
 

 

Higher Level Teaching Assistant – Music 

Raglan Primary School 

 

Start Date:  August 2025 

 

Hours:     30 hours per week, Monday to Friday, Term time only, 38 weeks per year 

 (Mon, Tues & Thurs Music, Wed & Fri cover leadership time and absence) 

 

Salary: BR6 (NJC) points 6-10, £28,929 FTE (£20,117 actual) 

 

Closing date:       Tuesday 1 July 2025 – 10:00am  

 

Interview date:  To be confirmed 

 

 

Raglan Primary School is a two form entry primary school with a nursery and language provision in the heart of Bromley.  

The school has strong links with the nearby Chatterton Road and surrounding community who are supportive of the 

school. 

Do you have a passion for music, can teach primary school children how to enjoy music, and can also jump in and cover 

classes? This could be the role for you. 

 

We are looking to recruit a higher level teaching assistant to plan and deliver fun and engaging music lessons to children 

across the primary key stages for three days a week with a further two days delivering lessons for teachers with 

leadership time and absence.  

We can offer: 

✓ The opportunity to work with naturally creative pupils who display endless enthusiasm for learning 

✓ The chance to work in a vibrant, ethnically rich primary school 

✓ A school where you can work alongside, hard-working ambitious staff who will support you to try new ideas as 

we strive for continued excellence 

✓ A school with pupil and staff wellbeing at its heart 

✓ A supportive school environment in which to develop your career. 

✓ Opportunities to play a role in the wider life of the school. 

✓ Regular training opportunities. 

✓ One paid Wellbeing Day per academic year (after one year’s service), access to the Trust EAP service and eye 

care vouchers. 

If you are a qualified NVQ Level 2 or 3 Support Assistant or have former experience working in a similar role, 

who firmly believes that every child can thrive academically and emotionally irrespective of their individual 

needs, background, race or gender please do contact us to arrange a visit or complete the application form. 

 



If you are called to interview, you will be required to bring original copies of: 

• Proof of identity 

• Proof of Right to Work in the UK 

• Qualifications 

The interview will assess your suitability to work in an environment with children and will include questions relating to 

safeguarding and promoting the welfare of children. 

For further details see job description and downloadable application form.  Completed applications should be sent to 

Mrs Singer via recruitment@mslt.org.uk, alternatively please send to Jackie Singer, HR Officer - HR Department, 

Wickham Common Primary School, Gates Green Road, West Wickham, Kent BR4 9DG 

Curriculum Vitae is NOT accepted as an alternative to a completed Application Form and any submissions of CV’s will 

not be put forward for shortlisting.  If you have not been invited to an interview within two weeks of the closing date 

please consider your application was unsuccessful.  Feedback is not given to unsuccessful applicants. 

Based on the quality and quantity of applications received, the Trust reserves the right to close this vacancy sooner 

than the specified closing date. Applicants will be notified of this where possible. Therefore, early applications are 

encouraged.   

Mosaic Schools Learning Trust (formed on the 1st September 2024 following the merger between Connect Schools 

Academy Trust and Compass Academy Trust) is a group of schools based in Bromley and Kent: Cage Green Primary 

School, Crofton Infant School, Crofton Junior School, Marian Vian Primary School, Oak Lodge Primary School, Raglan 

Primary School, Rivermill Primary School, Unicorn Primary School, Valley Primary School and Wickham Common Primary 

School. The Trust aims to deliver the very best educational experience for its pupils, with each school bringing its own 

strengths and expertise to benefit the whole learning community. Each of our schools is unique in its own right, and we 

promote that individuality.   

As a Trust we have clear vision and values which supports us in achieving excellence for every child every day. We are 

bound by a strong moral purpose and a commitment to our 3 R’s of being respectful, resilient and resourceful.  

We are passionate about diversity and recognise that as individuals, we all bring something unique to the role regardless 

of any protected characteristics which is why we treat all members of our community equally, without compromise. We 

are committed to providing equality and fairness through our recruitment and employment practices and not to 

discriminate on any grounds.   

 

Please note that employment contracts with Mosaic Schools Learning Trust contain a mobility clause and whilst your 

primary place of work will be Raglan Primary School, you may be requested to work at another location as required to 

meet the needs of the Trust.      

Successful applicants will be subject to DBS clearance and other relevant employment checks including an online 

search.  References will be requested prior to interview for candidates who are short-listed.   

 

Successful applicants will be subject to the Academy Trust’s Contract of Employment which requires a six-month 

probationary period for staff in new roles.  

mailto:recruitment@mslt.org.uk


The Trust is committed to achieving equal opportunities in employment and service delivery and to safeguarding and 

promoting the welfare of children and young people and expects all staff and voluntary helpers to share this 

commitment.  An Enhanced Disclosure and Barring Check with the Disclosure and Barring Service [DBS] under the 

Rehabilitation of Offenders Act 1974 will be required for the successful applicant.  

 


