
 

 

 

Higher Level Teaching Assistant (EYFS)  

Start date:  02 September 2026 
Contract: 8.30am – 4pm, Mon – Fri 
Salary:  £38,637 full time, actual £30,990 

Bousfield Primary School is a vibrant, dynamic and happy community school in the heart 
of Inner London. We combine high academic ambition with a rich offer of music, art, 
dance, sport and exceptional pastoral care. Our children enjoy a spacious green site with 
Forest School, chickens, a beehive, an allotment and an outdoor kitchen, all of which 
help bring learning to life. Visitors always comment on the warmth, joy and energy that 
fill our school.  

We are introducing an exciting new role for an experienced Higher Level Teaching 
Assistant (HLTA) within our dedicated Early Years setting. As our EY HLTA, you will 
bring a deep understanding of the vital role early communication and foundational 
knowledge play in a child's development. This varied position also involves supporting 
the wider school community by providing short-term class cover for staff absence or 
meetings. We are looking for a positive, adaptable, and calm professional who is 
genuinely committed to inclusive education. The ideal candidate will thrive in an Early 
Years environment, possess exceptional organisational skills, and communicate with 
both clarity and sensitivity. This role would be ideal for someone looking to grow 
professionally and advance their career. 

If you are eager to bring your talents to a school that truly values kindness, ambition, 
and creativity, we would love to hear from you. 
 
Visits are encouraged, and a tour will be held on Thursday, 11 June at 11am. Please call 
the office on 020 7373 6544 to add your name to the list. 

CLOSING DATE: WEDNESDAY, 17 JUNE WITH INTERVIEWS TO BE HELD THE 
WEEK COMMENCING 22 JUNE 2026. 

The full application pack can be accessed on our website: 

https://www.bousfieldprimaryschool.co.uk/Vacancies-19032022173022/ 

Please email your application to Shaima.Mezzi@bousfield.rbkc.sch.uk 

We reserve the right to interview and appoint prior to the closing date, should a suitable 
candidate be identified. 

Due to the nature of the work, this role is exempt from the Rehabilitation of Offenders 
Act 1974, and a Disclosure and Barring Service (DBS) check will be required.  


