our Trophy Cabinet, these are just some of 

the awards celebrating our sporting achievements in 2021-22 
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History of our school 

Set in the heart of the local community, Whitegrove Primary School is a two-

form-entry school on the edge of Warfield in Berkshire. As our community has 

grown, so have we... 

Whitegrove Primary School 

opened in January 1997 as a one-

form-entry school with capacity 

for 210 children. 

By October of the following year, 

plans were in place to extend the 

building to accommodate another 

7 classes – doubling our capacity 

to 420 children. The diggers 

moved in and the new West Wing 

was completed in September 

1998, ready for the new academic 

year. 

Increasing pressure on local, over-

subscribed primary schools led us 

to add a surge class – so from 

2002 to 2016, we were “two-form-

entry plus one” with a year group 

of 90 children in 3 classes, 

increasing our capacity to 450 

children. 

Since the opening of a third local 

primary school, we have been able 

to focus on being 2FE. 

Address Westmorland Drive, Warfield, Berkshire RG42 3QS 

Local authority Bracknell Forest 

Headteacher Mrs Karen Davis 

Age range 4 (in EYFS) to 11 

Phase of education Primary 

School type Community school 

Gender of entry Mixed 

Website http://www.whitegroveprimary.co.uk 

Telephone 01344 861020 

Ofsted rating Good (Last inspection: 9 March 2022) 

Religious character Does not apply 

Diocese Not applicable 

School capacity 420 

Number of pupils 417 

Open date 1 January 1997 

Number of pupils eligible for free school meals   10 

Percentage of children eligible for free school meals 2.4% 

Imagery ©2022 Getmapping plc, 

Infoterra Ltd & Bluesky, Maxar Technologies, 

The GeoInformation Group, Map data ©2022 
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Ofsted 

We are proud of our GOOD rating following our inspection in March 2022 – you 

can read our Ofsted report here reports.ofsted.gov.uk/provider/21/131145 

“There is a 

plethora of clubs 

and activities to 

take part in” 

“Many pupils take 

part in physical 

activity” 

“Staff encourage 

pupils to represent 

the school in a 

team” 

“In lessons, 

(children) 

concentrate and 

work hard” 

“Leaders are 

ambitious for 

pupils” 

“A strength of this 

school is the 

breadth of the 

curriculum” 

“There are 

no barriers to 

success for pupils 

with special 

educational 

needs” 

“Strong 

relationships 

underpin 

safeguarding” 

https://reports.ofsted.gov.uk/provider/21/131145
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School 

Development Plan 

Our SDP takes the form of a strategic 

5-year vision and annual priorities.  

Our new headteacher will be integral with our 

Governing Body when developing our next 5-year 

strategic plan and navigating the Government’s 

initiatives as outlined within the White and Green 

papers.  

Following our successful Ofsted and in close liaison 

with our Standards and Improvement Officer (STEP), 

our school priorities for 2022/23 include: 

• succession planning and distributed leadership 

• embedding phonics and fluency within reading  

• implementing Zones of Regulations to support our 

behaviour policy, PHSE and nurture approach 

• re-engaging with the creative arts post-Covid 

including DT and Music 

• further developing and enhancing our broad and 

balanced curriculum with quality subject 

leadership 

• re-engaging with character education and our 

outside environment.  

Data and reports 

Please see our website 

www.whitegroveprimary.co.uk 

for information on our results 

data and reports on Pupil 

Premium, PE and Sport Premium 

and Coronavirus (Covid-19) 

Catch-up Premium. 

Our curriculum 

“Together, we make learning irresistible” 

At Whitegrove, we strive to achieve 

this by providing a safe, creative and 

stimulating environment and 

promoting high academic standards. 

We encourage curiosity and inspire a lifelong love of 

learning for all children, with creativity and problem 

solving celebrated. We have an uncompromising 

commitment to ensuring that each child receives a 

well-rounded education – we go beyond the National 

Curriculum to meet the needs of our unique inclusive 

community. Our “Room at the Top” approach 

encourages deeper learning and expects every child to: 

• KNOW the curriculum knowledge and skills 

• USE the curriculum knowledge and skills and 

• PROVE that they can apply their knowledge and 

skills in a variety of contexts, giving reasoned 

responses about what they have done; this goes 

beyond showing their working out. 

PE and sport play a large part in our curriculum, 

developing our 6Rs and promoting healthy lifestyles. 

Please see our school website for further information. 

17 17 
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Our facilities 

As well as 12 classrooms across KS1 and KS2 and large outdoor spaces including 

two playgrounds, wildlife area, greenhouse and sports field, we have the 

following facilities: 

Our Early Years Foundation 

Stage Unit 

Based in a self-contained area 

within our school grounds, our 

EYFS Unit consists of an open plan, 

free flow prefabricated building, 

conservatory, secure outdoor area 

with a purpose-built garden room 

called The Den for small group and 

independent work. Here our 60 

reception children may focus on a 

bespoke early years curriculum 

and explore the main school.  

The School Hall  

Our large hall space is at the heart 

of our local community and serves 

many functions. The hall boasts a 

projector and sound system with 

lighting and staging available as 

required. In school, it’s a theatre, 

sports hall, gymnasium, lunchtime 

restaurant and childcare facility. 

PE and gymnastic storage leads 

onto the hall allowing for quality 

indoor PE lessons. It is hired for 

local lettings, including as a place 

of worship for up to 500 people, 

and the large windows allow for 

community displays. 

The Central Learning Hub  

Undergoing a revamp, The Hub is 

our central computing suite and 

library. It is used continually from 

0800 until at least 1800, starting 

with drop-off club and regularly 

ending with evening governors’ 

meetings. We have computing 

lessons and dedicated library 

times, where children are 

encouraged to browse for their 

next book and explore different 

authors and genres. 

Plans are underway to develop a 

research lab, with Chromebooks 

and non-fiction books for children 

to research their curriculum.  

The Outdoor Hub 

The Outdoor Hub is used for 

teaching and play activities, as a 

chillout zone for those who prefer 

quieter playtimes – and for shelter 

in adverse weather. Constructed of 

wood with a sedum room, our 

children love it when it attracts 

wildlife, including our local heron. 

The Hive 

The Hive is a dedicated room for 

creative art activities such as 

drama and music (Year 4 have 

Trumpet lessons here once a 

week). The Hive is also used as a 

breakout area for Year 6 

mathematics and is booked by the 

teachers. 

The SEN facilities 

Across the school we have created 

small breakout “learning and 

teaching” style spaces to support 

our SEND pupils. Our HLTAs have 

access to a dedicated classroom for 

EHCP interventions as well as ELSA 

(mental health) support groups. 

Food Technology Room 

We retain and maintain our food 

technology room for small group 

curriculum lessons, SEND cooking 

and extra-curricular activities.  



About our school 19 19 

Business matters 

In the current financial climate, our main business revenue from lettings and 

wraparound care makes a difference to how we operate. 

Wraparound child care 

Our wraparound care is run onsite by 

a dedicated team. Run every day in 

our Central Learning Hub, our 

morning drop-off is from 8am to 

8:50am and our Stay After School club 

from 3:30pm to 6pm. Both clubs are 

open to pupils in all year groups (EYFS 

to Year 6) and Government childcare 

vouchers are accepted. 

Our Drop Off Club is a friendly 

environment with children supervised 

and cared for by experienced staff 

who work within the school. The cost 

is currently £4.00 per child per 

session. It does not include breakfast 

so children are expected to have 

eaten before arrival. 

Our Stay After School (SAS) Club is 

for Whitegrove pupils whose parents 

or carers require additional time 

beyond the end of the school day to 

collect their children. It is a quality 

provision of after school care offering 

a wide range of activities in a familiar, 

friendly and stimulating environment 

under the supervision and care of 

qualified and experienced staff. We 

have dedicated staff members, some 

of whom hold contracts linked solely 

to SAS. We are actively recruiting for 

talented playworkers. 

During the sessions, children are able 

to play and participate in various arts 

and crafts activities as well as having 

opportunities for physical play in 

different locations around the school. 

We actively promote inclusivity and 

encourage the participation of all 

children, regardless of ability. 

The cost is currently £12.00 per child 

per session (second or subsequent 

children receive a 5% siblings’ 

discount, £11.40 per session) and 

includes a snack. We expect children 

to eat their main meal after collection 

from the club. 

Managed by the Governing Body, 

both clubs provide a valuable source 

of income for the school and are run 

as a separate line within the school 

budget. 

The predicted income for 2022-23 

from our wraparound care is £120k. 

Lettings 

It is the policy of the Governing Body 

of Whitegrove Primary School to 

maximise the use of the school for 

the benefit of the local community 

without detriment to the school or its 

site. To this end groups and 

individuals may hire certain parts of 

the school's facilities. All lettings are 

at the discretion of the Governing 

Body. The school does not accept 

bookings from political parties nor is 

it able to provide facilities for 

weddings, birthday parties, discos or 

similar functions other than those 

organised by the school for its pupils 

or parents or carers. The governors 

delegate the day-to-day decisions to 

the Headteacher or their 

representative. 

The school is currently used 7 days a 

week and is home to the local Church 

on Sundays, a children’s drama club 

on Saturdays and many other clubs 

including football, Zumba, Karate and 

Rock Choir. We also have a dedicated 

IT company that reside on our site. 

These lettings are a valuable source of 

income for the school and help 

promote a wider community benefit 

to local residents. The predicted 

lettings income for 2022-23 is £25k. 

GDPR 

GDPR legislation requires all schools 

to have a Data Protection Officer who 

is in charge of maintaining GDPR 

compliance. Whitegrove has a 

dedicated DPO and provides a DPO 

service to 5 other local schools, with 

Service Level Agreements issued each 

year. This provides an annual income 

of £6k and has no cost to the school. 

Additional Income 

The school also generates income 

from running school-led clubs and 

squads led by our teaching staff. We 

ask parents/carers for a contribution 

towards the running of these facilities 

and the clubs vary by term but can 

include hockey, cricket, tennis, 

crochet, LEGO® club and choir. This is 

predicted to provide an income for 

2022-23 of £8k. 
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Our Headteacher vacancy 

 

 

 

 

Could you be the new Headteacher we’re looking for? 
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We asked 107 of our children in Year 2 and Year 5 to describe what they would 

like to see in our new Headteacher. They each wrote down one word, without 

any prompts or suggestions… and the results are in! The bigger the word, the 

more mentions the trait had from our children (the two votes for our KS1 

Leader and School Council were excluded!). 
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Job description 

This job description is based on the Headteachers’ Standards 2020. The 

successful candidate will be expected to work with the governors in promoting 

and achieving the school’s vision and strategic objectives. 

Line managed by: Chair of Governors 

Responsible for: Strategic leadership of the School 

Working Time: Full Time 

Disclosure Level: Enhanced 

The Governing Body is committed to safeguarding and 

promoting the welfare of children and young people 

and expects all staff and volunteers to share this 

commitment. 

The role encompasses the professional duties of 

Headteachers as specified by the current School 

Teachers’ Pay and Conditions Document (STPCD) and 

the Headteachers’ Standards as current at the time. 

Section 1: Ethics and professional 

conduct 

Headteachers are expected to demonstrate 

consistently high standards of principled and 

professional conduct. They are expected to meet the 

teachers’ standards and be responsible for providing 

the conditions in which teachers can fulfil them. 

Headteachers uphold and demonstrate the Seven 

Principles of Public Life at all times. Known as the 

Nolan principles, these form the basis of the ethical 

standards expected of public office holders: 

• Selflessness 

• Integrity 

• Objectivity 

• Accountability 

• Openness 

• Honesty 

• Leadership 

Headteachers uphold public trust in school leadership 

and maintain high standards of ethics and behaviour. 

Both within and outside school, headteachers: 

• build relationships rooted in mutual respect and at 

all times observe proper boundaries appropriate to 

their professional position 

• show tolerance of and respect for the rights of 

others, recognising differences and respecting 

cultural diversity within contemporary Britain 

• uphold fundamental British values, including 

democracy, the rule of law, individual liberty and 

mutual respect and tolerance of those with different 

faiths and beliefs 

• ensure that personal beliefs are not expressed in 

ways which exploit their position, pupils’ 

vulnerability or might lead pupils to break the law. 

As leaders of their school community and profession, 

headteachers: 

• serve in the best interests of the school’s pupils 

• conduct themselves in a manner compatible with 

their influential position in society by behaving 

ethically, fulfilling their professional responsibilities 

and modelling the behaviour of a good citizen 

• uphold their obligation to give account and accept 

responsibility 

• know, understand and act within the statutory 

frameworks which set out their professional duties 

and responsibilities 

• take responsibility for their own continued 

professional development, engaging critically with 

educational research 

• make a positive contribution to the wider education 

system. 
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Section 2: Headteachers’ standards 

1. School culture 

Headteachers: 

• establish and sustain the school’s ethos and 

strategic direction in partnership with those 

responsible for governance and through 

consultation with the school community 

• create a culture where pupils experience a positive 

and enriching school life 

• uphold ambitious educational standards which 

prepare pupils from all backgrounds for their next 

phase of education and life 

• promote positive and respectful relationships across 

the school community and a safe, orderly and 

inclusive environment 

• ensure a culture of high staff professionalism. 

2. Teaching 

Headteachers: 

• establish and sustain high-quality, expert teaching 

across all subjects and phases, built on an evidence- 

informed understanding of effective teaching and 

how pupils learn 

• ensure teaching is underpinned by high levels of 

subject expertise and approaches which respect the 

distinct nature of subject disciplines or specialist 

domains 

• ensure effective use is made of formative 

assessment. 

3. Curriculum and assessment 

Headteachers: 

• ensure a broad, structured and coherent curriculum 

entitlement which sets out the knowledge, skills and 

values that will be taught 

• establish effective curricular leadership, developing 

subject leaders with high levels of relevant expertise 

with access to professional networks and 

communities 

• ensure that all pupils are taught to read through the 

provision of evidence-informed approaches to 

reading, particularly the use of systematic synthetic 

phonics in schools that teach early reading 

• ensure valid, reliable and proportionate approaches 

are used when assessing pupils’ knowledge and 

understanding of the curriculum. 

4. Behaviour 

Headteachers: 

• establish and sustain high expectations of behaviour 

for all pupils, built upon relationships, rules and 

routines which are understood clearly by all staff 

and pupils 

• ensure high standards of pupil behaviour and 

courteous conduct in accordance with the school’s 

behaviour policy 

• implement consistent, fair and respectful 

approaches to managing behaviour 

• ensure that adults within the school model and 

teach the behaviour of a good citizen. 

5. Additional and special educational needs and 

disabilities 

Headteachers: 

• ensure the school holds ambitious expectations for 

all pupils with additional and special educational 

needs and disabilities 

• establish and sustain culture and practices that 

enable pupils to access the curriculum and learn 

effectively 

• ensure the school works effectively in partnership 

with parents, carers and professionals to identify the 

additional needs and special educational needs and 

disabilities of pupils, providing support and 

adaptation where appropriate 

• ensure the school fulfils its statutory duties with 

regard to the SEND code of practice. 

6. Professional Development 

Headteachers: 

• ensure staff have access to high-quality, sustained 

professional development opportunities, aligned to 

balance the priorities of whole-school improvement, 

team and individual needs 

• prioritise the professional development of staff, 

ensuring effective planning, delivery and evaluation 
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which is consistent with the approaches laid out in 

the standard for teachers’ professional development 

• ensure that professional development opportunities 

draw on expert provision from beyond the school, as 

well as within it, including nationally recognised 

career and professional frameworks and 

programmes to build capacity and support 

succession planning. 

7. Organisational management 

Headteachers: 

• ensure the protection and safety of pupils and staff 

through effective approaches to safeguarding, as 

part of the duty of care 

• prioritise and allocate financial resources 

appropriately, ensuring efficiency, effectiveness and 

probity in the use of public funds 

• ensure staff are deployed and managed well with 

due attention paid to workload 

• establish and oversee systems, processes and 

policies that enable the school to operate effectively 

and efficiently 

• prioritise distributed leadership as appropriate. Full 

time or Flexible distributed leadership considered 

for the right candidate 

• ensure rigorous approaches to identifying, managing 

and mitigating risk. 

8. Continuous school improvement 

Headteachers: 

• make use of effective and proportional processes of 

evaluation to identify and analyse complex or 

persistent problems and barriers which limit school 

effectiveness and identify priority areas for 

improvement 

• develop appropriate evidence-informed strategies 

for improvement as part of well-targeted plans 

which are realistic, timely, appropriately sequenced 

and suited to the school’s context 

• ensure a major commitment to development of all 

staff including LSAs, office staff, cleaners and 

catering staff (currently Bracknell Forest Council 

struggles to recruit to some of these posts) 

• ensure careful and effective implementation of 

improvement strategies, which lead to sustained 

school improvement over time. 

9. Working in partnership 

Headteachers: 

• forge constructive relationships beyond the school, 

working in partnership with parents, carers and the 

local community 

• community engagement is a priority for the school. 

The HT should commit the school to working 

successfully with other schools and organisations in 

a climate of mutual challenge and support 

• establish and maintain working relationships with 

fellow professionals and colleagues across other 

public services to improve educational outcomes for 

all pupils. 

10. Governance and accountability 

Headteachers: 

• understand and welcome the role of effective 

governance, upholding their obligation to give 

account and accept responsibility 

• establish and sustain professional working 

relationship with those responsible for governance 

• ensure that staff know and understand their 

professional responsibilities and are held to account 

• ensure the school effectively and efficiently operates 

within the required regulatory frameworks and 

meets all statutory duties. 

 

This job description sets out the main duties of the 

post. The school may revise the job description 

from time to time and will consult with the post 

holder at an appropriate time. These 

responsibilities will be discussed as part of the 

Headteacher annual appraisal and are subject to 

change in order for the school to develop 

strategically and effectively. 

An Enhanced DBS Check will be requested on 

successful application to a position at the school. 
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Key: Areas to be covered in the application are marked 

(A) and to be explored during interview are marked (I). 

Application 

Essential 

• Well-structured supporting statement (A). 

Professional Qualifications 

Essential 

• Qualified Teacher Status (QTS) (A) 

• A first Degree or equivalent (A) 

• Evidence of recent professional development in 

leadership (A). 

Desirable 

• NPQH (or equivalent) (A) 

• Designated Safeguard Lead (DSL) Experience (A)&(I). 

Leadership and Management 

Essential 

• Proven, sustained, successful senior leadership and 

management experience in a primary school or an 

infant or junior school setting (A)&(I) 

• Experience in aspects of managing and developing 

the performance of others (e.g. Early Career Teacher 

(ECT) mentoring, performance management 

reviewer, coaching, CPD) (A)&(I) 

• Proven record of leading change in challenging times 

(A)&(I) 

• Experience of successfully leading an effective whole 

school improvement project which has impacted 

positively on pupil attainment and on teaching and 

learning (A)&(I) 

• Able to quickly form good working relationships with 

staff, parents/carers, pupils, governors, LA and the 

wider community (I) 

• High expectations and commitment to raising 

standards of achievement (A)&(I) 

• Experience and knowledge of SEND management 

across the school (A)&(I) 

• Ambitious for and on behalf of the school and 

community (I) 

• A clear understanding of and commitment to 

promoting and safeguarding the welfare of children 

(A)&(I). 

Desirable 

• Previously worked in a two or three form entry 

school during your leadership career (A) 

• Evidence of promoting supportive and caring 

relationships with children and families (A). 

Teaching and Learning 

Essential 

• Proven track record as an excellent and impactful 

classroom teacher (A)&(I) 

• The ability to further develop the culture where 

striving for outstanding teaching and learning is 

central to the school’s ethos (I) 

• In-depth knowledge and understanding of EYFS, KS1 

and KS2 phases as part of curriculum and child 

development (A)&(I) 

• Commitment to a challenging and creative 

curriculum built on first-hand experiences and 

investigative learning that inspires all children (A)&

(I) 

• Able to promote inclusion and pupil voice, 

maximising the potential of all children to succeed 

to the best of their ability (A)&(I) 

• Excellent understanding of effective assessment for 

learning and pupil target setting (I) 

• Good understanding of effective behaviour 

management, including supporting pupils’ social and 

emotional needs (A)&(I) 

• Commitment to developing independent learners 

through the schools 6Rs: resourcefulness, resilience, 

Person specification 
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reflectiveness, risk taking, responsibility and readiness 

(A)&(I) 

• Stays up to date with recent research on best practice 

and can evaluate the impact of new initiatives on 

children’s learning (I). 

Desirable 

• Has taught across all three key stages within the 

primary age range (A) 

• Encourage fun and enjoyment as essential principles 

for children’s learning and personal development (I) 

• Ability to use ICT effectively to support teaching and 

learning (A)&(I). 

Strategic Development 

Essential 

• Ability to think innovatively, objectively and 

strategically to enable improvement to be made (A)&

(I) 

• Ability to analyse and interpret relevant data to 

accurately prioritise objectives for school 

development and to raise standards (I) 

• Understands the purpose of a school’s strategic plan 

and how staff, governors, pupils and parents/carers 

contribute to this (A)&(I) 

• Will have strong financial planning and management 

skills with experience of making effective use of 

resources including pupil premium, service grants and 

possibly income generation (A)&(I). 

Desirable 

• Be proactive in promoting the school, making good 

use of all available communication channels including 

social media (I). 

Personal Skills and Attributes 

Essential 

• An excellent verbal and written communicator at all 

levels and to a range of stakeholders (A)&(I) 

• The ability to handle situations impartially, make 

difficult decisions and to implement them sensitively 

(A) 

• Demonstrate integrity and professionalism that 

inspires confidence and trust (I) 

• Be resilient, enthusiastic, energetic and driven in all 

endeavours, whilst maintaining a good sense of 

perspective and humour (I) 

• Effective time management and organisational skills, 

including the ability to delegate, multi-task and work 

to deadlines (I) 

• An approachable, active and empathetic listener who 

consults and values the views of others, especially 

those of the pupils (A)&(I) 

• The ability to stay calm in adversity (I) 

• Good sense of humour and a genuine passion for the 

job (I). 

Desirable 

• Evidence of a broad range of interests and a good 

work-life balance (I) 

• Proactive in seeking and considering advice (I) 

• Committed to own continued professional 

development in partnership with the governors (A)&(I) 

• A commitment to extra-curricular activities and 

supporting school events and functions (I) 

• Have a long-term vision and a determination to 

succeed (I). 

School Specific Needs 

Essential 

• Be able to work both effectively and directly with the 

LA SEND department, always placing the child at the 

centre of decision making (A)&(I) 

• A commitment to the philosophy of wrap-around care 

to support the school community (A)&(I) 

• Demonstrate flexibility and open mindedness, able to 

adapt to changing circumstances and embrace new 

opportunities to secure the long-term sustainability of 

the school (A)&(I). 

Desirable 

• Commitment to the school's staff structure, that 

promotes distributed leadership, teacher training, 

succession planning, career progression, talent 

spotting and CPD for all staff (A)&(I). 
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Safer recruitment 

in education 

Whitegrove Primary School and 

Bracknell Forest is committed to 

safeguarding and promoting the 

welfare of children and young people. 

Our school has an equal opportunities policy. For 

selection and recruitment in accordance with its 

safeguarding policy, the successful candidate will be 

required to have an enhanced DBS check along with a 

check against the DBS children’s barred list (formerly 

known as a list 99 check). 

If you are shortlisted for interview you will also be 

asked to complete a confidential self-disclosure form 

asking you to provide details of any: 

• unspent convictions 

• spent cautions or convictions which are not eligible 

to be filtered by criminal records agencies 

• relevant information that might make you 

unsuitable to work with children. 

The information provided will only be reviewed for the 

successful candidate. 

How to apply 

Please read this application pack 

carefully prior to applying. Complete 

the application form in full; CVs will 

not be accepted. 

The person specification is an important part of the 

recruitment process; it should be read carefully as it 

will form the basis of shortlisting, and ultimately 

appointing, the successful candidate. 

Please use the personal statement section of the 

application form to complete your supporting 

statement. This should be clear, concise and 

demonstrate how you meet the person specification, 

with evidence provided wherever possible of positive 

impact. 

Should you have any queries on the application 

process, please contact Sarah Hunter, Human 

Resources Advisor, by email: 

sarah.hunter@bracknell-forest.gov.uk 

An application form can be found as part of the 

downloadable attachments on the online advert. 

All applications must be submitted by email to 

sarah.hunter@bracknell-forest.gov.uk by midnight 

on 30th October 2022. 

References will be sought for shortlisted candidates 

prior to the interview date. 

The dates of the interviews are the 8th and 9th of 

November 2022 



How to find us 

Whitegrove Primary School, Westmorland Drive, Warfield, Berkshire RG42 3QS 

 

whatthreewords.com: the location of our car park entrance gate is “farms.pizza.logic” 

and the entrance to our School Office is "poem.fairly.prop". 

Visitors are welcome 
Please contact us to book your visit by phone on 01344 861020 or by email to 

secretary@whitegroveprimary.co.uk. We also have a virtual tour on our website at 

www.whitegroveprimary.co.uk/About-Us/Admissions-Virtual-Tour/ 

Thank you for your interest in our school. 
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