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Job Description

Job Title:

Hospital Teacher
Directorate:

Children and Family Services
Section:

MERIT Pupil Referral Service
Responsible To:
Teacher in Charge (Lead for Teaching and Learning)
Grade: Teacher’s Pay Range
Purpose of the Post
We are seeking to appoint innovative qualified teachers to deliver lessons to students at the UHNM hospital classroom and bedside. Applications are invited from inspiring teachers who want to develop their experience outside the classroom and make a real difference to the lives of vulnerable students. 
Merit is a small pupil referral service for students with medical and mental health needs. We are seeking teachers who would be able to deliver lessons for students who cannot attend school and require tuition in English and Maths. Successful candidates will need to be confident in delivering one or both of these subjects. This is a rewarding, flexible and varied role that involves working closely with students, schools, parents and other outside agencies to ensure the best possible educational outcomes. 
Key Professional Responsibilities

Teaching Role
· To be a fully qualified secondary or primary teacher with recent relevant teaching experience. 
· To teach challenging, well-organised lessons, making effective use of assessment strategies to promote independent learning and using the school marking policy.
· To identify strategies and resources to support the agreed programme.
· To maintain a calm, orderly learning environment with due regard for health and safety.
· To provide care, guidance and support as appropriate or required.

· To establish a positive and professional working relationship with pupils, parents, schools and outside agencies.

· To support reintegration programmes for pupils returning to school or entering college, where appropriate.

· To maintain a thorough and up-to-date knowledge of relevant curriculum developments for main subject.

· To be accountable for the academic and social progress of the children in their care.

· To participate in the LA Appraisal process and undertake professional development to meet needs identified in performance management objectives.

· To make an active contribution to the policies and aspirations of MERIT.
Planning, Assessment and Record Keeping
· To deliver well planned lessons within the designated subject area.

· To maintain records of each lesson, identifying its objectives, strategies used and outcomes.

· To keep appropriate records of pupils’ progress to inform parents, schools and representatives of other services as and when requested.

· To complete an end of term report for each pupil, which will be made available to parents/carers, schools and representatives of other services as appropriate.

· To provide other relevant paperwork as requested.

Liaison
· To liaise with representatives of the school where the pupil is on roll.
· To liaise, when necessary, with representatives of support services.

· To attend review meetings, case conferences etc., when requested.

· To advise the Teacher-in-Charge of any concerns over a pupil’s attendance, work or social circumstances.

· To attend half termly Staff meetings
Person Specification
Job Title:

Hospital Teacher
Directorate:

Children and Family Services
Section:

MERIT
Minimum Essential Requirements - Evidenced by: a: application form b: test c: interview




 


  
       

      a
         b            c
	Qualified teacher status
	(
	
	

	Substantial recent mainstream experience
	(
	
	

	Proven track record of good or better teaching
	(
	(
	

	Ability to teach to GCSE level
	
	
	

	Ability to use ICT effectively
	(
	
	

	Working knowledge of current SEN procedures and documentation
	(
	
	(

	Able to meet fully the requirement of the post and cover the geographical area required.
	(
	
	(

	Excellent written and verbal communication skills
	(
	
	(

	Ability to establish good working relationships with other professionals
	
	
	(

	Ability to establish good working relationships with parents
	
	
	(

	Ability to work independently or as part of a team
	
	
	(

	Full clean driving licence
	(
	
	

	Use of a vehicle for work
	(
	
	


