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Southwark Diocesan
Board of Education

Contract: Part time 32.5 hours per week, Term Time Only 39 weeks, 1.25 Year Fixed term
Salary Grade: Scale 5, spine point 12 to 15

Salary Range: Actual £24,285 - £25,448
FTE (35 hours, 52 weeks) £30,003 - £31,440

Required June 2024

We are looking to appoint an experienced, committed, enthusiastic HLTA to work in a highly
organised and supportive team to cover PPA across the school and plan and deliver
interventions. This role will include other administrative duties.

Christ Church is an over-subscribed school, which has an excellent reputation locally. The
school is situated on the edge of Oxleas Woods on Shooters Hill. The school was inspected by
Ofsted in November 2023 and rated as ‘Good’ with ‘Outstanding’ personal development.

We offer a supportive and professional staff team, good opportunities for professional
development, a mentor and fantastic children. Vacant posts rarely arise.

We need a person who:

e Has GCSE level C or equivalent or higher in English and Maths;

e Is highly motivated and enjoys working with children;

e Caninspire, enthuse and support colleagues in a team and has excellent management
and organisational skills;

e Has an understanding of the importance of lesson plans, learning objectives, working
with pupils with SEND;

e Isinterested in making a personal contribution to the life of the school and to the
welfare of pupils;

e Has a strong commitment to professional development.

If you feel that this position is of interest and you have the right experience, skills and are
ready for fresh challenges, with the ambition to make a real impact then we'd like to hear
from you. School visits are possible before 28™ March or you can visit our website at
www.ccshprimary.org.uk. For an initial conversation about the role call the Headteacher,
Anne-Marie Bahlol via the school office on 0208-856-4513.

Closing date: Monday 15 April midday Interviews: Thursday 18" April

We are committed to safeguarding and promoting the welfare of children and young
people and expect all staff to share this commitment.

The successful candidate will be asked to apply for an Enhanced Disclosure from the Disclosure and
Barring Service. Further information about the disclosure can be found at
www.homeoffice.gov.uk/dbs and in the application pack.

We are also committed to positively tackling discrimination in all its forms and work to ensure that
all sections of the community have fair and equal access to and experience within employment. We
welcome applicants from all backgrounds and communities, in particular those that are currently
under represented in our workforce, such as those of ethnic global majority; we are respectful of all
individuals’ race, age, religion, gender identity, sexual orientation, caring responsibilities, disabilities
and cultural background.
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