


Introduction

Dear Applicant,

Thank you for showing an interest in the advertised post. | hope this information pack will give you a small
insight into our fantastic Academy Trust.

We are very proud of the achievements of our schools. Children are committed to their learning, enthusiastic
and keen to do well. Behaviour in lessons is outstanding, allowing children to make excellent progress. Everybody
knows each other well and there is a strong team ethos amongst the staff across both establishments.

We are committed to the professional development of our staff and meet regularly to train each other on best
practice. We pride ourselves in recruiting and developing outstanding teachers and have a strong track record of
promotion within the Trust. New staff are fully supported when joining the school with a comprehensive
induction programme.

If you are an outstanding teacher who is ambitious for all children to do well, | hope you decide to apply for this
post. For answers to any additional questions you may have prior to interview, please contact Miss Lorna Philip
(Headteacher’s PA) via e-mail at recruitment@wigmore.hereford.sch.uk

To apply for the advertised position, please could you complete:
* an application form (electronically);

* acovering letter stating how you meet the criteria in the person specification. (no longer than 3 sides of A4
and font size 11 or above).

Please email your application documents to recruitment@wigmore.hereford.sch.uk or send a hard copy to the
school, addressed to me, by midday of the closing date. Shortlisting will take place immediately, with interviews
taking place the following week. We will personally contact all applicants who have been shortlisted for
interview.

| look forward to receiving your application.

Yours sincerely

D ol Patterson

Dr Rob Patterson
Executive Headteacher


mailto:recruitment@wigmore.hereford.sch.uk
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A warm welcome from staff
and pupils alike.



Trust Motto
“Enjoying Learning Together”
Mission Statement

We embrace the benefits of all-through 2-16 education providing excellent
all-round educational experiences in a nurturing environment of
traditional values.

Our Aim

We aim to ensure every child is happy, safe and successful.

Our Vision

We strive to provide the best education locally, inspiring our
children to exceed expectations and develop into resilient,
well-rounded, independent young people who are equipped to
flourish in @ modern global community.

Our Values
Empathy
Equality
Honesty
Resilience
Respect

Teamwork



“Wigmore is a friendly, welcoming school. Pupils have a common understanding of the
importance of values like empathy, equality and teamwork . This results in positive
relationships and a shared commitment to their learning.”

“Pupils engage positively with their learning tasks, from talking confidently in French and
Spanish to the quality of their writing in English. They achieve strong outcomes by the
time they leave the school.”

“Staff have high expectations of pupils’ behaviour and pupils usually meet these. Pupils
arrive to school in a calm and orderly way greeting the staff on duty. Pupils get on well
with each other at social times whether playing football or enjoying their lunch picnic
style on the field.”



Wigmore School
Academy Trust



The stakeholders at Wigmore School Academy Trust have jointly
developed 6 key aspirations for the schools. We aim to maintain the
schools’ outstanding strengths and move the schools forward by
becoming or continuing to be a:

Community School

We will be at the heart of the local community and

encourage participation in the global community.

Outstanding School

We will provide outstanding experiences for all our
young people ensuring outstanding outcomes.

Stakeholder School

We will listen to and engage all stakeholders in the future
direction of the school.

Innovative School

We will make use of research and explore new
pedagogical strategies to become system leaders in
education.

Technology School

We will strive to ensure that our young people benefit
from and are aware of the latest technology.
Expanding School

We will expand our school community if it will benefit
the children, staff and local community.






Governance

Board of Trustees

The Academy was incorporated on 10th December 2010 and commenced as an Academy Trust from 1st January 2011.

The Academy Trust is a company limited by guarantee and an exempt charity. The Charitable Company is known as Wigmore School. Wigmore's Memorandum
and Articles of Association are the primary governing documents of the Academy Trust.

The Academy is governed by the Board of Trustees, who are also the directors of the company. The Academy Trust Board work to fulfill a largely strategic role in
the running of the school.

Wigmore School is a federation of two schools: Wigmore High School and Wigmore Primary School. The individual schools have separate funding agreements
but form one company.



School Performance 2025

48.3 TBC
Average Scaled Score in reading 114 106

39% TBC
Average Scaled Score in mathematics 109 105 179 Tac
Average Scaled Score in GPS (Grammar, 114 105 413 TBC
Punctuation and Spelling)

TBC TBC
Average Scaled Score in reading 109 105 0.32 0.03

46.2 45.9
Average Scaled Score in mathematics 111 104

36% 46%
Average Scaled Score in GPS (Grammairr, 111 105
Punctuation and Spelling) 3% 40%

4.13 4.07

93% 93%



Senior Leadership Team

Mrs Rebecca

Williams
Head of School and
SENCo (Primary)

Mrs Emma

Jenkins
School Business
Leader
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